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fafa, petto "Pro Ram^T 

(Ma fa^pr ) 

(rq-rfJW WR'UPT) 

nffaetfl, 9 5PIHT, 19 96 

TT. STT. 2503 :—LTTH, 1956 % 

firair 6 % WfitfT'JT *r fiTfa^T<V srt y? 

Yf TTift I far «ft faTPT Eff. ’afa, 

if Strfta^ppft YURT faTT % f’T'Th 4 % WS’H 

n?p wraYT t,h dTT %ftPl fc^T £ fa RT vJvUT 
farTT 5^, (R^TTT^ ) % % 

fspi ^'tsrOf % ^7 TT farfl STTT TT 

WTfki'T ?JtRT % StTRt'T % fa*T % 'H TT r 

fafa.Y ^<1 *T*fa. TR '»fth, I 

ffi . 5 ( 1 6 7 ) / 9 G-RTfa'P] 
<V . rfv. YiiR, *i ^ Y H rf>S. TUT 

1996 GI/96 


MINISTRY OF LAW, JUSTICE AND COMPANY 
AFFAIRS 

(Department of Legal Affairs) 

(Judicial Section) 

NOTICE 

New Delhi, the 9th August, 1996 

S.O. 2503.—Notice is hereby given, by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Slid Vikas N. Khope, Advocate 
for appointment as a Notary to practise in Junnar Taluka, 
District Pune (Maharashtra). 

2. Any objection to the appointment of the said person 
as. a Notary may he submitted in writing to the undersigned 
within fourteen days of the publication of this notice, 

[No. F. 5(lb7l/96-fndl.i 
P. C. KANNAN, Competent Authority 
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tori 

R j kci>, 9 W.A, I 9 9 •' 

et. m. 2 50 4 :—REArst fRRR, 1950 e 

(ate 6 37 tortr it rhie n rf9EPi t sft to 

•'TART At “Tf-fr fr fE At AcT to prei'Er R R4R 

atfaETxV Ar rto fRAA % fRRR 1 e rAtr pt 
rtarr jr etr e fro fror | fE ar totetciW 
-'TTqr^rq-,RAtRa (r.si.) it storm etr e fan, 

AfTOt % RT R fE-tfTRTO fEfft AY 5|EF ET RjtflR 
JR ^RRt % 51E1RTR E fcR E VpH 7 ’ Mrir 

re tr ir^ etr vi3rr Rtqt 

|A . 5 ( 1 6 8 ) / 9 G- 7 ETfEEl 
Ar. rT. E0ER,RtT'R5iTf9.ET-'Y 
NOTICE 

New Delhi. the 9lh August. 1996 

S.O, 2504.-—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6 of the Notaries Act, 1956 that 
application has been made to the said Authority, under Rule 
4 of the said Rules, by Shri Satya Deo, Advocate for appoint¬ 
ment as a Notary to practise in Judges Court, Aligarh (U.P.). 

2, Any objection to the appointment of the said person 
as a Notary may ba submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(168)/96-Jud!.] 
V. C. KANNAN, Competent Authority 

^RT 

R# fo“fr, 9 EEfR, 19 98 

eu iff. 250 5 ;—rVcTr froE, 1956 % 

fRRR 6% TORCER TOR 5irfaETft ?TOr TO tJRRT 
ft RRfr I ftp ERIE RET n^Tt%R7 R 

RET SlfHERf At RER fRRR % fRRR 4 % 

RdfR BE RTERR JR ETR % f*TP fon £ fE RR 
AYR JUItCI RE, TP^Yr ERSIRY feE-ft R 5RRRTR 

err % fan, AuAr %^cr R fro for ee fotftAY 5tEiE 

ET TtTWE JR^RRT % SWR E <TTO fcR % AYTO 

fAflR EE RiE rppq- VIRT RR | 

[R. 5 ( 1 6 9) / 9 G-fRlfRT] 

qY. Rt. ’FWRR.TORjirfs’Prft 

NOTICE 

New Delhi, the 9th August, 1996 

S.O. 2505.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6 of the Notaries Act, 1956 that 
application lias been made to the said Authority, under Rule 
4 of the said Rules, by Shri Virendra Kumar Sant, Advocate 
for appointment as a Notary to practise in Tis Kazan Courts. 
N.C.T. of Delhi, 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of (his notice. 

[No. F. 5(169)/96-Tudl.] 
P, C. KANNAN, Competent Authority 

^RRT 

ET firoft, 9 HW, 1996 
ET. RT. 2 50 6 :—EErET fRRR. 1956 % 

fRRR 6% r^rtutr tor drETrCr am to^tet 


4‘r r mt £ fo At ir;-r rijr Art, ptoYez A -jet 

Erf'dRlM rp t 1-1 T [-TRR 1-fRRR 4 E RsftR JR 
RTTOE JR RTR % fad, fjEt ft fE RR AtfREr 
( RMratE ) if SRERfR ERR E Em AlTOT ERE 
E fRlfRR IT fRfj AYllErE RT RTSfiR JR T'-Rf T, 
SIRTRR RRTRf Er R7 rER KJaR *f R RT RfR 
flRT RE', I 


[»l'. 5 ( 1 7 () ) / 9 6-^RlfRT] 
Jf . Er. RaRR.RSlR JilfuTT'A 


NOTICE 

New Delhi, the 9th August, 1996 

S.O. 2506.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of Rule 6 of the Notaries Act, 1956 that 
application has been made to the said Authority, under Rule 
4 of the said Rules, by Shri Madan Mohan Ranga, Advocate 
for appointment as a Notary to practise in Bikaner (Rajasthan). 

2. Any objection to the appointment of the said person ns 
a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(170)/96-Judl.] 
P. C. KANNAN, Competent Authority 


^rEftr 

Ri fRPRt, 20 RRCR, 1996 
RT. RT. 2507:—RTRRV RRR (RRTfafR 

rejjT rt fiRigEt) srfafRRR, 1971 ( 1971 w 40 ) 

OT 3 5RT 51 RE wfRRjf R7r 513JR ERR gt 1 ,, 

%RftR rrek j-fraanT iff% Rtcnt % etrr ( i ) r 

TfrRfEcT RETTft Rt, VJTR RRETR ET TRTElT 
RfuEP"t tfE E %ETRE, RET REfElR % 51 pEtriE 
RFTTT REElAr % TO RC fiTP W ETfl> f, 5(E ORJ. 

a nr to % fE rr^et RftaErO ret rttAt 

% ETRR ( 2) R WHfE2: RRETTt ERfff At ftlfRiff 
E Ref a RrEeT RftlfRRR errr'r RTTOT rE ElfET 
Et 51 TO FrfETP'f ET TO'TR EfT Eq Rri RTRl'f 

rttAt 


RTEf-T '4 TOT tT lifERt 


TTvtff RE Rtt RTf%R tE 
RRR, El MR, RTRTviTO, 

RfEJT/fRiRER, RERTTOTTlEr, 
fTOtTR ff'JTRf fTOffV RRRR 
Tr-iT5R % fERRIRratR R<T 
rteKV ERR 1 

[R. JI- 27 01 3/3 2/91>—At PE At] 

A . % . R?fr, Imt RfkEpft ( At. BE . v) 


1 ■ M V? 1 • v ■ I ■ 


RfRTOrtE 


ArRRHRTRTOR 
RT RRTERT, 


RRR TTJEvR 
fRRIR—79 301 1 



[vtr’tlL-R? a (ii)) 
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MINISTRY OF HOME AFFAIRS 
New Delhi, the 20lh August, 1996 

S.O. 2517.—In exercise o r powers conferred by Section 3 of the Public Premises ( Eviction of Unauthorised 
Occupation) Act-1971 (40 of 1971) the Central Government hereby appoints the Officer mentioned 
in the Column (1), of the table below, being a gazetted Officer of the Government of Inda, to be Estate Officer 
for the purpose of the said' Act and hereby directs that the said Officer shall exercise the powers conferred, and 
perform the duties- imposed, on Estate Officers under the said Act in respect of the Categories of Public 
Premises specified in column (2) of the said table: — 


TABLE 


Name and rank 


Categories of public premises 


Shri Bel Prasad Gurung 
Deputy Commandant 
Directorate General 
Assam, Rifles 
Shillong-79301 1 


All public premises held on charge of Assam Rifles in the States 
and the Union Territories of Assam, Meghalaya, Nagaland, 
Manipur, Sikkim, Arunaehal Pradesh, Mizoram and New 
Delhi. 


[No. II, 27013/32/96-1*1-V| 
V.K. SETHI, Desk Officer (PF.V) 


qrrfiTT', RTF ftppTTT T«rr W RdUPT 
(YtffiT tftT RfUTOTOT fopTPr) 
df 19 Wd, 199 6 

"PT.^r. 3:50a—TUFTTZ rr^IRT ^ tNtT 

ffffBT, 1973 ( 1-974 Rd WfafddR d. 2) 

24 3RSTPT 8 ffTTT STOTT Wfaddf RT STTTO FTd 
£ir % facrfwfvad ^rf^nfTsnr, 

MfoWlfaH RT thU- pRft TTRR W3T dR T TRR 
shrn fad rl •jdfar tnrrtn %TRddi rtf pfer k, 
fa^ i fui ripa tryi d fRfrft farr r fdd ^ntrrt jttt 

dffad RTdRT ddT fat'd BPT RRTfRd 'Fmsjrvr 

WXPTT W#T TOTRmf 4 TR dTddt d dddd 

dRfdf/RflTfariT •PPTRT dTO faRRT % RRTdR % 

fa4 fadR dfa dfadfa'F TdRd blfiRd RTTdt ft ■— 
d^-ft 

1. R3TR1?R did 

2- ddd tfJddT 

3, Wt tTRRRT 

4- dFTOS RTd dT’d 

5. fafa“f did dfat 

[RiTOT 225/22/9ti-ir.sfr.ft-Il(i)] 
d. d. fddPT, 7R dfad 


MINISTRY OF PERSONNEL. P. G. AND 
PENSIONS 

(Department of Personnel & Training) 

New Delhi, the 19th August, 1996 

S.O. 2508.—In exercise of the powers conferred 
by sub-scction (8) of section 24 of the Code of 
Criminal Procedure 1973, (Act No. 2 of 1974), the 
Central Government hereby appoints the following 
Prosecuting Officers of the Central Bureau of In¬ 
vestigation as Special Public Prosecutors for the 
conduct of cases instituted by the Delhi Special 
Police Establishment in Trial Courts and apDeals| 
revisions or other matters arising out of these cases 
in re visional or appellate courts established by law 
in any State or Union Territory to which the pro¬ 
visions of the aforesaid section apply. 

S | Shri : 

L Brij Mohan Lai Ahir. 

2. Brajesh Shnkla. 

3. Siddharath Sankar Sarkar. 

4. C’ha-wand Dan Sandu. 

5. Chiranji Lai Mali. 

[No. 225|22j9G-AVD.II(i)| 
S.C. TEWARY, Dy. Sccy. 
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it# 19*r*r?T, 199 6 

*PT.TIT. 2 5 0 9P r tfT j T IT' TT*. FT'WiHT ■m ffilMt 
*rff=TT, 1973 ( 197 1 TT TffaffiiriT IT. 2) ^ (TEI 
2 5 ^I^TtJriT ( 1-El 3T r r JTSTTsrffuffi TT 3*191 
:rrr?r $cr, ^ir Tp^re ^jn % brreNwT niw^ 
srf^frirl wi, $$ fo*ft ffi- $rq^r tit tut 

n Dpt it ^Tfaer sitra) % otw tYt 
g, Drm'i’Ji -tiFTur^/TT^^rf % ^qrq-ppn u huYr 
fdfFtD sqTW 3TT1 lifcsffi ffirpTT V ?PTPTT 

% 1%^ n^ppprfrT wfarfcwr % ¥3 *r 3^cfr 11 

Tppffi 

1. ^¥rnr ^ i?mi 

2 . 3T^r spire: 

3 . WfT ■tipt Frw 

4- to i<i fT^T WsH 

5. 3T5T SPTT ffift 

6. %. ’ffiiTPr TTTTW 

7. q/T. TOTpifT 

s. %, tpi Trim' 

9 . mg. Hf>pp:TTr'Tir 

10 . ' 

11. TPCT 

12. %. 3T3 STPEl 

13. ?rw ffi. 

[-T'sTr 2 2 ij 22/ 96-T° Ti'o'rf-U ii) j 
?r, ^. f?RT^ir, uq hDpi 

New Delhi, the J 9th August, 1996 

S.O. 2309.—In exercise of the powers confer¬ 
red by sub-section (1A) of section 25 of the Code 
of Criminal Procedure, 1973 (Act No. 2 of 1974), 
the Central Government hereby appoints the fol¬ 
lowing Prosecuting Officers of the Central Bureau 
of Investigation, as Assistant Public Prosecutors 
for the conduct of cases instituted by the Delhi 
Special Police Establishment in Trial CourtsjCourts 
of Magistrates in any State or Union Territory to 
which the provisions of the aforesaid sections ap- 

p!y- 

S|Shri : 

1. Subhash Chandra Sharrna. 

2. Rakesh Prasad. 

3. Kamal Kant Goel. 

4. Inal Krishna Chandra. 

5. Bal Karan Singh. 

6. K. Sreeman Narayana. 

7. N. Krishnamurthy. 

8. K, Suryanarayan. 
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9. M. Venkataraman. 
j Vivek Saxena. 

11. Ram Chandra. 

12. K. Jayabalan. 

13. Arun P. 

[No. 225|22j96-AVD.lI (ii)] 
S.C, TEWARY, Dy. Secy. 

ffi) fawft, 1 9 SHUT, 1996 

qn. w, 2510 —trwir, qfw trlpr, 
1073(1974 sr srfubm 2 ) utrr 24qh : 3q»mr 
(s) % ttpit titt htw tt srere qrer |rr 

UFRTSTn Fr.%. fUTT, fffuppRT fewfl TT 

m*mi irwr sm.iir. i(tpj)/83-un.*rrfu ^.-JI 
3nT.tff. 1/88-1*11.517* .-1 Utf STTC.lfr. 42/86- 

mt.ffi.-I/Tf huffir tfk u-rt 

ittt nf«r ffiiur Drift spit mffii % rr-Tnra 
fetfl flUTT iTTTPTT rr hw ITT* SfptpfrepF 

frePKT 3rrcft $ I 

[ffisffi 225/ 23/ 9 6-^.^1.^1-11] 

tt.tt. Pararft, tt hM 

New Delhi, the 19th August, 1996 

S.O. 2510.—In c ercise of the powers conferred 
by the provision to sub-section (8) of section 24 
of the code of criminal procedure, 1973 (Act, 
No. 2 of 1974), the Central Government hereby 
appoints Sh. D. K. Sinha, Advocate as Special 
Public Prosecutor for conducting C.B.l. Cases viz. 
RC.l(S) j83-SlU.II (P. K. Jindal Case), RC. 1(S)| 
88-SIU.I (Nirmal Puri Case) and RC. 42|86- 
BOM|SIC-L (A.S. Puri Case) and any other mat¬ 
ter connected therewith or incidental, in the High 
Court of Delhi. 

[No. 225|23j96-AVD.IIJ 
S. C. TEWARY, Dy. Secy. 

1 a surer, 19 9 6 

W>\. m. 2511 :—%^T ,106 K, IT ITf^qT iffjpT 

1973 ( 1974 *rr srffrPm 2 )■ 'fturer 24 »r?t irora 

(8) if 'ire Tim Slftirof TT SUfUr ifret gtr 

ffi si. %. mr, sffirjrm ipTffHt Til 4t. «f). wrt./rre. 
wt*. 4V.- 1 /« fctfr ( kj ) arhc wh 5[f twm otT 
yrfare' srer % rNimi ftrahr fr^nr ^Thri 
^rurrmr if sure ^ur qre# iNtstt 
sre >t f^nffir utr srhnfrer qrsrft £ 1 

[*i'^it 225/3 i/96-g. 4r. ifr.-l]] 
tr. ^. fireft, 
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New Delhi, the 19th August, 1996 

S.O. 2511.—In exeiei .e 1 .:' the powers conferred 
by the provision to sub-section (8) of section 24 
of the Code of Criminal Procedure, 1973 ( Act 
No. 2 of 1974), the Central Government hereby 
appoints Shri D. K. Das, Advocate, Guwahati as 
Special Public Prosecutor for conducting CBI|SIC-I 
New Delhi case No. RC. 3(85-SIU-I (N. E. H. U. 
Case) and any other matter connected therewith 
or incidental thereto, in the Court of Special Judge, 
Shillong or before any other Court dealing the said 
matter. 

[No. 225131 j96-AVD.Hl 
S. C. TEWARY, Dy. Secy. 


ffai fan-pr 

(tffr fa+Uu) 
fa faffa, 2 5 1996 

( TTR-FT ) 

«pt . ?rr, 2512 -—?trft fay [fair. 10«1 

( 1961 *51 43 ) Ff am 10 % ( 23-F) % 

( 4 ) am srf fa-Rfa ft jrtf §t> 
faak ftfk “FR&rcifrm fafa Fp-tgrr, 

trt*ir” ft ft ffafc<F fa 1996-97 4 1998- 
99 ff % fan ffarfafaF faf % WRgfa xft gt\ 
fff ffAf % faufaFF ftfY t, 

:— 

( 1 ) FT-fafaffaf xff! sir ft gfanTF srft 
xfat *tr ft gmiri ftf fa xfft 
faRF faFFr f^t stfrfft r ^faf 
F fan, Ffar, fafa fan, xffT tftfft 
ft fa | ; 

( 2 ) FT-fafafafa 3.9T fafarfsF ifmfasifart 

Ffa if fan fafaT faf Ft fFfa wfali 
F a.mF am 11 94 FFum (5) if 
fafaffaF fafa Xi.fW^T Hyp %■ fag F fa 
m*n erCNtf if fata fatef it xfat fafa 
( €ft-w%ttf ; FFfar srrfc % ff if 
f^t as-asr i f faffas-F faRR f 
fa 7 4 ) ft ffavr faf Ffarr f«ft fa 119r 
faf f <9 1 fFft ; 

( 4 ) faytgw f*Rtf ffal ?tr % fafa if 
ffi fat fat ft fa fttrtt 4 tiff fto 

f^t nfairtrn fff f ur k fff fa far 
FARIT FFf FT-fFUfffat F fa far ft 
nrffa % far. sfafaF fat fa F4T Ffa 


FURR fafa if FTF fa fafaffaFIT', 

faf fat FPfrfa 1 

[fartJWF . 1013 l/’F-r . fa . 1 97/74/96-TTr.F.fF.-ll 

rg. F. fad fa,- TRF TtfaF 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 25th June, 1996 
(INCOME-TAX) 

S.O. 2512.—In exercise of the powers conferred by sub- 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Nathdwara Temple Board, Nnthdwara, Rajasthan’* 
for the purpose of the said sub-clause for the assessment 
years 1996-97 to 1998-99 subject to the following conditions, 
namely :—■ 

(i) Lire assessee will apply Its Income, or accumulate for 

application, wholly and exclusively to the objects 
for which i[ is established ; 

(ii) the assessee will not invest or deposit its 'funds (other 

than voluntary contributions received and maintained 
in the form- of jewellery, furnv'urc etc.) for any 
period during the previous years relevant to the 
assessment years mentioned above otherwise than, 
in any one or more of the forms or modes specified 
in sub-section (5) of Section 11 ; 

(iii) this notification will rot apply in relation to any 

income being profits and rains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and' separate books ot 
accounts are maintained in respect of such business. 

[Notification No. 10131/F. No. 197/74/96-ITA-I] 
H. K. CHOUDHARY, Under Secy. 

fafafaf, 2 5 3 F, 1996 

( TTRFT ) 

FT. STT. 25 13-—-TTTFFT TrfafaiR, 196 1 
( 1961 FT 43) FT FIT 10 % FR ( 23-F ) 
F FF3R (5) 5TFT TrtRl ST^FAl FT sfag FAT 
fa FfaR FTFR TFT £ AT "famRJT Fit XZft 
fag4 flfa, FFFflT” FT FT-fatiTTF Fd 1 996- 
97 It 199 6-99 TTF F fad, fa^fafaF mt F 
wsfiTr' Tfai.n -jtf ytAf f tr'tfffI fag gfa>F 
FTfa % :—■ 

(i) FT-fadffafa \v;ft 5 fR ft xfaFTtr 
FdFT XFFT FR FI XfaFTF FTF fa 
gTTFTfafaFF 'JTFFT F4T FF ; FFFT FF 
Ffafa % fan, 5B7;,rr ; fafa fan mft 
F4TFFT FT fa ^ i 

(ii) FT-faafffar ' W YfaffaF Fr-fautTF 

Ffa frfaR faf ft TFfa fa Ffau 

FfaTR sttt 11 FT YTdTTT ( 5 ) if 

fafafam fafa (FF’T'-TRTfanF, Fhlfa’T 
TTTfa F IT if gP'F T4T t^.^r i| 
fafaiJF 5lfaFR IT fan) FT ffaF faf 
Ffar ^»ift oTirr f# f^ft ffft ; 
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(iii) vfkgAfar fafai^faV srrr % fa 

t/t far trnXtT fa aft 

■-rm tat vowm fa ^ t tt ^Cr tt 
fa 9RT TR>?R ^T-ffailffatf.' fa 72 far 
far sTfcr % fAfn 7<[lr fa tat 

flit ^n?r^K % fafau if v.-r-r fa fauT- 

Sfra^fa Tfa ufa srra'f fa i 
[arf-j^T^r fa. 10132 /t.t. fa. 197/6 9/96-xr. v. fa. I] 
FT. %. fafafa, STTT *rfa"T 

New Delhi, the 25th June, 199(5 
(INCOME-TAX) 

S,0. 2513,—In exercise of the powers conferred by sub¬ 
clause (v) of clause (230 of Section. 19 of Uie Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “William Carey Study and Research Centre, Calcutta'' 
foi- the purpose of the said sub-clause tor the assessment 
years 1996-97 to 1998-99 subject to the following condition-,, 
namely :— 

(i) the assesses will appty Its income, or accumulate for 

application, wholly and exclusively to (he objects 
for which it is established ; 

(ii) the assesses will not invest or deposit Its funds (other 

than voluntary contributions received 1 and- maintained 
in the farm of jewellery, furniture etc.) for any 
period during the previous years relevant to the 
assessment year* mentioned above otherwise than 
in any one or more of the forms or modes specified 
in sub-section (Jj of Section 11 ; 

(iii) this notification will r.ot apply in relation to any 

income being profits and gains of business, unless 
the business is incidental to the attainment of Ihc 
objectives of the assessee and separate books of 
accounts are maintained in respect of such business. 

[Notification No, 10132/F. No. 197/69/96-ITA-1J 

H. K, CHOUDHARY, Under Secy. 

Tf fcsfa, 1 1 Alf, 1996 
( wnrfar ) 

*RT. 5?T. 2514..—IfR'CT sfafadfiT, 1981 

(196.1 *FT 43) faf HTTf. l#fafax ( 2 3-T ) fa 
77*7 ( 5) 5TTI ATT, UffxXl VT WW $n 
%ffTT ttttt na^5.RT “fa r, vXF 

SATT-FT FT? T77T VH) fa Vfa RTTFXfT ST^T 

Tr^fafi wra fa fa" sfiT-fadfavr srtf 1996-97 
fa 1 9 98-99 FT fa fan faf7(fafaT 575? fa sfa j 7 

T^T |h OTfT Ufa fa SfafapTPS fas^ffaT jpufr 

% wfafj :— 

(i) ’FT-fafafafaf i#, sttt *r tmi 

77far ktv »rr sfafaTfif qrrfa fa Ftp ^^rrrr 
faWT ^TPTT TAT WFlfFTT 77 fa fat 

% faro qrfar fatTfa fart s*r*t 

far Mf t ; 

(ii) TR-fTdfffau T/TT-TfaffaT fiR-failR'JT 
Tfa fa aft g;wit faf qrrfabi -fa tfafa 


% stttt spr nfa 'risro ( 5 ) fa fqffa- 
ffa-7 fa:fa ri.T 'vUt 0.5 fa fad,y : 
fatt cn.rfa fa rbfi arvffa ti sta.t ki« 

( Tifaur Vffa fa FT fa AFT 

TAT 7H-TST7 fafafa^-f T1W7T7 fa (fa) 

4:1 , : nfa fairr vatt far 77 r far 

ARTT fafar; 

(iii) fa fad^wrii iVufafa *,77 fa fa fa fa 

o-iPT faf fa fa; vr-'vn? fa 5, FT T-fTA 

TAT fabATA fatrq fa fa FRT fqr far 

FP'TAR TfTAR fridifafai % fafa'T fa 
ATF3 fa fa7 sufavfad) b'fa fa TAT O.fa 
qrp'TTR fafafaa fa WATT fa faFT-Tf^rr-,; 
nfa T 4 f vlfdf A T I 

fafa^ATT fa- 10147/93 . fa, 197/73/96-a(WcfT ,-I] 

OA', fa. %tfT TIT9 

New Delhi, the 11th July, 1996 
(INCOME-TAX) 

S.O. 2514.—In excrciaa- of the powers confeited by sub- 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies ‘The Temples, Charitable Institutions and Funds of 
the Goud Sataswat Brahmin Community of Bombay” for the 
purpose of the said sub-clause! (for the assessment years 
1996-97 to 1998-99 subject to the following conditions, 
namely:— 

(i) the assessee will apply its income, or accumulate for 

application, wholly and exclusively to the objects 
for which it Is established'; 

(ii) the assessee will not invest or deposit its funds (other 

than voluntary contributions received and maintained 
in the form of jewellery, furniture etc.) for any 
period during the previous years relevant to the 
assessment years mentioned above otherwise than 
in any one or more of the forms or mode:, specified 
in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gams of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts arc maintained in respect of such business. 

[Notification No. 10147/F. No. 197/73/96-ITA I] 
H, K. CHOUDHARY, Under Secy. 

( wrffat; tit (fair ) 

( tfaur ttsTm ) 

Tt fat-rit, I 4 WTTT. 1 9 9 H 

tt. *it. ;5i5—ftrfmrmr wfuffanr, is 49 

( 1949 TT 10 ) faTffm 5 6 fa TTT TftT HTTT.5 3 STU 
mm srfimm yt vfanr TTfatru, rimr wmfto 

fa far ffarlrir nr, unqiTT. mt rirmiTT % fin ^iptTt 
ffamm (Tjprf) tMt ) fmrr, tone fafim to fanw 
Tfeif ttt qftrfim far ura 3 1 fa tttu far tt xttt faf- 
trrritftr fa ffa., faqm tk w far<n tw ttt ufa fain Tut 
w gfmrr tffatr tttttt fa Tqrprfrs’pp far ffatrfa fa tit 

mr 1994-9 5 faTTfa TTT-TT faT TTVT-iTrffa fa"? fa WTT 
»l i I 

['ST. fa. 1 ( 25)/9u—u. far ] 
TTTT TUTT Tr^r. W4T TlfaT 



ntwft 


[’»rf*r IT- w^r 3 (ii)] 


'•11 To' TT vpipm : WTOT 3 1, 1 fl, 14 18 
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n>p.]rtir)cn< i’f Economic Affair:") 

(Banking Division) 

New Delhi, the 14th August, 1996 

S.O. 2515,—In exercise of the powers confer¬ 
red by Section 53 read with Section 56 of the 
Banking Regulation Act, 1949 (10 of 1949), the 
Central Government on the recommendation of 
Reserve Bank of India hereby declares that the pro¬ 
visions of Section 31 of the said Act read with Rule 
10 of the Banking Regulation (Cooperative Socie¬ 
ties) Rules, 1966 shall not apply to the Tura 
Urban Cooperative Bank Ltd.. Meghalaya, in so 
far as they relate to the publication of their bal¬ 
ance sheet and profit and loss account for tire year 
] 994-95 with the auditor’s report in a newspaper. 

[F. No. I (25)196-AC} 
S. K. THAKUR, Under Secy. 


3?r)3 ffffuw 

{m itfm sjV frfa rrcf tmfm -?«mr fwrff) 

3 f 2 6 333T, 19 9 6 


53 . 31 . 2516.—morpr, 3353 ^ wet 

(mnftrw nfsr4tfmfr 33 3fyf3i3, 

1971 ( 1971 511 40) «ff) UPT 3 JTTT 3T3 

DTpM M f 33 SPTUT 5iT3 ^1T 3lT HUd 51 73333 

vtft 2 , 3tt 3, i3ws: (ii), nrffiir 12 
1 99 3 ff mprlw 3TT3 3T53T % 33r>r 33m, 

3333 tfk rnffH 33fT3 Frm 5ff 

trf uyn iT 3. 53. ht. 45(3), 5 33?n F r, 

199 3, 51) 33 3f3T % trfjjTPrT 5R3 

trfa^rr 'JT % 9*% f5RT 33T fr m 

ifnr^ 33 3)3 fwr wf %, 5ff rnr^ft % 

73*3 ( 1 ) if nfimfr 33 , sfr fo-fr 

rmr Fret ffnr famtz (jm 

rrpurfr cmr=K*r) £ u* 'dsr^ni'r t, 7ft 

* 7T53 513 f5" T ft 3 r 33T % TMMfeffl 

xrfmrTff % 757 51 wer trfsrwf) %, ttt 

nrfufnffn % V'-fURT % faff frti sifw^rNr (3333 
51^1 fr 5rr 333 rectt % Firw ( 2 ) if 333T31 
srfafR if 3733*1 jrftt % mu C, 

xrrFft xtftpnfm R prnfhr Tfbmn % ■*fr3 T , 

■399 xrfsrf^Fnr stp 33% mfu 3 rtt 
er rur r,T>T*fi 53 33)3 TfU 33 tv ^rfcRrfnn 
qT<faiff 53 3T33 51*31 | 


3733ft E3T3 53 !W tTR 
?rfuTFfT3T 5fr »3Pfffr 
tfmnt 


mim riTp-mfr tir 
fc^ft 54 tffmwf % tfm 

f*33 31 •JtF'ff if 3313 

f«R frFft 7733 wfffrfnt: 
fwm f333 hr., 3f 
fa^ft (TT5T 3753*4 
3333 ) 3 35fU3 31 

33% Bin 3| 33 farr 
33 WTPT I 

[33034 15 / 3 / 9 6-33 4 n,3 0 3rf 0 (q‘r) ] 
TT3, W(T 3fff3 
MINISTRY OF INDUSTRY 

(Department of Small Scale Industries and Agro and Rural 
Industries) 

New Delhi, the 25th August, 1996 

S.O 2 516. —In exercise of the powers conferred by section 
3 of the Public premises (Eviction of unauthorised Occupants 
Act, 1971 (40 of 1971) and in supersession of the Notification 
of the Government of India in the Ministry of Industry 
Depatrment of Small Scale Industries and Agro and Rural 
Industries, No. S.O. 45(E) dated the 5th Jan., 1993 published 
in the Gazette of India, Part II Section 3 Sub-Section (ii), 
dt, 12th January, 1993, except as respects things done or 
omitted to be done before such supersession, the Central 
Govt, hereby appoints the officer mentioned in Column (1) 
of the Table below, being an officer of the Delhi State Indus¬ 
trial Development Corporation Limited tA Government 
Undertaking), of an equivalent to the rank of a Gazetted 
officer of the Government of the National Capital Territory 
of Delhi, to be an Estate Officer for the purposes of the said 
Act, who shall exercise the powers conferred, and perform the 
duties imposed, on Estate Officer by or under the said Act, 
within the local limits of bis jurisdiction, in respect of the public 
premises specified in the corresponding entry in column (2) 
of the said Table. 


srfawft 53 313 tfrr 
34TBra33 

1 

i. ; 4f 3T,tfr. fifivr , 
33 m q 'tl , 

TTR rmfTffiT 
f3533 f333 f3!33T, 
3f 10001 


TABLE 


Name and Designation Categories of Public Premises 
of the Officer and Local limits o" Jurisdictijn 



I. Shri O.P. Dhingra Premises belonging to or taken on 


Deputy Manager, lease by the Delhi Stale Indus- 
Delhi State Induttrial trial Development Corporation 
Development Cor- Limited, New Delhi. (A Go- 
poration Limited, vernment Undertaking) situated 
New Delhi-110001. within the limits of National 

Capital Territory of Delhi or 
situated e'sewheje in Jndia. 

[F-No. 15/3/96-SSKI )] 
BENI RAM, Under Secy, 
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=rif^ nr iwpTT 
-I.' Iv ■ fl, 11 r Hl J I, I 


Hut. :: s 17.—HYrq TnpRTUT (mr % sr mTr 


s’fnnTt % f*rq mfm) famt, i g i e % farm i o % ^-pppr 
(4) % Rmr^r q qrfaH Hrm c mmk ur tct fTONfqn 
■fTrqrTqT Yt, burtr hu Ttfavpr h ffitpr ttiNtAijr h foNr 
•ft wirm sir str tft f*R t L nf u^fcr r qrRt £ ; — 

1 rtTrr ani Hht Lr. 

n 5 . %. 55T7JT, 

tUt 4f5RT, Tifmvn F q; 

UP-PT At, , 

UHtTi jrr?- ;i s 0 0 0 fl 

2 dfe ffbr qntfNR whs ’‘frirr fir, 

arirs •rfiw fabrrr, 

RTC 4. R, ffifrr 4. ft, 


itZZ qfqw- ! ft 
‘triTmi- ;t , njn i 

:;. *£z ^fair ^AAr arrtr rfm W,, 
f- 7/727 ^HT'OTtA, 

UrmjT faRT, 

•*mm-4G2<n g 

4. *iz ffsrr TfiTTTrtR arTTi 's'pT’Tr fir. 

T4T cTsrr fa/Air 
wff afff TTRrqr irfanr, 

wf- 400021- 

[*T . i- 1 1 01 3 /1/ 9 3-ffRtt] 

T TFT jutt qTKftfHr, fiWtT 
(TrWTf) 


MINISTRY OF COMMERCE 


New Dellii, the 14th August, 1996 


S. O. 2517.—In pursuance of Sub-Rule (4) of Rule 10 of the Official language (Use for Official purposes 
of the Union), Rules, 1976, the Central Government hereby notifies the following offices under the Ministry of 
Commerce whereof more than 80% staff have acquired working knowledge of Hindi;— 


1. State Trading Corp. of India Limited 
H.K. House, 6th floor 
Opp. Jivabhai Chambers 
Ashram Road, 

Ahemdabad-380009. 

3. State Trading Corp. of Tndia Limited 
E-7/727, Arera Colony, 

Shahpur Village 
Bhopal-462016. 


2. State Trading Corp. of India Limited 
Chambers of Commerce Building, 

Plot No. 8, 

Sector No. 9, Post Box-16, 

Gandhidham-370201. 

4. State Trading Corp, of India limited 
Air India Building, 

6 & 7th floor, Nariman Point 
Mumbai-400021. 

[No. E-11013/1/93—Hindi] 
R. K. CALORIYA, Director (O.L.) 


’ITCT rraTvPT 
fesft, 9 tPTW, 199 6 

tfTT.W. 25 1 8 .—SWT, HWFTT (%N % 
wwtfW spfupfr softr) fffuff, 1976% f%w 

10 % tJT-fiFHT (4) % ?ffi/T ri7 T ff, NNT RflMq 

(tarn rtn^r tfu ftcFH f%*rFT) % 

ffri^rirTtftff Nr?i famr % fa'FTM’iT 

g7r9 l Ft I fi, f% f r% ti 

5TPT STT 7 ^ TT f%TT t, %t | 

1. T?q ^fbr jptt'wt, W 

2. fW TTqtTtt, 

3 fcurr •fTTFra, ^rawy 7 " 

[Arm i- 11011 / 2/9 6-f?-%r] 

ffitfr t?, faTHT (qwpur) 


MINISTRY OF FOOD 
New Delhi, the 9th August, 1996 

S.O. 2518.—In pursuance of Sub-rule (4) of rule 10 of the 
Official Language (Use for Official Purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the fol¬ 
lowing offices of F.C.t. under the administrative control of 
the Ministry of Food (Department of Food Procurement and 
Distribution), the stud whereof have acquired the working 
knowledge of Hindi. 

1. Sub Regional Office, Raipur. 

2. District Office, Raipur. 

3. District Office,. Jabalpur. 


[No. E-11011/2/96-FIindi] 
KANTI DEB, Director (A) 


[»toII--toj 3(H)] 


WTTO TO Tima : ?T‘T E T 31,1996 TOlTT 9,1 9 1 3 
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i TT<Tfa> gfa, vn^fW^Ti tow# sfk toWTO fww touww 
-if ford), 13 wrosr, 1996 


to. to. 2 s 19 :—i toi to TOfbroft sm 
T;-Tto fMf (Tbr tot^t %fax() to fw: tot# % tottt 
*iHim-'T r* ttt fr tot frof w Tftpr tovt to ®fk 
tot tow* wfatbror, 1976 ( 1976 to go ) aflr to «ftT 

TOT WITT ( TOW WJ TOpftoT ) faTOT, 1987 ^g^Kff % 

TOJTOT | 3rV TO TO ¥t n'TOTOTT £ ft? PK1R STOW f'l 
WTfff TOTPfTT w: T*TO sfkfwPTO iftj^fWf *F TOW 
<TTT TTT dhn ; 

tot:,TO sht totto, tow KrfsrfiTiriT qS)am 36 tt) touto (7) 
vm flffrpn to swur ttt j j, "tww toIAt” wnr tow 
to# zrtfim tot f tow tt tow to (far# to*t sw 
twtt tow tott TOrt |) tow ftnm fafawW #TOT VlTT 
fwimi airte fwft-jT, ft— 210 , to <ktw to fwror 

z*'l‘ , tth . iff. 9_W. Wpf, TOT *f*l‘{^, ( 00086 

tm Kto tot & *rk fat vtoOtt faromf. q?r. tff./oo/ 
94/35 TTOfTOT fan TOTr fr.TOfafaT TTOTTW Wlfhfl TWf 
% I 



TOT (TOTfa tfav) w 3fa‘fa TTW TTWT TtftW TOT 
TFT T>W T'T fr IOT, TOTfafaT TO fTfWW TO ( TOT Vfarh- 
TOT ^far ) TTT from TOT (TT WpTTOT TO^) TOTTO 
fxwm »ffar, jtfa sfk w>ro to Tfawr wftpr fir-, 
yrnr ti ym gwr towtiw btxt tj-tot 'ffarw 

W W XTO afa WtaT TfW TOTTO it TOTtTO TOTJT1W 

TOfr fr 1 totYto tt, ww "hror to Tit *ffa to *m mfav j 

5 pflTO % TfTTO TO TT + 50 fTOfWrTO it — lOOfWTWtTO 
afw WtER Tt TOTO tl -)«T TT two WTO?f 2 5 fawWTO 

t wtot v 5 tfspita wto tttrrn (tot. tit. ir. st j . 

TO- f. *t. ) ^WTTOT if wflTTTO 999. 99 WtTO TO TH.T 
19% GI/96—2 


TfWTOT TT TOttT | I WITT TO TiTftrtl ft'pTJT TO fff 

■ft 2,50,0000 WtTO TtftmWTO TT % WTOTO STTT PtTf*T5 
TOTC 1 W TO tTtTOT 5 T T?T TOTOT TO T^tlTO fetT W ft I 
[TO. tf, TO 21 ( 50)/93] 

TfftT WITOTTO, TOTT WfTO 

MINISTRY OF CIVIL SUPPLIES, CONSU¬ 
MER AFFAIRS AND PUBLIC DISTRIBUTION 

New Delhi, the 13th August, 1996 

S.O. 2519.—Whereas the Central Government 
after considering the report submitted to it by the 
prescribed authority is satisfied that the Model 
described in the 'Ad report (see the figure given 
below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 
of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the 
said Model is 1’kely to maintain accuracy ovef 
period of sustained use to maintain accurate 
service under varied conditions; 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-section (7) of section 36 of the said 
Act, the Central Government hereby publishes the 
certificate of approval of the Model of the dispens¬ 
ing pump of mechanical type and with brand name 
“Excel Carousel” here in after referred to as the 
model) manufactured by Mis. Excel Carousel Dis¬ 
pensers Pvt. Ltd., D-210, Ghatkopar Industrial 
Estate, L.B.S. Marg Ghatkopar (West), Bombay- 
400 086, Maharashtra State, and which is assign¬ 
ed the approval mark IND 09j94135; 
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The Model (sec figure) is a dispensing pump of 
mechanical type, with digital display. It consists 
of a motor, suction unit, wilh bhilt-in air sepera- 
tor, sump (tor air elemination L pressure regu¬ 
lating valves (non-return valve), positive displace¬ 
ment meter. Hose and nozzle and register. The 
suction unit ! s connected to the underground stor¬ 
age tank by pipeline. The calibration device per¬ 
mits adjustments in steps. Upon adjustment, the 
calibrating wheel should be sealed. Range of 
calibration provided is +- 50ml to-—100 ml . on a 
delivery of 5 litres. The dispiav for the fuel can 
register the readings through digital display (LCD 
and LED) of 5 characteristics of size 25 mm upto 
a maximum of 999.99 litre. The model has been 
tested for volume of liquid delivered at different 
flow rates initially as ,vcll as at regular intervals 
by allowing the pump to run upto a maximum of 
'2,50 000 litre. 

[File No, WM-21(50)|93] 
RAJIV SRIVASTAVA, Jt. Secy. 

yf ffafa, is totto, 1996 

*ft. m. »5j0 -—tosfa totorr *tt fafar nrfatofat 

urn fakfar faft£ ( -dr trfafa tofay ) fa=rn to % 

• qurpr, to n hr fa mtor % fa urn fatoi if tofmor httt jut 

sfYr tnu torfa vrfafaw, ifl 7 fi ( 1976 tor so ) far jut 

■ tffa urr nrrr ( torsto tor wyfator) hum, i 9.97 %tt4su 

■ £ srfa \*r «ruT rfimimr Jr fa to? tofarfa 

Turfa h totofa, may q^to sfR fabn? qfrffafato if urym 
ton far t ott ; 

wto, fairy totory urn rrftrftoto <fa trm 3 r, fa uxam 
(7) Tin stw rrbtoff nr snftn tofa^y, try;. ym y. ioo 
mu to tu % fry fam; ( yu ir firm ) ( fak s tor ruto 
qntoT rm tofa ton I) urm fVnvr ftofaubr fafa yrtor 
rntorr fsfaryy yrrfa fafafa, fa—2io, urr fare fa- 
ffayy far,yy. 4 ). yy. nr 1 !, toutofan (far ) faif*- 40 ons« 
arm fan yyr t fafa fair topfitor fa^y srrf, yy. ir./ 
09/94/36 toryftor fayr ton yyfaray yynumj; aurfay 
tofat J; 1 

vrrfa, fefrr rptor 3- , utorsrm fa tts m (12) im yyn 
yfayfa vr snfito tofargg, tor vium tofar k fa toxto to 
wyfa yy %ryr yuroqur to farfa uto faftoton smu’fr P-rau < 
to to-pm sifa toft totoi) y, fayir uufaffa tou yy fafa 
jrfto fator ton $ fuffauu yu>. yy.y. 30 TTfu to nr to 
-jrff UtoT T % irk WTto Ufa toTWtoT toktorm ut f, 1 

mm ( yrfay toffa 7 ) toft 4 fay su % fan yto ?ry 
ftom fafauu ffayruy farr £ fatof mw fytowrfa to fay 
"ryrr/fa" grr to K to affa rffa rftoto k 1 ton torton to 
faprm tot tor^fax tofa % fay rfaw yfa^x ( yn, i. 
fa . ) urn ufay torfafffan <rfan ft 1 fafax 

nfstotor '9999.9 rffar rw T^r to^ wTr k 1 '=rrm mq- 
qm moo fafarffav 1 
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[toT.. fa. tosij. rrq- 0 21 ( 5 0)/93] 
Tfato fanrritoT, nyrn nftor 

New Delhi, the 13th August, 1996 

S O. 2520.—^Whereas the Central Government 
after considering the report submitted to it by the 
prescribed authority is satisfied that the Model 
described in the said report (see the figure given 
below) is in conformity with the provisions of the 
Standards of Weights and .Measures Act, 1976 
(60 of 1976) and the fStafidards of Weights and 
Measures (Approval of Models) Rules, 1987 and 
the said Model is likely to maintain accuracy over 
periods of sustained use and to render accurate 
service under varied conditions'; 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-section (7)of i&ection 36 -of(the said 
Act, the Central Government-hereby -publishes the 
certificate of approval of the Model of “meters for 
liquids (Other than water)” of type FMU-100 
(herein after referred to as the model)) manufac¬ 
tured by M[s. Excel Carcusel Dispensers Pvt. 
Ltd., D-210, Ghatkopar Industrial, Estate, L.B.S. 
Marg Ghatkopar (West), Bombayj400 086, Maha¬ 
rashtra State, and wirch is assigned the approval 
mark INDI09194J36. 

Further, in exercise of the powers conferred by 
sub-scct'rn (12) of the said section, the Central 
Governm ut hereby declares that this certificate of 
approval of the Model shall also cover the “meters 
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for liquids (Other than water)” of similar make, 
accuracy and performance of type FMU-30 manu¬ 
factured by the same manufacturer in accordance 
with the same principle and with the same mate¬ 
rials with which, the approved Model has been 
manufactured. 



The Model (see figure) is a multi-piston posi¬ 
tive displacement meter for liquids other than 
water, incorporating ‘open | shut’ porting valves and 
seals between adjacent cylinders. The display re¬ 
gister (LED) is a seven digit non-rescttablc run¬ 
ning totaliscr to indicate displacement of total 
volume. The meter can register the reading upto 
a maximum of 9999.9 litre. The verification scale 
interval is 100 ml. The-model has been tested for 
volume of liquid (mineral turpentine oil) delivered 
at different flow rates. 

[File No. WM-21(50)|93J 
RAJIV SRIVASTAVA, Jt. Secy. 

13 mrnr, 199G 

*r. ft. 5l tofm 'mro: ^ ^ 

wfirpm, 1 970 ( 1970 w 60 ) * urn ( 7) srfe w 

(u) jttt avn wfttnff ^rr Jnfw' ^ * 

^T^frr, gf^r, ftf* sfrr fliNrcfa * r 

wfH^TT m-. 5KT. 2002, nTfhf 7^, 1-995 irfimr- 

f*rfaPT ’Whirr ttHY Wra :• 

3 W vfcfm *ftRt an 5 " vA so 

ft. »r. <0 uftt Trfi" «®ff ^ 

¥T^ afasW 3fa-. wtTftff (Vt 

“twr . ATX. tit. a fP: r tn. ft* 'ft. st. 

hrfbr %i fpfhrpr/o. i *t 0.2 vra, 2ftaim/ 


0.2 via. s WAvif/o. 5 am tt 1 01a. r> f inf ram/ 

1 m, O' ,‘-p*n , f/j . a 1 via, 15 faaraia/2 via 
20 frarvio/2 vnr, 30 l^aritia/io via afff gofaanrra 
ona v 10 via vt afirroa sia-rr v.a a«a "i arv 
too” 1 

[tt. a. T*-a na .21 ( s 5) / 95] 

aar<r fv=ttt fNt 

New Delhi, the 13th August. 1996 

S.O. 2521.—In exercise of the powers conferred 
by sub-section (7) and (12) of section 36 of the 
Standards of Weights and Measures Act, 1976 (60 
of 1976), the Central Government hereby makes 
the following amendment in the notification of the 
Government of Ind : a in the Ministry of Civil 
Supplies, Consumer Affairs and Public Distribu¬ 
tion No. S.O. 2002 dated the 7th July, 1995, 
namely:— 

“In the said notification in last paragraph 
after the figures and word “and 50 kg", 
the following words and figures shall be 

insofTSft, namely:-* i. 

“and of SRC and SRP series with maximum 
capacity and ‘c’ value of 1 kg| 0.1 gram 
or 0.2 gram, 2 kgj0.2 gram, 5 kg|0.5 
gram or 1 gram. 6 kg! I gram, 10 kg. 

1 gram or 2 gram, 15 kg|2 gram, 20 kg. 

2 gram,30 kg) 10 gram and 50 kg| 5 
gram of 10 gram”. 

[File No. WM-21 (55) (953 
RAJIV SRIVASTAVA, Jt. Secy. 

tt-t a?r-w 

vfhr-ffr, 30 wi. nun; 

wt. ft. 2 53 2 ■- !TrFf ( farPW't shr fim*r) 

vftrhrrv, 1957 ( 1957 vr R7) whpt 2.1 ■rr'jWF'r 
(x) % a "tins torn: sfi Tffw wra 

-troTtw tjtf «jx"t v'l arfar tt utv P fafafo? 
avbpflf % fAg Tnim it fa filler faaf vr *nff ’TTfavvi 
^rr av’nr tW ^ f*ry *P T Tf 1 

2. ttPtt Ffwbpra *et hot 2 -1 % apura vftw ’T^hot 'Jra 
to wp’t tst h War w tortt vrfsr- 

TTX '(Ttrarv ’STT *P FiHTlfWi ^ TiT F T2ff farn 

7XTT ntr jnfaFO a 7 vNr r ' r aa 3 1 

pri. v, 1/2/96'gv. e] 
na ^Tpfir, ^rr pNt 
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MINISTRY OF MINES 
ORDER 

Now Delhy the 30th July, 3 996 

S.O. 2522,—In pursuance of sub-section (i) of 
section 24 of the Mines and Minerals (Regula¬ 
tion and Development) Act, 1957 (67 of 1957), 
the Central Government hereby authorises for the 
purposes specified in the said sub-section, Senior 
Ass : stant Controller of Mines of the Indian Bureau 
of Mines to exercise all or any of the powers spe¬ 
cified in that sub-section. 

2. The aforesaid authorisation made in favour 
of Senior Assistant Controller of Mines, Indian 
Bureau of Mines under section 24 of the said Act 
is in addition to such authorisation already made 
in favour of the officers of Indian Bureau of 
Mines. 

[F. No. l|2|96-MVI.l 
ROOP NARAYAN, Under Secy. 

srrYfi 


2 . wfhfiunr tt mrr 2 2 % fiernu suffers 
’T'fanvfr (afftfiYr) fiW- fibro nr a 
•Tfaurr , n?T vrbwn: vtNtt to if wftnttE'tT 

% w fi ftr? to tfi vrfimt % wfaftro f 1 

[tiT, 4 . l/c/as-rnr. <;,] 
to firm™, w afat 

ORDER 

New Delhi, the 30th July, 1996 

S.O. 2523.—In pursuance of section 22 of the 
Mines and Minerals (Regulation and Development) 
Act, 1957 (67 of 1957) hereinafter referred to as 
the said Act) the Central Government hereby au¬ 
thorises the Senior Assistant Controller of Mines, 
Mines Control and Conservation of Mineral Divi¬ 
sion and Superintending Mineral Economist (Sta¬ 
tistics) of Mineral Statistics Division of Indian 
Bureau of Mines to prefer complaints in writing in 
respect of anv offence punishable under the said 
Act or any rules made thereunder. 


fi$ 3U SJVTpf, 19 96 

wr. to. 2 5 ,H :-to Yltwfafi (faffirofi Yu farro) 
wftrfYrfi, 1957 TOto trfSTfififi to ■( 1957 to 6 7 ) ttum 
22 % if fiTO fiTOfit Tfi 3 f> & 1 TT WW ffifiefifi 

WTO, wro froTOT wV firnot wfat tow fik wfat fitfro- 
»ffTO vfiw % wfafi watorr wfinrrcfit ( fitfarot) fircfbr 
to Kjrf to wfhfroro to toY fifiro tfiro fit from 
Y fawlfit w 4 hr wrora YTOnjfifafWfi fironro to 
TOfrof toTO % Erg fiifsttfi tttff f. 1 


2. The aforesaid authorisation made in favour 
of Superintending Mineral Economist (Statistics) 
and Senior Assistant Controller of Mines under 
section 22 of the said Act is in addition to such 
authorisation already made in favour of the offi¬ 
cers of Indian Bureau of Mines, 

[F. No. 1|2]96-MVI.] 
ROOP NARAYAN, Under Secy. 


TTfifiT fiTOfifi 

fit fa?fit 9 fifitfi, 199 b 

TO.TO. 252 4:- YYtfi fitTOt fi YtTOTO sgTTOTO «TOI (fi4fi filtffiTOfi) fiPfiffififi, 1957 ( 1 9 5 7 TOT 20) (ffififi 
ififi tfifi totto tot irffiffififi fit?r fifiT |) fid toto 4 to fififirfir (i) Y toiYt firtfi fitTOt Y TOtto fisrafi Yr 
•fifa^fifir Ytot to.to. 2623, fiAUi 14 ffiTOtt, 1994 grtr, tot totojtott fi fifi«r ii fiftys 

YV fiffi it ffifiTO fiffi 1 28 5. 51 t)_TO (fifififi) TO 5 2 0.44 |TOT (fifififi) %, Ytfifi TO fiTOlfi TTfi % Jfififi 

toto Yr ^fifiT Yr fit ; 

mV Yfififi fi r TO~ TO TOT fifiTTlfi ?lt fiTO £ far 1285.5 1 CTO? (fifififi) TO 5 2 0. 4 4 (fifi'fifi) WTfit 

fififi fiffi fi Yffifil fiffiTOTO fTO fiffi fit fi TOfifiT t J 

fifi:, fifi, Yfiffa fitTOt, fififi fiffiffififi Yr TOTO 7 fit fifififTT (l) 5R1 Sficfi fiffififit TO Sfitfi TTfi gll, 
ffiTOffifefi TO fifafi fiffifi Y fififi TO'-iTT fit tfit | 

(fi?) %fifi fififfiig Stn^t "l" ii fiffifi 1 263.5 1 Ofitfi (fiTOTfi) TO 513. 16 pAZX (fifififi) filfi WTfit 
fiffi fit Y fifit fiffifififi 

TOfi 

(W) tm fififfit “ 2 ” fi fiffifi 18. 00 o.fitfi (fifififi) TO 7.28 Ifififi (fifififi) fiTfi filfit '(jffi fi 

gfafiii Y to -i f, ^TOfi, Yrt Tfifi, fififit fiftfi fit 7 fiiffifit Y TOrrfi Ttt, ^ toto fitfi, tfi fit 
sprTO s-iT 7 fifil fi TOfi Y fifUTOt 




rwnll—WT 3 (ji)) ^Tnrra ; 31, onfl/qura, iV> is jUj 

fjcq'OT : i %q srftr^qqr % 3 »' 5 t*T?t qrq *rr?r % tsitqr «pt fsnOwq ^->V*rr Wav, 1 *PP2 r f*m jnqfrpffa, 

nr fqirqq (nsftqt) f r t- : qftqqt^qq fafaiSr^«fa>ferr, qrvsjT-faflTqa. fqqr affirm qfaq*ff tfqra) 

if fqqT 3 TT qqqT % I 

fccqq: 2 qftqqr qrrq «a (qatq qkfqprq) qfqfqqq , 19 5 7 (1957 'PT 20 ) <r am 8% qqsf&ff qt sffa 

gtft mf r z fam amrr % fqqif fqiqfqfaq qqa'q fr :- 

8 . (1) sftt ^qfaq qt fcfr "8 fir if fqqqft qua am 1 % WcTr-r qfErgqqr qm qr q; % hr<ni P, *rfa- 

jg^rrr qrCf fan. qrq % 30 (qtq) faq % q^r 3 ; r .'yY qfq qr qq% frqf qrq qr n$> qfq if qr qq qp % farqff 

qfaqrp'r qr qa;q for qrq % qrr if qrqf'T *rr qqrqT 1 

qremqr :—aq am % qqfcwq fo»n mfor 5 rqr qf qrrfor qeff qqfr qnr.fr fo qq '*jfq if q.’rqqf mmq 

% fan igqq if fa qfa qf[ safa mm qiqqT P ci'tT faff qfa qfa Wrq qmrm qT fo«t q«T aqftcT am qvft qt qRT 

■qrfer 1 

8 . (2) qqtrm (1) % qtfrq h^«p srrqfcq. q&\q nrfa^Rt q‘r fafeq ft if qfr qrfafr am qa.q jqhrmm 
qrqftcnfwt qft pqq *fr qrq qrr qr fafj Hqqqqr am qqqfa *pt smm m aflr ffat qqt sr.rqforaf qfT qqq % 
qpqrq affa farr wfaffaq qfa, qfq mi fa, qrr q %qrqiq far q? atmrqm qqfa q?r qr fat am 7 fat mrairr ( 1) 
fa artfrq qfqqfaqr qfq % qr ffafaf qfar qfq q qr mr m fa arfa^pfr qr qqq if rn*r faqri- m nqr qfq % fqrVq 
jqrqf qr qqf qfq t qr rjq qq % srfqqrR'f % q?q if qrqfiqq'f tt qqqt fqqrfaqfr rp- qqq 5m afr nt qrqqifr 
% wfqqrr qf^q fqfqrq faq'R- qra'rq qqqnq qr fqfquqq q fqrf qqT 1 

8 . (3) ?q srTtr ifr qqrqq % fqq az sqfaq fqqt qfq if fqqq.j qqqr qrqqr aft qfqqq if %r qT qnn 

qrq qr qqqTT 'tcfT qfq Af, qfq qr ffqr fqtff qfq if qt rjq qq q qfqqR ^q qfqfqqq q qtfrq qfqq qr fqtT 

qrq | 1 

fe^qq : 3 qrffq qqqK sm ?q qfqfaqq q qrrffq q'rqrrr faqqq 1, qpjfqq frqq ’?V. qqq ; ?u qrqsrq qrfa 
qiqt fqifaq fqqr qqr p 1 

arq^ft 

rrqt qq qtqarr afq 
Trqf qq PTrq-XI wq 

(q|qq q*t qrq qTfft vjfq TOlfq q. i ,*ft .qq. /q.qq. qp. . rr. / 8 9/1 8 qrfrq 25-10-1989) 

qq^rt 1 
qq’js'-q 


qqr qfqqp; 


q.q. q^qr qr 

qrq wrq qfa’qrfaqr 
¥* *■ 

jfqq qrqr 

fqq. 

rrq?f ifqSq 

fj-qq 

1 . qifqqff 

- 

16 

q^ttqjp 

qqqiq 

14, 00 

qrq 

2. fqw 

17 

qffajr 

srqqiq 

3 8.00 

qrq 

3. qqjqqry 

19 

qfnriT 

qq^Tq 

215.50 

qrq 

4 , cfaT qfaY 

20 

'fiffagT: 

qJ«lK 

83. 00 

qrq 

5 . qfqfi[T 

21 

qffqjr 

qfqrq 

241.00 

qrq 

6. qfq q'fqigr 

22 

qqfay: 

q^qrq 

181.00 

qrq 

7 . qqqm 

23 

qflTK 


217.50 

qrq 

8. *rarf ifq 

24 

qfrqK 

qqqrq 

O 

O 

qrq 


jq 1 08-1. (Ml (qq^rq) 

qr 

438.86 %AZr (qqqq) 
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■ - rftwt 5 ttt fr% *rrr.f%. «awff 4ft fPftfft :* ■ ; T . - ■ 

1. tfT 3 TT (*nrj '<f.t.-i6^:2iid, 2651 (fr)', 2053 (ft), 2050 (ft), 204? (ft), 2or, i 

(ft), 2055 (ft) 

2 . tfr^rr (crr«r) ffzcrT, ir.^.%. 17-431 (’fr), 2200 (ft), 2230 (ft), 2391 ('ft), 2393 (ft) 2390 , 

2397 (fr), 239S, 2399, 2400, 2402, 2405, 23 17 I 

3 . -fftrr (mir) tr.^.%. 19-231 (ft), 340 (fr), 34i ft 350 , 1019 ft 1043 , 1044 (fr), 

1 045 (ft), 1 049,1050, 1 053 % 1076, 1078 %1117, 1 1 1 9 % 1 1 52 1 267 % 1 209, 1271 (ft), 1285 

% 1 305, 1307'% 1330, 1332% 1403, 1410, 141 1, 1414, 141 5, 1428 (ft) 1486 "(ft), 1487 (ft), 

1491 (ft), 1492 (ft), 1493 (ft), 1501, 1 505% 1 507, 1 51 3 (ft), 1 534, 1 536, 1 567, 1 569, 1 570, 

1 589 % 1 594, 1 596, 1 598, 1 601. 1 605 (ft), 1 657 (fl), 1661% 1 670, 1 67 1 (ft) 1672 (ft) 1680 
% 1686 I 

4. fnrr (or*r) ztnratft, ?r.^.%. 20-1 % 4 , 4 (fr), 6 (fr), 7 (fr), 9 (ft) 19 (fr), 22 (ft), 
23 (ft), 24, 30 % 32, 33 (ft), 39 (ft), 10 (fr), 41 % 45, 46 (ft), 51 (ft), 67 ( fr), 6S .(ft) 

7 0 (Tt) 71 % 75, 77, 78 (fi), 79 (fl), 80 (ft), 90 (fl), 122, 124 (ft) 141 (ft), 142 (ft), 143, 

cm. 144 % 1 64, 165 (ft), 166 (ft), 171 (fr), 173 (ft), 175 % 182, 183 % 188, 

192 % 221, 252 % 254, 256, 263, 264, (ft), 293 (fl), 291 % 299, 32 1 % 324, 734, 741 % 745, 


7 6 3, 

764 

(ft), 

765 (fr), 

766 ft) 

, 769, 

770 

(ft), 

771 

(ft), 

772 

ITS (ft) 

774, 

777, 

778 

Mi 

(ft), 

! 80 2'' 

(ft) . 












■ 


5 . %iin (nr*r) 


.21—34 

(ft), 

35 (ft), 

37 (ft) 

, 38 

(fr), 39 

(ft) 

, 40 

% 44, 

45 

(ft), 

46 

% 5 8, 

59 (ft), 

60 (ft), 

21 % 

7 9, 8 0 (ft) ; 

, 12 

8 (ft), 

145 

(ft), 157 % 

17 5, 

177, 

180 

181, 

195 

% 203, 

, 294 % 300, 333 

% 342, 

377 

(ft) 

378 

% 598, 

602 

% 6 2 8, i 

629 

(ft) 

6 3 0, 

631 


636 

(ft), 

637, 638 

(ft), 644 % 688, 690, 697 

% 701, 71 2, 768 (ft), 837 % 

8 3 9, 

841, 

843 


849 % 851, 870 % 878, 879 (ft), 884 (ft), 891, 892 894, 902, 903, 907 I 


6 . fftri (?TR) W.^.%. 22^1, 2, 4 tfiX 12, 13 (fl), 1-4, 15, 16. (ft), 17 (fr), 55 (ft), 

56 % 60, 62, 64 % 70, 72 % 76, 146, 147, 150, 1 51 (ft), 1 52, 1 53, 1 5 9, 160, 1 64 % 166 I 

7. ft^rr (ht*t) 3r*t»fm *r.g;.%. - 23-1 (ft), 2 % 4 , 480 (fr), 540 (ft), 541 % 543 , 544 (ft), 

1248, 1249, 3342, 3385 % 3387 I 


8 . Tf3tr (fftW) WT^fTT 142 (ft), 153 (ft), 154 (ft), 160 (ft), 161 (ft), 162 

(ft), 163% 171, 172 (ft), 173, 1 74 (ft), 977 (ft), 1065, 1066 (ft), 1 067, 1 068 (ft) I 

ftOT ‘T’lf'T 

t*rr t %’if e: *rz %. 348 , 386 , 341 % % % ^rz %. 1558, 1054, 1055 % 'rfim 

% %. 1 055, 1050, 1049 % ^TT % ft^T 81*08^^ %. 13,14 % <qTTZ 

% 1660 % jftoTr firm % ^rc %. 431, 2397, 2200, 2230, 2393 
Qfrvx tftsfrs'ftrT ftft «r.$. %20 % 801, 802, 90 % pfm srrrfr It srrz ‘%r” 
Tt f%%tft $ 1 

T«rr *1 % n %ptt ftrrttft sr.g;. 20 f %. 90 % ftf jTftsrr w,^.% 

19 % C TTZ %. 1332 1339 % frf §V %V*T Zf^rftft % qf^JT % %. 

80, 79, 78, 68, 69, 9,7,5, 764 % fft 'V' <TT ftmtft f | 


vt % u 


%t 3 TT Zf?nfrfr sr.q;. 20 % c?rtz %. 7 6 3 , 22, 23, 19, 3339, 40 % fwr 
Gift'S afh; “f fiF5 ftpqft ft 1 



[ W1-T U --VS ? 

^rr n n ^ 

>iT . ~\1 

krr 7 % ® 

<3 —7 

^"srr 7 *r 

^3T IT 7 7 

t t ? 

70T 7 7 Z 

Yrr itt 

tth z % z> 

t*ji <% ^ ir 

kn 7 il 71 

T'?r 

*T 1 

kir t 7 =5 


(ii)] - - WT^nj-sraw. it>w ,i i,i o'.-ioi-s "3245 

jrr-rr '1 -tt ^rt-Tt v‘:h ; #, 26 * ^rrr tstt 51, 1 /3, 771, 105, 142, 12 4, 
122 j r, omt ■mKi 7,$. 7 . 21 7 5 tv 7 7 pft ) i ft> “7" 7' f 77 il 


<-ztz 7 . so Yr srkrift »fy*rr 7 fkT, tfr^rr Ttekr «r;$. 7 , 21 % ™rrc 7 . 

2 8 1, 2 8 3, 4 27 ft Ttkt ?f>7r 7 fPTPT 5rRft £ WIT f7'£ ‘k 77 faTTl jt I 

csfTJ 7 , 3 5 1, 333, 1 7 3 ft TTlft 7t71 7 ^TZ 7. 181, 193, 186, 195 
ft ^rwft Yitt Y ^zrz 7 . 195 , 199 , 203 ft q-fu^rfr YItt it r -mz 7 . 
203, 16 0, 1 5 7, 198 ft 3TTft 717T 7' Ykt YklfT ?T.$. 7 , 21 % WTTT 
7. 1 45, 903, 1 28 7 ftf f7 YlT! Tiffin) % RTC 7. 205 1 ft 77? 
7 )tt % 2055 7 5)7 fan; ‘V f77ft P 1 

7)71 Tfftf?) 7 .$,7 . lefrkk 7 «tt 2051 , 2050 7 5)7 $7 7kr jfsrrf^far 

7.$.7. 24 % T17 7. 1 128, 1 1 34, 153, 1 54, 160 it ft^ Tltft | 

tftr ‘V fa'T 97 f*TfT?ft P I 

Yrnr mrr^JT *t,'$.ff. % c 7r3 7«tT 1 o&g, 162 , 11 . 74 , . 172 , 977 7 

ft) $7 *ikti Twokr *r.$. rfwr 23 fc«prnr 7*nrr tt 1 it trkrr arrcfr p 
7k “ 7 ” fapf 77 f77ft P 1 

ttVstt wrm 7 .$. 7«7t 23 % 'tttc Yttt tso it 5)77 Tift $ wk-"*",$*?* 
<z r f*rrr?ft ^ 1 

*f. 480, 54 0, 54 4 ^ fkf ^tr iTiW ’TPF Hkl^l ^ tTTiJ ¥f. 13, 16 

n efw fir r -^!Z IT. 73, 76, 55, 1 52, 160 5TT?fr ^ Jtfwoft 

TfkT TT <^rrj l 690, 699, 766 J7 % 968, 

638 % 07TOT fir v. 637, 602 % fft?T *T>7fT ^tM^T 31.$. 21 it r -TlZ 

Tf. 5 58 Yt TftlTT $ ?tTrT \ !lk “z" fa*$ TT fH^TlfT % I 

*rkr ^tirmWt w.$. tt. 20 ir ttr- $. 323 , 321 , 294 , 264, 253 *Yr ^fwoft 

*rkn *t ft^t f(T C TT3 IT. 2 5 2, 1.9 2, 3 2, 3 8, 767 <Pt ^ TfTOT $ fftfT frr 
"Z" f??| 77 fawr % I 

7r*rmjT okrr sr.$.TT. 19 % r -W(Z $»7T 1 49 3, 1 67 1, 1 672, 1487, 260 5 
it ?>7T7: t ?ik: V' fa*5 77 fTpTrft | I 

7kn 7T3rttj657 *r,$.$. 19 % ^rre it mso *r rfr^rr srrYr f, ?rk $f| 
77 f77<ft ^ I 

R 1 

7krT TWOTTT TT.$.7r. 19 if TTreTt. 1428 it 5)717 CTfTJ it. 1 505, 1285, 

1 288, 1 295 Yt 7k77ft TftTT it ’prrTfT | wk "7 77 f77=ft P, I 

7T71 7iarW737 TT.$.#. 19%'^T? TT. 1 144, 1 15 2, 1019, 1020 >*ft’*f<SPJft 

7ITT k Jtwrr THtt k Tftr “V” f^T 7 r f777t t I • ; ... 

7r7r$7 ni7r-777T 7.$, 7. 19 t 7TT Z 7. 380 7) 7ft*TT TT 5k7 

nmft P Tfwor it ^17 TT. 350 77 f^Tt % 'V f«T'$ 77 f77.fl P I 

7>7r 7^17777 «T.$.TT. 19 % c$rff.Tf. 350, .348 7) T^TTl $'r71 $ 5$(fl | 
wk ‘V” f7 ; | 77 fTTrfr P i 
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99T 9fa«FR 

• - ' - ' 

999ff 1 

T ik ■ 

99»is-ir 

■ J 


. 9t9i (919) TT 919 

vftmfrn fft 

959T 

5f99 9T41 

fl91 

rnpfi 9 <39 fZ'ffVlf 

1. ft™ 

17 

99;fa'j9 

T59T9 

88. 8 6 919 


*FT : 88. 86 9T? (9999) 

tt 35.97 faz? ( 9999 ) 

9f% ffq 919 919 smuotf. 4ft 9991 - 9t9i (htt) ffwi, ?r.$.9. 17 606, (*fr), 607, 609 

(eft), 610(91), 621 (ft), 2105 ('ft), 2106 9 2122, 2123 (ft), 2134 (*ft), 2135 9 2140, 2141 
(<ft) 2142 ('ft), 2143 % 2147, 2148 (ft) 2142 ('ft), 2143 % 2147, 2148 ('ft), 2149 % 2171, 
2172 (*ft), 21 73, 2213 9 2216, 2251 (ft), 2254 ('ft), 225 5 (ft), 2256 (ft), 2257 (ft), 2259 (ft), 
2266 9 2267, 2268 (ft), 2267, 2270 (ft), 2271 (ft), 2272 (ft), 2278 (ft), 22799 2292, 2294 9 
2297, 2298 (ft), ' 2299 (ft), 2300 (ft), . 2315 (ft), 2316 (ft), 2317 (ft), 2318 9 2324, 2325 

(ft), 608 . 

ft9T 999 


Z tit 

9.9 ^T„ 


% FT ^ t 


99 r 'srfa'rrr 


9t9T f9T9T 9. 17 % C 9TC 9591 2172, 2141, 2142, 2123, 606, * 

607, 610, 609 9 ft99 9lft $ tf[K 'V' ftr#| 44 fcplft $ I 

tfwr f 9 wr 9.^.9. 17 % mz 9 . 2105, 2325, 2319, 2292, 2257, 2254 
9 f. 609 ft ^ff 9t9T 9 tM*. 9lft \ tflT tc f*mfr 

% I 

oVnr faw 3 T.*j. 9. 17 % ^mz 9. 2216, 2213. 2170, 2172 ft Tfamfi 

tft91 f C 9T9 9, 225 1, 2256, 2270, 2278 9 jfttfT 9Tft tftT fsp| 

49 fjRtft t I 


3 T 9 fft 1 

iq’SiT-9 


9.9. 9*t9T (919) TT 919 

9f>4Ti - fT9T 9/fl 8[f99 9T9T 
939t 

f99T 

TT^fi 9 $9 fe'Tfonir 

1 .■ ;9T9t9ft 

2. 99Tf*far 

.16 99fcf9 

2 4 . 4RtS>J9 

99414 

9f9T4 

2.17 9T9 

75. 59 9T9 


914 T fr* 9H 419 919. 99. '9RT ^t'94^ft 

1 . fur (9T«r) 9f9tfft., 9.^.9.-16-2050 (ft), 2049 (ft), 


T9 :— 7 7.67 PTT (9994) 
9T 31,44 |9£9 (9999) 

2052 (ft), 
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2 . afar (am) *r*TTf»i^3r.^.#. 3493 (ft), o4fl oo, 97 ('ft), 98 ('ft), 99 ('ft), 100 (ft), 101 , 102 ('ft), 
103 (ft), 105 Oft), JOB (ft), 109 ft 120, 121 ('ft), 126, 127 ('ft), 128ft 131, 132 ('ft), 133 

Oft), 139, 141 (ft), 143 ft 148, 149 (ft), 150 (ft), 153 (ft), 154 (ft), 160 (ft), 889 (ft), 
"30 (ft) 990 ft 992, 10 05 ft 1007, 1 132, 1133 (ft), 1134 (ft), 1736 (ft), 1 137, 1138, 1139 (ft) 
fmi a°m : 

7TT «r *t,< fttfT *rftajtt 3T.^. f. 16 % TOT 2051, 2050, 2049 ft ftft tftsfT 

aar^nr a.g;. asaf 24 tc a. 889, 135 , 133 , 127 , 121 , 108 , 105 , 
100 ft 5 tft ffi? TO: a. 988, 138, 136, 889 ft qfWft ftaT ft ^Kft 

| 3TTT "a” fsr^ qn ffaft t I 


tarr a fr a ataT aaTfa^r 24 % a. 100, 97, 93, 153, 154, 100 fr aft 

ff V IT fq-STcft t 1 

r<9TT ST ft «T afaT TO^f'JT 'TO a. 160, 1 54, 1 53, 1 136, 1 50, 149, 1 139, 141, 989 

ft ?frer $a, TftmT arfripf ig % to: a. 2050, 2051 fr ftfr 

"a” fir?5 qr farnft | 1 


3TTSf*ft 1 
aa-ifr a 

aft afaTn: 


a;. a. atar *tt am 

wfsmfmT 

TOT 

gft <jfaa arm 

fro 

ijarft fr wa 

fd'-qfuiai 

l. aarfaa 

24 

arrtaqT: 

aarm 

1 . 98 

am 

2 . aiftaft 

16 

arffap: 

a* am 

i 5. oo ara 



fa : 16.98 

aara (aaaa) 





at 6.8 7 laar (aaaa) 



afaa foa aaf am 

. rm. ft aagmt 




i. afar (am) aarfaa 


2 4 TO: f. 1 2 

(ft) 1020 

(ft) 1021 1022 

(ft) 

2 . afar (am) afaNft 


16 'TO' *f. 1 588 

(fr), 1 589, 

1 591, 1 592 (ft), 

1 593, 1 594 


(ft), 1 595 (ft), 1 596, 1 597, 1 598 (ft), 1599, 1605 (ft), 1 606 (ft), 1607, 1608, 1 609(ft), 1610, 
1611 (ft), 1612 (ft), 1613 (ft), 1614 (ft), 1620 (ft), 1621 (ft), 1 622, 1625 (ft), 1 626, 1627, 
1638 (ft), 1640 (ft), 1641, 1642, 1664 (fr), 1665 (ft), 17 18, 1719, 1721 (ft), 1722, 1723, 
1724 (ft), 1742 (ft), 2048 (<*>), 2063 I 


J996 GI/96—3 
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. , . J..!. - . i ' - 1 ■ 

JTf^r 9', ’J . TT. 16 % r af(£ 3 T . .17.21,1722,1723, 1640, .162 5 


1>frr y-r, - 
^ar # # m 

1 606, 1 598, 1 599, 1 588, 2063 % ft# 'V t T T f#*T#T % I 
T # 91 




tjtjit srfpftqvv sr.^.Tr, 16 ^ ’^rr^ #, 2063 # ?Tir ^ #Tst 
ST.^.#. 24 % , ^fT3 #. 1 022 1 020, 2 # ST# Jir'V’ f#B$ <TT f#TT#t | < 
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MINISTRY OF COAL 
New Delhi, the 9th August, 1996 


S.O. 2524.—Whereas by the notification of the Government of India in the Ministry of Coal, No. S.0 2623 
dated the 14th September, I99'4 issued under sub-section (1) of section 4 of the Coal Beating Areas (Acquisi- 
|t(on and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
i avc notice of its intention to prospect for coal in 1285.51 acres (approximately) or 520.44 hectares (approximately) 
<jf lands in the locality specified in the Schedule appended to that notification. 


And whereas the Central Government is satisfied that coal is obtainable in 1285.51 acres (approximately) 
cjr 520'44 hectares (approximately) out of the said lands. 

Now, therefore,, in exercise of the powers conferred by sub-section (1) of section 7 of the said Act, the Central 
(jiovcrnmoRt J»ereby give notice of its intention to acquire:-— 


(a) the said lands measuring 1267.51 acres (approximately) or 513.16 hectares (approximately) for all right 
described in Schedule "1” appended hereto; 


And 

(b) the fights to mire, quarry, bore, dig and search for win, wo. k and carry away minerals in the said lands 
measuring 18.00 acres (approximatcly)or 7.28 hectares (approximately) described in the Schedule “2" 
appended hereto- 


hiotfc 1 ;--The plan Of ebffacoa sovared by the notification may be inspected in the office of the Coal Controller 
1 J Council House Street, Calcutta or in the office of the Director (Technical), Eastern Coalfields Limited. Sanctoria, 
Post-office Disergstr h, District Ward wan (West Bengal)’. 

Note. 2; Attention i$ hereby invited to the provisions of section 8 of the Coal Bearing Areas (Acquisition 
atid Development) Act, 1957 (20 of 1957) which provides as follows;— 


8 (1) Any person interested in any land in respect of which a notification under section 7 has been issued may 
wjtJtfii 30sdays; of the issue? Of th« notification, object to the acquisition of the whole or any part of ihe land or of 
Any tights in or over such land. 

Explanation;—rt shall hot be an objection within the meaning of this Section for any person to say that he 
hijnsclf desires to undertake mining operations in the land for the production of coal and that such operations shoul 
nqt he Undertaken by the CentVal Government or by any other person. 


8 (2) Every objection under Sub-Secetion (i) shall be made to the competent authority in writing, and the 
topmpetent authority shall give the objector an opportunity of being heard either in person or by a legal practitioner 
a»U shall after hearing aH such objections and after making such further enquiry, if any, as he thinks necessary, 
filler make a report in respect of the land which has been notified under sub-section (i) of section 7 or of rights in 
or over such land, or make different reports in respect of different parcels of such land or of rights in or over such 
land, to the Central Government, containing his recommendations on the objections together with the records of 
proceeding; held by hup, for the decision of the Government. 


8(3) For the purposes of this section, a person shall be deemed to be interested in land who would be enti- 
tted io data* an mterest in compensation if the land or any rights in or over such land were acquired under this act, 

,Not8’3. ■;—,.Thjf Coal Controller, 1, Council House Street, Calcutta, has been appointed by the Central 
Government as the Competent Authority under this Act. 
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SCHEDULE 

RANIGANJ COALFJ 1LDS 
Raniganj Block-XI Area 

(drawing No, ECL/JNR/LA/89/18, dated ; 25-10-89 showing land to be acquired.) 

SCHEDULE-1 
Sub-Block-A 

All Rights 


SI. 

Name of Mouza 

Jurisdiction 

Police 

District 

Area i tr 

Remark 

No 

' (Village) 

List number 

Station 

(Zeela) 

Acres 





(Thana) 




1 . 

Baliguri 

16 

Faridpur 

Burdwan 

14.00 

Part 

2 . 

Sirsha 

17 

Faridpur 

Burdwan 

38.00 

Part 

3. 

Nabaghanapur 

19 

Faridpur 

Burdwan 

215.50 

Part 

4. 

Tilaboni 

20 

Faridpur 

Burdwan 

83.00 

Part 

5. 

Laudoha 

21 

Faridpur 

Burdwan 

241.00 

Part 

6 . 

Chowk Laudoha 

22 

Faridpur 

Burdwan 

181.00 

Part 

7. 

Jamgora 

23 

Faridpur 

Burdwan 

217.50 

Part 

8 . 

Madhaiganj 

24 

Faridpur 

Burdwan 

94.00 

Part 






Total 

; 1084.00 Acres 


(approximately) 

- Or 438.86 Hectar 
(approximately) 

Schedule of RS Plots to be acquired;— 

1. Mouza (Village) Balijuri, JLNo.-16-2139,2051 (P), 2053 (P), 2050 (P), 2048 (P), 2054 (P), 2055 (P). 

2. Mouza (Village) Sirsha, JL No.-17-431 (P), 2200 (P), 2230 (P), 2391 (P), 2393 (P), 2396, 2397 (P), 2398, 
2399, 2400, 2402, 2405, 2347. 

3. Mouza (Village)Nabaghanapur, JLNo.-19-231 (P), 340(P), 341 to 350, 1019 to 1043,1044 (P), 1045 (P), 
1049,1050, 1053 to 1076, 1078 to 1117, 1119 to 1152, 1267 to 1269, 1271 (P), 1285 to 1305, 1307 to 1330, 1332 to 

1403,1410,1411,1414,1415,1428 (P), 1486 (P), 1487 (P), 1491 (P), 1492 (P), 1493 (P), 1501, 1505 to 1507, 1513 (P), 
1534, 1536, 1567, 1569, 1570, 1589 to 1594, 1596, 1598, 1601, 1605 (P), 1657 (P), 1661 to 1670, 1671 (P), 1672 (P), 

1680 to 1686. 

4. Mouza (Village) Tliaboni, JL NO.-20-1 to 4, 5 (P), 6 (P), 7 (P), 9 (P), 19 (P), 22 (P), 23 (P), 24, 30 to 32, 
33 (P), 39 (P), 40 (P), 41 to 45, 46 (P), 51 (P), 67 (P), 68 (P), 70 (P), 71 to 75, 77, 78 (P), 79 (P), 80 (P), 90 (P), 
122, 124 (P), 141 (P), 142 (P), 143 (P), 144 to 164, 165 (P), 166 (P) 171 (P), 173 (P), 175 to 182, 184 to 188, 192 to 
221, 252 to 254,256 to 263, 264 (P), 293 (P) 294 to 299, 321 to 324, 734, 741 to 745, 763, 764 (P), 765 (P), 766 (P), 
769, 770 (P), 771 (P), 772, 773 (P), 774, 777, 778, 801 (P), 802 (P). 

5. Mouza (Village) Laudoha, JL NO.-21-34(P), 35 (P), 37 (P), 38 (P), 39 (P), 40 to 44, 45 (P), 46 to 58, 59 (P), 
60 (P), 61 to 79, 80 (P), 128 (P), 145 (P), 157 to 175, 177, 180, 181, 195 to 203,294 to 300,333 to 342, 377 (P), 
378to 598, 602 to 628, 629 (P), 630, 631 (P), 636 (P), 637, 638 (P), 644 to 688, 690, 697 to 701, 712, 768 (P), 837 
to 839, 841,843, 849 to 854, 870 to S78, 879 (P), 884 (P), 891, 892, 894, 902, 903, 907. 

6 . Mouza (Village) Chawk Laudoha, JL NO.-22-1, 2, 4 to 12, 13 (P), 14, 15, 16 (P), 17 (P), 55 (P), 56 to 60- 
62, 64 to 70, 72 to 76, 146, 147, 150, I 5x (P), 152. 153, 159, 160. 164 to 166. 

7. Mouza (Village) Jemgora, JL NO.-23-l(P), 2 to 4, 480 (P), 540 (P), 541 to 543, 544 (P), 1248, 1249, 3342, 
3385 to 3387. 

8 . Mouza (Village) Madhaiganj, JL NO.-24-1,52 (P), 153 (P), 154 (P), 160 (P), 161 (P), 162 (P), 163 to 
171, 172 (P), 173, 174 (P), 977 (P), 1065, 1066 (P), 1067, 1068 (2), 1128 (P), 1134 (P), 1135. 

Boundary Description — 

Line A to B — Passes to the North of Plot Number 348, 346, 341 to the West of 1058, 1054, 1055, to the 
North of 1055, 1050, 1049 through '660 of Mouza Nabaghanapur JL NO.-19 through 431, 2397, 2200, 2230, 2393 
of Mouza Sir; ha. tir orgb 801,802, 90 of Mouza Tilaboni, JL NO;-20 and meet at point J3. 

Line B to C - Lasses through Plot Number 90 of Mouza Tilaboni, JL NO.-20 through 1332, 1339 of Mouz 
Nabaghanapur, JL NO.-19 through 80, 79, 78, 68, 69, 9, 7, 5, 764 to the West of 763 of Mouza Tilaboni, JL NO.-20 
and meet at point C. 

Lin: CtcD P.ss" through Plot number 763,22,23, 19, 33. 39, 40 of Mouza Tilaboni, JLNO.-20 and meet 
at point D, 

Line D <o E —Passes through Plot number 51, 173, 771, 165, 142, 124, 122 of Mouza Tilaboni, JL NO-2o 
through 46, 39, 60, 37, 879, 34 of Mouza Laudoha, JL NO.-21 and meet at point E. 
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Line E to F—Passes to the Southern boundary of and through 80, to the Northern boundary or 383* 383 
427 of Mouza Laudoh: JEN - I ad meet at point F. 

Line F to G—-Passes to the Eastern boundary of 354, 333, 173, to the Southern boundary of 181, 193, 186, 
195, to the Western boundary of 195, 199, 203, to the Northern boundary of 203, 160, 157, 198, through 145, 903, 
128 of Mouza Laudoha 1 JL NO.-21 through 2055, to the Eastern boundary of 2051 of Mouza Balijuri, JL NO.-16 
and meet at point G. 

Line G to H—Passes through Plot number 2051, 2050 of Mouza Balijuri JL No.-l 6 through 1128, 1134, 153, 
154, 160 of Mouza Madhaigunj JL No.-24 and meet at point H. 

Line H to I—passes through Plot number 1066, 162, 174,172, 977 of M.ouza Madhaigunj, JL No.-24 through 
Plot number 1 of Mouza Jamgora, JL NO.-23 and meet at point I. 

Line 1 to J—Passes through Plot number 480 of Mouza Jamgora, JLNO. 23 and meet at point J. 

Line J to K—Passes through Plot number 480, 540, 544 to the Sruthern boundary of 72, 76, 55, 152, 160, 
through 13, 16 of Mouza Chawk Laudoha, JL NO. 22 to the Southern boundary of 690, 699, 760, through 768, 
638, to the Southern boundary of 637,602, to the Eastern boundary of 598 of Mouza Laudoha, JL NO.-2] and meet 
at point K. 

Line K to L—Passes to the Southern boundary of 323, 321, 294, 264, 253, to the Eastern boundary of 252* 
192, 32, 30, 767, through 763, of Mouza Tilaboni, JL NO. 20 and meet at point L. 

Line L to E—-Passcs through Plot number 1493, 1671, 1672, 1487, 2605 of Mouza Nabaghanapur, JL NO.-19 
and meet at point c. 

Line e to d—Passes to the Southern boundary of 1480 of Mouza Nabaghanapur, JL NO. 19 and meet at 
point d- 

Line d to c—Passes through 1428, to the Western boundary of 1405, 1285, 1288, 1295, of Mouza Nabaghana¬ 
pur, JL NO.-19 and meet at point C. 

■Line c to b—Passes to the Southern boundary of 1144, 1152, 1019, 1020, of Mouza Nabaghanapur, JL 
NO.-19 and meet at point b. 

Line b to a to M —Passes to the North East boundary of 350 of Mouza Nabaghanpur, JL NO.-19 and meet 
at a, then to the South of 350 and meet at M. 

Line M to A—Passes to the Western boundary of 350, 348 of Mouza Nabaghanapur, JL NO.-19 and meet 
at point A. 

SCHEDULE-1 
Sub-Block-B 

All Rights 


SI, Name of Mouza (Village) 
No. 

Jurisdiction 
List number 

Police 

Station 

(Thana) 

District 

(Zeela) 

Area in 

Acres 

Remark 

1. Sirsha 

17 

Faridpur 

Burdwan 

88.86 

Pa t 


Total’ : 88.86 Acr.cs 
(approximately) 
Or 35.97 Hetor 

_______ (appro ximately) 

Schedule of RS Plots to be acquired:— 

1. Mouza (Village) Sirsha, JL NO.-17-606(P), 607, 609(P), 610(P), 621(P), 2105(P), 2106 to 2122 2123(F) 2134 
(P), 2135 to 2140, 2141 (P), 2142 (P), 2143 to 2147, 2148 (P), 2149 to2 1 71, 2172 (P), 2173, 22 13 to 2216 2251 (p) 
2254 (P), 2255 (P) ,2256 (P), 2257 (P), 2259 (P), 2260 to2 267, 2268 (P),-2 269,2 270 (P).2 271 (P) 2 272 (P)’ 2 278 (P)’ 
2279 (P) to 2292, 2294 to 2297, 2298 (P), 2299 (P), 2300 (P), 2315 (P), 2316 (P), 2317 (P), 2318 to 2324’ 2325 (P)’ 
608. 

Boundary Description: — 

Line N to O-Passes through Plot number 2172,2 141,2 142, 2123, 606, 607, 610, 609 of Mouza Sirsha, JL 
NO. 17 and meet at point O, 

Line O to P passes iu the East boundary of 609, through2 105, 2375, 2319. 2292, 2257, 22*U of Mouza 
Sirslu, JL NO. 17 and meet at point P. 

Line P to N—Passes through 2251, 2256, 2270, 2278, to the Western boundary of 22 16,22 13, 217Q, 2172 of 
Mouza Sirsha, JI NO.-17 and meet at point N. 
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SCHEDULE V 
Sub-Biock-C 

All Rights 


SI. Name of Mouza 

No. (Village) 

Jurisdiction 
List Number 

Police 

Station 

(Thana) 

Di .tiict 
(Zcela) 

Area in 
Acres 

Remark 

1. Balijuri 

2. Madhaigunj 

16 

24 

Faridpur 

Faridpur 

Burdwan 

Burdwan 

2.17 

75.50 

Part 

P'art 


Total : 77.67 Acres 
(approximately) 
Or 31.34 Hectares 
(approximately) 

Schedule of RS Plots to be acquired:— 

K Mouza (Village) Balijuri, JL No--16—2C50(P), 2049 (P), 2051 (P). 

2. Mouza (Village) Madhaiganj, JL No. 24-93 (P), 94 to96, 97 (P), 98 (P), 99 (P), 100 (P), 101, 102 (P), 103 
(P) 105 (P) 106(P)109to 120, 12T (P), 126,127 (P), 128 to 131, I32(.P), 133 (P), 189, 141 (P), 142 to 1<>8, J49, 
(P) 150 (P), 153 (P). 154 (P), 160 (P), 889 (P), 966 (P>, 987 (P), 988 (P), 989 (P). 990 to 992, 1005 to 1007 
1132, 1 m (P) H34 (P), 1136(F), 1137, 1138, 1139 (P). 

Boundary Description:— 

Line Q to R—Pas 3 ing through Plot number 2051. 2050, 2049 of Monza Balijuri.JI No. 16 passing to Western 
boundary of 988, 138, 136, 889, through 889, 135, 133, 127, 121, 108, 105, 100 of MoUza Madhaiganj, JL No. 24 
and meet at point R. 

Line R to S—Passing through 100, 97, 93, 153, 154, 160, of Mouza Madhaiganj, JL Nc. 24 and meet 
point S. 

Line S to Q—Passing through 160, 154, 153, t T36, 150, 149, 1139, 141, 989 of Mouza Madhaiganj, JL Nc. 
24 through 2050, 2051, of Mouza Balijuri.JL NO. 16 and meet at point Q. 

SCHEDULE 1 
Sub-Block-D 


All Rights 


SL Name of Mouza 

No 

Jurisdic ion 
List number 

Police 

Station 

(Thana) 

District 

(Zcela) 

Area in 
Acres 

Remark 

1. Madhaigunj 

2. Balijuri 

24 

16 

Faridpur 

Faridpur 

Burdwan 

Burdwan 

1.98 

15.0 

Part 

Part 






Total : 16.98 Acto 
( approximately) 

. Or 6.87 Hectares 
(approximately) 


Schedule df RS Plot to be acquired:— 

1, Mouza (Village) Madhaigunj, JL No. 24-1, 2 (P) 1020 (P), 1021, 1022 (P). 

2. Mouza (Village) BaW^i, JL No. 16-1588 (P), 1589, 1591, 1592 (P), 1593, 1594 (P), I595(P), 1590, 1591, 
1598 (P>, 1599, 1605 (P),d^06TP), 4607,1608,1609 (P), 1610,1611 (P), 1612 (P), 1613 (P), 1614 (P), 1620 (P), 1627 
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(P), 162,3, 1625 (P), 1626, 1627, 163« tF), 1640 (Ft 1641, 14*42,1664 (P), 1665 (P), 1718, 1719, 1721(P), 1722, 172 
1724 (P), 1742 (p), 2018 ( F), 2063. 


Boundary Description:— 

Line T to U=Passes through 1721, 1722, 1723, 1640, 1625, 1606, 1598, 1599, 1588, 2063 of Mouza Balijur 
JL NO.-16 and meet at point U. 


Line U to V=Passes through 2063 of Mourn Balijuri, JL NO.-16 through 1022, 1020, 2, of Mouza of 
Madhaigunj, JL NO.-24 a d me.t at point V. 


Line V to W = Passcs through Plot number 2, of Mouza Madhaigunj, JL NO.-24 through 2048, 1665, 
1664, 1614, 1613, 1609, 1611, 1621, 1620, of Mourn Bahjuri, JL NO.-16 and meet at point W. 


Line W to T^Passes through Plot number 1625, 1642, 1723, 1718, 1719, West of 1721 of Mouza Balijuri, 
JL NO. 16 and meet at point T. 


SCHEDULE-2 

RANIGANJ COALFIELDS 
Raniganj fllock-XI Area 

(Plan No. ECL/JNR/LA/89/18, dated : 25-10-89 showing land to be acquired) 

Sub-Block-E 
Mming Ri ghts On4y 


Serial Name of Mouza 

No. (Village) 

Jurisdiatiu*; Police 

List number Staion 
(Thana) 

Dktrict 

(Zeela) 

Areata 

Acres 

Remarks 

1. Nabaghanapur 

19 Faridpur 

JBurdwan 

18.00 

Part 

Schedule of RS Plot numbers to be acquired 


Total 

• 15.00 Acres 
(approximately) 
Or 7,28 Hector 

(approximately) 


1. Mouza (Village) Nabaghanapur, JL NO.-19-866 to 871, 874 to 988, 990 to 1014, 1016, 1044 (pi M 53 
1266, 1272 to 1284, 1429, 1430, 1432 to 1435, 1444 to 1447, 1449to 1452, 1486(P), 1499, 1500, 1561 to'l&V 157 V 
1577 to 158°, 1603,1604. 

Boundary Description 

Line a to b^Pasffing to the North West of Plot number 358 of Mouza Nabaghanapur, JL NO.-I9 and meet 
at point b. 

Line b io c =Pass : ntr <o the Northern boundary of 1020, 1019. 1152, 1144. of Mouza Nabaghanapur JL 
NO.-l9 and meet at point c. 

Li ,e c to d =Passin.gto the Eastern boundary of 1295, 1288, 1285, 1405, through 1428 of Mouza Nabaghana¬ 
pur, JL NO.-19 and meet at point d. 

Line d to e to a =Line passes to the Southern boundary of 1428, meet at point e, then to the Soufhern 
boundary of 1426, 1446, 1251, 904, 865, 867 of Mouza Nabaghanapur, JL NO.-19 an meet at point a. 


[NO. 43015/4/94-t SW] 
MRS. P.L. SAINT, Under Secy, 
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‘ ' faifapp. i9*rr. 1990 ", 

4.7. 1,1 . 2 a 2 j.—ViTT 4PTP! t THAI UJTT HR ( Gifa %\\r RRppr, 19b 7 ( 19 3 7 

5pr 20 ) f5,’T*T tKE TiREl PH fpR 4?fT G-TT % 47 HFT 4 47 PTHTTT (l)% GV77 % 

TR43 APT 2, n? 3, PER ( ii ) ; rfrCi^ 22^,'Tf, 1995 E TRifaiT KPT TRiTP 4; UfVpr R, r .;- Uf 

srfa^vvr Rrr 47. et. A. 2011, ?rpra 3 appf, 1995 jtr Prsfa^nT A R-rp k fafnE• <r 

<Tf7afa Ur *ffa a fpm kg 32 |pp (pm) t, Um Tr 'jtsr th % ktt arm 4 ft ’jpTr R *rr 1 

4,Tin HTTP Ur JREKrHET ?EW £ fU P 4 T Rk % GET K Ufapr Vfol\m ft I 

KT: SR URi'T GPfTP, P4T KTHfaTK Vi HPT 7 Ur PTHPT (l) 5 PJ 5! TP RwR 43 5 W 

4PT |0 'IKK U'TT 5,'-P£4,‘ K RVt 3 2 fpTT (pm ) i^q- Ui P47 Kfa 47 4PR TTR % 4G7 

FRT 4" 1 " GTH tR Rl 

Pm 1 :—TrfaypTT U Rpfa wtE gt% at?i U PaP?U. tPtpR/Re/ 95/1 rmlra 22 - 10-95 an PR- 
ai«T 4RP T , KTTH ( lfPTJT RlR ) % TElpET K 7 T UtJRT ffapT?, 1, sfRlfTR RTPT pP 
4RT.PT U TOk4 4 T fURT ( TERR ), qfpIRTT UP GRP, Pfa URUfaSE fafatf 
RPtfPTr, PTHT foriPTJ PRT T^TET (TfiRK HER) % TOpET t fUGT KT PPP | I 

Pm : 2:—UERT HP4? SR (?Pfa UP fa^TE ) RhPtG, 1 957 ( 1957 TT 20 ) Ut HPT 8 % PEER 
R Up prt prr fop ptgt E, farm fafafafaR 7W $ 1 


8 4RK%5,fpr KT^'T— 


(1) 4^ «KfUr Ut o,kI f^pfl^fK Jr fwUl rpr apt 7 % whp wfa^pr fKarUt fprre 

trfa^RT % fw Gp % ?rtK fcr % Ur-p Uyif Ui Kf ttf fpft kpt kt oUr Kf*r Jr tt pt r p 

% f^pTi pfaaTRT kt 4R*r IVo. Tn^ %■ qiA ^ (mfri kp k%kt i 

prP'RR—'BK HPT % wEri’T KR STPlffl RBI KEPl PG.Al fF Ult Rfw fPpT K 4-ERT PGTPT 

% fp. PH 41 TT AfT.TTT-, 4 Pfft TTRTT % aftp pi KfARti', PSEl KRP TT ffUr SET 3 Tf<R Ut KSl 

4 PO Rlfiff. I , , , 


( 2 ) PTHPl (l)% KHP PIT KTTp', PA HrfHTnPt Ut fapR PT K %\ TTpTt ^ P5R 8rfH 
jpTfr pphpif *t ppt ktt pit pt tt Wh ®i«mprt spt KRnf at writ Rm fEt rE kkE prqfnUf 
Ur Rpr % trtp hEt opE srfrfpRT tp, kP Utf ?E ; tR % krtt Ur tr krpt^ kkutt | tr r 
Ur hpt 7 UrRTHPr (1) U *nfP Rh^Rt R % tt oUr ^ t nr k % wfafpr U UUa Jr 
0,4? PUP KT EUt Kp % PfK^l tRT TT O.R ^fK K R pr TT U TrfHTTP %UUH ir KETplUf qp rtR 
fKTrfPl’T kET PlU 3 .PT «fE K? PHRUr % pfopa RfT MU’S fRP %AEt KTPR «rE PrU fUfRRq- 
UfRUnr 1 

(3) IK HPT U STURT U fpo, RR ®Tf4T fpRvifp it fRTKS KKflT PERI ^ 8ffPP it pW «PT 
RTKT APT «TT R4PP RtTT Tp K fa TT fpft UR Kfa it KT PT <P % RHTTT TK pfHfapT % Ksffa 

WpR 4P Pro, PTU ^ I 

fa-R : 3:— UffiEtr ktkp UUERr Etp, 1, TrEfaK rtpt p‘p. rtrit Ur ttt RhIttk U kRk ksik 

HrfH4RE fpi.TT fTTT t 1 


SP’JR 

WE Umr ’SET 


pRtr t'ert at 5i 


kk U, kEpt^tk 
1. TpUPTT 


Urt krret ( tErkher ) 

PgR U. R ppR/»ifa/ 9 5/1 (SK^Efap ) 

pRsi 22-10-95 

atarrfHTp’jRU, tPet ^ett Prt ats? |Rtt ir fpq-faR 

5 9 GPEPr K<RET 3 2 KET 

4,p at^ 32 tPIr: (KKKK) 
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tor : gtofmT T sqf^RT to to 47% <*rnt 

W. 6,71. can* : l *r 7, 9% 19, 21,22, 24 %2H, 28% 39, 73% 81, 83 % 89, 91% 97, 

197 % 263, 8 15, 857, 7 01, 703 if 710 

gRiT WR. fig. Ri7£ ■ 8,20. 23, 27, 10. 11, 42, 44, 73, 7 7. 8 2, 98, 10 1, 103, 1 77, 

191 % 191, 190. 204, 265, 001 

%rqr«fto : 

5?r—q- to ( mg ) tom , toils 5 ; r to r %. isi, ^srSf^rr, waifagsR to %. 5-9 

to w^.srr, toitoR to 41. 58 44 gftoito tof % to r fto 

“ 41 " % tog to \ t to gtor g<*sir ^aTto^rpr 5 -a w 

M^lfa^TT ^<T %. 59 ^CV gfRTmtf TUHT % p T ^fPfC | to tol (W 1 ) 

Ti^R'Tt, toiitoR to f %. 59 Tr mto gftgf'Vg tor %TtoaT- % fto[ "to 

>r fgtor & 1 

q.—it tor, tog ( mg ) g-tofto, toffi-WR to 9 . 59 qm tog (mg) 

g^siT, tortoR p-i 58 % tosrg U% “to % strjh tor i to 

fmf 1 V ^ fgqvu £ 1 tor ton (mg) staTfato to r %. 59 

%T ?v!7> to I I 

g— w, tot, tor (mg ) tosig, Mrfiiim to* % . hi, %W ( nnf) mum 

fonfa'prc tor %. 00 totoi (mg ) gtofmg, raarfamr to*%. 59 $ 
to sr ftoj 'to if veto tor t to Tfr^T (mg) iffitatogton fii 1 
%. 59 totorr (mg) torg, saarfewR, to * ■ 61 ^ togfmr mm % 
torr tor I to glm (mg) torn wprftoR g<r %. h i, tor ( mg ) 
totom £imf%TK to' 59 to tor (mg) g?4m saTfgggm to 
% . 58 to gr«Tto glm % tomr fto "41” qr ftotor 1 1 

|g.T. %. 43015/11/95—tor. 05. t*^.] 
togto to ggr $%r; w; gfmr 

New Delhi, the 19th August, 1996 

S.O. 2525.—Whereas by the notification of the Government of India in the Ministry of Coal 1 number 
S.O. 2011 dated the 3rd July, 1995 published in the Gazette of Tndia, Part'll, Section 3, Sub-section (ii) dated the 
22nd July, 1995 issued under sub-section(l) of section 4 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government gave notice of its intention 
to prospect for coal in 32 hectares (approximately) of lands id locality specified in the Schedule annexed to that 
notification; 

And whereas the Central Government is satisfied that coal is obtainable in the whole of the said lands; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the said lands measuring 32 hectares (approximately) 
described in the Schedule annexed herelo. 

Note 1: The plan bearing No. DRC/Land/91/i dated 22nd October, 1995 of the area covered by this notifi¬ 
cation may be inspected in the office of the Collector, Burdwan (West Bengal) or in the office of the Coal Controller^ 

1, Council House Street, Calcutta or in the office of the Director (Technical), Project and Planning, Eastern Coaj 
fields Limited, Sanctoria, Post Office-Dishergavh, District Burdwan (West Bengal). 

Note 2: Attention is hereby invited to the provisions of section 8 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) which provides as follows:— 

“8" Objection to acquisition. 

(1) Any person interested in any land in respect of which a notification under section 7 has been issued, may, 
within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land or 
any rights in or over such land. 

1996 CTI/96—4 
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Explanation: Tt shall not be an objection within the meaning of this section for any person to say that he 
himself desires to undertake mining operations in the land for the production of coal and that such operati on shoul d 
not be undertaken by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the compe¬ 
tent authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and 
shall after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either 
make a report in respect of the land which has been notified under sub-section (1) of section 7 or of rights in or over! 
such land, or make different reports in respect of different parcels of such land or of rights in or over such land to 
the Central Government containing his recommendations on the objections, together with the record of the pro¬ 
ceedings held by him, for the decision of that Government. 

(3) For the purpose of this section a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act. 

Note 3: The Coal Controller, 1, Council House Street, Calcutta has been appointed by the Central Governmcn 
as the competent authority under the Act. 

SCHEDULE 
DABOR COLLTERY 
RANIGANJ COALFIELDS 
DISTRICT BURDWAN (WEST BENGAL) 

Plan No.DP.C/Land/95/1 (Revised) Dated 22-10-95 

Sr. Mouza/Village Jurisdiction Police District Area in Remarks 

Nb. list No. Station hectares 

1, Fulberia 59 Salanpur Burdwan 32 Part 

Total area: 32 hectares 

(approximately) 

Plots to be acquired in Mouza Fulberia; 

R.S. Plots in full—1 to 7, 9 to 19,21, 22, 24 to 26, 28 to 39, 78 to 81, 83 to 89, 91 to 97, 197 to 263, 645, 657, 
701, 703 to 716. 

R.S. Plots in part—8, 20, 23, 27, 40, 41,42, 44, 74, 77, 82. 98, 101, 103, 177, 191 to 194, 196, 264, 265, 661. 
Boundary description; 

A—B The line starts from point ‘A' the junction point of common boundary of (village) Lohat, Jurisdiction 

list No. 61, Fulberia, Jurisdiction list No. 59 and Alkusha, Jurisdiction list No. 58 and passes through 
the common boundary of Mouza Alkusha, J.L. No, 58 and Fulberia, J.L. No. 59 and meet at pom; 
‘B’. The line in the North common boundary of Mouza (village) Fulberia, J.L. No. 59. 

B—C The line starts from point ‘B’ the junction point of Mouza (village) Fulberia, Jurisdiction list No . 

59 and Mouza (village) Alkusha, Jurisdiction list No. 58 and meet at point *C\ The line is in the 
north side of Mouza (village) Fulberia, Jurisdiction list No. 59. 

C—A The line starts from point ‘C’ the junction point of m ouza (village) Lohat, J.L. No. 61, Mouza (Village) 

Sadhna, J.L. No. 60 and Mouza (Village) Fulberia, J.L. No. 59 and passes through the common 
boundary of Mouza (Village) Fulberia, J.L. No. 69 and Mouza (Village) Lohat, J.L. No. 61 and meet 
at point ‘A’ the junction point of common boundary of Mouza (Village) Lohat, J.L. No. 61, Mouza 
(Village) Fulberia, J.L. No. 61, Mouza (Village) Fulberia, J.L. No. 59 and Mouza (Village) Alkusha, 
J.L. No. 58. 


[J-. No. 43015/11/95-LSW 
Mrs. P, L. SA1N1, Under Secy 
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Tiv^^T rtptt 

(Tfr^r to) 

fft feft, 20 SRET, 1996 

TT. 5TT. 2526.—^Tcf: «ft tT^. #. TH ?Tfc 
? 4t rr.^T. <ft. sTOTTOI TT 'fiTCT *TWFC, 3p?r- 

HrET Tf’TO^T T)^nr*r ('ifc^d' to) *rt farrer 1 - 12-95 
srftr^FRT *r. m.m. 947(sr) % t^t fftfr 
?#rpf % faifTOrrat srk jft^r ^rf>nfr 
afrirfELT ttt % far ^i^rr <M aii 

if TTETt % TFT Jr ffffET f«PTT ff-TT <TT I 


2. TT: 

?rr«fr 

T«r 

wtr 

rt'Sff'lH 

it qrmrrr 

ffLfr NfffT 

sfti 



sm 

rffTTET t 

fair % ?rk 


tor am 

' FffaffT 

TT fvrqr 

TO t 



TOT 

ffWt 3fri 

if tfr WffrpTT 

ft fit | 1 




3 . srrfatr 


fflnfr 


(' T-T6TT 



JETT) fff'fffiTTvfT, 1962 % farTR 4 % SpJBToj 1 if 

ctctot n^g-pi -jqq MeM qrf 

<r» 

«fmft | i 


['fir. s^. sft. 13014/1/94-^ or (ittt ) tg' ¥- 11 ] 
<£T.%. tEOR, sett bIrt 

MINISTRY OF SURFACE TRANSPORT 

(Transport Wing) , 

Now Delhi, the 20th August, 1996 

S.O. 2526.—Whereas Shri H. J. Vaidya and Shri S. P. 
Lakhanpal were appointed as members uf tlic Kandla Dock 
Labour Board representing the employers of dock workers 
and shipping companies vide notification of the Government 
of India, Ministry of Surface Transport (Transport Wingj No 
S. O. 947(E) dated 01-12-1995; and 

2. Whereas S/Shri Vaidya and Lakhanpal had tendered 
their resignations from the membership of the Kandla Dock 
1 abour Board and these have been accepted by the Govern¬ 
ment and thus, two vacancies have occurred on the Kandla 
Dock Labour Board; 

3. Now, therefore, in pursuance of Rule 4 of the Dock 
Workers (Regulation of Employment) Rules, 196?, the Cen¬ 
tral Government hereby notifies the said vacancies. 

[F. No. LB-13014/1/94-US(L) Vol. II] 
S. K. DARGAN, Under Secy, 

8PT hTETT 

fff fdet-ff, 1 8 ^rt1 ■£, 1996 

TT. m. 2 52 7.—sfteftftpr Trfafwr, 1947 

(1947 tt 14) qff mrr 17 % Sr, 

BTOR fffo tjjT. % IHKrra' % TRS fTTHTTf 

tTTt 'fiRTm % 5frr, if ffffccr sffat- 

fTO fmT if, TOR sftfitfw srftETTjTr, qrsrf 

T. 1 % TOTT Tff RTTfuirf TiTfff 3ff 

BT41TT *FT 17-7-96 Tf STFT |NT «TT I 

[EW TO-2 20 1 2/ 1 7 9/92 KTlf SQTT (tft-II)] 

Tr^rr ttt, t rgt srfjmrfT 


MINISTRY OF LABOUR 
New Delhi, the 18lh July, 1996 

S.O. 2527.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal Bombay No. 1 as shown in the Annexurc in 
the industrial dispute between the employers in relation to 
the management of W.C. Ltd. and their workmen, which was 
received by the Central Government on the 17-7-96. 

[No. L-22012/179/92-TR C.-1I] 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, MUMBAI 

Present : 

Shri Justice R. S. Verma, Presiding Officer. 

REFERENCE NO. CG1T-1/68 OF 1992 

Parties ; 

Employers in relation to the management of Rajur Col¬ 
liery of W. C. Ltd. 

AND 

Their workmen 

Appearances : 

For the Management : Shri G. S. Kapoor, Advocate. 

For the Workman'!'No appearance. 

INDUSTRY ; Mining STATE : Maharashtra 

Camp ; Nagpur. 

Nagpur, dated the 18th day of June, 1996 
AWARD 

None present for workman inspite of notice. 

Shri G. S. Kapoor Advocate for management along with 
Shri J. N. Shrivastava, Officer incharge of the case. 

Shri Kapoor under instructions states that an out of Court 
settlement has taken rlaco and the workman has been taken 
on duty and the dispute does not survive. 

Shri J. N. Shrivastava has filed an office order dated 
03/10-04-95 issued by the personnel Manager of the manage¬ 
ment along with the original settlement. He identifies the 
signatures A to B and C D on the settlement as that of Shri 
S. K. Bhargava and A. K. Singh respectively, the Officers of 
the management. He has identified signatures E.F. as those of 
Shri D. K. Badalo, General Secretary of the union and GH 
us those of the workman Pvakash Gajanan Kadve. 1 have 
gone through the settlement, It is fair and 1 just and is hereby 
recorded. The dispute is resolved as per terms of the settle¬ 
ment, which shall be part of the awaJd. Award is mado 
accordingly. 

R. S. VERMA, Presiding Officer 

WESTERN COALFIELDS LIMITED., OFFICE OF THE 
GENERAL MANAGER, MAJRI AREA : KUCHNA : 
PO ; SHEMBAL, DISTT. : CHANDRAPUR (MS) 442 907 
REF. NO. WCL ; MA : GM : PER : 81/273 
Dated : 03/10-04-1995 

OFFICE ORDER 

In pursuance of Form ‘H’ Settlement dtd. 9-3-95 entered 
in to between Management of Majri Area, WCL, and 
General Secretary of BKKMS (BMS), Shri, Prakash Gana- 
nan Kadvr, General Mazdoor is hereby posted at Saonet 
Project, Nagpur Area with effect from 1st April, 1995. 

He is advised to report to General Manager, Nagpui 
Area on receipt of this oidcr in terms of the said Settle¬ 
ment. 

Personnel Manager, Majri Area. 



3158 THE GAZETTE OF INDIA : AUGUST 31, 1y9fyBHADRA 9, 1918 [Part II—Sec. 3(ii)l 


DISTRIBUTION : 

1. General Manager,-Nagpur Area. 

2. Dy. Chief Personnel-Manager, Nagpur Area, akmgwilh 

a cqpy or Form-W Settlement Dtd. 9-3-95. 

3. General Manager (IR) WCL, Nagpur. 

4. T-S to D(P) ‘WCL, Nagpur. 

He has already reported for duty and is working in terms 
of settlement. 

J. N. SHRJVA-STAVA, Dy. Personnel Manager 
I Rajur Sub Area 

Sd/- 18-6-96 

Illegible 

Advocate 

3 MEMORANDUM OF SETTLEMENT 
FORM "H” 

(see Rule 58 of I.D. Rules 1957) 

Representing Management : 

1. Shri B. K. Bhargava, 
Personnel Manager,, 

. Majri Area. 

2. Shri Anil Kumar Singh, 

D. Personnel Manager, 

Majri Area. 

Representing Union : 

1. Shri D. K. Badola, 

Gen. Secretary, \ ' 

BKKMS (BMS), Majri 

Area. 

2. Shri Prakash Gajan an 
Kadwe ExtGeneral Maz- 

'jnffiu ‘joop 

SHORT RECITAL OF THE CASE : 

Shri Prakash Gajanan Kadwe, Ex-General Mazdoor, Rajur 
was terminated from services on account of unauthorised 
absenteeism, after enquiry. An ID has been raised by Union, 
which is under, adjudication in CGJT being Case No. : T/6K/ 
92. Meanwhile Shri Deo Pujari, Gen. Secretai y, BKKMS 
(BMS) raised the issue of reinstatement of Shri Prakash 
Gajanan Kadwe, Ex-General Mazdoor at GMfTR) level and 
subsequently in IR meeting at D(P) level on 8-8-04. 

The issue was discussed at length in IR meetings and finally 
on #■>8-04, at DfP) level, it was agreed to settle the issue on, 
following terras of settlement, for a consent award by CGIT. 

TERMS OF SETTLEMENT 

ltd That Shri ,Prakash Gajanan Kadwe is to be allowed 
as -General Mazdoor in Saoner Project of Nagpur 
Area, 

(4) .That -no wages for his idle period shall be claimed 
by Workman/Union, i.e. p period of hij, idleness from 
the date of termination till date of joining his duties 
shall be treated as “dies-non”. on the principle of 
“no work No'Pay”. 

(5) The notional seniority .shall be maintained tor the 
limited purpose of gratuity. 

(6) This settlement will come into .efiect within a week 
from the date of filiqg of this settlement in CGtT. 
for a consent award. His seniority for the other pur¬ 
poses on the .job of General Mazdoor or re-instate- 
ment shall be reckoned from the date of his joining 
duties in terms of thin settlement, 

C'7) Neither the workman nor the Uunion shall raise any 
dispute what so ever in future for backwages etc. or 
any other monetary benefit. 

(8) This is full and final settlement over this issue, 

tS. -K. BHARGAVA), 

Personnel Manager 
Majri Area, 


Sd/- Illegible 
(A. K. SINGH) 

Dy. Personnel Manager, 

Majri Area 

(1. K. BADOLA) 

General Secretary, 

KKKMS (BMS) Majri Area. 
PRAKASH GAIANAN KADWE, 
Ex-General Mazdoor 

WITNESSES : 

Sd./- Illegible, 

U) M. A. Anondulmon 
(2) P. S. G. Raut 

rit feeeft, 7 aiW 1996 

qrr. m. 2 5 28.— 'RTOlfTT fcEJTT srfTfriTT, 

1947 ( 1947 TT 14) HITT 17 % SFJRTir if 

rrq' rrrT % SEHWsI % RTO 

fTTOTTf ‘iflT Tin, SFOra R 

3TWffiRT fq-qTT R wfarffiT % TTFI 

Jfit smftfrd' TTrft I, ^ft BTTTT qr'T 31-7-96 

^ gflT nr I 

[?TSTTPR-22 0l2/37 3/9 5-?nt WIT (tfMI)] 
TMl tTFT, STF WfSTTlfl 

New Delhi, the 7th August, 1996 

S.O. 2528,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hy¬ 
derabad ns shown in the Anncxure in the industrial dispute 
between the employers in relation to the management of 

S.C.C, Ltd., and their workmen, which was received by the 
Central Government on the 31-7-96. 

|No. L-22012/373 /95-IR(CTI) I 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUN ALT AT 
HYDERABAD 

PRESENT : 

Sri. A. Hanumanthu, M.A., LL.B., Industrial Tribunal 
Dated, 22nd day of June, 1996 
Industrial Dispute No. 54 1996 

BETWEEN : 

The Secretary, Central Council, 

Singarcni Collieries Workers Union, 

(AITUC), Bellampalli>504251, .. Petitioner. 

. AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Bellampalli, 

Adilabad (A.P.) - . Respondent 

APPEARANCES: 

None appeared—for both the parties. 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, New Delhi by its Order No. 1.-22012/ 
373/95-I.R.(C.lI) dated 18-4-1996, Under Section 10(l)(d) 
and 2A of Industrial Dispute Act. 1947 for adiudication 
of Industrial Dispute mentioned in its Schedule which reads 
as follows :— 
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‘'Whether Mr. M, Seshudri Machinist of Workshop of 
Bellatnpalli Area is entitled for promotion Cat-Vl 
with effect from 1-2-1995 in place of the vacancy 
caused by retirement on 31-1-95 of Sri B. Satya- 
narayana, Machinist Category VI or not V If not 
•what relief he is entitled ? 

Vhe said reference has been taken on file as I.D. No. 54/96. 

2. After receipt of the said reference notice was issued to 
both the parties to be present on 22-6-1996 before this Tri¬ 
bunal and they acknowledged the same. On 22-6-96 when 
the matter is called both parties are absent and even no re¬ 
presentation is made on their behalf though notice were 
served on both sides. Hence the petitioner and respondent 
are set-expartc. As there are no triable issues and as they 
are not evincing any interest to prosecute the matter, there 
is no option except to close the reference. Hence the re¬ 
ference is closed. 

Typed to my dictation given under my hand and the seal of 
this Tribunal, this the 22nd day of June, 1996. 

A. HANUMANTHU, Industrial Tribunal-! 

jrt fawfr,'7’ ! sr*rc?r J 1996 

TT. 't(T. 2 529.—3mfrf'IT' frTTT 

1947 ( 1947 *PT 14) 4ft ETPCT 17 $T tffHT'Jr ft, 

ifrfm kHTCP: tER ttft rmf % JptREUT % 
fftftft»T4ft 3Tfr ^T% 4rft4Tlff % 5fK SEJMS’ ft 
fftfoz wV'ftfTT fftarrc ft" sfteftfw 
Itrirarrf % 'her: 4ft srwfercr TRyft I, 3 ft 4 r?!fftr 

THTFTT 4ft 31-7-96 4ft STEM §BT 4T I 

[TOT C^T-22012/360/95-mf .stk. )] 

ttstt *m, $htt sftsrerrft 


New Delhi, the 7th August, 1996 

S.O. 2529.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award 1 of. the Industrial Tribunal 
Hyderabad as shown in the Annexure in the industrial Dis¬ 
pute between the employers in relation to the management 
of S.C.C, Ltd,, and their workman, which was received by 
the Central Government on the 31-7-96. 

[No. L-22012/360/95-IR C-U] 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAI -J AT 
HYDERABAD 


Dispute Act, 1947 for adjudication of Industrial Dispute 
mentioned in its Schedule which reads as follows :— 

“Whether Mr. Kesarl Anjaiah, who received the appoint¬ 
ment order on 13-6-88, and who actually worked 
in the company of M/s. SC CL from 21-6-88. a# 
Badii filler is entitled for regularisation basing on 
the facts he received the appointment order on 
13-6-88 prior to the cut off date of 16-6-88 for 
regularisation 7 If not, what relief he is entitled 7" 

The said reference has been, taken on file as I.D. No. 34/96. 

2. After receipt of the said reference this Tribunal has 
issued notices to both the parties, to be present before this 
Tribunal on JO-6-96. Both the parties have acknowledged 
the receipt of notices. But when the matter was called on 
bench on 10-6-96, both parties were absent though notices 
were served, Even no representation was made on their 
behalf. Hence they are set exparte. 

3. Since both the parties are not evincing any intoresi 
to prosecute the matter, even though the notices are receiv¬ 
ed by them. Hence there are no triable issues in this, dispute. 
There is no option except to close the reference. Hence the 
reference is dosed. 

Typed to my dictation, given under my hand and the 
seal of this Tribunal, on the 10th day of June, 1996. 

A. HANUMANTHU, Industrial Tribunal-) 
fcccft, 7 3UPRT, 1996 

TT. m. 2530.—-tmfrfiTT fft4X Sfffalwt, 

1947 ( 1947 4T 14) 4ft ETTCT 17 % ’TfTTT 'if, 
BT4TTT tftl ftt ftf Ekf % STTfUfftf % TO 
fftfttwr nit tbttu it ft 

ftftw ftWifft* fwi if ftfaftfw wfsr^OT, 

% w; 4ft jmfw TTdt ftt 
4ft 31-7-96 4ft JIT7T gBTT 4T: 

(B>5TT ByT-220l2/l78/9 5-5Et WT (ftT-ll)] 
CRT vim, «T4T*lfwrft 

New Delhi, the 7th August, 1996 

S.O. 2530.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award off the Industrial Tribunal 
Hyderabad as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of S.C.C, 
Ltd. and their workman, which was received by the Central 
Government on tbe 31-7-96. 

[No. L-22012/178/95-1R/C-I1] 


PRESENT' : 

Sri A. Hanumanthu. M.A.. LL.B.. Industrial Tribunal-1. 
Dated, 10th June, 1996 
Industrial Dispute No. 34 of 1996 

BETWEEN : 

Vice President 
Central Council AITUC. 

S.C. Workers Union, 

CCC Post A. P. Pin 504 302. .. Petitioner. 

AND 

The General Manager, 

M/s. S.C.C. Limited, 

Srirampur, Adilabad (A,P.)-50400l, .. Respondent. 

APPEARANCES ; 

None appeared—for both the parries. 


AWARD 


The Government of India Ministry of Labour New C 
mada reference in its Order No. L-220l2O60)/Q5-TRrr 
dated 27-3.96, Under Section 10(1)(4) and 2 a of Indus 


RAJA LAL, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 AT 
HYDERABAD 

PRESENT : 

Sri A. Hanumanthu. M.A.. LL.B.. Industrial Tribunal-L 
Daled, 1st day of July, 1996 

Industrial Dispute No. 95 of 1995 

BETWEEN : 

The General Secretarv. 

Swatantrn Boggu Gani, 

Karrnik Sangham. Yellandu, 

Khanrmam District. ., i»etitione(. 

AND 

The General Manager (Pro), 

Singareni Collieries, Company Limited, 

Yeiiandu, Khanunam District. .. Respondent 

APPEARANCES : 

Sri K. Srinivasa Rao. Advocate—for the Petitioner. 
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M /s. K. Srinivasa Murty. G. Sudha & Bharati Devi, 
Advocates—for the Respondent. 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, New Delhi by its Orders/No. 1.-22012/ 
178/95-lR(C-U), dt. 6-11-1995 under Sections 10(l)(d) & 2A 
of Industrial Disputes Act, 1947 for adjudication of Industrial 
Dispute mentioned in its schedule which reads as follows .— 

“Whether the action of the management in dismissing 
the services of Sh. Abdul Rwoof, Hx. Badli Worker, 
J. K. 5 Incline, SCC Ltd., Yeilandu Area is legal 
and justified 7 If not, to what relief the workman 
is entitled to ?’“ 

The Haid reference has been taken on file as l.D. No. 95/95. 

2. After receipt of the said reference, notice was sent 
to both the parties to be present on 4-1-1996 before this 
Tribunal. On 4-1-1996 Sri Srinivasa Murty filed a petition 
under Section 36(4) of l.D. Act seeking permission to appear 
for (he respondent. But the petitioner was called absent. 
Then the matter was posted for await notice of the petitioner 
from time to time. 

3. On 6-4-1996 Sri Srinivasa Rao, Advocate filed Vakalat- 
nama for the petitioner. For filing of claims statement the 
matter was posted to 19-4-1996. But the claim statement was 
not filed. Time was extended for filing Claims Statement of 
petitioner till 15-6-1996. On 15-6-1996 at request of the 
Advocate for the petitioner time was extended till 1-7-1996 
on payment of costs of Rs. 25 to the respondent by the 
petitioner. 

4. On 1-7-1996 the costs are not paid. When the matter 
was called, the petitioner and his counsel were called absent. 
No representation for petitioner is made, Then this Tribunal 
set the petitioner ex-parte. The Advocate for the respondent 
submitted that the Respondent has no counter. Hence there 
are no triable issues. 

In view of the above, neither the petitioner nor his counsel 
is evincing any interest to prosecute the above matter there 
is no option for this Tribunal except to close the reference 
as there are no triable issues in this case. Hence the re¬ 
ference is closed. 

Typed to my dictation, given uuder my hand and the 
seal of this Tribunal this the 1st day of July, 1996, 

A. HANUMANTHU, Industrial Tribunal ! 


•ft fc'vft, 5 aFTFT, 199b 

3F.WT. 2531.— sffcfjfilT fw? srfsjfWT, 1947 
( 1947 tfiT 14) ^ STPT 17 % 5TJRT ^ 

FP3TTT faKIRjmdHR TIT 

farUm srk sfTRwf % afN - , sprue 

fafT'T srWtfT'L fa«rr? it srteftftpp stReett, 

fqanydTSfTR % ^fl RAdOdd Toff 'HT 

31-8-96 TT STTA fSIT ’Ll I 
[a. itt- 340i 1/3/95-sref.snr (faErer)] 
3T.r/R. tftr, w stf-mu 

New Delhi, the 5th August, 1996 

S.O. 2531.—In pursuance of Section 2 of the Industrial 
Disputes Act, 1947 (14 of 1947), die Central Government 
hereby publishes the Award ol’ the Industrial Tribunal. 
Visakhapatnam as shown in the Annexuie, in the industrial 
dispute between the employers in relation to the management 


of Visakhapatnam Port Trust and their workmen, which was 
received by the Central Government on the 31-8-96. 

[No. L-34011 /3/95-lR(M)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, VISAKHAPATNAM 

PRESENT : 

Smt. G, Jaishrce, B.Sc..LL.M., Chairman & Presiding Officer 
Wednesday, the 17th day of July, 1996 

I.T.J.D. No. 8/96 
BETWEEN 

The General Secretary, 

Visakhapatnam Port Emp. Union, 

D. No. 26-15-204, 

Dharmasakti Bhawan, 

ViNakhapatnam-530 001 —Workman 

AND 

The Chairman, 

Visakhapatnam Port Trust, 

Visakhapatnam —Management 

This dispute coming on lor hearing before me in the pre¬ 
sence of Sri S. Siva Ramdas, Advocate for workman and 
Sri B. Gowrishankara Raju. Advocate for management, but 
no representation made for workman the court passed the 
following : 

AWARD 

Workman and counsel called absent. No repjesentalinn 
made. Claim statement not filed. Hence I.T.I.D. is closed 
and Nil Award 1 passed. 

Given under my hand and seal of the court this the 17lh 
day of July, 1996. 

G. JAISHREE, Chairman & Presiding Officer 
BtfevTl' 6 ?Ff?T, 1996 

TT ,m. 2532-—fTTTT STfafatUT, 1947 
( 1947TT 14) HTTl 17 % SRTT 1 ! t 
TOE ZJZ % % Rsna fdAT-TET 

rV, TT% TfiTTit T Air SRT-d R 
afttfrfipp fmd if %-TtT TTUFTC aiWlfTPC SffamT<tl 
%■ Trre ffit RTffaiA T r ot t T,'r 
rewr Tt 6-8-96 r'T RET |*IT *UI 

[u. ore-31012/5(92-Fif. rerr. (ftfaia)] 
sft. etc. ifrs,wtsiffirTl 

New Delhi, the 6th August, 1996 

S.O. 2532.—In pursuance of Section J! of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government here¬ 
by publishes the Award of the Central Government Industrial 
Tribunal, No. 2, Bombay as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Bombay Port Trust and their workman, 
which was received by the Central Government on 6-8-96. 

[No. L-31012/5/92-IR(Misc.)] 

B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, MUMBAI 

PRESENT : 

Shri S. B, Panse, Presiding Officer 

Reference No. COlT-2/52 of 1993 
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Employers in 1 elation to the Management of Bombay 
Port Trust, Bombay 

AND 

Their Workmen 

APPEARANCES : 

For the Employer—-Shri C. D. Nargolkar, Advocate 
For the Workmen—Shri Jaiprukash Sawant Reprcscnta- 
live 

Mumbai, dated 17th July, 1996 
AWARD 

The Government of India, Ministry of Labour by its Order 
No. L-31012/5/92-TR(Misc) dated 14-6-1993 had referred to 
the fallowing Industrial Dispute for adjudication : 


their wages were paid by the contractors and not hy the emp¬ 
loyer. They have to report the contractor and not the emp¬ 
loyer. It is uverred that there is no relationship of mastei 
and servant between the workman and the employer. 

7. The man a cement pleaded that the work of the workman 
was control and supervision by the contractor pollution control, 
It is denied that the workmen worked for B.P.T. and under 
instructions of the B.P.T. It is submitted that when there is 
an appointment of a person in B.P.T. he is given appointment 
letters, a ticker No., specific designations and other things. 
His ndme is recorded in the muster roll and his wages are 
paid on its basis, Tt is denied that the B.P.T. terminated 
the services Of the workmen w.e.f, 1-9-90 and it is asserted 
that they have no concern for his termination. It Is submitted 
that the claim which is made by the union is without any 
merit and deserves to he rejected. 


“Whether the action of the management of Bombay Port 
Trust,, Bombay in declining to regularise and extend 
the status and! privileges of permanent workmen to 
S/Shri K. R. Kapadi and A. Anthony G, Edison, 
Supervisors, appointed by the Director Pollution 
Control Cell and treat them as workman employed 
by Contractors and deny them the Pay Scales of 
Rs, 1385-60-1865-70-2545 as per the Wage state¬ 
ment dated 12-6-1989 is just, proper and legal ?’’ 

2, Jayaprakash Sawant. Secretary of the Mombay Port Trust 
employees union filed a statement of claim on behalf of tho 
Mr. Kapadi and Mr. Edison, It is averred that they were 
appointed by the B.P.T, as the supervisors in Pollution Con¬ 
trol Coll of the Port Department w.e.f. 1-5-85 and 17-12-87 
respectively. 

3. The union pleaded that the work which was allotted 
to them was of inspection of vessels falling under Port of 
Bombay as per the provisions of the International Conven¬ 
tion and Regulations regarding Marine Pollution Control, 
taking oil samples from vessels bilge/slopes tanks, checking 
and collecting nil reco:d book and also Pollution prevent ',in 
certificate and pointing -u,t any leric or es'"'pe of oil, im¬ 
proper storage of garbage or any incident of pollution from 
the vessels. The un’on asserted that the workman were 
selected and unpointed for the post of supervisors bv the 
Director, Pollution Control Cell of the management of B.P.T. 
Their work was supervised by the D ire tor, Pollution Control 
Cell of the B.P.T. It is averred that these workmen work 
as per the instructions of the B.P.T. Their wages were paid 
hv the contractors engaged by the B.P.T. ft is averr¬ 
ed that they were paid meagre wages. Inflict these 
workmen are the direct employees of the B.P.T. 
and nre entitled to be regularised in servies and 
given wages and offier conditions in terms of the wage settle¬ 
ment awards is applicable to other employees of the port 
trust. 

4. The workman claimed for the reliefs. The management 
terminated the services of the workman w.e.f, 1-9-90 unlaw¬ 
fully. It is submitted 1 that these workmen are entitled to the 
rogularisat'on an (I other service conditions like that of regu¬ 
lar B.P.T. cmntovees w.e.f. the date of their appointment. 
They prayed for the same. 

5. The B.P.T. restVed the claim bv the .written statement 
Exhibit-3. It is averred that these workmen were not in the 
emDlovmenl of the B.P.T. But they are employees of M h. 
Tprahim H. Pirkhan, Marine Engineering works who is the 
independent contractor of the employer i.c.. Bombay Port 
Trust. These workmen were employed by the contractor 
to carry out the work as per the contract awarded to him 
to the knowledge of these workmen. Tt is submitted that 
these workmen were supervisors and they were naid waves 
exceeding Rs. 1.600/- per month bv the contractor during 
the fenute of their service. As such thev cannot be cnllid 
as a worker as rontemnlalcd under th- 1 Industrial rthnutfs 
Act of 1947. Tt is therefore the Tribunal has no jurisdiction 
to deede the reference. 

6. Tt is submitted that the employer engaged a contractor 
hv wav of periodical contracts for Docks Basin cleaning onera- 
tion. The said contract work involved floiOsam, collection of 
smiled n<T etc. from the dock basin. The workmen were 
employed hy the contractor as per clause 7A of the oop(ra r, < 
The workmen are on the muster roll of the cou'mctor rtnd 


8. The issues that fall for my consideration and my findings 
there on are as follows : 

Issues 

1. Whether the Tribunal had juris¬ 

diction to decide and entertain 
the matter 7 

2. Whether (he action or the mana¬ 

gement of the B.P.T. in declining 
the regulation and extended the 
status and privilege of permanent 
employees to Kapadi and Edison 
supervisor is justified? 

3. If not. what relief they are 

entitled to 7 

REASONS 

9. laiprakash Sawant (Exhibit 6) Secretary of the Bombay 
Port Trust Employees Onion affirmed for these workmen. He 
affirmed that these two workmen are (ho supervisors of the 
B.P.T. in its pollution control cell. IJxhibit-4/1 i s K letter 
dated 23-1-87 written to Edison offering him the post of super¬ 
visor for consolida'ed Pav of Rs. 250 per month. That letter 
was written to Edison in response to his application for the 
post of supervisor. The application given by Edison is at Bxhi- 
bil-9. After perusal of this application it reveals that he was 
working a* assistant supervisor (Temporary) with M/s. Ericson 
and Richards since 1983. It can be seen that this offer was 
not as per the praver made by Edison. Exhibit-4/2 is a 
certificate given to the workman authorising to go to the vessel 
to carrvout the work. This is for a particular purpose, as 
mentioned in that certificate. Exhibit-‘4/3’ is the inspection 
report. On the hasis of these documents the whole castle 
is errected by the union. According to him such type of letter 
were also given to another worker hut they are not produced. 


Findings 

No. 


Etoes not 
survive. 
If survives 
in the affir¬ 
mative. 

does not 
survive. 


jo. inc cross-examination of Sawant is material one. He 
is aware that Ibrahim Pirkhan is. a contractor and the com¬ 
pany had awarded work to it for dock hasin cleaning operation 
He accepts their salary of Rs. 2,500 but denied that thev 
work for that company. He accepts the position that the con¬ 
tractors have raid salaries to these workmen, According to 
hnu the B.P.T. had given the (Erection to them to make 
such a payment. This is denied hy B.P.T. He accepts that 
initially the contract was given to Anant Motor Launch services 
and subsequently to M/s. Pirkhan. He denied the suggestion 
that these (wo workmen are on the muster rolls of the con¬ 
tractors. According to him the identity cards are given to 
them bv B.P 1. Those identity cards are not produced on 
the record. He accepts that B.P.T. had rot given the termi¬ 
nation letters to these workmen, He fried 1 to submit that thev 
were orally terminated. He denied that the contractor is having 
valid licence. But it is without merit because the licence 
is produced on the record at Exhibit /S’. He accepts that 
for he first time thev made representations in the year 1990 
nr the claim which is made m the statement of claim These 
workmen have no' come before the court to lead oral evidence 
or any explanation is riven why they are not produced. 

eer ofVj^'n’pT ?"* a ^hlb.Mr. the Junior ofi?- 

ter or the B.P.T, m the Pollution Control Cell affirmrrfl ttan* 
these two workmen were not in the employment of the B PT 
at nnv time in the past. They were never issued appointment 
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letters.nor given, ticket Kos. like, regular employes. He. corro¬ 
borates Sawant ou the point that their salaries are not paid 
by the B.P.T., but by the contractors M/s. Ibrahim Pirkhan 
and Co., who is one of the contractors of the Port Trust. He 
affirmed that, that company was awarded the periodical com 
tract to carryout the work and as per the contract the work¬ 
man worked only, in the capacity of the supervisors of the 
contraot. He affirmed that their work, was supervised by 
iho contractor. According to him the Director, Pollution 
Control,was involved in the selection of contractors workmen 
to ensure that proper and competent personnel is engaged 
by the cntractor for the contract work. On the basis of this 
statement it is tried to submit that the workman is wrongly 
placed in reliance on F.xhibits-4/1 and 4/2 which I have 
already referred above. In his cross-examination nothing has 
come on the record for coming to the conclusion that these 
workmen were appointed by B.P.T, 

12, Busha (Ex.-l 3) affirms that the documents which arc 
produced alongwith Exhibit-5 (A to M) are true and correct. 
Exhibit-5/A is a notice (common) to all tenderers for dock 
basin cleaning contract dated 10-12-87. This shows that the 
work which the workman claims to be doing was given 
contract by tender. Exhibit-? /B is a copy of the letter to 
the conirctor M/s. Ibrahim Pirkhan dated 17-11-87. This 
shows that the contract was given to him as per their tender. 
Hxhibit-5:/C is a letter.of M/s; Pirkhan to the Director. Pollu- 
Han Control Cell dated 19-11-87, by which they informed 
the director that thev accepted the offer which was given 
to them. Exhibit- 1 ? /D is a copy of the 1 contract between 
B.P.T, and the contractor. It is fn respect of clearing floal- 
som collection of spilled oil, Exhibit-5/E is a letter dated 
15-12-87 addressed by Director to. M/s, Pirkhan and Co., 
which speaks of operations work order. This came into 
existence from 8-12-87. The working hours are ■ mentioned 
will all the details of work. Exhibit-5/F is a le’ter dated 
71-12-87 from M/s. Pirkhan and Go., to the Director. These 
documents supports the case of Kasha that periodical contracts 
were given for the work, the workmen alleged to be doing. 

13. Exhibit-?/G is a certificate of registration under the 
contract labour Act of M/s. Pirkhan dated 1-8-88, This 
shows that the certificate is issued under (2) of Section 7 of 
the contract Labour Regulation and Pollution Act of 1972 
to the Deputy Commissioner of the B.P.T. for the work <o 
be carried out to skim oil and remove garbage etc. from the 
(Rick basin and outer harbour. The contractors name men¬ 
tioned there in M/s. Ibrahim Pirkhan. The maximum num¬ 
ber of contract labours to be employed are 37. Exhibit-’? /H’ 
is licence given to Tbrahim Pirkhan dated 16-3-90. This shows 
M /s. Ibrahim and Pirkhan had given a licences to carrvonl 
the work on contract basis. Exhibit -'?tV is a letter dated 
19-3-91 written on behalf of M/s. Ibrahim H. Pirkhan to 
the Director. Pollution Control stating that Edison and Kapadr 
are working with them as supervisors and their salary is pafd 
by them. Their consolidated pay is Rs. 2,500 per month. 
On the basis of these documents it is verv clear that these 
workmen were not in the employment of the B.P.T. and 
th«v were the employees of the contract engaged by the 
B.P.T. 


14. It is tried to argue on behalf of the union that the 
licence produced on Ihe record 1 is only for the period from 
16-3-90 to 15-3*91 and the-■earlier contractor had not licence. 
Tf is further submitted that the empkSyer had also no certificate 
of registration for the period prior to 1-8*88. The workman 
was appointed" nrior to 1-8*88: Trrfact there is no suggestion 
to the management witness that they do not posses such 
a registrs'ion certificate or a licence. No doubt there is 
lacunae, but I do not think that it is a vital one. The cir¬ 
cumstances which I have- already discussed above clearlv 
suggests thut the B.P.T. was giving- contracts for that narticidar 
work.for a period of a year and again tenders were issTied 
and new* contract were issued. Ih the normal course thev 
must have been: following the regular procedure of getting 
registration as required under the law snfi the licenced con¬ 
tractor. There is riu reason for coming to the conclusion 
that they had no* done so. Tn a concern like B.P.T. when 
a person is appointed he must he given an appointment letter 
with specific designation, ticket No, etc. clear cut to show 
that they were not appointed by the B.P.T: but they were 
appointed by the contractors to carry our the work given 
to the contractor on contract. 


15. Mr. Savant lire. Learned Representative of the union 
placed reliance on Kerala State Coir Corporation V. Industrial 
Tribunal 1995 1 CLR 529. In that case security personnel 
were supplied to the company by the tpciety. They were 
working under control and supervision of the company. While 
deciding the matter Their Lordships observed 1 the basis of 
employment is whether the person employed is under the 
control and supervision of the employer. Mode of payment 
whether it was direct or through any other agency does not 
normally determined the staius of the person as a,workman. 
There their Lordships came to the conclusion (hat those per¬ 
sons were the workman of the company. He was in this 
cme the witness for the management. He denied that these 
workmen are controlled by them. The workmen had not 
entered into the witness box to depose that their work is 
supeivised by the B.P.T. and all their workings were controlled 
by the B.P.T. On the contrary it is the case of the B.P.T. 
that these workmen have to report to the contractor for theit 
work and the contractor used to report to the B.P.T. Mr 
Savvant also placed reliance on Hussain Bhai V. Alath Factory 
Thoxhilali Union 1978 II LLJ 397; Jacob V. Kerala Watci 
Authority and Ors. 1991 II L1J 65 and Dhirendra Chamboli 
V. Sta'e of U.P. 1986 I LLJ 134(SC). The facts of these 
cases are quiet different than the facts before me. They have 
no reference to the contract labour Act. Mr. Sawant the 
Learned representative for the union also pluced reliance on 
Gujarat Electric Board V. Hind Mazdoor Sangh 1995 AIR 
CSC) 2934, That was u case wherein their Lordships observed 
(hat after coming into operation of the contract Laboar 
regulatiojn and abolition Act 197(1 the authority to abolish 
the contract labour vested exclusively in the appropriate 
government which is to take its decisions in, the matter in ac¬ 
cordance wi'h the provisions of section 10 of the Act. The 
decsion of the Government is final subject of course tol the 
revision. After going through these authority I do not find 
that It has any application to the set of facts before me. 

16. It can he seen that after the B.P.T. would have been 
appointed these employees then there was no need for it to 
ask the contractor to make their payments. This is the 
circumstance which clearly supports the case of the B.P.T. 
that these workmen were not employed by them. They are 
employed by the contrac'or to whom they had given the work 
There is northing on the record to show that no contractor 
was asked to make their payment, 

17. Admittedly these workmen are drawing the consoli¬ 
dated salary of Rs. 2.500 per month i.e. exceeding Rs. 1,600. 
The nature of their duties on record including supervision 
of other thirty employees who work for *hc said contractor. 
Their work appears to be managerial, These workmen had 
not entered into the witness box to deposed that they fall in 
the defini'ion of section 25 of the Indusrial Disputes Act. 
ETom the testimony of Sawant it cannot be said that the 
work which is performed by them falls in the category of 
workman. Mr. Sawant the Learned Representative alongwith 
his written argument Exhibit-‘17’ filed a statement on each 
region and contended that that shows that they arc the work¬ 
men, He wanted tof rely on the pay scale which they are 
claiming i.e, 1385-60-1565-70-2545. On its basis it cannot 
he said that they are workmen. He further submitted thnt 
there is a book on which basis it can be shown that this 
scale is applicable to the workmen, While deciding whether 
the particular person is a workman or not it has to be seen 
wha 1 work he docs, what are his monthly wages, whether he 
is doing any supervising work, whether he is doing any admi¬ 
nistrative work and on its basis a conclusion has to be drawn. 
For the reasons stated above, the facts, that thev claim to be 
supervisors, that he fact hat they draw Rs. 2,500 per month 
ns salary, that thev did not enter into the witness-box to 
depose regarding the nature of work they performed clearly 
suggests that they do no* fall in the category of the worker. 
It is therefore the Tribunal had no Jurisdiction. 1 Tn the result 
T record mv findings on the issues accordingly and pa^s the 
following order : 

ORDER 

The reference is disposed of for want of jurisdiction. 

S. B. PANSE, Presiding Officer 

OSUTEff, 1996 

ffiT.srr. 2 533slVsYfw fan* 5rfL7fj=nm, 1947 
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1990/»fiJ 9,1313 


BETWEEN 

Thiruvfllarsal 


1 G. Anthony, 

2. G. Asecrvaiham 

3. V. Kolandai 

4. M. Seilamuthu 


D/o. Thiru V, Lakshmipathi, 
Advocate, 

No. 57-C, Court Street, 

Ariyalur, Tinichy Dt. Tamil Nadu. 


[s. 115 .- 29012 / 47 / 87-^-111 (Mro)/ 

rr?T- 29012/5 2[8 7-^t 111(^1^0')] 

sft.otT. ifTt, ipF stfyqrKV 


AND 

The General Manager, 

M/s, Dahnia Cement (Bharat) Limited, 
P.O. Dalmiapuram, 

District Tiruchirapalli, 

Tamil Nadu. 


New Delhi, the 9th August, 1996 

S.O. 2533.—In pursuance of section TI of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Madras 
as shown in the Annexurc, in the industrial dispute between 
the employers in relation to the management of M/s. Dalmia 
Cement (Bharu*) Ltd., Dalmia Puram and Iheir workman, 
which was received by the Central Government, 

[No. L'29012/47/87-D.lII(B)/ 
L-29012/52/87-D.111(B)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU, 
MADRAS 

Thursday, the 25th day of January, 1996 
PRESENT: 

Thiru N. Subramanian, B.A.B.L,, Industrial Tribunal. 
Industrial Dispute Nos. 6 and 7 of 1988 

(In the matter of the dispute for udjudica'ion under Section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
Workmen and the Management of Dalmia Cement (Bharat) 
Limited, Dalmiapuram, Tiruchirapalli, District. 

in Industrial Dispute No, 6 of 1988 
BETWEEN 

Thiruvalargal 

1. C. Kamatchiammal, 

W/o. Late A. Chinnasamy, 

(Substituted as per Order 
in Misc. Appn. No. 78 of 
1992 dated 6-8-82). 

2. A. Vlagula Mary, 

W/o, Late S. Anthony, 

(Substituted as per Order 
in Mfsc. Appn, No. 124 91 
dated 23-3-92). 


3. Kong Thintmalai. 

4. H. ArokiaSnmy. 


5. Veerapatti Ponnammal 
AND 

The General Manager, 

M/s, Dalmia Cement (Bharat) Limited, 

P.O. Dalmiapuram, District Tiruchirapalli, 

Tamil Nadu. 

REFERENCE; 

Ord<- No. L-29012/47/87-D.IIKB), dated 28th Decem- 
' ber, 1987, Ministry <?f Labour, Government of India, 
New Delhi. 

In Industrial Dispute No. 7 of 1988 
1996 G1/96—5 


REFERENCE : 

Order No. L-290)2/52/87-D.lll(B), dated 4th January, 
1988, Ministry of Labour, Government of India, 
New Delhi, 

These disputes coming on for Anal hearing on Monday, 
the 8!h day of January, 1996 upon penising the reference. 
Claim and Counter sta'cmenls and all other material papers 
on record and upon hearing the arguments of Thiru K. 
Chandru, Advocate appearing for the Workmen and of Tvl. 
K. Jayaraman and I. Anaiyappan, Advocates appearing for 
the Management and these disputes having stood over til 1 
this day for consideration, this Tribunal made the following 

AWARD 

Since the respondent in both the I.Ds. and the reference for 
adjudication are one and and the same, a common award 
is passed. 

Government of India, by its Letter No. 29012/47/87-D. 
111(B). dated 28th December, 1987 and No. L-29012/52/87 
D.IIKB), daed 4th January, 1988, referred for adjudication 
before this Tribunal u/s. 10(1 )(d) of the I.D. Act, 1947 re 
gurding the dispute : 

], Whether the Management of M/s. Dalmia Cement 
(Bharat) Limited, Dalmiapuram, Trichirapalli Dis 
trict, Tamil Nadu is justified in terminating the ser' 
vices of the following 5 workmen w.e.f. 2nd April, 
1987 ? If not what relief me the concerned work 
men entitled to ?" 

1. Sh. A. Chinnasamy, Unskilled Mine worker. 

2. Sh, S. Anthony, Gangman. 

3. Sh. Kong Thirumalai, Water carrier. 

4. Sh. H. Arokiasumy, Unskilled Mine Worker. 

5. Smt. VeerapaLi Ponnmmal, Unskilled Mine wor 
ker. 

2. Whether the Management of M/s. Dalmia Cement 
(Bharat) Limited, Dalmiapuram P.O., Trichirapalli 
District, Tamilnadu is justified in terming* ing the 
services of *he following 4 workmen w.e.f. 2nd 
April, 1987 ? If not. what relief are the concerned 
workmen entitled to ?” 

1. Sh. G. An theta y. Workman. 

2. Sh. G. Asservatiiam, Unskilled Mine worker. 

3. Sh, V. Koiandai, Mech. Att. 

4. Sh, M. Seilamuthu, Unskilled Mine Worker. 

2, After services of notices, both the petitioner and the 
respondent filed heir claim statement and counter statement 
respectively. 

3. The Common case of the petition in both the I.Ds. arc 
as follows : 

The petitioners were employed in the respondent-company. 
They were originally members of the Dalmia Cement Natio¬ 
nal Workers Union, which is *he recognised upon by the 
respondent. Union subm’Ted draft amendments to the Certi¬ 
fied Standing Orders seeking to raise the retirement age 
P"' ailing in he resoonden'-es^nblishmenl. The "ge of super¬ 
annuation of the workmen was 58 years with further condition 


D/o. Thiru V. 
Lakshmipathi, 
Advocate, No. 57-C, 
Court St., 

Ariyalur, 

Tiruchy Dt. 
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employment above th* age of 60 yetws. Hence the claims of 
the py.fooners raay be disnjissciJ. 


that in cases tv here the Management uses its discretion, it 
can be extended upto 60 years, Tfie Union complained of 
arbitrariness and favoritism on the part of the respondent 
in granting such extension. It is farther contended the age 
limit should be raised to 60 years uniformly for all workers. 
Since the Certifying Officer negatived the Union's contention, 
the Union toiok up the tisue before the Appellate Authority. 
The said authority accepted the stand of the petitioners to 
increase the age of Superannuation to 60 years with the 
condition that the extension of 60 years was to be granted 
subject to the Company’s Medical Officer certifying them 
lit. The Management initially did not challenge the certifi¬ 
cation but however wanted to cleverly manipulate and get 
over the effect of the amendment. Since fb* Company’s 
Medical Officer was their paid servant, they can influence 
his decision. So that all the workers will be denied exsiention 
on the ground of medical un-fitness. To prevent such abuse of 
the power and arbitrariness, the Mines Act and the Rules 
framed thereunder contemplated right of appeal against the 
medical unfitness, declared by th? Company’s Medical Officer 
fo the Appellate Medical Board constituted by the Govern¬ 
ment, The respondent with mala fide intention" got 33 work¬ 
men including the petitioner medically disqualified for being 
continued in service beyond 58 years. Though the certificate 
was stated to havt been obtained on 3fst July, 1986. the 
respondent did not furnish those certificates immediately but 
however gave termination orders da Ad 2nd Aprit, 1987. The 
petitioners individually pnotes’ed against the disqualification. 
The petitioners also caused notice through their counsel to 
the respondent and demanded the restoration of service of 
the petitioners. Even though ’he petitioners were censed to 
be the members of the Dalmia Cement National Workers 
Union, the said Union approached the local Civ l Court 
without any authorisation from the petitioners. The petitio¬ 
ners are no way connected with the said suit. The petitioners 
individually raised Industrial dsspute n/s. 2-A before the 
Assistant Labour Commissioner. The respondent gave their 
replies dated 14th October, 1987. The Conciliation Officer 
submitted Tus failure report on 4th December, 1987. The 
petitioner’s termination w.e.f. 2nd Audi, 1987 is wholly ille¬ 
gal, uniustifled and mala fide. Medical unfitness certifka’e 
given by the Company’s Medical Officer is pre- medicated 
The respondent was aggrieved against the Certification of 
amendment to the Standing Order mad* by the Anpellate 
Authority. Thcv them'elves tcok up the issue before the 
High Court, Madras after one year. The petitioner's service 
conditions are covered bv the Mines Act and the Rules 
framed thereunder. Mines Rules provides for appellate remedy 
against the medical disqualification. The resnonden’ them¬ 
selves ought to hnve "ent the petitioners foj - final medical 
rhcck-up before the Appellate Eoard. Since the respondent 
had not complied wi'h Ihe mandatory provisions of Mines 
Pules, (he petitioners are entitled (o continue in service upto 
the age of 60 years, Therefore this dispute titi* been raised. 


4. The respondent filed its common coun'er ip bo'h 1 Ds. 
contending that the claim of the petitioners is not maintain¬ 
able. ci‘her under law or on facts. It is t rue. the petitioners 
\vere employed in the Mines of the respondent. It is also true, 
(he order dated 2nd April. 1987 were served on the peti¬ 
tioners. The orders were given in pursuance of and in accord- 
t;pce wilh ’he Ride 29-M of the Mines Rules enclosing copy 
of Form-D eertifisa'es. Thcv were served with Fonn-M ns 
cnnfemolntnd under Rulc-29(D'jf]j as early hi Mav 1986 
directing them to appear before the Senior Medical Officer. 
The Senior Medical Officer has found the Petitioners are 
suffering from various diseases and found the petitioners 
unfit for any employment in the Mines and intimation re¬ 
garding thl" was given to the Union and communicated to 
the petitioners on 3rd February, 1987 in Fo r m ‘O'. No anneal 
was filed by ’he petitioners. The order of th» resnnndent "'as 
In accordance wi’h the Provision of the Mines Rules Th- 
Medical examination contemplated was the result of periodi¬ 
cal check-un nrov 'Up order the Act and not with ariv pur¬ 
pose of deciding fitness of the employee to continue bevond 
58 years. The allegation *hat Mediant unfitness certlficat- 
given bv the Company's Medical Officer is pm-medicated and 
at the instance of the respondent is false. The amendment 
to Ihe Standing Order has nothing to do wi’h the action 
taken bv (he Management in pursuance the ^hindir" 
provisions. The other workmen who have '’een for" 1 med'- 
rnlly fit arc being continued in the employment. The peti¬ 
tioners under no circumstances are entitled to continue in the 


5. Fxs, MT gp MM? wire marked fo l.fk 6/388 and Ext 
MM to Mbi6 were marked in I.D. 7/88 by consenti 

6. Tlin“ Point for consideratiegi is: Whether the Manage¬ 
ment of M/s. Dalmia Cement (Bharat) limited, Dalmip- 
;u u :>ju Ttivtiirapptilli District, Taijlil NiuUi is justified in 
terrcrinaling 5he services of foe fofiyving, workmen w.e.f. 
2nd April, J987 ? If not, wivrt relief arc the concerned work¬ 
men entitled to 7 

1. Sh. A. Chinnasamy, Unskilled Mine Worker. 

2. Sh. S. Anthony, Gangman. 

3. Sh. Kong Tbirunnrfei, Wafer Carrier. 

4. SU. H- Arokiasamy, Unskilled Mine Wo.rt.pr. 

5. Snr'. Veerapafti Pormnmmuf, Unskilled Mine Worker. 

6. Sh. G. Anthony, Workman. 

7. Sh. G. Aiwva hsun, Unskilled Mine Worker, 

8. Sh- V, Kill andur, Mech. Att. 

9. Sh. M. Sehrmthu, Unskilled Mine Worker 

7. The Point: The petitioners were employed in the Mines 
of the respondent. The petitioners were stopped from doing 
work from 2nd April, 1987 by the Management on the ground 
of unfitness for work in view of the Medical certificate issued 
by the Cotmpany doctor. As per tfie Mine? Rules 29-D, every 
employee should undergo 4 rpedtcul exawrimtto* initially 
within a period of 5 year* from the date of ro ideation and 
also periodical medical examination. Under Rale 29-D in res¬ 
pect of medical examination, the Manager of Ihe Mines con¬ 
cerned shall give atleast 20 days priqr notice in writing 
Form M. Under Rule 29-F(2) a$ soon as may be after exami¬ 
nation, a copy of the Medical Certificate m Form ‘O’ shall 
be issued by examining uo’hority to the concerned person by 
registered post or delivery under receipt and another copy sent 
to the Manager of the Mines concerned by registered post 
or delivery under receipt- Under Rule 29-J where a* u result 
of an initial medical examination under Clause fa) or of ntrio- 
dical medical examination under Clause (b), a person has 
been declared unfit foe employment in the Mines, or In a 
particular category of Mines, or in any specified operations 
in Mines, he may within JA dnys from the date of receipt 
of copy of Certificate file an appeal with the Manager of the 
Mines against declaration aforesaid and the request for medi- 
cnl re-examinatien bv the AppeUa’e Mediant Board consti¬ 
tuted under Rule 29K. Under Rule 29M, "Whyte as a result 
of Medical examination made under Clause fa) or of periodi¬ 
cal examination under Clause (b), a person declared unfit for 
employment it* the Mines, w in x particular category of 
Mines, or in any specified operations in mine, shall not be 
employed or continued to be employed m Minos or in the 
category of mines, or on the operations specified after the 
expiry of 30 days from the date of hie meitkmj examinatlond 
unless he has filed an apneal umlor Boh-ruto 1 of Rule 29-T 
against the declaration.’ It is argrwd by the respondent's 
counsel, <hese petitioners were check-up under periodical 
medical check-up after hsulng notice to the concerned peti¬ 
tioners. The Medical Officer who examined the petitioners 
gave declurat on that alt these petitioners are suffering from 
various diseases and unfit to he employed ip the Mines. After 
giving notice and sending Medical Certificate in Form-O to 
the petitioner, they were s‘opped from work. These petitio¬ 
ners d’d not prefer anv appeal as provided ueder Rule 29J(1). 
1 herefore, these petitioners were non-employedt only as per 
the statutory rules provided under Mines Act. Intimations 
to Medical examination to the petitioner ccpcyrncd in ID 
6/88 were eivep under Ex. M-t, M-J, M-9, Mt#3 and M-17. 
In J.D. 7/M those intimations are marked as FX. M-l. M-5. 
M-9 and M-I3. Die Medical Officer** restart are marked as 
Ex. M-7 M-3. M-6 M-7, M-10. M-ll, M.14, 1)1,15, M-18 
and M-l9 regarding the petitioncs in I.D. 6188 and Exs, M-2 
M-3. M-6, M-7. M-111 Mti), M-14 m* M-15 in respect of 
peth oners m ID 7/88, As per the nwdietd report, these 
petitioners were fonn-i V be suffering from various diseases, 
and they could not be emnloved in the Mines. Admittedly 

none of tfj* cm-*- wmfwred am *w-d to ’he Manager 

- provided under R,de 797. The medical rartwts were com- 
mun'cafed to th - ” i'tim under Exs. M-4. M-8. M-12. 
M-16 and M-20 in the case of petitioners in I.D. 6/88 and 
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Exs. M-4, M-8, M-13 and M-I6 in the case of the petitioners 
in 1.13. 7/88. I hesc petiwwws wei’e stopped from work from 
2nd April, 1987 after *hc «xpmy of owe moirtfr from the date 
<vl communication of the medical report .« the concerned 
petitioners. Under Rule 29M they shaii not be employed or 
., cotlinUted to be employed in the Mines atte,- the expuy of 
30 days froth the da e of Medical examination unless an 
appeal has been preferred under Sub Rule l ot Rule 29J. 
So, it ig a mandatory provision that medically unfit perrons 
should not be employed or ctm.irmod to be employed m tile 
Mrites after the expiry of 30 days from the date of-medical 
cxnminauon in the absence of any appeal prclerrcd by them. 
Admittedly, m this case, all the petitioners were informed ami 
inuraated wbswt their nofttnoss by issuing the Police afongwith 
Form "O’. It is not the case of the petitioners, they have 
not received any intimation from the respondent. These peti¬ 
tioners were originally members of Daltma Cement National 
Workers’ Union. This Union on behalf of these petitioners 
tiled a Civil Suit before the Monsifl Court, Ariyaiur. I he 
suit ended in compromise between the Management and the 
Union. Ex. M-25 is the Certified copy of the Judgement in 
above Suit m OS No, 31/1)9 and Ex, M-26 is the Certified 
copy of ihc Joint Memo filed by tire parties. It is contended 
by the petitioners paw, the Union fried the suit without their 
knowledge and without (heir authorisation. So, ihey arc no' 
bound by the Judgement of the Mims iff Court. No documon 
was produced by the Management to prove that the Civil suil 
was filed by -the Union on it-fre authorisation given by the 
Petitioners or the majority of the members of Ute Union. 
Jl is argued by the perifiouer’s counsel, even taking that the 
petiioners authorised the union to file a suit the dispute 
was an industrial duspinp ftpp which the Civil court hits no 
jurlsdicton. So, the compromise decree entered into before 
the Munritf CoOrt is not valid and binding. The decree was 
passed Without jurisdiction. The point for issue that arose 
in the Civil suit was an Industrial dispute arising under In¬ 
dustrial Disputes Act. ft was riot a claim under the general 
law-. So, the Judgement Ex. M-25 will not bind the petitio¬ 
ned im- tt -wmi passed without jurisdiction. Even leaving the 
Judgement tff tht’Chdl Court, lh<r Petitioners have r.o claim 
or wsttel hr the xffrfrti'c. Wtethet the Judgement of the Civil 
Coitft hinds the fretWoners or ndt, the filing of Civil suit 
proem,- the receipt Of netted and Form ‘O' by the Union and 
the pctfrk’rtters. ft is ftrgued ‘by"tfte respondent's counsel, their 
non-employment was- only on account of the mandatory pro¬ 
visions of the Mines Rules viz., Rule 29M. It is argued by 
thd {MffMOneCs -criwWwl 'that these pe'tfrOncis v.crc medically 
examined for the .purpose of giving extension upto the ngc 
of Afl years, ft is STrit in (fispute, after Ihc amendment of the 
Standing Orders, the superannuation ngc of an employee is 
60 years provided the employee Is medically lit and certified 
by the Company ®pu*or. It is contended by the petitionei’s 
counsel,,-since,the Oampuryy’*. Medical- Dffleer is a paid servant 
of the Company, the GertWaafc was issuad as required by 
the Company. So, !t cannot he relied upon. In order to avoid 
such a criticism, ap upjXoal is proviiled -finder Rule 291. Un¬ 
less an appeal is preferred under Rule 29J, the Management 
is bound to non-employ (hem lrt the Mines after the expiry 
tof 30 days. from the date of Medical examination. Whether 
the medical examination of the pe‘burners was periodical or 
for the purpose of extension of service, when ,the peti ioners 
were found rmtelically unfit physically, they cannot he em¬ 
ployed. ft is lastly argued by the peilioncr’s counsel, even 
if the petitioners were non -employed on account of health, 
certified by the Medical Officer, 'it will amount to retrench, 
men.*. So, they must he given one month notice or one month 
notice pay in lieu of notice and other benefits under Sec, 
25-F of the I.D. Act. U/s. 2(oo)(c) ‘Termination of service 
of a workman on the ground of continued ill health will no' 
amount to rctrenchmeiV“. la the psoserrt case, petitioners 
were ton-employed on the ground of ill -health. So it Will -nol 
amount to retrenchment and therefore, they are not enitlcd 
to the benefit of Section 25-F of the ED. Act. Therefoie, 
terminu ion of the services of fhc petitioners or the non¬ 
employment of the petitioners from 2nd April* 1987 was 
made as per fhe .StatqtOiy,.,mandatory provisions of the. Mines 
Rifles. Therelbre, it is justified. 


In the wwuit aw award- is-,paused dismissing Ihc claims of 
the patittenw-r. No costs. 

Dated, this -Rn -25th: day,of January, 1996. 


N. SUBRAMANJAN, Industrial Tribunal 
WITNESSES EXAMINE.D 
i.D. No. 621988 

For Workmen—Nil. 

For Management : 

M.W.l—Thiru L. S. Venkatasubramanian. 

M.W.2—Thiru R. Pasupathi, 

DOCUMENTS MARKED 

In ED. No. 6/88 

For Workmen—Nil. 

Ex. M-l /19-5 86—Nutice of initial /periodical medical 
examination issued -o Thiru A. Chinuasahii (Xerox 
copy). 

Ex. M-2/16--6-86—Medical Officer's repoit (Xerox copy). 

Ex. M-3/3-2-97—Medical Certificate issued to Th. A 
Chinnaswami (Xerox copy). 

fix. M-4/2-4-87—Giffice order issued to rh.ru A. Chinnn- 
swaray, relieving h m front (he services of the Com¬ 
pany (XcrOx copy), 

Ex,, M-5/23-5-86—-Nolioc of initial/pcilodieal medical 
examination issued to Than S. Anthony (Xerox 
copy). 

Ex. M-6/21-6-86—Medical Officer's Report (Xejox 

copy). 

Ex. M-7/3-2-87—-Medical Ceriificate Issued to Th. S. 
Anthony (Xerox copy). 

Ex. M-8/2-4-87—Office order issued to Th. S. Anthony 
relieving him from the services ol the Company 
(Xerox copy). 

1-4. M-')/? 1 ' '“■■'icc of initial /periodical medical 

examination issued to Thiru Kangeyum Thirumalai 
(Xerox copy). 

Ex. M-l0/25-6-86—Medical Officer’s rcporl (Xerox 
copy). 

Ex. M-l 1 /3-2-S7—Medical Certificate issued to Thiru 
Kangeyan Thirumalai (Xerox copy). 

Ex. M-12/2-4-87—Office Order issued to Th. Kangeyam 
Thirumalai relieving hint from Ihe services of the 
Company (Xerox copy). 

Ex. M-13/20-5-86—Notice of initial/periodical medical 
examination issued to Th. H. Arokia Swarrty (Xerox 
copy). 

Ex. M-14/21-6-86--Medical Officet's report (Xerox 
copy). 

Lx. M-15/3-2-87—Medical Certificate issued lo Th, H. 
Arockiaswnmy (Xerox copy). 

Ex. M-16/2-4-87—Office order issued to Th. H. Aroovvia- 
swamv relieving him from the services of (he Com¬ 
pany (Xerox copy). 

Ex. M-17/2'1-5-86—Nolice of inilial/periodical medical 
examination issued ; o Tmt. Veerlap Ponnaminnl 
(Xerox copy). 

Ex. M-l8/21-6-86—Medical Officer’s report (Xerox 

copy). 

Ex. M-ia/3-2-87—Medical certificate issued (o Tmt. 
Veerlap Fonnammnl (Xerox copy). 

Ex. M-20/2-4-;R7—Office Order issued to Tuff, Veerlap 
Ponnumnl relicv’nfi her from Ihc services of (ho 
Comoany wilh Postal acknowledgement card (Xerox 
copy). I 

Ex. M-P. 1 /(1-12-71—Sit'kment u/s. 12(3) of the I.D 
Act en'eied into between parties before the Labour 
Offieci, Trichy (Xerox copy). 

E.\. M-22/3-2-87—Letter from the Secretary, Dalmia 
Cement National Workers Union, Trichv acknow¬ 
ledging the receip L of Form ‘O’ by the employees 
numbering 33 (Xerox copy). 

Ex. M-23/3-4-87—Plaint filed by the Dalmiu Cement 
National "Workers Union, Tiichy before the District 
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Munsiff Court, Ariyalur in O.S. No. 103/87 (Xerox 


copy). i 

Hx. M-/4/2-12-88—Plaint filed by the Dara'.i Cement 
National Workers Union, Trichy before iiie Dis net 
Munsif Court, Ariyalur in O.S, No. 31/88 (Xerox 
copy). 

Ex M-25/14-3-90—Judgement of District Munsiff, Ari¬ 
yalur in O.S. No, 31/89 (Xerox copy). 

Ex. M-26/14-3-90—Joint Memo between.the parties filed 
before the District Munsiff’s Court, Ariyalur (Cer.i- 
fied copy). 

Ex. M-27—Record sheet of 1 hiru A, Clunnasamy. 

Ex. M-28—Form ‘B’ of Th. A. Chmnaswamy. 

Ex. M-29—Record sheet of Th. A. Chinnasamy. 

Ex. M-30—Form 'B' of Th. A. ChinnaswHmy. 

Ex. M-31—Record Sheet Th, Kangeyam Thirumalai. 

Ex. M-32—Form ‘B’ of Th. Kangeyam Thirumalai. 

M-33 : Record sheet of Th. H. Arockiasamy. 

M-34/9-12-70 : Letter from Manicham to the Manage¬ 
ment requesting to change his name as Prockinsamy 

M-35/10-12-79 : Office order changing the name of M. 
Manickam as H. Arockiasamy. 

M-36 : Form ‘B’ of Th. Arockiasamy. 

M-37 : Record sheet of Tmt. Veeralapa ti Ponnammal. 
M-38 : Form ‘B' of Tmt. Veeralapatti Ponnammal. 

M-39 : Record sheet of Th. Anthony, 

M-40 : Form ‘B’ of Th. Anthony. 

M-41 : Change of name of T. Melquoor as G. Asirva- 
tham (Gazette Copy), 

M-42 : Record sheet of Th. G. Asirvatham. 

M-43 ; Form ‘B’ of Th. G. Asirvatham. 

M-44 : Record shoe' of Th. V. Kulandai. 

M-45 : Form ‘B’ of Th. V. Kulandai. 

M-46 : Record sheet of Th. Manavasi Chellamuthu. 

M-47 : Form ’B’ of Th. Chellamuthu. 

IN I.D. 7/1988 

WITNESSES EXAMINED 
For both sides : None. 

DOCUMENTS MARKED 
For Workmen : Nil. 

For Management: 

Ex. M-l/17-5-86: Notice of initial/periodical medical 
examination to Th. Anthony (Xerox copy). 

M-2/18-6-86 : Medical Officer’s Repoit (Xerox copy). 

M-3/3-2-87 : Medical Certificate issued to Th. Anthony 
(Xerox copy). 

M-4/2-4-87 : Office Order issued to Th, Anthony relieving 
him front the sei-vices of the Company (Xerox copy). 

M-5/20-5-86; Notice of initial/periodical medical exa¬ 
mination issued to Th. G. Aseervatliam (Xerox copy). 

M-5/17-6-86; Medical Officer’s report (Xerox copy). 

M-7/3-2-87 : Medical Certifica c issued to Th, G. Ascey- 
vatham (Xerox copy). 

M-8/2-4-87 : Office order issued to Th. G. Aseervatliam 
relieving him from the services of the Company 
(Xerox-copy), 

M-9/21-5-86 : Notice of initial/periodical medical exami¬ 
nation issued to Th. V. Kulandai (Xerox copy). 

M-10/19-6-86 ; Medical Officer’s report (Xerox copy). 

M-1J /J-2-87 : Medical Certificate issued to Th V. Kulandi 
(Xenix copy). 


M-12/2-4-87 : Office order issued to Th. V. Kulandai 
relieving him from the services of the Company 
(Xerox copy). 

M-13/19-J-86 : Office of initial/periodical medical exami¬ 
nation issued to Thiru Manavasi Chellamuthu (Xerox 
copy). 

M-14/19-6-86 ; Medical Officer’s repoit (Xerox copy), 

M-15/3-2-87: Medical Certificate Issued l.i Thiru Miinu- 
vasi Chellamuthu (Xerox copy). 

M-16/2-4-87 : Office Order issued to Thiru Manavasi 
Cheliamuihu relieving him from the services of the 
Company (Xerox copy). 

fitfac^Y 6Wfffff, 1996 

TT.’ffr. 2 5 34. BiVlffiF faTFT 

1947 ( 1947 TT 14) ffY SHUT 17 % WfiTOfi if 
EtsYt fFUFTF I'fffarTTT 4T % qapHri'g E 
fafi'H.ff T (7 TffE % iffa it 

fafTc? aiKrrw faffTT Sf Evifa siYeYfr* 

xrfa^Tvoi tta'P. % fiviqa ff.'t TrfiTff tp^iY £ ^'t 

tuYt FTTffnr El 5 - 8-90 Et ttr>T i»tctr ffr 1 

Fiff- 12012/260/87/Ef. II. tr/ffit-!t l T-TY-2j 
O. ^. Trf tw, i ft nrfa sprft 

New Delhi, the 6th August, 1996 

S.O. 2534.—In pursuance of Section 17 of the Industrial 
Dispute Ac', 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal Kanpur as shown in the Annexure, in the Indus¬ 
trial Dispute between the employers in relation to the man¬ 
agement of Allahabad Bank anti, their wofrkman, which was 
received by the Central Government on 5-8-96- 

[No. E-12012/260/87-D,lI.A/lR(B-II)J 
P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI,- 
CUM-LABOUR COURT, PANDU NAGAR DEOHI 

PALACE ROAD, KANPUR 

Industrial Dispu'e No. 12 of 1988 

In the matter of dispute between : 

Sri C.hhedi Lai C/o Asstt, General Secretary U. P. Bank 
Employees Union 36/1 Kailash Mandir Kanpur 

AND 

Assistant General Manager, Allahabad 1 Bank,, 113/58. 
Swarup Nagar Kanpur. 

Appearance ; 

Sri M. K. Verma for the management. 

Sri V. P. Srivastava for the workman. 

AWARD 

1. Central Government, Ministry of Labour. New Delhi 
vide its notification Nn. L-12012/260/87-D.U(A) dt. 3-2-88, 
has referred the following dispute for adjudication to this 
Tribunal— 

“Whether the action of the management of Allahabad 
Bank in cancelling the promotion order of Sri Chhedi 
Lai. Daflrv. *o the post of clerk-cum-cashier w.e.f. 
January, 1985 is justified 7 If not, to what relief is 
the workmen entitled 
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2. Admittedly the concerned workman Chhedi Lai was 
employed as peon-cum-farrash on 12-9-77 on a permanent* 
post, During the course or service tie had mntriculutcd. A 
written test was heio on 2o-j-s4 tor promotion from sub-stuff 
to clerk. The concerned workman had also appeared in this 
test and was selected. He was also sent for three days training, 

C emsem was also obtained on 3-1-85 for promo.ton. It is 
alleged by the concerned workman at on 3-1-85 he was also 
informed that he is being posted as clerk-cum-ca-hicr in- 
/unaiya Branch District Etawnh. He made a representalio i 
that because of illness of his father he may be posted some 
where at Kanpur. Instead of acceeding to Ins request his 
name was struck off in January 85 from the promotion list 
which is illegal. 

3. The opposite party has alleged in the wid en siittement 
that the concerned workman was informed in writing on 
3-1-85 regarding his posting at Auraiya Branch after promo¬ 
tion and he showed his inability to go there his name was 
struck off according lo promotion rules as embodied in Part 
If of Promotion Rules. 

4. In the rejoinder it has been denied that the workman 
had refused to go lo Auraiya. 

5. The concerned workman has not spoken the truth when ■ 
he alleged in para (5) of claim statement that he was oral 
informed about his posting at Auraiya on pioraotion. In his 
evidence Chhedi Lai has alleged thaj he was not informed 
in writing about his promotion. However there is a copy of 
letter dt. 3-1-8J on record which shows that promotion letter 
posting the concerned svorkman at Aurgiya Branch was issued 
on 3-1-85 1 to which he had replied on 8-1-85, the copy of 
which is also on record. Thus as said earlier the concerned 
workman is wrong in saying that he wus not informed in 
writing. 

6. Next it will be seen if the concerned workman had dec¬ 
lined to go to Auraiya. In his oral evidence the concerned 
workman has maintained that he had never refused to go to 
Auraiya. However, there is copy of letter dt. 8-1-85 which 
goes to show that the concerned’ workman had cutegorcally 
refused to go to Auraiya ancMjad further asked for accommo¬ 
dation in Kanpur. In my opinion, this refusal on ihe part 
of the concernctl Workman was sufficient for the management 
to score out his name from the panel. It will not be out of 
place to mention that another employee I. L, Verma by name 
who was similarly placed was also not granted benefit of this 
promotion subsequently as he hud refused lo to on promo¬ 
tions to the place of posting, 

7. It was urged on behalf of the concerned workman that 
on the basis or principle of natural justice one more opportu¬ 
nity ought to have been given to the concerned workman. 
I do not find any justification for the demand becuuse of cate¬ 
gorical refusal by the concerned workman to go on promotion. 

8. Thus my award 1 Is that the management was instilled 
in cancelling the promotion order.of the concerned workman 
Hence he is not entitled for any relief. 

B. K. SRIVASTAVA, Presiding Officer 
ffl fo*q'r, 199 6 

Tf.RT. 2355, ulatfaT -fa*fd wfafaffff, 

1947 ( 1947 spT 14) RHT 17 #1 ip 

RTffTR ifa WIT. *f»qT % RSPtlffa 

% fafifaffT siVr TLTLJ % iffal 

if fafae . fa*IT if RTVK 3lW- 

fw % q'*iqs 

I, TT ffNiffa RTTTT Tt 5-8-9 6 Tf ULT «ff I 

[q#rroff- 12012 / 286 / 92 -wrf.*rrc. (<V.-2)] 

New Delhi, the 6th Angus*. 1996 

S,o. 2oJ3. In puisuaiice of Section 17 of the Industrial 
{Dispute Act. 1947 (14 of 1947). the Central Government 


hereby publishes Ihe award of Ihe Central Government Indus¬ 
trial Tribunal, Kanpur as shown in the Anncxurc, in the Indus¬ 
trial Dispute between the employers in rClaiion to ihe man¬ 
agement of Central Bank of India and their workman, which 
was received by ihe Central Govcrnmenl on 5-8-96. 

TNo. 1,-12012/286 /92-IRfB 11)1 
P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING OFF1CFR. 
CFNTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 5 of 1991 

lit the matter of dispute between : 

Mahuvir Prasad Sharma. 

S/o Sri Kalicharan 216, Kushkgali, 

Mathura 

AND 

Regional Manager, 

Central Bank of India, 

8/1, Belangan] Agra. 

Appearance : 

A. K. Gocl for the Workman. 

None for the Management. 

AWARD 

J. Central Government. Minis,ry of Labour, New Delhi 
vide its notification rto, 1 -120! 2 /28o/92-IR B-2 dt. 11-1-93 
has referred the following dispute for adjudication to this 
Tribunal— 

“Whether the claim of Ml. Mahavir Sharma that he was 
employed by the Central Bank of India, Mathura 
Branch during the period from 9-3-89 to 16-11-89 
and tnc bank paid him wages in the name of his 
father and brothers is correct ? If -0 whe her ter- 
mina’ion of his services by the management of the 
bank w.c.f. 17-11-89 justified ? What relief, if any. 
is the workman entitled to v 

2, Concerned workman MahavT Sharma has alleged that 
earlier he was employed as sub-staff by the opposite parly 
Central Bank of India Mu hurl Branch between 25-3-85 to 
l'—7-85. Later on from 9i3-S9 (,j J6-II-89 he was again 
employed as sub-staff arid he actually discharged It's duties 
in person. Still vouchers were paid in the name of his father 
Kalicharan and brothers Haribabu mid Mohan Lai lo show 
•hat ac'ually they were the employee*. The concerned work¬ 
man had to agree to these terms as he had no alternative. In 
litis way he had worked for more than 2 li) da vs yet his ser¬ 
vices were terminated wi'hout compliance of section 25F 
I.D. Act. Hence his termination is bad in law. 

1. The opposite party Central Bank of India, has filed reply 
in which it is alleged that the concerned workman did not 
t.cTtally worked with them between 9-3-89 to 16-11-89. Ins¬ 
tead Kalicharan Haribabu and Mohan Tal had worked in 
different periods. They were engaged to supply water to the 
bank. 

4. In Ihe rejoinder nothing new has been said by the con¬ 
cerned workman. 

5. Thus the only point Which needs consideration is as to 
whc'her the concerned workman had actually worked-between 
9-3-89 to 16-11-89. To prove this fact the concerned work¬ 
man has given evidence and that of Kalicharan, Haribabu and 
Mohan Lai who they have stated that they had never worked 
in the oppoM'e party Central Bapk of India, Instead the Con¬ 
cerned workman alone had worked. The manageitten* did not 
produce any evidence to rebutt the version of the concerned 
workman. In its absence I have no hesitation in accent bin 
the case of Ihe concerned workman. It is accordingly held 
that in between 9-3-89 and 16-11-89 (he concerned workman 
had actually worked whereas vouchers were isstled In the 
fake names of his father Kalicharan and brothers Haribabu 
and Mohan Lai. ObviouMy ii is unfair Labour Practice of 
hiuhest magnitude. The total number of days of this period 
comes to 252 days. Thus it is established that the concerned 
workAian had worked for more than 240 days in a calendar 
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year and m mkA ht vw*-emitted for mteenctenea* -emNtfMM- 
iim mud itoMte pay before bis swvtecs weec twoft^tM K> an 
end. There haa been breach trf seerierv 2SF 4ft l£i. Aot. 
l lonce <ny awsto is -that the termination of the services of the 
concerned werfoftaan workman is bad 1 in tew and he lis emitted 
for reinstatement with backwages from the date of reference 
m the rate at which ire was sowing at the time of his termi¬ 
nation. He shall also get Rs. 100/- as costs of the case. 

6 . Reference is answered accordingly. 

B. K. SRTVASTAVA, Presiding Offiocr 


tpf.Wf. 23 3*6. -'GttHHTT fofW* Xtfafrrtrt, 

1947 ( 1947 'PT 14) W 17 ^ Jf 

rtTTTT ^HifTRK ifa % £V*i?l>4 % I1&6 

fadGA’f affT ih’p tfoiwrOr % dHi ^upar fi 
frrfsrw Cthrfw fT«nx b %?a>r rtttt 's:"TelfhT 
'crfyvT i, i, st^rfapr TT<"r f, sir 

%?ifrrt *nTTC ryi 5-8-9 6 XT 5W «TT X 

[■>>34 OH -1 2 01 2/95/8 5/37-U-u/sfof «HT . (df . - 2 ] 

Cf . 7; , ITif’PH, i *«p srfe TRT 


New Delhi, the 6th August, 1996 

S.O. 2'536.—- In pursuance of Sadism 17 ®f the Industrial 
Dispu e Act. T947 (14 off 1917/, file Central Government 
hereby publishes the award of the Central Government Indu¬ 
strial Tribunal, Kanpur as shewn in the Aruiavuce, in the 
Industrial Hupuie between foe ofoployerr rin* f ai telon to the 
miKwgernen’ of Aflahakad Bant, and their workman, which 
was received by the Central Government ou 5-8-96. 

[No. 4,-12012/95/8?-0-ltA7tR(B-ll)] 
F. 3. MICHAEL, Desk Officer 


ANNEWJKE 

BEFORE SRI B. K. SBTVASTAVA, PftKSHtfNG OFFICER 
CENTRAL GOVERNMENT 1NDUSTREM. THMU-NAE- 
CUM-l-ABOUR COURT, ?AN©U NAGAK, KANPUR 

Industrial Dispute No. ?3 of 86 


In fhe iwaiwh of EHspftte 
BETWEEN 


Sri Om Frakash, 

AIT foffia School, 
10/441, Khatesi Line, 
Kanpur, 

Bruoch Maaajjer, 
Aflahflbad «ftank, 
Kakudeo, -Kanpur. 


AND 


APPEARANCES : 


when fresh hands were recruited concerned workman was 
not ^provided opportunity hc*ce there lias been breach of 
Sections 25G and M *'t I.D. Act. 1 ur.her he l as r«i been 
given notice as required by para 522 01 Sashw.y Aw aid. 

3. The opposite par'y Allahabad Bank has filed reply in 
which it is alleged that there had taken place setflement on 
27-4-77, 4-3-78 and 13-5-82 between Ail India Allahabad 
Bank Employees Coordination Committee and the manage¬ 
ment by vii tus of which some yardstick were formulated 
according to which such temporary employees were to| be 
taken in service. As the case of the workman did not fall 
in this category now he is debarred from raising the dispute. 
On facts if is alleged' that lie was engaged to -do work of 
temporary nature for fixed period. As the case of fhe con¬ 
cerned workman is not that of retrenchment he » «®t oft tilled 
for benefits of Section 23 G and M Of LD. Act. Further it 
is denied that when the concerned workman was tint provi¬ 
ded work, tumors to him were stiff working. It is atao period 
Iltttf new b»a*b were reemitked in Kakudco* Branch *4 Mm 
c.ppositc party Bank. 

4. The concerned workman has filed rejoinder in which 
nothing new has been said. 

5. The first point which calls for consideration 
is as to the effect of se4trleme»t. The toa.iagwiwjnt 
has filed copies of settlement, However ft wtfH J be 
evident from reference that it is tinder Sectuwr 2-A 
of f. D. Act. -Further there is no proof woelh tlic 
name that the concerned workman was the member 
of the above mentioned Union. Wence the cfmcer- 
ned wortanan is not bound by the terms of settlement 
and as s'h it cannot be impediment tn the instant 
claim. Thus this point is decided against the manage¬ 
ment. 

6. On merits it -may be stated that the concerned 
workman has not given > 01 * die names of jtrawfs who 
have been retained iff service and further the name 
of persons who wre employed subsequently. Instead 
the concerned workman relied upon the statomentt of 
Swtwi Konrarr Mdwotra, Senhw Manager who fravc 
stated in his cross examination that when new bran¬ 
ches were opened new hands were kept. In my opinion 
this is not enough. The concerned workman would 
have been entitled for opportunity -had a fr«sh rtuMid 
been engaged for Kakudeo Branch. If another man 
is deployed #t Kakadu t? Branch and fresh hands are 
employed else were Section 25-H would not come 
into play. Hence on facts I conut Xo the ooadufiktn 
that at the time of denial of service t® ihc eoncenaod 
workman juniors to him were not retained in service 
and further no fresh hands were engaged at Kakadeo 
Branch .subsequently. In this way there has been 
no breach of Sections 25-G and H of I. D. Act 


Sri M, K. Vcrma—fair the Management 
Sri V. E. Srivfwtava—ifor foe Wftttanaw 

AWARD 

1'. Central Goveranrenf, Ministry of Labour. New Dolhi 
v'de the Notification No. X-12hr2/95/85-/172JtA), dt. 6-0-86. 
has referred the following, dispute for adjudication to this 
Tribunal for adjuflicafton— 

Whether fhe action of Wte management of Allahabad 
Bunk. Kanpur in 'Wmtmrime Pie services of Sri 
®ni 'Pafkash froth January 1977 is justified ? ff not. 
to what relief the workman eoftcerntd is entitled 7 

2. The cage of the conaerned wewtoman is that he was rn- 
gagod as twapirary peon on 45-7-76 and worked upto the 
end of .December 1974 for a period of 1B6 days. There¬ 
after.ho wax not.-provided work, imaming;fherbby his services 
were brotjghr to on end w.e.i. 1-1-77, At tbit date iunior. 
to 4ho ooncorned wotkmdB were retaintil in service. 'Further 


7. Even otherwise if the concerned workman would 
have made out his case, he would not have been en¬ 
titled for arty relief becaase of delay in raising Che 
dispute. There is no whisper of evidence a« to why 
the concerned workman remained idle since 1-1-77. 
In the case of Balwant Singh versus Presiding Officer 
Labour Court, fthatindo. Lab. T996, 45, where in 
five years old reference was held to be belated and 
in the absence of sufficient explanation relief of rein¬ 
statement was denied. Retying apon tili.s authority 
I hold that the concerned workman in either case 
would not have been entitled for any relief. Hence 
my answer to Ihf reference is affirmative and against 
die concerned workman. Consequently ibe conc'Tted 
workman is not entitled for arty relief. 
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8. Reference is answered accordingly. 

B. K SR1VASTAVA. Fre iding Officer 

TffeufT, 6 surer, i9»<i 

^rr.srf. 2537.—fsffiK- mifaq' 

1947 ( 1 947 TT 14') «P> 1131 1 7 % SHR - ™! R 

TUTR r. tf.> 3V % SlTD] ?;'ir. ijT P.5TB r^i- 
jf+T 3|V ¥4^r<T % «4T=e. ’W^t: if 

sfTjfrfffiT fr*;? if %b;frffi *nw siVrunr srfu- 
STVR VfffrJT’ % r -(^TH Sft RU-fT f. 3 U 

ftfjfpr S’lTIT tit 5- 8- 9 6 At MF-T |Wf *11 I 

f*l*PJf r>"T- I 20 1 2/ 29!''/ 9 2-Sff#. 5TK. ( ; -fl-ii) ] 

<T. *4. *n£p*T. •? 7?f wfy ttA 

New Delhi, the 9th August, 1999 

S.O. 2537.—Ip pursuance of Section 17 of tile Industrial 
Disputes Aet, 1947 414 of 1947), the Central Government 
h»rpby publishes the award of the Central Government In¬ 
dustrial Tribunal, Calcutta as shown in the Annesure, in the 
Industrial Dispute between the employers in relation to the 
mttMttfwtcar «f UCO Bank and their twrkjwnv which whs 
received by the Central Government, on 5-8-96. 

[No. L-12012 /298 /92-1R t B-ll)] 

Y J. MtCItAtL, Desk Office: 

annexuke 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CACUTTA 

Reference No. 3 of 1993 

PARTIES: 

Employers in relation to the mHnageme/'.t of UCO Bank. 
AND 

Their Workmen. 

PRESENT: 

Mr. Justice K. C, Jagadeb Roy, Presiding Officer. 

APPEARANCES: 

On behalf of Management : Mr. K. K. Mondal. Deputy Chief 
Otfiggr and Mr. H. R„ Khan, Legal Retainer nnd 
Mr. P. S. Nagar, Officer of the Bank. 

On behalf of Workmen: None. 

STATE : West Bengal INDUSTRY : Banking. 

AWARD 

By Order No. LT2012098/92-IRtB-in dated 1M2-1992 
the Central Governmen* In exercise of be powers under 
seebon lOflKdl nnd (, At of the Industrial, D'snutes Act. 
1947 referred the following dispute to th : s Tribunal for 
adiudication : 

"Whether ‘he action rf the monnpement of UCO Bank, 
not allowing temnorary officinlint lo Sri P K. 
Mitra. Stenographer "'nrt : nr West Bengal Divi¬ 
sion-Ill and- (rivitv- officiatum eham-c try juniors i« 
justified or no 1 9 Tf not. to what relief the concerned 
workman is entitled ?’’ 

2, Th* reference ease is of rhe v*-ar 1991. Though the 
workmen and the management had filed their written slate- 
rMniC fijflnwed bv ftlirve of a rejoinder bv *he 
workmen- none has entered, amwavtmv* on behalf 
of the workmen. E< - - though n> one stage one Shr D, K. 
AWriuirfit*.- a?t office '■ orer of ‘he Union anuearM' 5»r it— 
workmen, that annearancc was without anv letter rf imthorit" 
On 14-3-1995, Shri Somnath Ghoh, Geoeraf Secretary of 
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the Union appeared for the workmen also wh+tobt any autho¬ 
rity having been filed by him and ceased to appear after 
14-3-1995. Since 24M-1995 nose appears for the workmen, 
nor any stem for adducing evidence- has been made from 
the side of die workmen. 

3. Since no case can be decided without legal evidence 
<m rhe record and the workmen had to begin their evidence 
first who Juo* faffed to adduce tbs tame, these in nothing 
for the manst to amwer. Eton} the conduct of the 
workmen it appears (fed the workmen have given up their 
case and no. materials iv bought before me to hold that 
they were ttndufy prevented to present their case. I uccord- 
itifiy- dispoM of this reference by passing a “No Dispute” 
Award. 

Dated, Cufcjutta, 

The 23rd Inly, 1996. 

K. C. JAGADEB ROY, Presiding Officer 

6 WERT, I #9 6 

kST.rf. 2538; .— Tfw faim trfufVrn 1947 
(1947 VT 14) tit 17 ti OTTP'it if 

rUTTT aN % S^afl'S T tf»15 

aft* T9 TUT ti 5JU Rf«lpy. if 
frfffcs: ai>«X*w farm if rtttt siWPtt 

SffRTTOf TETTP.T ti «b> 5T|f#Th TUlf S 

tiX iffiflT Tf 5-8-96 tit 51T<7T DtfT <7[ | 

|»i5crrq,iT-i20i2/4 0o/92/irif .«ru.(sff, J|)J 
til.ti. WifflhT, WfaTTsf 

New Delhi, the 6fft August, JA96 

S.O. 2538.—In pursuance of Section 17 of the Industrial 
Etitpuicfr Aet. 1947 f 14 I947X, the Central Gonfwtmcnr 

hereby publishes the award of the Centrul Government 
Industrial Tribunal, Calcutta as shown in the Anne.uee, in 
the Industrial Dispute between the employers in relation to 
the management of Allahabad Bank and their workman, 
which was received by the Central Government on 5-8-96. 

[No. L-12012/400/92TR(BTI)l 
P. J. MICHAEL. Desk Officer 
ANNEXURE 

CENTRA1. GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 28 of 1993 

PARTIES: 

Employers in relation to the management of Allahabad 
Bonk. 

AND 

Their workmen. 

PRESENT: 

Mr. Justice K. C. Jagadeb Roy, Presiding Officer. 
APPEARANCES: 

On behalf of Managenecnl : Mr. P. K. Mukherjee. 
Advoctae. 

On behalf of Workmen : None, 

STATE: WW Bengal. INDUSTRY : Banking. 

AWARD 

Bv Order No. 1-12912/400/92-1X^1.1]) dared 12-4-1993 the 
Central Government i*v erarcite of 'M powers under section 
fOOXd) and (2A) of »he Industrial Disputes Aet. 1947 refer¬ 
red the following dispute to this Tribunal for adjudica lon : 

“Wb-ther the claim of die ABehabad Bapk Worker ' 
Union (WJ.) that the tttanamnunt of Allahabad 
Rank was not justified hr derryttvc- pos'ing tl f s- : 
Achlnta Kumar Bhaftachnrjee wiffitn the state of 
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West Bengal with comparable seniority of second 
panel of 1991 on his promotion to the officer grade 
and in debarring him fro mpromotion treating his 
appeal as refusal to accept promotion, is correct ? 
If to, what relief Sri Achintn Kuritar Bhaltacharjec 
is entitled to ?’’ 

2. It is a case of the year 1993. Both the management 
and the workmen had filed written statements. The written 
s'alement of the workmen had been under the signature of 
the general secretary of the Allahabad Batik Workers’ Union, 
who however, had rot been authorised' by the workman to 
appear on his behalf, nor by the Union who might have 
taken up the case of the workman, TUI date the workman 
had no appeared through anybody and has been able to 
lead any evidence in support of (he case. The workman 
was to lead Evidence first, which he has failed to do and 
no document is also filed bv the workman even though all 
opportunity had been allowed. 

3. Since no reference can be decided without any evidence 
on record and the workman has not led any evidence what¬ 
soever and there is no material available to suggest that he 
was unduly preven'ed to present his case, the irresistnblc 
conclusion is thu‘ the workman has lori interest in the case 
and does not seek the relief originally claimed. I accord¬ 
ingly pass a “No Dispute” Award' in the case. 

Dated. Calcutta, 

The 23rd July, 1996. 

K. C, JAGADEB ROY, Presiding Officer 
fo'ft, fi OTTFT, 1996 

tt. m. 2 5 39.—faram wfa-fftm, 

1947 ( 1917 «rr i 4 )«ft ktrt 17 v wtrrrnr if, 

1T3T % tiw fftfftrft , ft? TTY % sffT, 

afWtfw wfavrir, ^rupp; T qft're jEfrrftfir 

art R’i'ER Pt 5-8-9 6 TT STfCT 

^an «rr i 

[bwt 12012 / 23 / 3 9/ft 11-tr/qif. wit. ( 5 ft, IJ] 

. ft. ^t** *rf«r«nft 

New Delhi, the 6th August, 1996 

S.O, 2539.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), Ihe Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
managemcn* of Oriental Bank of Commerce and their work¬ 
man. which was received by the Central Government on 
5-8-96. 

[No. E-l 2012/23 /89-DIIA/IR(B-Il)| 
P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 274/89 

In the matter of dispute between : 

S/Shri Ram Kishorfc Goenfcu and Vinay Kumar Jain 
through Shri V, N. Sckhari. 26/104, Birhana Road, 
Kanpur. 

AND 

1. Region Manager, 

Oriental Batik -of Commerce, 

Gandhi Rond. 

Dehradtm, 


2. Chief Manager, 

Oriental Bank of Commerce, 

The Mall, 

Kanpur. 

APPEARANCES : 

Shri Jagat Arorn for the managemcn . 

Shri V. P. Srivastava for the workman. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its Notification No. L-l 2012/23/89-D.2(A) dated 1-11-89, 
has referred the foPowing dispute for adjudication to this 
Tribunal— 

Whether the action of the management of Oriental Bank 
of Commerce in terminating the services of S/Shri 
V. K. Jain and K. K. Goenka and not considering 
them for further employment under Section 25H 
of the I.D. Act while recruiting fresh hands is 
justified 7 If not, to what relief are the workmen 
entitled ? 

2. Out of the above named workmen K, K. Goenka will 
not be entitled 1 'for any relief as the representative of the 
above mentioned employees has informed the Tribunal that 
this concerned workman is not interested in prosecution of the 
case. Hence his case has not been considered. 

3. The remaining concerned workman are alleged to have 
worked is as under— 

(1) V. K. Jain has worked as a Clerk at the Bank’s 
Gangoh Branch, Dlstrict-Saharanpur from 9-6-83 to 14-2-84 
for a period of 88 days. 

The concerned workman claim to have worked on a tem¬ 
porary post ancf was doing work of permanent nature. When 
his services were terminated new hands were employed no 
opportunity for re-employment was given to him. Hence 
there has been breach of section 25H of I.D. Act. 

4. The opposite party has filed written statement in which 
it has been alleged 'hat reference Is stale. It jt> further alleged 
that employment of concerned workman was in leave vacancy. 
He had not done work of permanent nature. It is further 
alleged that for appointment of Clerk there is banking service 
Recrui'ment Board. Hence this back dcor entry should no' 
be permitted. 

5. Tn the rejoinder the concerned 1 workman had denied 
that he had worked in leave vacancy. 

6. It may be mentioned that his reference was comolida’cd 
with I.D. 111/86 Ashok Kumar Yndav versus Oriental Bank 
of Commerce in which both parlies have adduced oral and 
documentary evidence. In that case award has been given 
on 17-7-96. All the points that have been raised by the 
parties have been dealt with and it has been held tha' there 
has been breach of Section 25-H I.D, Act. Hence order foi 
reinstatement has been passed. 

7. In view of the above discussion Shri K, K. Goenka is 
not entitled for any relief. However for 'he reason eiven 
in the award of I.D. Case No. 111/86 dated 17-7-96. Re¬ 
maining workman V. K. Jain will he entitled for reinstate¬ 
ment but without back wages. 

8. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 


iff ft?'ft, 6 SGI 1 ?!, 199 6 

TT , ST!. 2 5 40.—ftftffftfi ft^T? trfkftTR, 
1947 ( 1947 OT 14) ft RTTT 1 7 % ft 

ftjffa RYTTT jftfuihM ftfi 3IPP- ■ ftfaff % sfttf- 

cfa % fftS faftuft ftr YTTTTT % ft^, 
if fftftr fftfTT if ftsft ffTTTT 

ftftfftp ’TfiWTirr, YTTTT % Wft JHfnfpifr vVft £ 
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New Delhi, the 6 h August, 1996 

S O 2540.—In pursuance of Section 17 of the Industrial 
Dispute Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
manat ament of Oriental Bank of Commerce and! their work¬ 
man, which was receded by the Central Government on 
5-8-1996. 

[No. L-12012/87/88-DllA/lR(B-ll)] 
P. J. MICHAEL, Desk Offices 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIHUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 67 /88 

In the matter of dispute between : 

1. Sunil and others, 

C/o Shri V. N. Sekhnri, 

26/104, Blrhana Road, 

Kanpur. 

2. Yogesh Chandra Dikshit, 

S/o Shri Ram Aulnr Dikshil, 

41-F, Pankl Near Telephone Colony, 

Panki, Kanpur. 

3. Surject Kapoor, 

C/o Shri Harmangal Prasad, 

36/1, Kallash Mandir, 

Kanpur. 


3 1.199 6/'Ni;; 3,1316 

2. Out of the above named workmen Anancf Prakash 
Mishra, Surject Kapoor, Vineet Rai and Rakesh Seth will 
not be entitled for any relief as the representative of the 
above mentioned employees have informed the Tribunal that 
these concerned workmen are not interested iu prosecution 
of the case. Hence their case has not been considered. 

3. The remaining concerned workmen are alleged to have 
worked are as under— 

(1) Visheshwar Dayal has worked as Clerk at the Bank’s 

Meerut Cantt. Branch from 21-5-85 to 9-9-85 for 
a period of 90 days. 

(2) Sunil Kumar has worked as Clerk at the Bank’s 

Meeru’ Cantt. Branch from 22-3-85 to 21-9-85 for 
a period of 85 days. 

(3) Kristian Pal Gupta has worked as Clerk at the 

Bank’s Meerut Cantt. Branch from 8-1-82 to 15-4-82 

for a period of CP days. 

(4) Sanjeev Kumar has worked as Clerk at the Bank's 

Meerut Cantt. Branch from 3-10-85 to 27-12-85 
for a period of 86 days. 

(5) Anil Kant has worked as Clerk a’ the Bank's Meerut 

Cantt. Branch from 16-5-82 to 28-8-82 for a period 
of 89 days. 

(6) Manoj Kumar has worked as Clerk at tho Bank’s 
Meerut Cantt, Branch from 10-10-83 to 26-1-84 
for a period of 89 days. 

(7) Yogesh Chandra Dixit has worked as Clerk at the 

Bank’s Mall Road Branch. Kanpur from 29-9-82 
to 9-2-83 for a period of 89 days. 

(8) Km. Va'sala Dnbey has worked as Clerk at the 

Bank’s Mall Road, Kanpur from 12-4-82 to 17-7-82 
for a period of 85 days. 

All of them claim to have worked on a temporary post 
and were doing work of permanent nature. When their 
services were terminated new hands were employed no oppor¬ 
tunity for re-employment was given to 'hem. Hence there 
has been breach of Section 25-H of I.D. Act. 


AND 


1. Manager, 

Orien'al Bank Of Commerce, 
Meerut Cantt. 

2. Senior Manager, 

Oriental Bank of Commerce, 
The Mall Road, 

Kanpur. 


4. The opposite party has Hied written statement in which 
ii has been alleged 'hat reference Is stole. Jt is further alleged 
that employment of concerned workman was in leave vacancy. 
He had no 1 done work of permanent nature. It is further 
alleged that for appointment of Clerk there is banking service 
recrui’ment board. Hence this back door entry should not 
be permitted. 

5, In the reminder the concerned workman bad denied 
that he had' worked in leave vacancy. 


3. Regional Manager, 

‘ Oriental Bank of Commerce, 

Hazaratganj, 

Lucknow. 

APPEARANCES: 

Shri Jagat Arora for the management. 
Shri V. P. Srivastnva for the workman. 


6 . It may he mentioned that his reference was consolida'ed 
with I.D. 111/86 Ashok Kumar Yadav versus Oriental Bank 
of Commerce in which both par’ies have adduced oral and 
documentary fv'denee. In that case award has been given 
on 17-7-96. All the noinls that hav: been raised by the 
parties have been dealt wi’h and it has been held tha* there 
has been broach of Section 25H I.D. Act. Hence order for 
reinstatement has been passed. 


AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its notification No. I.-12012/87 /88-D. 11(A) dated 11-5-88, 
has referred the following dispute for adjudication to (his 
Tribunal— 


Whether the action of the management of Oriental Bank 
of Commerce in terminating the services of S /Shri 
Sunil Kumar, Visheshwar Dayal, Yogesh Chandra 
Dixi', Km. Va'sala Dubey, Shri Anand Prakash 
Mishra, Surjeet Kapoor, Manoj Kumar, Anil Kant. 
Vineet Rai, Rakesh Seth, Krishan Pal Gupta find 
Sanieev Kumar and not considering them for further 
employment under Sec'ion 25-H of the I.D. A-t 
- while recruiting fresh hands was jus'ified 7 If no’, 
to what relief are the workmen concerned entitled ? 

.1996 GI/96—6 


7. In view of 'he above disen sion Anand Prakash Mishra. 
Surjeet Kanr-' 1 ,'. Vineet Rai and Rakesh So'h are no’ entitled 
/or any relief However for 'he reason given in 'he award 

cf I.D. Ca'- No 111/86 dated 17-7-96. Remaining work¬ 
men Vlshr-hwnr naval Sunil Kumar. Krishan Pal Gurrta, 
Sanieev I "mar "Xml Kant. Mnnoi Kumar. Yocesh Chandra 
Dixit and !' m Va'sala Duhey will he entitled for rcinstate- 
men' but without back wages. 

8. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
T? fldf) fi WITT, 1996 

TT. JTT 9 5-11.—SrVgTfaT wffffePDT, 

1 947 ( 1947 Sfff 14) T7 tmt 17 % 5f, 
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tffyjffa tfoFiT aflfiTpH ■'-#* Alfa TTafCT- 

?f3P% frjffo,'*?! % .-.far, 

Jrfrfw ^WtTTT fcrT gtcffT ?rwn: -afRiffffiT 

xrfafficr, wit % qA tt Tfrriffir J ai 

tfr^sfr-’T SLATT ^'t 5-8-96 ATf TPA 'TfJTT «U t 

[ f 5 rr 1 '^ t- [ 2 j 12 / 228 /83/t>II^/ mf'. ah:. (^ft. II] 

ft. 3j\ rt^t-T , 

NewDilhi, the-frth-Annus*, V996 


SO. 2541,—In .pursuance of Section 17 of the Industrial 
Disputes Act, 1947 <14 of 1947),' the Central Government 
hereby publishes tho award of the Cen.nil- Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation M the 
management of Oriental Bank of Commerce!and their work¬ 
man, which was received by- the CefrTal Government on 
5-8-1996. 

[No. L-12012/228/89-D.lIA/IRfB-IDl 
P. I. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE S ’.I B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute' No. 80 of 1990 

In the mntter of dispute between: 

Shri Ashok Kumar Simona, 
through Shri V. N. Sckhnri, 

. 26/404,. Birhana-Roud, 

Kanpur, 

AND 

Manager, 

Oriental Bank of Commerce, 

Tilak. Dwur, 

Mathura. 

AWARD 


1 . Central Government, Ministry of Labour, Ncv Delhi, 
v'de i‘s Notification No. L-12012/228/89-D-2(A) dated 7-3-90. 
has referred the- following dispute "for adjudication to this 
Tribunal— 

Whether the action of the management of Oriental Bank 
of. Commerce was justified in terminating the services 
of Shri Ashok Kumar S harm a 7 If not, to what 
relief is the workman entitled ? 

2. It is not necessary to give details of the fac s, as after 
exchange of pleadings the concerned workman failed to put 
in appearance. His authorised representative also inform 
the tribunal that he has not instructions, as the concerned 
v,oilman bus paid to contact him in in spite of information. 

3. Tn vjew of above my answer to the reference in tho 
affirma'ive and against the- concerned workman for want of 
pro ecution. Hence he is not entitled for any relief. 

4. 'Re'erence is answered accordingly. 

B, K. SRIVASTAVA, Pressing Officer 

Tf fitSiff, , 6- JUT* L r 1 9 9 6 
J fT. W. 2 54 2.—TWrfffiT ; 1wf AfafTTR, 

1947 (1947 hh 14 ) 17 % sparer 5f, 

%Tfr f aoer 3HHTff?pr a'jf trfa tie f % srsfq-- 

« % rf Et pTT'rTE’i JT'rf T-rE TTERT t Tf?, TFJVir 


31. 1996/BHADRA 9, 49IS {PAKr IT-^Ec. J{i0] 


T sfarffw f*PTTT F %^/Fr BTffiTT sffartfTffi 

srfsrffi'^ tvt? Tt sfffirftnT $, aft 

■ TTTTT AT ' 5 ^ 8^96 *TT ‘TTHT 'JW'Hr I 

[TWrfT-120l2/Z26/89/^-Il4T/OTf .OTT. (iff. II] 
ff. a. srftfprff 

N#w Delhi, Jhe. 6th August, 1996 

S 0.'‘t5'42 .—In-pTrr.urmee.'Of 'SeoPrin 17 ■ o f ■ 4 h e dustria I 
Disputes 'Act, W7-<14 *>f 'TWh-NmOontral. ffiowernment 
heirbv'pbbhihes Tlremwwrd <5f Ahe j t©OjWhI Gowarnraent In- 
dtrstrial TfilmnfelAKsmpnr-'*i *f»wntdn the Aonwure.nin'nhe 
IrtekwtraF DimAe ■between ''he- wmbtoyers >in refcittontonhe 
management of OrienthP Bahk ofCdtnmeree ®nd theirwork- 
man. which was received by the Central' Government on 
5-8-1996. 

fNo.r L4 2012/229 /89-D.IIA/IR(B-Il)] 

P. J. MICHAEL, Desk Officer 

ANNEXDRE 

BEFORE RRIfi. K. SRWATTTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABGUR COURT, FIANDU NAGAR, KANPUR 

Industrial Dispute' No.'84 of 1990 

In the matter of dispu'e between : 

Shri Pramod Kumar, 
through Shri V. N. Sekhari, 

26/104, Blrhana Road, 

Kanpur. 

AND 

Manager, 

Oriental Bank-pf Commerce, 

Tilak Dwar, 

Mathura. 

AWARD 

1. Centrul Government, Ministry of Labour, JWww Delhi, 
vide its Notification No. L-12012/229/89-D-2(A) dated 19-3-90, 
has referred the following (clhpu'c for adjudication to this 
Tribunal— 

Whether the action of the:management of Oriental Bank 
of Commerce, Mathura was justified inn terminating 
the services of Shri Pramod Kumar 7 If ..not, to 
what relief is the workman etitkted 7 

2. It is not necessary to give details of the 5 facts, as after 
exchange of pleadings the concerned workroan'fitiled to put 
in appearance. His authorised representative also inform 
the tribunal that he has not instructions, as the concerned 
workman has paid to contact-him 1mspite of 1 information. 

3. In view of above my answer to thei-TOforence in the 
affirmative and against the concerned workman,dor-want of 
prosecution. Hence he is r.o‘ entitled for any relief, 

4. Reference is answered accordingly, 

B, K->SRfrVASTAVA, Presiding Officer 
Hi ,ftt??ff ( 6 -KfffiEcr, ,L9-96 

AT. STL 2543—-fTTFTT *Tfw$TTE, 

1 947 ( 1 947 AT 14) STCT 1 7 % SEpTUr 
%TfrT tcctt a/rHrr'CT .vim Jfr 

• f TtITCT jfffHfTffi frvTT -if’kpflffT ARffiTT 
uiwWri^T^T ' 97 TTTT V'i TtrifcT %, afr 

Ait s-s- 96 j Tf at i 

n --- 2{)l2j2J5j890-U^t^ r VJT:,(^, II] 
tf f. A. BTiffiFT, 
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New Delhi, the 6th August, 1996- 

S.O. 2543m—In pursuance. of Section 17 "of the Industrial 
Dispute* Act, 1947 (14 of 1947J, the Central Government 
hereby-publishes the award of "the Central Government In¬ 
dustrial Tribunal JCsflpuc .a* shown in ihe Anne x lire, in.the 
Industrial;Dispute.'betweea the employers in relation to. the 
managttmenb.of 'OrieBfal-Bank, of .Commerce and their work - 
roan; which i was received by the Central. Government on 
3-84996, 


hereby p T.lishe* tlie award of the Central Government In¬ 
dustrial fiibimul, Kanpur as shown, in the Annexmo, m lhe 
Industrial U'-eute l av.e... .. employers in relation io the 
management of Oriental h-.r.r. of Commerce and their vvoik- 
man, which was rece ved by tite Central Government on 
5-8-1996. 

[No, L-12012/401/88-D.lIA/IR(B-II)] 
P. J, MICHAEL, Desk Officer 


[No. L-120127235 /894XUA/IR1 Br11 )J 
P. J. MICHAEL, Desk Officer 

ANNEXE! RE 

BEFORE SRI B. K. SR1VASTAVA,- PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUMXABODR COURT, PANDU-NAGAR, KANPUR 


ANNEXURL 

BEFORE SRI B. K, SRIVASTAVA, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-l.ABOUR COURT, PANDU NAGAR, KANPUR 
Industrial Dispute No, 184/88 

In the matter of dispu'c between : 


IndusTial Dispute No, 81 of 1990 

In the matter:, of diwutei between ! 

Shri Heetcndra Kumar, 
throoghHShti Vt NS Sekhari, 

26/104,. Birhana~Road,. 

Kanpur. 

AND 

Manager,’ 

Oriental Bank/ of. Commerce, 

Tlltrk Dwnr, 

Mathura. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its NiKiftniUoniNo.'T J-J 2012/235/8943-[KAJ dated 7-3-90, 
ha* referred the following dispute for adjudication to this 
Tribunal*— - 

Whether the.action of the management of Oriental Bonk 
of' Cbmnierce r in- termttwtfng the service* of Shri 
Jfcwwfr*** K«*hb*' awE' not-* censiAJrmg him- for 
further enrrioymctvttunder. Seet Ion 25W of the. I D. 
Act.i* justified?' If notr to what relief is the work¬ 
man. entitled ? 

2- Ib is not necessary to. give-details of the facts, as after 
exchange of pleadings the concerned workman failed to nut 
in appearance. His authorised representative also inform the 
tribunal! that ho haa not instruction*, as. the concerned work¬ 
man hat paid to contact him in-in spite of information. 

3, In view of above my answer to the reference in the 
affirmative and against Hie concerned workman for want of 
piosecution. Hence-ho is- not entitled for any relief. 

4. Referracir-is antwered -‘aecordingly, 

IE L- -SRI VAST AVA; Presiding Officer 
fpf. 6x Wf8T;, 1996 

vr: ’nr; 2544 —ifafrfaT fan* 

1947 ( 1947 >ET 14 ) tft HTG 17 % kTTfrTar t, 

#* 3ffT 

ti*' % ifaWi. fiwteifr sftr naforftr t tit, 
Wijftf sftlftftfrr fTTTT if %-^Tt ^ 

fTTJL % TifTT Tt smffET 
*6<Sfr 'ft 5-8-96 Rptff 

JOT «rr I 

[ftETT 'TT—120I2/-4o/8ig-#fIlfr/^;WrT7:. (sft. II)] 

'ft. #. fttwrft 


1. S/Shri Sudhir Kumar Misrn, Akhil Ranjan Tripathi. 

Pankaj Kumar, Anil Kumar Verma, Sukhmnl Chand 
Jain, Umesh Chandra Maheshwari C/o Shri V, N. 
Sckhari, 26/104, Birhana Road, Kanpur. 

2. Sudhir Kumar Gupta, 

Gupta Mishthan Bhandar, 

Ram Nagar Colony, Sodoln, 

Jaipur. 

3. Shri Lov Kumar Rastogi, 

S/o Shri Jayanti Prasad Rastogi, 

Mohalla-Pntvarian, Syohara, 

Distt.-Bijnaur. 

4. Kumari Arunima Gocl, 

C/o Dr. Pursliotlam Bajpai, 
u9ft P-ock V. KMwai. Nager,, 

Kanpur. 

5. S/Shri Krishna Murarai Khnndclwal, Shaliendra 

Sharma, Jai Kislmn Agarwal. Rakesh Sharma. Tarun 
Sharma, Sanjay Kapoor C/o Shri V, N. Sekhari, 
26/104, Birhana Road, Kanpur. 

AND 

J, Asstt. Qencrnl Manager, 

Orien'al Bank of Commerce. 

C/43/28/1, Navalkjshore Road, 

Hazratggnj^ Lucknow. 

2. Regional Manager, 

Oriental Bank of Commerce, 

Hazratganj, Lucknow. 

3. Manager, 1 

Oriental Bank of Commerce, 

New Mandi, 

MujafFar Nagar. 

4. Regional Manager, 

Oriental Bank of Commerce, 

Rahul Palace, 

B-193, Lohia Nagar, 

Gaziabad. 

5. Manager, 

Oriental Bank of Commerce, 

53, Gandhi Road, 

Dehradun, 

6. Manager, 

Oriental Bank of Commerce, 

Tilak Dwar, 

Mathura. 

APPEARANCES : 

Shri Jagat Arora for the management. 

Shri V. P. SrivQ'tavi for the workman. 

AWARD 


New PeWit, the-^tlr August, 1996 

S.O. 2544.—In pursuance orf.Seotiop 17 of the Industrial 
Disputes Act, 1947 (14 of 19473,,* the-Central Government 


1. Central Government, Min-stry of Labour, New' Delhi, 
vide its notification No. I-12017/401 /88-D-II(A> dated 4-12-88, 
ha<; referred the following dispute for adjudication to this 
Tribunal— 
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Whether the action of the Management of Oriental Bank 
of Commerce in terminating the services of the 
workmen mentioned in the Annexure and no, o>n- 
sidcring them for further employment while recruit- 
ing fresh hands under Section 25H of the I.D. Act 
was justified ? If no‘, to what relief the concerned 
workmen are entitled 7 

ANNEXURE 


7. In view of the aljovc discussion Sanjay Kapoor, Juikishan 
Agarwal, Akhil Ranjan Tripathi, Lov Kumnr Rustogi, Sudhir 
Kumar Gupta, Kumari Avunima Goel, U. C. Maheshw&ri, 
Sudhir Kumar Mishra, S. C, Jain, Pankaj Kumar' and 
Shailendra Sharma arc not entitled for any relief. However 
for the reason given in the award of I.D. Case No. t11/86 
dated 17-7-96. Remaining workmen Rakesh Sharma, Tarun 
Sharma, Krishna Murari Khandelwal and Anil K\imar Verma 
will be entitled for reinstatement but without buck wages. 


1. Shri Sanjay Kapoor. 

2. Shri Tarun Sharma. 

3. Shri Rakesh Sharma, 

4. Shri Jaikishan Agarwal. 

5. Shailendra Sharma. 

6. Krishan Murari Khandelwal. 

7. Akhil Ranjan Tripathi. 

8. Lov Kumar Raslogi. 

9. Sudhir Kumar Gupta. 

10. Kumari Arunima Goel, 

11. U. C. Maheshwari. 

12. Anil Kumar Verma. 

13. Sudhir Kumar Misra. 

14. S. C. Iain, 

15. Pankaj Kumar. 

2. Out of the atove named workmen Sanjay Kapoor, 
Jaikishan Agarwal, Shailendra Sharma, Akhil Ranjan Tricathi, 
Lov Kumar Ras.ogi, Sudhir Kumar Gupta, Kumari Arunima 
Goel, U. C. Maheshwari, Sudhir Kumar Mishra, S. C. Jain 
and Pankaj Kumar will not bo entitled for Hny relief as the 
representative of the above mentioned employees have inform¬ 
ed the Tribunal that these concerned workmen are not inte¬ 
rested in prosecu lon of the case. Hence their case has not 
been considered. 

3. The remaining concerned workmen are alleged to have 
worked are as under— 

(1) Rakesh Sharma has worked as Clerk at the Bank’s 

Tilak Dwar, Mathura Branch from 14-8-86 to 
31-12-86 for a period of 85 days. 

(2) Tarun Sharma has worked as Clerk at the Bank's 

Mathura Branch from 16-5-84 to 5-12-84 for a 
period of 90 days. 

(3) Krishna Murari Khandelwal has worked as Clerk al 

the Bank’s Mathura Branch from 15-3-83 to 4-4-84 
for a period of 85 days. 

(4) Anil Kumar Verma haj worked as Clerk at the 

Bank’s New Mandi, Mujaffar Nagar Branch from 
28-8-85 to 28-12-85 for a period of 87 days. 

All of them claim to have worked on a temporary post 
and were doing work of permanent nature. When their 
services were terminated new hands were employed no oppor¬ 
tunity for re-employment was given to them. Hence there 
has been breach of section 25H of l.D. Act. 

4, The opposite patty has filed written statement in which 
it has been alleged that reference is stale. It is further 
alleged that employment of concerned workman was in leave 
vacancy. He had not done work of permanent nature. It is 
further alleged that for appointment of Clerk there is banking 
service rccnii'ment board. Hence this back dr or entry should 
not be permitted. 

5- In the rejoinder the concerned workman had denied that 
he had worked in leave vacancy, 

6. It may be mentioned that his reference was consolidated 
with I.D. 111/86 Ashok Kumar Yadav versus Oriental Bank 
of Commerce in which boil parties have adduced oral and 
documentary evidence. Tn (hat case award has been given 
on 1 7-7-96. All the points that have been raised by the 
parties have been ^eait with and it has been held that + h©rc 
has been bieach of soction 25-H I.D. Acf. Hence order for 
reinstatement has been passed. 


8. Reference Is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 

Tt 6 «1W, 1996 

TT. SIT. 2 54 5 .—’ifdfdTR, 

1947 ( 1947 TT 14 ) OTU 17^ *> 

rttk si tTot-3t aifffi Twi % tuto 

dT % SST3 fariWf mV. 34% TiTTH % afW 

IEJ3TET THrlfTT fiTTT % Wi rUTFTT 

arWlfW SIfilTHor, 'TTT|7 % 7413 "fit JEfiTfaPT TTcft 

%T %fgpT B'TTBT %T 5-8-96 %T JTRfT «T1 I 
[ffSTT Uvf—12012/414/87-^tII(R)/ffT^. ,s TrT.(jft.II)] 
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New Delhi, the 6th August, 1996 

S.O. 2545.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure* in the industrial dispute 
between the employers in relation to the management 
of Oriental Bank of Commerce and their workman, 
which was received by the Central Government on 
5-8-1996. 

[No. L-12012|414|87-D.II(A)|IR (B-Il)l 
P. J. MICHAEL, Desk Office! 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING 

OFFICE CENTRAL GOVERNMENT INDUST¬ 
RIAL TRIBUNAL-CUM-LABOUR COURT 

PANDU NAGAR, KANPUR 
Industrial Dispute No. 26 of 1988 
In the matter of dispute : 

BETWEEN 

1. Shri Sanpay Roy Chaudhary, Kum. P. 

„ Chaturvedi and R, Chaturvedi C|o Shri 
Harmangal Prasad, 3611, Kailash Mandir, 
Kanpur. 

2 . Shri Vijay Kumar Trivedi 
C|o Shri V. N. Sekhari, 

26] 104 Birhana Road, 

Kanpuf. 

3. Shri G. K. Trivedi, 

Cfo Shri P. C. Bajpai 
990 Y Block, 

Kidwai Nagar, 

Kanpur. > 
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4. Sfi Rajiv Kumar Dixit 

- VilJage Kanuwarpur Banwari, Chhibramau 
Fairukhabad (U.P,) 

5. Shri A. K. Jain C]o Shri B. D. Tiwari 
96|196 Roshan Bajaj Lane 
Ganeshganj, 

Lucknow. 4 , 

AND 

1. The Regional Manager, Asstt. General 
Manager, Oriental Bank of Commerce, 
Regional Office, C|43|28|l, Nawal K’shore 
Road, Hazratganj, 

Lucknow. 

2. The Branch Manager, 

Oriental Bank of Commerce, 

The Mall Road, - 

Kanpur. 

3. Manager, 

Oriental Bank of Commerce. 

Prahhat Market, Chhibramau 
Farrukhabad (U.P.) 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its Not'fication No. L-12012|414|87-D.1I 
(A) dated 2-3-1988, has referred the following dispute 
for adjudication to this Tribunal— 

Whether the action of the management of Orien¬ 
tal Bank of Commerce in terminating the 
services of SjShri San jay Roy Chaudhary, 
Vijay Kumar Trivedi, Gopal Kumar Tri- 
vedi, Rajiv Kumar Dixit, Ajit Kumar Jain, 
Kum. Rekha Chaturvcdi and Kum. Prati- 
bha Chaturvedi and not considering them 
for further employment while recruiting fresh 
hands under Section 25-FT of the T. D. Act 
. is justified ? If ndt, to what relief are 

the concerned -workmen entitled ? 

2. Out of the above named workmen Sanjay Roy 
Chaudhary, Gopal Kumar Trivedi and Ajit Kumar 
Jain will not be entitled for any relief as the represen¬ 
tative of the above mentioned employees have infor¬ 
med the Tribunal that these concerned workmen are 
not interested in prosecution of the case. Hence their 
case has not been considered. 

3. The remaining concerned workmen are alleged 
to have worked are as under— 

(1) Rajiv Kumar Dixit has worked as a Peon- 
cum-Farrash at the Bank’s Chhibramau 
Branch, Distt. Farrukhabad from 7-5-85 to 
12-3-86 for a period of 98 days. 

(2) Kumari Rekha Chaturvedi has worked as 
a Clerk at Bank’s Mall Road Bianch, Kan¬ 
pur from 1-10-84 to 27-12-84 for a period 
of 27 days. 

(3) Vijay Kumar “trivedi has worked as Clerk 
at the Bank’s, Mall Road Branch, Kanpur 
from 24-4-85 to 30-8-85 for a period of 
80 days. 


(4) Kurnari P’atibha Chaturvedi has ‘worked as 
Clerk at the Bank’s Mall Road Branch, 
Kanpur from 21-9-82 to 8-2-83 for a period 
of 85 days- 

All of them claim to have been worked on a tem¬ 
porary post and were doing- work of permanent 
nature. When their services terminated new hands 
were employed no opportunity for re-emplovmcnt was 
given to them. Hence there has been breach of 
Section 25-H of I. D. Act. 

4. The opposite party has filed written statement 
in which it has been alleged that reference is stale. 

It is further alleged that employment of concerned 
workman was in leave vacancy. He had not done 
work of permanent nature. It is further alleged that 
fo: appointment of Clerk there is banking service rec¬ 
ruitment Board, Hence this back door entry should 
not be permitted. 

5. Li the rejoinder the concerned workman had 
denied.that he had worked in leevc vacancy. 

6. It may be mentioned that his reference was con¬ 
solidated with I. D. 111)86 Ashok Kumar Yadav 
versus Oriental Bank of Commerce in which both 
parties have adduced oral and documentary evidence. 
In that case award has been .given on 17-7-96. All 
the points that have been raised by the parties have 
been dealt with and it has been held that there has 
been breach of Section 25-H 1. D. Act. Hence ordci 
for reinstatement has been passed. 

7. In view pf the above discussion Shri Sanjav Roy 
Choudhary, Gopal Kumar Trivedi, Ajit Kumar Jain 
are not entitled for any relief. However for the 
reason given in the award of’T. D. Case No. 111|86 
dated 17-7-96. Remaining workmen Rajiv Kumar 
Dixit, Kumari Rekha Chaturvedi, Vijay Kumar Tri¬ 
vedi, Kumari Prattbha Chaturvedi will be entitled for 
reinstatement but without back wages. 

8. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 

(j 1996 

TT. SIT. 254 6.—STVlfipP fa-STT STfafrm, 
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[3T34T ,tr?r-12012/55 7/88-ff-II( F) /WTf .SIT’:,aft, 2] 
<fT $. FlffTSf, FftTfTTt 

New JDelhi, the 6th August. 1996 

S O. 2546.—In pursuance of section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
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KANPUR as shown in the ArnienuK* in- the In¬ 
dustrial Dispute between th& employer* in relation 
to the management of' ORIENT AL DANK OF 
COMMERCE and their wokraan, wlaoh was re¬ 
ceived by the Central Government on 5-8-1996. 

’[Net. L-l 2012)557 [88* DIIA)IR(B*II)) 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B; K, SRIVASTA v'A, PRESIDING 

OFFICER*. CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-GUM* 

LABOUR COURT, BANDU NAGAR, 
KANPUR. 

Industrial Dispute No. 87|TP8!4 
In the matter of dispute, between : 

1. Shri Rnmg|Ura Dhwaj-, Uttar Pradesh 
Bank- Wrincbrs Organisation,- 13, Laksh- 
mi Nagar, Suraj KuncLRoad, Meerut 

2'. Kumari Neera Garg* C|o Shri V. N. Se- 
kliari 26-1104, BSrhana Road, Kanpur. 

3. Sri Hartnangal 1 Priisad,' U.F7 Bank Em¬ 
ployees Union, , 36)1, Kailsh Mandir, 
Kanpur, 

AND 

L RegionaL Manager/ Oriental Bink of 
Commerce, Rahul Pdkleo, B-d 93, Lohia 
Nagar, Gaziabad. 

27 Manager (Staff), Oriental Hauluof 
Commerce, 53,' Gandhi Road, Delwadun 

APPEARANCE : 

Sri.Jagat Arora : for*the-management, 

Sri V. P, Srivastava : for the workman. 

AWARD 

L Central Government Ministry; of Labour, 
New Delhi, vide'its Noti8eatiotr> L-T 2012(557 [88- 
D.2(A) dated 29-3-89, has referred thefollawing 
depute for adjudication to this Tribunal:--- 

whether the action ofrtfae manageiiienUof.Ori¬ 
ental Bank of Commerce in.terminating 
the services of S|Shri Brahm Dutt and 
Navin Kuinar JAiaa and Kumari Neera 
Garg- and not considering them for fur¬ 
ther employment while recruiting fresh 
hands under sec. 25 H. of the I.D. Act 
is justified? If not, to what'relief are 
the concerned workmen entitled? 

2. Out of the above named workmen Navin 
Kumar Jain and Kumari Neera Garg will not be 


entitled for any relief as the representative of the 
above mentioned employees, have informed the 
Tribunal that these concerned, workmen aie not 
interested in prosecution of the case. Hence their 
case hav not bfeerr considered.. 

3. The remaining concerned workman is alleg¬ 
ed to have worked is as under 

(1) Brahm Dutt—has worked as a Peon at 
the Bank’s Malayana Branch Distt. 
Meerut .from 19-12*84 to 3-7-85 for a 
period of 89 days,. 

The concerned workman claim to have worked 
on a temporary post and was doing work of per¬ 
manent nature. When his services were terminat¬ 
ed workman was in leave vacancy. He had not 
re-employment was given to him. Hence there has 
been breach of section 25H of ID. Act. 

4. The opposite party has filed written statement 
in whch it has been alleged that reference is stale. 
It is further alleged that employment of concern¬ 
ed workman was in leaver vacancy. He had not 
done.work-of permanent.nature. It is further alleg¬ 
ed - workman was in leave, vacancy. He had not 
servicer recruitment Board. Hence-this back door 
entry should notr bo. permitted- 

5. In the rejwndcar the coiictanad workman had 
denied that he had worked in leave vacancy. 

6. It may be mentioned that- Ins reference was 
consolidated-with' ID/ I11 |&6’ Ashok Kumar 
Yadar versus'Oriental Bank of Commerce in which 
bbtW parties have adduced oral and 1 documentary 
evidence. Ih that xase-awardftas been given on 
1777-96. All* the points that have been raised by 
the parties have been., dealt, with., and. it has been 
held that there has been breach of Section 25H 
ID/ Act. Henc© order Tor-remstatementhas been 
passed; 

T> In view of the above discussion Shri Ndveen 
Kumar 1 Jain and Kumari Neera Garg are not en 
titled.46r any relief. However fortthb-rraaons given 
in the award of ID7 Case- No. lli|86i dated 
17-7-96. Remaining Workman Brahm Dutt will be 
entitled for reinstatement , but without back wages. 

8. Reference is. answered-accordingly. 

Bs. K, SRIVASTAVA. Preaiding Officer 
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’N»wi Delhi, the 6*h August,' 1996 

•9.0. 2547.—In;pursuance of -Section 17 of the 
Industrial i Dispute Act, 1947 (l J of 1947), the 
G'csHrfBal ■ Government -hereby ■ publishes othe award 
of the ■ Cwntral Government Industrial Tribunal, 
•Kappur as shown in t-the Annsxure, in the Indus¬ 
trial* Dispute'between the employers in relation to 
the management of'Oriental Bank of Commerce 
and their 'workman, which was received by the 
Centoali Government on 5-8-b996. 

[No. L-1201118 8188 i D-II|A|IR (B-TI) 1 

P. J. MICHAEL. Desk Officer 

ANNEXIJRE 

ftEFORE^SRTB.4CSR1VASTAVA, PRESIDING 
OFFICER, CENTRAL f SO' 1 ERNMENT 
INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, PANDU NAGAR, 
KANPUR. 

i Iiwlustiial Dispute ■ -No. -61 [8 9. 

In the matter of dispute between : 

S|Shri Subodh Kumar Shanua, Kumari Anju 
Ghaturvedi, Pradeep Kumar Mishra and Raj Singh 
C|o‘V. ‘N. rSekhari '26|104 ‘THVhana Road, 
Kagpur. 

AND 

1. ’Regional "Manager, 

'Oriental Bank uf Commerce, 

Gandhi Road, 

Dehradun. 

"2. ‘Senior Manager, 

Oriental Bank of Commerce, 

The^Mall 1 Rodd, 

Kanpur. 

APPEARANCE : 

Sri Jagat Arora : for the management. 

'Sri V.r'P. Srivastava : for the workman, 

AWARD 

1. Central ‘.Government, Ministry of - Labour, 
Ne*v Delhi’.vkle its*notification No. 12011 [88 88- 
1D*2 CA) ,'dftted -23 -2r&9, . has rreferred the< following 
‘•dispute’' for adjudication to this Tribunal:— 

•Whether the action of - the .management Of 
©rientah Bank oLCommerce. in. terminat¬ 
ing the services of SjShruPradeep' Kumar 


Mishra, Subodh Kumar Sharma, Raj 
Singh and Kumari Anju Chaturvedi and 
not considering them for further emp¬ 
loyment while recruiting fresh hands 
under -Section 25H of the I.D.. Act ■ is 
justified ? If-not, to what relief are the 
concerned workmen entitled ? 

2. Out of the above named workmen Pradeep 
Kumar Mishra. .Subodh Kumar Sharma -and Raj 
Singh will not be entitled for any relief as the re¬ 
presentative 6f the above mentioned employees 
have -informed-the Tribunal that these concerned 
workmen are not interested in prosecution of the 
case. Hence ttheir case has not been considered. 

■3. .The remaining concerned workman is alleg¬ 
ed* touhave worked is as under :— 

61) Kumari -Anju Chaturvedi has worked as 
Clerk .at The.TBank’s Mall Road. Kanpur 
freon 3r 12-84 to 2'5 : 2-85 for a period of 
>8 5-days. 

2The concerned workman claim to have-work¬ 
ed on a temporary ' post and was doing work of 
penmanent oratorc. When Tiis services were termi¬ 
nated new hands were employed no opportunity 
for re-empfoyment was -given to him. Hence there 
has been breach of section 25H of I.D. Act. 

4. The opposite* party. has> filed, written statement 
in whiah* It'rias-rbeeniMleged that reference is stale 
It as faEtttenallpged-Ahat‘employment-of ooncem- 
ed^workunanrwas .in 'leave vacancy. He had not done 
work of permanent nature. It is further alleged 
that for appointment Of Clerk there is banking ser¬ 
vice recruitment Board..Hence this back door en¬ 
try not be permitted. 

5. In the rejoinder* the* concerned workman had 
denied that he had worked in leave vacancy. 

•6. lit nwyebe •«tention€)d''that has reference was 
consolidated- wilh IJ>. 111/&6 'Ashok Kumai 
Yadav versus Oriental Bank of Commerce in 
which both parties have adduced arid and docu- 
nieritary evidence. .In that case award has been 
given on 17-7^6. All the points that have been 
raised by ahe , parries tfcave* been .dealt with and it 
hasobeen ’hsld that, there has [been breach of sec¬ 
tion 25-H I.D. Act. Hence order-for reinstatement 
has been passed. 

7. Til-view of the-abave disousskm Pradeep 
Kumar Mishra,:Subodh Kumar Sharma.and Raj 
Singh, are not entitled-for any relief. However for 
the reason given in the award of I.D. Case No. 
'TIlf86 dated 17-7-96. Remaining workman 
Kumari Anju Chaturvedi'will -be cnfckldd for rein¬ 
statement but without batk wages. 

8. Reference is answered accordingly. 

B. K. "SRTVASTAVA, Presiding Officer 
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ti. d. *Tr^7r, wfamYf 

New Delhi, the 6th August, 1996 

S O. 2548.—In pursuance of Section 17 of the 
industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Rahpur as shown in the /snnexure/ in the Indust¬ 
rial Dispute between the employers in relation to 
the management of Oriental Bank of Commerce 
and then workman, which was received by the 
Central Government On 5-8-1996. 

[ No.; L-12012|764i87jDUA[IU (011)) 
P. J. MICHAEL, Desk, Officer 
ANNEXURE 

BEFORE SRI B. K, SRIVASTAVA, 
PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABQUR COURT, PANDU NAGAR, 
KANPUR 

Industrial Dispute No. 82(88 
In the matter of Dispute : 

BETWEEN 

1. Radhey Shyam Verma, R, K. Jain, S. K. 
Jain, M. K, Ja ; n, C|o Shri V. N Sekhari, 
26|104, Birhana Road, Kanpur, 

2. Ramendra.Dhwaj, Regional Secy., U.P. 
- Bank Workers. Organisation, 13, Laxmi 

Nagar, Suraj Kund Road, Meerut, 

3. Mukesh "Kumar Mishra, C|o Shfi P. C. 

Bajpai, 990-Y, Block, Kidwai Nagar. 
fChripur. ' ‘ ' 

AND 

) A.G.M., Oriental Bank of Commerce. 

Regional Officer, Rahul Place, B-l 93, 
Lohia Nagar, Gaziabad, 

2. AtG.M., Oriental Bank of Commerce, 
' Cj43|28|l, Naval Kishore Road, Hazrat- 
ganj, Lucknow. 

APPEARANCES ; • .... . 

Shri Jagat Arora—for the management 
Shri V. P. Srivastava—for the Workmen 


[Fart.II—S i*'?,. 3(d ) | 
AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide its Notification No. L-12012|764 
III(87-D.II-A, dated, 12-7-88 has referred the 
following dispute for adjudication to the Tribunal 

Whether the action of the management of 
Oriental Bank of Commerce in termina¬ 
ting the service of Sarvashree Radhey 
Shyam Verma, R.K. Jain, Sushil Kumar. 
Sanudeep Kupmar Sharma, Surinder 
Kumar Jain, N. K. Jain and Mukesh 
Kumar M’shra and not coinciding them 
for further employment, while recruit- 
. ing fresh hands under Section 25-H of 
the I.D. Act was justified ? If not, to 
what relief are the workmen entitled ? 

2. Out of the above named workmen R. K. Jain, 
Surinder Kumar Jain and N. K. Jain will not be 
entitled for any relief as the representative of the 
above mentioned employees have informed the 
Tribunal that these ocncemed workmen are not 
interested in prosecution of the case. Hence their 
case has not been considered. 

3. The remaining concerned workmen are alle¬ 
ged to have worked are as under :— 

(1) Radhey Shyam Verma has worked as 
Peon at the Bank’s Meerut Cantt, Branch 
from 14-3-83 to 6-7-83 for a period of 
89 days. 

(2) Sushil Kumar has worked as Peon at the 
Bank's Ukhlarsi Branch, Meerut from 
1-6-82 to 2-9-82 for a period of 89 days. 

(3) Sandeep Kumar Sharma has worked as 
Peon at the Bank's Meerut Cantt. Branch 
from 24-10-85 to 19-1-86 for a period 
of 88 days. 

(4) Mukesh Kumar Mishra has worked as a 
Clerk at the Bank’s Farukhabad Branch 
from 23-3-86 to 20-11-86 for a period 
of 90 days. 

All of them claim to have worked on a tempo¬ 
rary post and were doing work of permanent 
nature. When their services were terminated new 
hands were employed no opportunity for re¬ 
employment was given to them. Hence there has 
been breach of Section 25-H of I.D, Act. 

4. The opposite party has filed written statement 
in which it has been alleged that reference is stale. 
It is further alleged that employment of concerned 
workmen was in leave vacancy. He had not done 
case of permanent nature. Tt is further alleged 
that for appointment of Clerk, there is banking 
Service recruitment Board. Hence this back door 
entry should not be permitted. 
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5. !n trie rejoinder the concerned workman had 
denied that he had worked in leave vacancy. 

6. It may be mentioned that his reference was 
consolidated with I.D. 111186 Ashok Kumar Ya- 
dov versus Oriental Bank of Commerce in which 
both parties have adduced oral and documentary 
evidence. In that case award has been given on 
17-7-96, All the points that have been raised by 
the parties have been dealt with and it has been held 
that there has been breach of Section. 25-H I.D. 
Act. Hence order for reinstatement has been 
passed. 

7. In view of the above discussion R. K. Jain. 
Surinder Kumar Jain and N. K. Jain arc not en¬ 
titled for any relief. However, for the reason 
given in the award of ED. Case No. J1196 dated 
17-7-96. Remaining workmen Radhey Shyatn 
Vrirma, Sushil Kumar, Mukesh Kumar Mishra and 
Sandcep Kumar Sharmu will be entitled for rein¬ 
statement but without back wages. 

8. Reference is answered accordingly. 

B. K. SRTVASTAVA. Presiding Officer 
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New Delhi, the 6th August. 1996 

S.O. 2549.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947). the Ceitui 
Government hereby publishes the award of t'-e Indus- 
irkil Tribunal, Hyderabad. as shown in the An- 
nexure in the Industrial Dispute between the employers 
in relation to the management of Dena Bank and 
iheir workman, which was received by the Central 
Government on 31-7-1996. 

[No. L-1201 ! , 04/94-IR(B-]I)l 

P. J. MICHAEL, De-4- Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-T AT 
HYDERABAD 

PRESENT : 

Sri Hanumanthu. M.A.. EL.B.. Indurli'al Trib.i- 
nal-I. 

1996 GI196—7 


Dated, the 1 Oth day of June, 1996 

INDUSTRIAL DISPUTE NO. 52 Ob 1994 
BETWEEN : 

The General Secretary, Dena Bank Sir ft Union, 
C/o Dena Bank, M.G. Road Secundehabad 

—Petitioner 

AND 

The Senior Manager, Dena Bank, Bank Staff, 
Union, Hyderabad-!, —-Respondent 

APPEARANCES : 

Sri G. Madhav, General Secretary, Delia Bank 
Staff Llnion (Petitioner in peiscn). 

Sri S. V, Prasad Representative for 1 he 
Respondent. 

AWARD 

The Government of India, Ministry of Labour by 
its Order No. L-12011 /04 /94-JR ( B IT), dated 31st 
August. 1994 made this reference to this Tribunal 
under Clause (d) of Sub-Section (1) and Sub-Section 
(2 A) of Section 10 of the Industrial Disputes Act, 
1947 (hereinafter called as the Act) for adjudication 
of industrial dispute mentioned in its schedule which 
reads as follows" :— 

“Whether the claim of Dena Bank Staff Union, 
Secunerabad that the management of Dena 
Bank, Bangalore was not justified in trans¬ 
ferring Sri Chennaiah, Sol. Asstt,, from 
Tirupathi to Hyderabad with special allow 
ance on bis own request ignoring tbe claim 
of 28 senior employees is correct ? 

If so, to what relief are tbe 28 effected emp¬ 
loyees entitled ?" 

This reference has been taken on file as Industrial 
Dispute No, 52 of 1994 by this Tribunal, Aft n 
receipt of the notices issued by this Tribunal, the 
parties have put in their appearance through their 
representatives and submitted their cases by filing 
claim statement and counter. 

2 (i) For proper appreciation of the issues involved 
in this dispute, it is necessary to make a narration ot 
the fact, in brief, leading for making this reference. 
The petitioner is the General Secretary of Dena Bank 
Staff Union, Andhra Pradesh affiliated to All India 
Dena Bank Staff Federation, Bombay, further affilia¬ 
ted to National Confederation of Bank Employees. 
Sri M. Chennaiah is the President of Dena Bank Emp¬ 
loyees Union, Andhra Pradesh affiliated to All India 
Dena Bank Employees Coordination Committee, 
further affiliated to All Tndia Bank Employees Asso¬ 
ciation which is in minority in Dena Bank. His senio¬ 
rity in the clerical cadre employees is at 29 as seen 
from Ex.W2. Sri G. Durga Malleshwara Sarnia 
IW.W2) (hereinafter referred at G.D.M. Sarma) is 
Member of Dcena Bank Employees Union, Andhra 
t’radesh. 

(ii) The dispute under this reference relates to the 
nesting of Special Assistant in the year 1990 in 
Bangalore Region of Dena Bank, A settlement. 
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known as Special Assistant Settlement, was entered 
into between the Management of Dena Bank and Aii 
India Dena Bank Employees Coordination Committee 
on 12-6-1990 with respect of posting of Special Assis¬ 
tant. Ex.Wi is the xerox copy of the said Settlement 
dated 12-6-1990. Under the terms of that Settlement, 
74 posts of Special Assistants were agreed to be re¬ 
leased for the year 1990. The said settlement also 
contains the provisions for distribution of said posts 
of Special Assistants among various seniority regions 
and also the provisions relating to selection process 
and the eligibility of the Staff who could apply for the 
s.iid post. Under the eligibility clause, all the clerical 
staff Members who have completed minimum five 
years of service in clerical cadre as on 31st Decem¬ 
ber, of the previous year are eligible to apply for the 
special assistant post. The clerical staff whose debar¬ 
ment period expires before the date of occurrence of 
post of special assistant can also apply for the same. 
The Bank will notify the Centres within the seniority 
region for posting special assistants after taking note 
of pending request transfer applications from the 
existing special assistants and while notifying the 
vacancies, the applications wffl he called for from 
the eligible employees inviting their preference for 
such centres. Those who dot not apply for the 
post ol special assistant will not attract debar clause. 
Further, seniority will receive paramount considera¬ 
tion in the selection of special assistants. The received 
applications will be short-listed and candidates equi¬ 
valent to twice the number of vacancies identified for 
each Centre shall be called for interview from among 
the applications received from the eligible candidates 
based on the seniority determined on the basis of 
their total marks for service and educational quali¬ 
fication for among the candidates found suitable for 
Special Assistant posts. The person who is senior 
most on the basis of total marks for his seniority and 
educational qualifications shall be offered the nost of 
Special Assistant, Close 11 of the Settlement (Ex.Wi) 
is the debar clause and under this clause some of 
the employees are debarred from being eligible for 
the post of Special Assistant. 

(iiil In the year 1990 two vacancies of Special 
Assistant posts were allotted to Bangalore Region as 
per the Settlement Ex.Wi. Tirunathi and Hyderabad 
Centres from part of Bangalore Region. One of the 
above two vacancies was identified for Tirupathi 
Centre The nnnlications were called for filling up 
the said cost of Special Assistant at Timpathi bv the 
office Circular dated 3-9-1990 (Ex. W6). Sri G.D.M. 
Sarma who was working as Clerk-cum-Typist at 
Sanathnagar Branch, Hyderabad at that tune, had 
applied for the said post and he was found suitable 
being the senior most eligible clerk. He war therefore, 
offered the nost of Soecial Assistant at Tirunathi bv 
Regional Manager, Bangalore bv his Memorandum 
dated 14-12-1990. Sri G.D.M. Sarma (WAV'*' 
accented the said offer and reported for diffv at 
Tirunathi Branch on 18-l-l99J (Ex.W7) In vww of 
certain difficulties faced by him with regard tn 
his health etc.. Sarma made a request for transfer to 
Hyderabad Centre in his existing canacitv as Sorci-d 
Ass!: , _ nt through his letter dated 21-5-1991 (Ex. W8U 
That letter was forwarded by the Branch Manager, 
Tirunathi bv his letter dated 29-5-1991 (Ex. W10). 
Ex.W9 is the Medical Certificate enclosed to that 
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request letter (Ex. W8) of Sri Sarma. Sr ; Sarma by 
his letter dated 9-7-J991 (Ex. Will requested for 
his immediate transfer on health grounds by conceding 
reversion from the post of Special Assistant to Clerical 
Cadre which he was performing earlier. The Manage¬ 
ment agreed to that request of Sri Sarma and he was 
accordingly posted as Clerk-cum-Typist, Bank Street 
Branch, Hyderabad under Ex.W4 dated 24-8-1991. 
While posting Sri Sarma as Clerk-cum-Typist, Bank 
Street Branch, Hyderabad under Ex.W4, the Manage¬ 
ment observed that Sri Sarma is not entitled to 
Special allowance attached to the post of Special 
Assistant and that he shall not be eligible to apply For 
special assistant post in any centre for a period of 
three years from the date of relinquishing special 
assistant allowance. 

(iv) In terms of the settlement dated 12-6-1990 

(Ex.W 1) the Management once again called for appli¬ 
cations fill up the vacancy of special Assistant po,-t at 
Timpathi caused on account of relinquishment by 
Sri Sarma, from amongst the eligible employees 
Sri M. Chetmaiah was the seniormost eligible candi¬ 
date from amongst the candidates who have applied 
for the said post and he was considered suitable by 
the interview committee for the post cf Special A dis¬ 
tant. He was, accordingly, offered the post of 
special assistant at Timpathi Branch by the Memo¬ 
randum dated 4-2-1992. Sri Chennaiah accepted die 
said post. He was paid special assistant allowance 
from the date of order i.e. 4-2-1992. He was retained 
at Nampalff, Branch, Hyderabad for four months 
and ultimately he reported for duty on 9-6-1992 
as Special Assistant at Tirupathi. Thereafter, he 
made a request Tor his transfer to Hyderabad Centie 
as Special Assistant by his letter dated 8-7-1992. Elis 
request was accepted by Ihe Management. He was 
transferred as Special Assistant to Hyderabad while 
transferring the post of Special Assistant to Hyderabad 
from that of Tirupathi by the Order dated 4-8-1992 
(Ex'.W5). This order of transfer of M. Chennaiah as 
Special Assistant from Timpathi to Hyderabad at 
Bank Street Branch is said to have been effected under 
Clause 11-A.of Special Assistant Settlement Ex.Wi 
and he was allowed to dfaw Special Assistant 
Allowance. : 

(v) Under the original of Ex. W12 G.D.M. Sarma 
preferred an appeal to Zonal Manager requesting him 
to consider his case and post him as Special Assistant 
at Hyderabad. Under the original of Ex.W 13 dated 
27-8-1992 G.D.M, Sharma also made a request to 
the Chairman and Managing Director to do ju"tice 
tn him and to post him as Special Assistant. Under 
Ex.W14 dated 30-9-1992 the Management informer 1 
Sarma that his request could not be considered and 
that there arc no merits in his appeal. Thereafter, 
the Petitioner Union raised a dispute before the Assis¬ 
tant Commissioner of Labour (Central). Hyderabad 
and it resulted in making this reference. 

3. On behalf of the Petitioner Union, a claim state¬ 
ment has been filed to the following effect. Tfo 
Management violated the Special Assistant Settlement 
dated 12-6-1990 in posting Sri Chennaiah as Special 
Assistant and also by illegally shifting the post of 
Special Assistant from Timpathi to Hyderabad and it 
has been done to show official patronage to 
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Sri Chennaiah who is the President of Dena Bank 
Employees Union by misinterpreting Clause t i -A 
of the Special Assistant Settlement. The Management 
also failed to notify the Special Assistant vacancy at 
Hyderabad after shiiting the same from Tirupathi to 
' Hyderabad. Sri Cliennaiah who was working at 
Nampaily Branch is a junior clerk having 29th 
position ill seniority list. His seniors did not apply 
for special Assistant post at Tirupathi Centre and 
they would have definitely applied for special Assis¬ 
tant post vacancy at Hyderabad if it had been notified 
after i's transfer and this has been clandestinely done 
with a view to deprive the chances of seniors of 
Mr. Chennaiah for being appointed as Special Assis¬ 
tant. Sri Sarnia the predecessor of Chennaiah as 
Special Assistant, Tirupathi, was also kept, in dark 
- with regard to the shifting of the said vacancy from 
Tirupathi to 1 Hyderabad. Through Sri Sarnia had 
worked cor a period of one year as Special Assistant, 
Tirupathi, his request for transfer to Hyderabad as 
Special Assistant was not considered. But, on the 
other hand, the request of Sri Chenaiah after he 
worked for about one month, for transfer from Tiru¬ 
pathi to Hyderabad as Special Assistant, was granted 
and this amounts to discrimination and unfair labour 
practice on the part of the Management. 
The Management also deprived the chan¬ 
ces of 28 senior employees from getting Special 
Assistant allowance. Therefore, the Petitioner Union 
prays that the Special Assistant Allowance should be 
granted to all the 28 deprived senior employees of 
Hyderabad centre with effect from July, 1992. 

4. On behalf of the Respondent Management 
a counter has been filed to the following effect. 
Sri Chennaiah 'was appointed as Spectal Assistant 
after following the procedure and in terms 
of the Special Assistant Settlement dated 12-6-1990. 
The vacancy of Special Assistant at Tirupathi 
Branch was filled in by G.D.M. Sarnia 
in pursuance of the provisions under the Special 
Assistant Settlement dated 12-6-1990. Subsequently 
at his own request, he was transferred as Clerk-cura- 
Typist. to Hyderabad. As he relinquished the Special 
Assistant post Sri Sarnia was debarred from applying 
to the post of Special Assistant under Clause 11(a) 
of the said Settlement. The post of Special Assis¬ 
tant at Tirupathi was considered earlier in view of the 
^increasing workload in that Branch. But subse¬ 
quently the increase of business had become stagnant 
and turned out to be a non-performing asset when 
the frauds were detected and the then Manager and 
Accountant of the Branch have been charge sheeted 
and the Manager was subsequently dismissed from the 
services of the Bank. In view of the turn of events and 
the limited lole of Special Assistant in view of their 
defined role in Bipartite Settlement, it was decided not 
to continue the said post of Special Assistant at the 
said Branch of Tirupathi which would otherwise in¬ 
volve wastage of man power. Hence post of Special 
Assislnnl has been transferred from Tirupathi to 
Hyderabad city. Sri Channaiah has been transferred 
in Hyderabad to utilise his service optimamly and 
effectively at Hyderabad where there is shortage of 
supervisory cadre rather than continuing him at 
Tirupathi Branch which does not require. During tire 
ervio.l when Sri G.D.M. Surma was reverted and 
Sri Chinnaiah was posted as Special Assistant, the 


Management had doubled the supervisory strength 
from 2 to 4 when the work load at Tirupatht demand¬ 
ed more man-power. However, during the period of 
March, 1992 to September, 1992 with the advances 
turning out to be non-performing assets and detection 
of fraud it was felt the need to reduce the supervisory 
strength at Tirupathi Branch, and, accordingly it was 
reduced. On the other hand, the Bank Street Branch, 
Hyderabad was showing improvement in the business 
warranting additional man power during that period, 
Hence the Management had readily accepted to the 
request of Sri Chenniali for his transfer to Hyderabad 
as Special Assistant. There are no mala fides or un¬ 
fair labour practice in transferring Sri Chenniah from 
Tirupathi to Hyderabad as alleged by the Petitioner- 
Union. The action of the Management is in strict 
conformity to the provisions of the Settlement dated 
1 2-6-1990 and the Petitioner-Union is not entitled 
for any relief. 

5. On behalf of the Petitioner-Union a rejoinder has 
been filed reiterating the grounds urged already in its 
claim statement. 

6. Oil behalf of Ihc Petifionei Union, W.Wl to 
W.W4 are examined and Exs.Wl to W15 ate marked. 
The General Secretary of the Petitioner Union got 
himself examined as WAV I, W.W2, W.VV3 and W.W4 
are the emplyees of Dena Bank. They deposed to 
the averments in the claim statement. On-behalf ot 
the Respondent-Management MAV1 is examined and 
no documents aTe marked. Sri, K. A. Venkata 
Ganesao working as Personnel Officer in Dena Bank, 
Bangalore is examined as M.WI and he deposed to 
the averments in the counter. The details of the 
documents Exs. Wl to W15 are appended to this 
Award. 

7. The points for consideration arc : 

(1 ) Whether the claim of the Petitioner Dena 
Bank Staff Union, Secunderabad that the 
Management of Respondent Dena Bank was 
not justified in transferring Sn M. Channiah, 
Special Ass'Pant from Tirupathi to Hyde¬ 
rabad with sp -trial allowance on his own 
request ignoring Ihe claims of 28 senior 
employees is correct ? 

(2) To what relief the effected 28 senior emp¬ 
loyees of Dena Bank are entitled to ? 

8. Point (I) :—Admittedly, the Respondent Mana¬ 
gement called for applications to fill up the vacancy 
of Special Assistant post at Tirupathi from among the 
eligible employees. Sri M. Channiah was found to 
be seniormost and eligib'e candidate from amongst the 
candidates who have applied for the said post and 
he was considered sukable by the Interview Com¬ 
mittee and he was accordingly offered the post of 
Special Assistant at Tir-ipalhi by the memorandum >.It. 
4-2-1992 and Sri M. Channiah accepted the said post 
and he 1 was paid sped u assistant a'iowance from the 
date of order i.e. dt, 1-2-1992. After his selection 
Jic was retained at Nampaily Branch, Hyderabad fm 
four months and ulrimatelv he reported for duty on 
9-6-J992 as Special Assistant at Tirupahi. Thereaf¬ 
ter he made a request for his transfer lo Hvd/ra- 
bnd centre us special as'sismanf by his krtter dt. 
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8-7-1992 and his request was accepted by the Mana¬ 
gement and he was transferred as Special Assistant, 
Hyderabad while nans (.'erring lhe post of Special 
Assistant to Hyderabad from that of Tirupathi by 
the order dt. 4-8-1992 (Ex. W5). This order of trans¬ 
fer of Mr. Channiffi was said to have been effected 
under Clause ll-(a) of the Settlement (Ex. W.l). It 
is also admitted that the vacancy of Special Assistant 
post at Tirupathi for which Sri i\l- Chanmah was ap¬ 
pointed was caused on account of relinquishment by 
Sri G.D.M. Sarma. Admittedly in the year 1990 
one post of Special Assistant was allotted to iirupathi 
Branch of Dena Bank, and the Respondent Manage¬ 
ment called for the application for filling up the said 
post of Special Assistant at Tirupathi by the office 
Circular (Ex. W6) and Sri G. D.M. Sharma who was 
working as Clerk-ciwn-Typist at Sanathnagar, Hydera¬ 
bad at that t im e had applied for the said post and he 
was found suitable being the seniormost eligible clerk 
and he was ottered the said post of special assistant 
at Tirupathi by Lhe Regional Manager by his memo¬ 
randum dt. 15-2-1930 and G.D.M. Sharma accepted 
the said offer and' reported for duty at Tirupathi 
Branch on 18-1-1991 (Ex. W7). By his letter dt. 
21-5-1991 (Ex. W8) Sri Sharma made a request for 
his transfer to Flydcrabad centre in his existing capa¬ 
city of Special Assistant and that letter was forwarded 
to the Regional Office, Bangalore by the Brunch 
Manager .Tirupathi. under Ex. W10. Before the 
Management could fake any decision on the request of 
Sri G.D.M. Sharma, another letter (Ex. Wll) was 
forwarded by G.D.M. Sharma requesting for his 
immediate transfer on health ground by conceding 
reversion from the post of Special Assistant to Cleri¬ 
cal cadre which he was performing earlier and the 
Management agreed to that request of Mr. Sharma 
and he was accordingly posted as Clerk-cum-Typist, 
Bank Street Branch. Hyderabad under Ex. W4. But 
while posting Sharma as Cierk-cum-Tvpist at Bank 
Street Branch, Hyderabad under Ex. W4 tire Manage¬ 
ment observed that Sharma is not entitled to special, 
allowance attached to the post of Special Assistant 
and that be shall net be eligible to apply for Special 
Assistant post in any centre for a period of three years 
from the date of his relinquishment of Special Assist¬ 
ant. The Petitioner Union is challenging the order 
of the Respondent Management transferring Sri M. 
Channiah to Hyderabad as Special Assistant with 
Special Allowance on his own request ignoring the 
claims of 28 senior employees. 

9. The learned counsel for the Petitioner Union 
submits as follows • — (1) the transfer of Sri Channiah 
as Special Assistant to Hyderabad Branch from 
Tirupathi with Special Assistant allowance on his own 
request is in violation of provisions of Clause 11(a) 
of the Settlement dt. 12-6-1990 (Ex. Wl); (2) while 
transferring and appointing M. Chennaiuh as Special 
Assistant at Hyderabad, the Respondent Manage¬ 
ment ignored the claims of 28 senior employees and 
as such the rights of the said 28 senior employees are 
affected; (3) the Respondent Management had shown 
discrimination in not transferring G.D.M. Sharma 
as Spec’al Assistant to Hyderabad Eranch from Tiru- 
pathi on his request under Clause 11(a) of the Settle¬ 
ment (Ex. Wl) and accepting the request of M, 
Channiah for his ffansEr as Special Assistant to 


Hyderabad Centre under the same Clause 11(a) of 
(he settlement (Ex, Wl) and that U resulted in unfair 
labour practice on he part ot the Management; (4) The 
Respondent Management also resorted io uniair labour 
practice in not notifying the vacancy of Special Assist¬ 
ant at Hyderabad Centre when it was tranSecured from 
Tirupathi. Centre and by simply transferring M. 
Channiah to the said pc 3 t al Hyderabad at his own 
request; (5) the Respondent Management also resort¬ 
ed to unfair laboyi practice in not informing G.D. 
M. Sharma of likelihood of transfer of the post ol 
Special Assistant from Tirupathi to Hyderabad and 
by suggesting to him to forego Special Assistant 
Allowance while requesting lor tranfser to Hyderabad. 

10. As slated earlier, a Settlement Inown as 
Special Assistant Settlement was entered in o between 
the Management of Dena Bank and AH India Dena 
Bank Coordination Committee on 12-6-1990 loi 
sanctioning Special Assistan: Allowance and posting. 
Ex. Wl is the exerox copy of the said settlement. 
The provisions under this Settlement should be 
followed by filling up the post of Special Assistant. 
The learned counsel for the Petitioner-Union submits 
that Clause 6(a). (b) and (c) and Clause 1J- 

(a) of this Settlement were not scrupulously followed 
in no ilying the vacancy of Special Post at Hydera¬ 
bad after the said post was transferred from Tirupathi 
Centre and also while appointing M. Cbennaiah for 
the said post. Clause 6 reads as follows ; 

“Selection Procedure : 

(a) The Bunk will notify the centres within the 
seniority region for posting Special Assist¬ 
ant utter taking note of pending request 
transfer application from lhe existing Spe- 
ctal Assistants. 

If there is more than one request transfer for 
the same centre, the Special Assistant who 
has requested first will be given preference 
for the same centre. 

(b) While notifying lhe vacancies applications 
will b; calico for from the eligible emp¬ 
loyees inviting their preference for such 
centres. Those who do not apply for 
the post of Special Assistant will not attract 
debar clause. 

(c) It is agreed that seniority will receive para- 
rnoont consideration in the selection of 
Special As'iismrtts ” 

Under this Clause, the Respond einl-;Managem:nt 
has to .notify the Cadres for posting Special Assistants 
and while notifying the vacancies applications will 
be called for from the eligible employees notifying for 
their preference for such Centres and in selection of 
Special Assistant lhe seniority will receive paramount 
consideration and the employees who do not apply 
for (he post of Special Assistant will not attract debar 
clause under Clause 11 of Hie Settlement. The Peti¬ 
tioner Union is not disputing the observance of the 
provisions under Clause 6 of the Settlement for filling 
up the posf of Special Assistant Tirupaihi, It is not 
disputed that the allotment of Special Assistant Post 
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to Tirupapthi Centre was notified and the applications 
were called for whde filling up the post under the 
office Circular w.. 3-9-1990 (Ex. W6). Sri G. D.M. 
Sharma (W.W2) was found suitable from amongst the 
applied candidates being the senior most eligible Clerk 
and he was oliercd the said post and he accepted the 
same, and he reported for duty at Tirupulhi on 
J 8-1-1991 under Ex. W7. It is also admitted that 
W.W2 Sharma at his request was transferred to Hyde¬ 
rabad as Clerk-eum-Typi-st under Order dt. 2-4-1994 
(Ex. W4) and he had lo lore-go Special Assistant 
Allowance in view of his request for his transfer Jo 
flyderabad. It is also not disputed the vacancy of 
Special Assistant Post at Tirupathi caused on account 
of relinquishment bv G.D.M. Sharma was also notified 
and applications were called for and Sri M. Chaniah 
being seniormost eligible candidate from amongst the 
candidates who applied for the said post was selected 
and he was offered ffie post of Spec'al Assistant at 
Tirupathi. under the memorandum dt. 4-2-1992 and 
Sri Channiah accepted the said post. He was paid 
Special Assistant allowance from the date of order dt. 
4-2-1992 hei was retained at Nampalli Branch, Hyde¬ 
rabad for four months and ultimately he reported for 
duty on 9-2-1992 as Special Assistant Post. Mr. 
Channiah made a request for his transfer to Hydera¬ 
bad Centre as Special Assistant by his letter dt. 
8-7-1992 and his request was accepted by the Mana¬ 
gement and he was transferred as Special Assistant to 
Hyderabad, while transferring the post of Special 
Assistant to Hyderabad, from Tirupathi by ihe 
Order dt. 4-8-d992 (Ex. W5) The learned counsel 
for the Petitioner-Union submits that the creation of 
Ihe post of Special Assistant at Hyderabad or transfer 
of the post of Special Assistant from Tirupathi to 
Hyderabad Centre; was not notified as required under 
Clause 6 of the Settlement (Ex. WJ) and that no 
applications were called for filling up the said post aud 
thus the appointment|transfer of M. Chanuiah to the 
post of Special Assistant, Hyderabad is in violation 
of provisions of Clause 6 of the settlement (Ex. Wl) 
and on account of this 28 senior of Sri M. Channiah 
could not apply for the post of Special Assistant at 
Hyderabad Centre and as such they arc deprived of 
Special Assistant allowances. The answer to this to 
be found in the evidence of M.W1 who is working as 
Personal Officer in the Regional Office Dena Bank, 
Bangalore. M.W1 stated in his cross examination 
thus : 

“O- While shifting the Special Assistant vacacy at 
Bijapur to Mysore the Management issued a notifica¬ 
tion to that effect while calling for applications, whe¬ 
ther any such notification calling for applications, 
was issued while the vacancy at Tirupathi was shifted 
to Hyderabad. What do you say Ans. In the case 
of shifting of vacancy from Bijapur to Mysore there 
were no snecial assistants working at Bijapur. Hence 
a notification was issued' calling for applications to 
fill up the vacancy at Mysore. Whereas in respect of 
shifting of Tirupathi vacancy to Hyderabad it was a 
request transfer of the existing special assistants 
under Clause 11(a) of the Settlement. Mr, Channiah 
was selected as Special Assistant for the port at Tiru- 
pali as per his suitability giving seniority paramount 
consideration from among the applicants as per Clause 


7 & 6C of the Settlement dt. 12-6-1990. By filling 
up the special assistant vacancy at Tirupathi the 
management called for applications from all the emp¬ 
loyees of the region i.e. Branches in Karnataka and 
Andhra Pradesh. From among the applicants, Channiah 
was the senior and he was selected. We have not 
called for the applications from the employees of the 
entire region while filling up the shifting vacancy from 
Tirupathi to Hyderabad for the reason that Mr. 
Channiah was transferred under Clause 11(a) as ho 
was already working as Special Assistant at Tirupathi 
and the vacancy at Hyderabad is not a new vacancy 
and the vacancy at Tirupathi was abolished subsequent 
to shifting the same to Hyderabad. 

Q. is it a fact that seniors to Channiah are working 
a 1 Hyderabad Centre and their claims for the post of 
Special Assistant were not considered while filling 
up of shifted vacancy from Tirupathi to Hyderabad ? 

Ans. Yes, It is for the reason that the said seniors 
did not apply for ffie special assistant post when iden¬ 
tified at Tirupathi. Hence their claim were not con¬ 
sidered as there is no provision for it. 

Ex. W15 is the copy of the submission made by 
the Management before the conciliation officer in this 
case. 

Q. I put it to you that the management has agreed 
to study the feasibility of shifting the vacancy from 
Tirupathi to Hyderabad Centre. The same was not 
brought to the notice ol the employees in their sub¬ 
sequent notification while calling for he applications. 
It has been done deliberately suppressing this fact. So 
the seniors at Hyderabad Centre have not applied. 
What do you say ? 

Ans. T deny your suggestion. It was informed in 
the Ex. W15 clearly that the management was only 
studying Ihe feasibility of considering request of Mr. 
Sharma. Tn the meantime the request of Sharma 
relinquishing the post came. Since there was a short¬ 
age of clerical staff in Hyderabad Centre, it was readily 
considered. 

Q, J pul it to you that Sri Sharma W. W2 has fore¬ 
gone the allowance only after getting the suggestion 
from the then Asst. General Manager Sri P it Chary- 
What do you say ? 

Ans. I do not know. 

Q. I put it to you that the Regional Office delibe¬ 
rately ignored the request application of Sri Sharma 
For his request to Hyderabad Centre inspite of 
working .for 10 months at Tirupathi whereas the same 
Regional Office considered the request transfer of 
M. Channiah within one month of his joining at 
Tirupathi and issued transfer order and this amounts 
<0 unfair labour practice. What do you say ? 

Ans. T deny your suggestion.” 

11. It is not disputed that as per the needs of the 
Branches, the Management will declare the Special 
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Assistant vacancies. it is Categorically pleaded in 
the counter illcd on behalf of the Respondent 
Management that creation of post of Special Assis¬ 
tant at Timpathi was considered earlier in view of 
the increase in workload in that Branch, but subse¬ 
quently the increase of business has become sta ;- 
nant and turned out to be a non-performing asset 
when the frauds were detected, the then Manager 
and Accountant of the Timpathi Branch were charge 
sheeted and the Manager was subsequently dismis¬ 
sed from service and in view of the turn of events 
the Management had decided not to continue tire 
said post of Special Assistant at 1/rupathi Branch 
which would otherwise involve wastage of man ' 
power. Hence the post of Special Assistant was 
transferred from Timpathi to Hyderabad city where 
there is shortage of Supervisory cader and M. 
Chenniali was transferred under Clause 11-a of the 
Settlement (F.x. Wl) in view of his request to 1 
Hyderabad Centre. These averments in the counter 
are net controverted by Lhe Petitioner Union in its 
rejoinder. Therefore the necessity to shift the post 
of Special Assistant from Timpathi to Hyderabad 
has been explained by the Respondent-Management 
in its counter and the same has not been disputed 
by the Petitioner-Union, Even under Clause b(u) 
of the Settlement, the Management has to notify 
the Centres for posting Special Assistant posts after 
taking note of pending request transfer application 
from the existing Special Assistants. In the instant 
case Sri M. Chenniah was already working as Special 
Assistant and he made request for his transfer as 
Special Assistant to Hyderabad and at that stage the 
Management found necessity to shift the post of 
Special Assistant from Timpathi to Hyderabad under 
those circumstances as explained by M.W. 1 quoted 
above, vacancy of Special Assistant post at Hydera¬ 
bad was not notified in view of the request transfer of 
M. Chenniah along with the post to Hyderabad 
Further, the transfer of M. Chenniah is also in com¬ 
pliance of Clause 11 (a) of the Settlement, Clause 
11(a), (b) and (c) of the Settlement reads as follows . 

J1. “Debar : 

(a) Special Assistant transferred at his request 
from one region to another shall forego the 
Special Assis’ant Allowance drawn by him. 
Further he will be debarred from being eli¬ 
gible for the post of Special Assistant for a 
period of one year from the date of his 
reporting to the transferee region. After 
the debarment period is over he will be eli¬ 
gible to apply for Special Assistant post as 
and when vacancy occurs and the allowance 
would accrue from the date of his selection 
and posting as Special Assistant. 

However, if he is senior in respect of length of 
service in clerical cadre then the junior 
most special assistant of. the. region to which 
he is bring transferred, then he will not have 
to forego the Special Assistant’s Allowance 
and shall be transferred to the other region 
as Special Assistant. It is also clarified 
that as and when a Special Assistant asks Tor 
request transfer within the same region, the 
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same may be considered as per the needs of 
the Bank’s work and in that case also he will 
not forego his Special Assistant’s Allowance 
since posting of Special assistant is on the 
basis of seniority in the Region. 

(b) An employee who refuse’s to accept the pest 

of Special Assistant on being selected will 
be debarred from being eligible for the post 
of Special Assistant for a period of 3 years. 

(c) An employee who is reverted from officers’ 

cadre to clerical cadre at his own request 
will be debarred for the post of Special 
Assistant for a period of 5 years from the 
date of his reversion from officers’ cadre to 
clerical cadre.” 

It is categorically mentioned in Clause 11(a) that 
as and when Special Assistant asked for request trans¬ 
ferred within the same region, the same may be con¬ 
sidered by the Management as per the needs of the 
Banks work and in that case also he will not forego 
Special Assistant allowance. In the instant case at 
the request of M. Channiah and considering the needs 
of the B'ink at Hyderabad Centre, he was transferred 
as Special Assistant to Hyderabad which is in the 
same region and therefore Mr. M. Channiah need not 
forego his Special Assistant Allowance, which he was 
drawing at Timpathi. 

*’t 

12, The learned counsel for the Petitioner Union 
submits that W.W2 G.D.M. Shurma did not atract 
debar Clauses 11(a), (b) and (c) as he did not sock 
request transfer from one region to another nor did 
he refuse to accept the Secial Assistant post nor was 
he reverted from officers’ cadre. The learned 
counsel for the Petitioner-Union further submits that 
the request for transfer of WAV2 to Flyderahad as 
Special Assistant was not considered by the Res¬ 
pondent-Management though he worked for more 
than 10 months as Spectal Assistant at Timpathi and 
that the request of M. Chenniah for transfer of Spe¬ 
cial Assistant to Hyderabad was readily accepted 
though he worked for a period of one month and 
therefore the Respondent-Management resorted to 
discrimination and it resulted in unfair labour prac¬ 
tice- The learned counsel for the Union also submits 
that the prohibition of payment of Special Assistant 
allowance to W.W2 at Hyderabad and his debar from 
being eligible for the post of Special Assistant for a 
period of three years also is an act of unfair labour 
practice. It is no doubt tp.i?. that under Ex. \V8 he 
made a request for his transfer to Hyderabad centre 
m his existing capacity as Special Assistant for T ; ru- 
pathi. He also enclosed the Medical Certificate (F.x. 
w 9) to his reemest letter Fx. and Timpathi Branch 
Manager by his letter (Fx. W1Q) recommended Hr 
bis transfer! But before a decision was taken by the 
Management on such request of W.W2, another rc- 
mieri letter Fx. Wl 1 dt. 9-7-1992 was submitted for 
ITs immediate transfer on healffi ground conceding 
reversion hum the post of Special Assistant to clcrcal 
cadre foregoing his Soecial AssMnm allowance. The 
irquest of W.W2 was accepted by the Management 
and he was posted as Clerk-cum-Typist at Bank 
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S rcct, 1 iyii ’rub-ui under hx. W 4, Wjttle i^si> 5 ": : ' 
orders under Ex. W4 the Management observed that 
W.W2 is not entitled for Spread Assistant Allowance 
attached to Special Assistant and that he shall not be 
eligible to apply for Special Assistant post in any 
Centre for a period of three, years, from the date of 
lelinquishing Special Assistant Allowance. Seeking 
t'-version from be Special Assistant post amounts; to 
refusal to accept the post of Special Assistant 
and therefore it attract Clause 11 < b > of the Settle¬ 
ment Ex. Wl. An employee who refuses to 
accept the post of Special Assistant will be debarred 
from being eligible for the post of Special Assisant 
for the period of three years. W.W2 by seeking re¬ 
version from the post of Special Assistant had agreed 
to forego the Special Assislant Allowance which he 
was drawing as Special Assislant at Tirupathi, There¬ 
fore the direction of the Respondent-Management 
debarring, W.W2 from being eligible for the Special 
Assistant for a period of three years and directing him 
not to draw Special Allowance attached to the nost 
of Special Assistant canntk be said to be an act of 
unfair labour practice on the part of the Respondent- 
Management. 


13. There is also no substance in the contention 
of the learned counsel for the Petitioner Union that 
a favour was shown to M, Chenniah by conceding his 
request for transfer to Hyderabad Centre though he 
worked for a period of about one month. As seen 
from Ex, \V 15 letter of the Respondent to the Assist¬ 
ant Commissioner of Labour (Central!, Hyderabad, 
at the t : mc when W.W2 had put in his request appli¬ 
cation for transfer to Hyderabad, the Management was 
studving the feasibility of trnnsfering him taking into 
account the staff position of Tirnpathi Branch vis-a- 
vis s aff requirement at Hyderabad and in the mean¬ 
while the request letter dt. 9-7-19b l of W.W2 was 
received to consider his reversion to Clerical cadre 
and as there was shortage of clerical staff at Hydera¬ 
bad, the Management had readily agreed to consider 
the request of W.W2 and WAV2 was reverted and 
posted at Bank Street, Hyderabad as Clerk-cum- 
Tvpist. As is seen from this letter, the Respondent- 
Management was already considering the feasibility 
of transfering the post of Special Assistant fnnn Tira¬ 
na‘hi to Hyderabad considering the staff position of 
Tiruoath' Branch, staff requirement at Hyderabad, ft 
anpears that the Management had taken a final deci¬ 
sion nearly after one vear to transfer the post of 
Special Assistin' from Tirnpathi to Hyderabad. h 
cannot be said that the Management had Mkrn deci¬ 
sion to shift the post from Tirnpathi to Hyderabad 
just to favour M. Chenniah who belongs to majority 
union. The shifting seems to have taken place in due 
course and it might be a matter of co incident that 
M Chenniah had made a request for bis transfer as 
Soeciat Assistant to Hyderabad at that noun of time. 
There is also no substance in the contenion of learned 
counsel for the Petitioner Chiton that the Respondent 
Management ought to have informed W.W2 that the 
Management : s considering the shift of post of Spe¬ 
cial Assistant from Tirumhlff to Hyderabad and if 
he had been informed, W.W2 would not have resort¬ 
ed to putting such an application to revert him from 
the post of Special Assistant in seeking transfer to 


Hyderabad. It is the po.rngadvc of the Management 
iu transfer the post depending upon the work in the 
Branches. The Management is not obliged ro inform 
its subordinates about its ways of administration. 
Moreover, if really W.W2 was iffeeted by rhe deci- 
s on of the Management he would have raised an in¬ 
dustrial dispirc before, the Assistant Commissioner 
pi Labour. There is nothing on record to show that 
WAV.7 made any protest against the alleged discrimi¬ 
nation shown against him. There is also nothing on 
record to show that W.W2 was made tp make such 
a request 1o forego the Special Assistant allowance 
at the instance of Assistant Manager of the Respon¬ 
dent-Bank. It is only an after-thought on the part of 
■ be Petitioner Union. 


14. There is also no substance in the contention of 
(he learned counsel for the Petifioner Union that all 
liie 28 senior employees were kept in dark with regard 
to shifting of the vacancy of Special AssisTnt post 
from Tirupathi to Hyderabad and therefore they have 
been deprived of an opportunity to apply for the said 
post along with Mr. M. Chenniah and as such it 
amounts to unfair labour practice. WAV! to W.W4 
were also seniors to M. Chenniah. They have ad¬ 
mitted in their evidence that they did noi apply for 
the post of Special Assistant at Tirupathi when if was 
notified for being filled up after relinquishment by 
WAV2. W.WI stated in his cross examination thus : 
“Seniors at Hyderabad did not apply for Special 
Assistant post on their own accord. Nobody preven¬ 
ted them f o apply’’, W.W3 gives bis own reason for 
not app’vinc t 0 the said posit of Special Assistant at 
> irupathi. He stated jn lrs examination-in-chief thus 
“There. W;ls 3 notification for the Special Assistant 
Vacancy at Tiriipa'hi Branch, after reversion of 
WAV2 to Clerical post. There was no notification! 
Information given by the Management about shifting 
of Special Assistan 1 vacancy from Tirupathi Centre 
to Hyderabad Centre while calling for applications 
to the post of Special Assistant in Tirupathi Centre 
after reversion of W.W2. The Spec'al Allowance 
that the Special Assistant will net is Rs. 524.00 oer 
month T did not apply for special assistant post at 
Tirupathi. Tt is for the reason that as per Clause 
bfld of Ex. Wl that the senioritv 
of the person who do not apoly will be in tact and 
no debar clause applicable for not applying to the 
nnst. Another reason is that there is no monetary 
benefit smee Tirupathi place does not a'fract H.R.A. 
and C.C.A. (House Rent Allowance and City Com- 
pmsatorv Allowance) on par with Hyderabad," W.W4 
ahn senior to Mr. M. Channiah deoosed in his exa- 
rwnatkm in chief *hus • “In 1992 the Management 
issued a notification with regard to filling no Tint-' 
nu f hi vacancy o e Special Austrian* post which was 
fa''en vacant becauuse of G.D.M. Sharm.a has taken 
Tver inn. While notifying the vacancy and calling for 
apnlicn ions fmm the senior employees tbe Mane ve¬ 
in nt has not given any information about the Tiru- 
rHhi Centre Special Assistant vacancy likely to be 
W'W’d to Bank Sheet. Hvderabed’, Hence T efid not 
a-m’v 'n r the su'd Post. T would h;i«e applied for d-, e 
^“’d post if I had knowledge of shifting that post to 
Hyderabad,” Tn his cross' examination W.W4 stated 
thus : 
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0. Is it a fact that it would have been a n*pjietary 
loss to you if you had applied for the Special Assis¬ 
tant post at Tirupathi and got selected and posted 
there and it is for that reason you did not apply 
for the said post. What do you say ? 

Ans. Yes. 

Q. Is it not true that the management had no idea 
of shifting the post of Special Assistant at Tirupathi 
to Hyderabad when it filled up the Special Assistant 
post at Tirupathi. What do you say ? 

Ans. 1 do not know.” 

It is clear from this testimony of W.Wl to W.W4 
that Lnspite of notification for filling up the post oi 
Special Assistant at Tirupathi, the seniors did not 
apply for the said post as it was a monetary loss to 
them. It is also not their case that the said seniors 
were prevented from applying for the said post, at 
Tirupathi. As earlier stated shifting of post of Spe¬ 
cial Assistant, at Tirupathi from Tirupathi to Hyde¬ 
rabad was due to exigency of circumstances. It can¬ 
not be said that it is a deliberate act on the part of 
the Management to do any favour to M. Channiah. 
In spite of the monetary loss Mr. M. Channiah had 
applied for the post of Special Assistant at Tirupathi 
when it was notified and got selected and he joined 
in the said post and subsequently at h ; s request was 
transferred to Hyderabad at the post of Special 
Assistant was shifted to Hyderabad Centre. Therefore 
the seniors f o M. Chcnniah should not have any grouse 
against M. Cheuniuh. The seniors were net entitled 
to get special Assistant allowance on par with Mr. M. 
Channiah who is junior to them. On a consideration 
of the evidence on record, it cannot be said that the 
claims of 28 seniors to Mr. M. Channiah were ignored 
while his request transfer to Hyderabad was consider¬ 
ed and oos'ed as Special Assistant. 

15. In the light of my above discussion, I hold 
on Point (1) that the claim of Petitioner Union that 
the Management of the Respondent Bank was not 
justified in transferring Sri M. Channiah, Special 
Assistant from Tirupathi to Hyderabad with Special 
Allowance on his own request ignoring the claim of 
28 senior employees is incorrect. The point is thus 
decided in favour of the Respondent Management and 
against the Petitioner Union. 

16. POINT (2) This point relates to the relief 
to be granted to the Petitioner Union and 28 senior 
employees. In view of my finding on Point (1), 
the Petitioner-Union and 28 senior employees are 
not entitled for any relief in this reference. 

17. fn the result, Award is passed holding that the 
claim of the Petitioner Dena Bank Shaft Union, 
Secunderabad that the Management of Respondent 
Bank was not justified in transferring Sri M. Channiah, 
Soecial Assistant from Tirupathi to Hyderabad with 
special allowance on his own request ignoring the 
claims of 28 senior employees is not correct and that 
the Petitioner-Union and 28 senior employees are not 
entitled to any relief in this reference. The reference 
is thus answered. The parties are directed to bear 
their costs. 


Dictated to the Stenographer, transcribed by him, 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 10th day ol June, 1996. 

A. HANUMANTHU, Industrial Tribunal-! 

Append A of E vidence 

Witnesses Examined for Witnesses Examined for 
the Petitioner : the Respondent : 

W.Wl—G. Madhav M.W1 K.A. Venkat 

i Gyaneshwar, 

W.W2—G. Durga Mallesvar Sharma 

W.W2—Zahooruddin 

W.4—Zakiuddin. 

Documents marked for the Petitioner : 

Ex. W1 12-6-90—Xerox copy of Settlement dt, 
12-6-90 selection of Special Assistant lor 
the year 1990. 

Ex. W2 12-6-90—Xerox copy of the seniority 
list cf clerks as per da u e of joining iBank 
as on 30-6-1990 at Hyderabad Centre. 

Ex, W3 12-6-90—Xerox copy of the salary 
particulars of Mr. M. Chcnniah. 

Ex. W4 14TU91—Xerox copy of the Memoran¬ 
dum issued by the Dena Bank to Sri Durga 
Malle swar Sharma. 

Ex. W5 4-8-92—Xerox copy of the Memoran¬ 
dum issued by the Dena Bank of Sri M. 
Chcnniah. 

Ex. W6 3-9-90—Xerox copy of the Ciiculur re¬ 
garding selection of Special Assistant. 

Ex. W7 18-1-91—Representation of W.W2 to 
the Branch Manager Dena Bank, Tirupathi. 

Ex. W8 21-5-91—Representation of W.W2 to 
the 1 Regional Manager, Dena Bank, Ban¬ 
galore. 

Ex. W9|21-5-91—Xerox copy of Medical Certi¬ 
ficate. 

Ex. W10 21-5-91—Letter to the Regional Mana¬ 
ger, Bangalore (xerox copy of the Branch 
Manager, Cbittoor.) 

Ex. W11 9 7-91—Xerox copy of the represen¬ 
tation made to the Regional Manager, Ban¬ 
galore hv W.W2 (copy!. 

Ex. W12 3-7-92—-Xerox copy of appeal of W. 
W2 to the Zonal Manager, Dena Bank, 
Bangalore. 

Ex. W13 27-8-92—Representation made by 
W.W2 to Sri Doraiswai, Chairman & 
Managing Director, Dena Bank, Bombay. 

Ex. W14 30-9-92—Xerox copy of the .Regional 
Manager, Dena Bank, Banealore addressed 
to Sri Durga Malleswara Sharma to the 
reply of W.W2 appeal. 

Ex. W15 24-9-92—Copy of the statement filed 
before the Asstt, Labour Commissioner, 
Hyderabad. 

Documents marked for the Respondent ; 

NIL 
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•t£ fayi/fY, 6 SPIRT, 19 96 

®pr. ?rr. 2550 .—frcra wfErfarm, 

1947 ( 1947 14) %Y STBT 17% 

WTJZK NlPCTTTC 3% %fTC % JT^£T 

tc % n'.r/ fTfU%r sftr jp^Trpcf %afhT, sfjtc 
ir false afteftPrv fa*n* if %far4 bbtr: arhsffinr 
TifaiTTtrr, % twit fa nwfpcr |, fa 

%?XFI TRTR fa 5-8-9 6 fa HEffi 1 fpl «n 1 

[p®n CUT-12 0 12/ 2/ 8 6/fall Vu/-BT£. 5IK. fa. 2 ] 
'ft. ^. RfaYr, iw srfp^RRt 

New Delhi, the 6th August. l f|Q 6 
S.O. 2550.—In pursuance of Section 17 of the Industrial 
Dispute Ac', 1947 (14 of 1947), the Central Government 
hereby publishes the award! of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Oriental Bank of Commerce and their 
workman, which was received by the Central Govern men' 
on 5-8-96. 

[No. C-l2012/2 /86-D.IVA|1R(B-II)] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SR1VASTAVA, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-I.ABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 136 of 1986 
In the matter of dispute between : 

Shri FTar Prakash Aijnihotri. 

S /o Late Rt. Chho ey Lai Agnihotri. 

90/53, Anw'arganj, 

Kanpur. 

AND 

The Managor, 

Oriental Bank of Commerce 
The Mall, 

Kanpur. 

Appearance : 

Shri Ju«t< Arora for the management. 

Sri V. P, Srivastava for workman. 

AWARD 

1. Central Government, Ministrv of Labour. New Dc'hi 
vide i*s notification no. T.-12012/2/86-D.IV(A) d‘, 11-12-86. 
has referred the following dispute for adjudication to this 
Tribunal— 

“Whether the action of the Manager, Oriental Bank of 
Commerce. Kannur in terminating ihe • n-vices of 
Shri Har Prakash Agnihohi. Clerk w c f. 17-5-1981 
and in not considering him for fiiniic nrHnvmcnt 
while r""miring fresh hands under sivtVn ”5-FI of 
• he Industrial Deputes Act. 1947 K insiffied? If 
not *rv what relief is the concerned workman en¬ 
titled ?” 

2. The ca r c of concerned workman Har Prakash A'uvE.jtri 
?■. that he was appointed as Temnorarv Clerk at Mail P.aad 
Prnivh. Knnmir. of onnoriN nartv Oriental Bank of fVtm- 
ynrrr» nn l2-' ) -81 and worked Ttcre un'o 16-5-81 for a period 
of 90 davs. FEs work was of nermnnmt nature. T atcr on 
his serviers were terminated on 17-5-81, At 1 bat l-mc he 
■rn not Junior most and fnr'her fresh hands .annoin'e,!. Tn 
tin’s wav there has beep hrnnr-t, section ?5G 25H TO Art 
and relevant provision* of Binartite settlement and modified 
Shas'ri Awaril. Hence his rirminarion is bad in lav/. 

7. The opposite nariv b’-'s filed written statement r’n which 
il bar been aliened that reference is state. It is 'further n'V- 
n"d that p-nnlitvment of concerned workman was on leave 
vacancy. He had nut done work of permanent nature Tf 's 
further alleged thui for appointment of Clerks there is bank- 
1996 Gl/96—8 
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rig service Recruitment Board. Hence this back door entry 
.'njould not be permitted 1 . 

4. In the rejoinder the concerned workman had denied that 
lie had worked in leave vacancy, 

?. It may be men'ioned that this reference was consoli¬ 
dated with I.D. 111/86 Ashok Kumar Yadav versus Oriental 
Hank of Commerce in which both parties have adduced oral 
and documentary evidence. In that case award has been 
given on 17-7-96. All the points 'hat have been raised bv ’he 
parties have been dealt with and it has been held that there 
has been breach of Section 25-H T.D. Act. Hence order for 
reins ntemru' has been passed. For the same reasons stated 
m that award the answer to this reference i* also in the 
y * nn ^ ,s 'rid the concerned workman is en¬ 
titled for reinstatement but without back wages. 

6. Reference is answered accordingly. 

B. K. SRIVASTAVA. Presiding Officer 

fa ffafa, 7 fTRBcf, 19 9 6 

wiT.?rr. 2551 .—fafaffa. ffarr; faafaqrr, 

1947(1947 TT 14) fa BRT 17 % 5F\7R91 3r, 
KTTTT ytEfafa fvTpj xj'df % 5ITC1TC % 

BTC fafafa far Tfa ufaTfar % affa, 
if ffafae fafaffa faTET if %fgfa RTTTB 
aftfaffai TEfTB % far? fa HTTffa 

TCclY fa TUffT lERsfTR fa 5-8-9 6 fa SET gtqr 

BTI 

[B . b vf-12 012/2|8 S-3fa. HIT, fa. *fa.] 

fa.fa . 

New Delhi, the 7th August, 1996 

S.O. 2551.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes Tic award of the Cen'ral Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of RBI and their workmen, whihe was rece¬ 
ived by the Central Government on the 5-8-96. 

[No, L-12012/2/88-IRBI1 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BPBORF SRI B. K. SRIVASTAVA. PRESIDING OEFICFR 
CENTRA!. GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 
Industrial Dispu'e No. 34 of 1989 

In 'be matter of dispute between : 

Goni Na'h Sharma, 

C/o Balram Sharma, 

Bharliya Reserve Bank. 

Ktmpur. 

AND 

Manager. 

Reserve Rank of India. 

The 1 Mall, Kanpur. 

Appearance : 

V. P. Gupta for the workman 
S, N. Sharma for the management. 

AWARD 

1. Central Government, Ministry of Labour. New Delhi, 
vide its no 1 ideation no. L-12012 /2 /R8 /D-ltB) dffied 25-1-89 
has referred the following dispu'e for adjudica'ion to this 
T ribunal—■ 

“Whether the action of the management of Reserve Bank 
of India, Kanpur in striking oil' the name of Shri 





3 288 THE GAZETTE OF INDIA : AUGUST 31. 199&/BHADRA 9, 1918 [Part IT— Sec. 3(ini 


Gopi Nath Sharma from the list of approved peon- 
cum-farrash is justified ? If not, to what relief the 
concerned workman entitled 7" 

2 The case of the concerned workman Gopi Nath Sharma 
is that a waiting list was prepared for Fan-ash and peon by 
the opposite party Reserw Bank of India. The name of (he 
concerned workman was also included in it in the year 1974 
and by order dt. 19-2-74 work was being taken- from him 
by payment of Rs, 3/- per day. During this period he matri¬ 
culated. On the basis of this when fresh fist was prepared 
his name was not included as he was said to have become 
over qualified. He has challenged this omission of his name 
from the waiting lis* and consequent denial of work on the 
ground that it amounts to retrenchment and he could not 
have been retrenched without payment of retrenchment com¬ 
pensation and notice pay as he had completed more than 240 
days in a calendar year. It is alleged 'hat he had sent his 
representation from 1977 to 13-10-86, but to no avail. 

3. The opposite party ha* filed reply in which it is alleged 
that the name of the applicant was 'o ensure for the period 
waiting list was prepared. Af'er lapse of that period when 
fresh list was prepared his name was hot included as he had 
passed High School. The maximum qualification was VTTI 
Class pass. 

4. In the rejoinder no'hing new has been said bv the con¬ 
cerned workman. 

5. It may be mentioned that Hon’ble Supreme Court had 
reenderod a judgment in 'he case of H. D, Singh Versus 
Reserve Bank of India 1985 (51) FI.R 494. The facts of this 
ca-e ore similar to that of inslan' case and it was held in 
this case that deletion of name from the waiting list amount 
to retrenchmen* and as the workman in that case had comple¬ 
ted more than 240 days in a calender year and inasmuch as 
no retrenchmen' compensation and notice pay Wns given the 
termination was bad in law. Porhans embolden it bv this 
judgment ‘be concerned workman has raided this industrial 
dispute. But I find that this reference is highly belated. 
Tt is true that the concerned workman hqs tried to prove 
*hat be bad been corresponding wl'h the management but 
that alone is not enonnh as unilateral correspondence with¬ 
out imv response from the bank is meaning les°. The proper 
coiiT-v In such a situation is that suitahle remedy should be 
availed a f the ear'ies*. Thus this claim is h’vhlv belated and 
n- tt,. name nt *h» concerned workman exminged in 1976, 
In the case of Balwant Singh versus Labour Court, Bha'inda 
T996 T ab TC ay 5 years o'd reference wns he'd to be belated 
and In the ahoenca of sufficient explanation relief of reln- 
sinVmrrit whs dcn ; ed. Relying unon 'his authority T hold 
thot the concerned workman would not fig entitled for any 
relief, 

6 On mm-lts too the case of the concerned workman Is not 
pro v rd. The concerned workman htm filed h' J affidavit He 
war cross evnmmcd Whereas the mnnpeemetT has given the 
evidence of HTsnhafva ( at Prasad MW. 1 who had stated that 
the concerned workman had not comnleted 7 J 0 dnvc in rnv 

cfdrnAer vear. He has not been cross-examined. Thus his 
e'c'dencg is nncheUenced, Consconcntlv reiving unon his 
evidence It is h r i r 1 that ihe concerned workman has no* enm- 
p'e'ed MO days in a calender year. Hence sec. 25F is not 
attracted. 

7 Tn view nf above mv answer to the reference ; s ill the 
affirm-u.'ve and against *he concerned workman. The con¬ 
cerned workman is not ccnfitled for any relief. 

8. Reference is answered accordingly, 

B. K. SRIVASTAVA, Presiding Officer 
7 ’TfiTT,- " 1 996 

^r. *rr. 26 52.—-sftelfjpfi fwar srfaffpnr, 
1947 ( 1947 ffiT 14 ) filY S1TTT 17 %■ STfifTTOT 
R, ttftfdf 'rtoOt ???. sfair % 

aflr 3^ tfitt^fiirf % sf>5|, srfigvig Jf 

frfVTT -O'ffrftTE fTTTT T %?3>T i'TTFf 7 ' afioifiipfr 


wfafivcoi, ^53; % in re tT TTfft 

7i't 3 t 7 :tt t if'i .s/a/ee tt sp^r g*rr *ui 
[f;'i. 15-12012/136/8 6 -'Tif stp: eft J 4 rf] 
tfY.^, RifTiH', see 

New Delhi, the 7th August, 1996 

S O 2552.—In pursuance of Section 17 cf the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Aunexur-e, in the 
industrial dispupte between the employers in tela'ion to the 
management Of SBI and their workmen, which was received 
by the Central Government on the J-8-96. 

[No. L-12012/136 /86-lRBlj 
P. I. MICHAEL, Desk Officer 

ANNKXURH 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 

CUM-LABOUR COURT, PANDU NAGAR, KANPUR 
Industrial Dispute No. 13 of 1987 

In the mat er of dispute between : 

Satish Chandra Saroj, 

C/o S. N. Shukla, 

37, Sheo Charan Lid Road, 

Chowk Allahabad. 

AND 

The Reegional Manager, 

Stato Bank of India, 

Region IV, Varanasi. 

Appearances : 

O. P. Mathur—for the concerned workman. 

Sri Mahesh Chandra—for the management, 

AWARD 

1 Central Oovt„ Ministry of Labour, vide its notification 
no. L-12012/136/86-D.TKA.) dated 19-1-87, has referred th* 
following dispute for adjudication to this Tribunal-— 

“Whether the action of the management of State Bank 
of India in dismissing Sri Satish Chandra Saroj from 
the services of the bank w.e.f. 18-1-84, is legal and 
justified ? If not to what relief the workman con¬ 
cerned is entitled 7” 

2. Concerned workman Satish Chandra Saroj was work¬ 
ing as Agricul ure Assistant in the Rampur Karkhana (Deo- 
ria) branch of State Bank of Tndia w.e.f, 26-6-78, He wns 
served wi + h. a chargcsheet on 22-10-83 which contained a 
number of acts of misconduct. The first act of misconduct 
is alleged to be acceptance of illegal gratification from 24 per¬ 
sons for advancing loan 'o agriculturalist, l'hdr details have 
been g'ven in the chargesheet. In the second place he is 
alleged to have made remittance of various amounts from 
Rampur Karkhana Branch to his home in Pralapgarh which 
amount was collected hy way of illegal gratification. In other 
words Tiis money was disproportiona'e to his income. Fur¬ 
ther he had left the office during working hours without prior 
permission, the details of which have also been given in the 
chargesheet. The concerned workman has submitted his 
reply, Thereafler one K. N. Pandey an officer of the bank 
was appointed enquiry officer. On 14-5-83. he fixed 25-7-83 
for hearing. The concerned workman ob‘aincd adjournment 
thereafter 11-8-83 was fixed once again concerned workman 
sought ad’onrnment. The same was refused and proceedings 
were completed on 13-8-83. Thereafter enouirv officer sub¬ 
mitted h ; s findings the date of which is illegible. The en¬ 
quiry officer found the charges proved. Hence on the basis 
of this report *he concerned workman was dismissed from 
sendee by order dt. 10-1-84. 

3. Thereafter the concerned workman raised an industrial 
dispute ; n w'lfich he had cbal'enged the fairness und propriety 
of domestic intnrirv. On f»efs all the three charges were 
denied. The men —ernen' filed wri'ten statement in whi'-h 
it was mnintninrd that incmirv whs fairlv and nroneriv held, 
'>nd that accOv concerned workman was enillv of all the 
llncc charge 1 '. Hence he has been rightly dismissed. 
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4. On it rejoinder has been filed bul nothing was written 
in it. On the pleadings of the parties a preliminary issue 
was framed regarding fairness and propriety of domestic 
enquiry. This tribunal has answered the issue against the 
management vide finding recorded on 9-11-95 (copy enclosed) 
and thereaf cr the management was given opportunity to 
prove the misconduct on merits. Repeated opportunities 
were g.ven to the management to prove the misconduct bu¬ 
rn vain. Last such opportunity was given on 1o-5-96 yet 
again the management failed to produce the evidence. I lie 
concerned workman also did noi adduce any evidence. 

5. As the burden of proof rest with the management to 
prove all the three misconducts and as the management had 
failed to adduce evidence, there is no option but to hold that 
ail the three charges are not proved for want of evidence. 

6. Now the question is as to what relief the concerned 
workman should be awarded. There can be manner of doubt 
that he will be entitled for reinstatement, As regards relief for 
back wages after having gone thiough my fini\ig on preli¬ 
minary issue I am not inclined to grant it. It transpires from 
my finding that the case against the concerned workman was 
nut held io be false. Instead finding of the domestic 
enquiry was set aside on technical ground. From the details 
of remittance made by the concerned workman as shown in 
the pleading the case of the concerned workman cannot be 
said to be above board. Hence 1 am not inclined to grant 
back wages on this score, 

7. Accordingly my award is thill Hie dismissal of the con¬ 
cerned workman by order dt. 10-1-84 is bad in law. Hence 
he will be entitled for reinstatement but without bad- wages. 
He shall also be entitled for costs at Rs. 100/-. 

B. K. SR1VASTAVA, Presiding Officer 

Industrial Dispute No. 13 of 1987 

Salisli Chandra Saroj versus State Bank of India 
Finding on Preliminary Issue 

Dated 9th November, 1995 
Preliminary Issue 

WHETHER THE DOMESTIC' ENQUIRY AGAINST THE 
WORKMAN WAS NOT COUDUCTED FAIRLY AND 
PROPERLY ? 

Concerned workman Satisli Chundra Saroj was working us 
Agriculture Assistant in the Rnmpur Karkhauu (Dcoria) 
Branch of State Batik of India w.e.f. 26-6-78. He was served 
with a chargesheet on 22-10-83 which contained a number of 
acts of misconduct. The first act of misconduct is alleged to be 
acceptance of illegal gratification from 24 persons for advan¬ 
cing loan to agriculturalist, their details have been given in 
the charRcaheel. In the second place he is alleged to have 
made remittance of various amounts from Rampur Lark liana 
Branch (o his home in Pratapgarh which amount was collec¬ 
ted by way of illegal gratification. In other words this money 
was disproportionate to his income, Further he had left the 
office during working hours without piior permission, the de¬ 
tails of which have also been given in the chargesheet, The 
concerned workman has submitted his reply. Thereafter one 
K. N. Pandey an Officer Of the bank was appointed Enquiiy 
Officer. On 14-5-83, he fixed 25-7-83 for hearing. The concer¬ 
ned workman obtained adjournment. Thereafter 11-8-83 was 
fixed. Once again concerned workman sought adjournment. 
The same was icfused and proceedings were concluded on 
13-8-R3. Thereafter, Enquiry Officer submitted his finding the 
date of which is illegible. The enquiry officer found the char¬ 
ges proved. Hence un the basis of this renorl the concerned 
workman was dismissed by order dt. 10-1-84. 

Being aggrieved the concerned workman has raised lhe ins¬ 
tant industrial dispute in^which, inter alia, he had challenged 
the validity of domestic enquiry by alleging that enquiry offi¬ 
cer was not prooerly appointed, enquiry was not held fairlv 
and properly inasmuch as the concerned workman was not 
afforded opportunity for doing Faravi with the case. 

In support of his case the concerned workman has filed his 
affidavit whereas the management has add Lied evidene of its 
officer Awadhesh Singh, 


Heard bo'h sides and r--'iir--d the record. From a perusal 
*. f file ir appears the Enquiry Officer had fixed 25-7-83 
for healing. On that date the concerned workman had applied 
for adjournment as his authorised representa ivc M. K. Sri- 
vastava of Varanasi could not come due to accident. Therealtcr 
11-8-83 was fixed for evidence. The concerned workman once 
again sough' adjournment on the same ground, but this time 
the prayer was refused and enquiry officer recorded s atements 
of 12 witnesses. Thereafter on 12-8-83, evidence of two more 
v, finesses were iccordcd and proceedings were concluded on 
13-8-83. It appears from record that E.O. has refused to grant 
adjournment on 11-8-83 on 'he ground that earlier he concer¬ 
ned vvoikman had sought adjournment on false pretext of his 
defence representative having met with an accident. Second y 
it was objected that authority of M. K, Srivastavu was not on 
leeord, be that ns it may, T am of the opinion that 11-8-83 
was only the second date hence it cannot be said hat concer¬ 
ned workman had taken a pica of adjournment just to protrait 
the proceedings of the case. Further I am of the opinion 'hat 
it was almost impractical to have recorded the statemen' or 
12 witnesses on one day. That also shows the prejudice mind 
of the enquiry officer and also his conduct of making undue 
haste in concluding proceedings. I am more than sa'isfied *hat 
in this case the enquiry officer was of prejudice mind and had 
rot afforded due opportuili'y to the concerned workman 
to defend himself. In any case, 1 am further of the view 
that after the conclusion of the evidence of the management 
enquiry ought no 1 to have been closcrl. Instead one opportu¬ 
nity ought to hrvt been allowed to the delinquent to rdduce 
his evidence in defence. Thh is an essential ingredient of hokl- 
ing of a fair enquiry. Thus overall I am of the v : ew that in this 
case, Ihe enquiry has not been held fairly and properly. As 
such the same is set aside and on the request of the manage¬ 
ment they are given onportuniW to adduce evidence to prove 
the misconduct of If ■ co cei red workman on merits. 

CVe to come up for evidence of the management on 8-1-96 
at Sabr Lucknow. Issue notice to tire parties concerned. 

B. K. SRIVASTAVA, Presiding Officer, 
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New Delhi, the 7tJi August, 1996 


S.O. 2553.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Kanpur 
us shown in the Annexure, in the industrial dispute 
between the employers m relation to the management 
of Central Rly. and their workmen, which was re¬ 
ceived by the Centra] Government on 5-8-96, 

[No. L-41012|39j93-IR(B-I)] 
P. J. MICHAEL, Desk Officer 
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ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
PANDU NAGAR, KANPUR 

Industrial Dispute No, 13 of 1995 

In the matter of dispute between: 

Shri Mahendra Singh 
President, 

Rashtriya Chaturth Shreni Rail Mazdoor Cong¬ 
ress (INTUC) 

4. Hira Para Nagar. 

Jhansi. 

AND 

Divisional Rail Manager, 

Central Railway, 

Jhansi. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification no. L-41012|39|93-I.R.- 
(B-3) dt. 13-1-95, has referred the following dis¬ 
pute for adjudication to this Tribunal:— 

Kya Mandal Rail, Prabandhak Central Railway 
Jhansi dwara Shri Babir Lai ko dinanle 
6-4-1988 sc nishkashit karna nyayochit hai? 
Yadi nahi to sambandhit karamkar kish 
anutosh ka haqdar hai? 

2. It is not necessary to give details of the case 
as on 15-7-96 representative of the concerned work¬ 
man made a statement that he not press the case. 
Hence the reference answered against the concerned 
workman for want of prosecution and proof and 
concerned workman is not entitled for any relief, 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 7th August, 1996 

S.O, 2554.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the Cen¬ 
tral Government herebv publishes the award of the 
Industrial Tribunal Madras as shown in the Anne- 
xure, in the Industrial Dispute between the emplo¬ 
yers in relation to the management of Indian Bank 


and their workman which was received by tbe Cen¬ 
tral Government on 6th August, 1996. 

[No. L-12012]153j90-lR (1541)1 
P. J. MICHAEL, Desk Oilmen 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 
NADU, MADRAS 

Monday, the 24th Day of June, 1996 
PRESENT: 

Thiru S. Thangaraj, B.Se., LL.B.. Industrial 
Tribunal. 


Industrial Dispute No. 8i of 1990 

(In the matter of the dispute for adjudication under 
section lQ(lKd) of the Industrial Disputes Act, 1947 
between the workman and the management of Indian 
Bank Madras). 

BETWEEN 

The Workman represented by : 

The General Secretary, 

Indian Bank Employees Union, 

No. 25, Second Line Beach, 
Madras-600001. 

AND 

The Zonal Manager, 

Indian Bank, No. 770-A, Anna Salai, 
Spencer Towers, Madras-600002. 

REFERENCE : 

Order No. L-12012|T53j90-lR.B(Il) dated 9th 
October, 1990, Ministry of Labour, Gov¬ 
ernment of India, New Delhi. 


This dispute coming on for final hearing on Wed¬ 
nesday, the 12th day of June, 1996, upon perusing 
the reference, claim and counter statements and all 
other material papers on record and upon hearing" 
the arguments of Thiru N. G. R- Prasad for Tvl. Kav 
& Reddy and S. Vaidyanathan, advocates appearing 
lor the workman and of Thiru G. Venkatraruan, for 
Tvl. Aiyar and Delia, Advocates appearing for the 
Management, and this dispute having stood over till 
this day for consideration. This Tribunal made the 
following award. 

AWARD 

Government of India by its letter No. L. 12012j 
153J90-I.R. B(II) dated 9th October, 1990, referred 
for adjudication by this Tribunal under section 
10(1) (d) of the Industrial Disputes Act, 1947 regard¬ 
ing the dispute : 

“Whether the action of the Management of 
Indian Bank in imposing a penalty of stop¬ 
page of two increments on Shri K, S. Gooi- 
nnth is justified. If not, to what relief the 
workman is entitled to 7” 
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After services of notices, the Petitioner and Res¬ 
pondent tiled their claim stawmeni and counter state¬ 
ment respectively. 

T he main averments found in the claim statement 
filed by the General Secretary, Indian Bank .Emplo¬ 
yees" Oman, Madras-1 are as follows: 

Shfi X. S. Gopinatli was a clerk’shroll working at 
Madras, George Town Branch of the Indian Bank 
was charge-sheeted by the respondent Indian Bunk 
for certain alleged misconducts on the part ol the 
workman stating that on 4th February, J987 he 
opened the cash safe abound 10.30 a.m. After a lot 
of delay despite customers" waiting that ne refused 
to distribute the tokens in the absence of permanent 
cash peon that he distributed the tokens around 10.50 
a.m. after Mr. Pavithran das posted for duty that on 
the same day at 11.45 a.m. he along with some other 
employees enlerd inside the cabin of the Branch 
Manager demanding the apology from Mr. V. L. S. 
Murthy FX Officer and shouted that they could not 
work unless and until Mr. V. L. S. Murthy FX Offi¬ 
cer offers apology that when the Manager called 
Mr. G. S. Lakshmanan Assistant Manager (Adam.) 
the workman in a threatening voice shouted in Tamil 
that because of his behaviour the ollice routine was 
disrupted roughly lor one hour that at 5 p.m. on that 
day, the Chiel Manager was discussing about the dis¬ 
ruption of normal service. Mr. Gopinath in the pre¬ 
sence of some other employees shouted at the Chid 
Manager in Tamil and that daily he used to go round 
various seats and causing lot of commotion in the 
oilice and inconvenience to the officers and the cus¬ 
tomers. An enquiry was conducted against Mr. Gopi- 
nath on the said charges and he participated in the 
enquiry and the enquiry officer submitted his finding. 
On 4th February, 1987 the delay was caused in issu¬ 
ing tokens to the customers by the inaction of the 
Management. Mg- Gopinath insisted to follow the 
usual procedure and doing the right thing he was 
victimised by the management. Mr. Gopinatli never 
said such harsh words in the cabin of the Branch 
Manager and there was no serious disruption of work 
as alleged. Charge No. 8 is vague and the finding of 
the enqu.ry officer on the said charge is perverse. The 
findings of the Enquiry Officer are illegal and against 
the principles of natural justice. The action of the 
Management is vindictive and rnalafide. The punish¬ 
ment of stoppage of two increments with cumulative 
effect is unjustified and illegal. 

7 he mam averments found in the counter liltd by 
the respondent are as follows ; — 

On 4th February, 1987 the workman Mr. Gopinatli 
refused to distribute tokens demanding the posting of 
permanent Cash Peon and he distributed the tokens 
around 10.50 a.m. after Mr. Pavithran, sub-staff was 
posted, and thereby caused loi of delay. Mr. Anond 
Chandrasekar was inauthoriscdiy absent from his seat 
and when the Section Officer Mr. V. I... S. Murthy 
quest oned his absence, Mr. ft. S. Gopinath along 
with Mr. Anand Chandrasekar and some mher em¬ 
ployees entered inside the Manager's cabin and In- 
demanded the apology from Mr. V. L. S. Murthy and 
threatened that unless he offers apology they would 


not work. When the Manager called Mr. Lakshmanan 
to enquire into the matter ne shouted at the Manager 
in Tamil and the behaviour of the workman revealed 
his outrageous attitude. On the same day at 5 p.m. 
when the Chief Manager questioned Mr. K. S. Gopi¬ 
nath he shouted at the top of his voice in Tamil mak¬ 
ing derogatory remarks against the functioning of tne 
Cmef Manager. A show cause notice was issued to 
Jum on 7th February, 1987 calling for his reply with¬ 
in 7 days and on receipt of the same on 9th Jreoruary, 
1987, he sent a letter on 24th February, 1987 seek¬ 
ing 15 days time to give the reply. For his misconducts 
charges vve T e framed against him and enquiry con¬ 
ducted. The workman participated in the enquiry and 
cross-examined the Management witnesses and exa¬ 
mined witnesses on his side. The workman had un¬ 
reasonably and unvvarrentedly jnterefered in the func¬ 
tioning of the Management and caused confusion m 
this office. Charge. No. 8 has been framed to show 
the general attitude oi the workman and the finding 
of tne enquiry officer that this mid charge has been 
proved is correct and not perverse. The punishment 
imposed on the workman is fair and just there is no 
valid reason to interfere in the finding of Enquiry 
Officer. The punishment imposed on the workman is 
also fair ancl just. 

The petitioner union has tiled Ex. \V1 to Ex. W.12 
and the respondant|management has filed Ex. Ml to 
Ex. M.13 before this Tribunal and both parties have 
not examined any witnesses on their respective sides. 
Both parties submitted their arguments. 

The point for out consideration is: 

"Whether the action of the Management of 
Indian Bank in imposing a penally of stop¬ 
page of two increments on Mr. K. S. Gopi¬ 
nath is justified ? If not, what relief the 
workman is entitled to ?" 

Mr. K. S. Gopinath a Clerk)Shroff was working ul 
Madras, Geoige Town Branch of the Indian Bank. 
He is a member of the Indian Bank Employees’ Union 
Madras. On 4th February, 1987 three different inci¬ 
dents had taken place in the Bank. The management 
had reasons t D believe that Mr. K. S. Gopinath was 
responsible for those incidents and issued a show 
cause notice on 7th February, 1987 which Mr. K.S. 
Gopinath received on 9th February, 1987. As per the 
recitals in the show cause notice he has to reply 
within 7 days and he had sent a letter on 24th Febru¬ 
ary, 1987 seeking 15 days lime to submit his reply. 
The management framed 8 charges against the work¬ 
man. Mr. R. Ramani was appointed as enquiry offi¬ 
cer. In the enquiry' the management was represented 
by a presenting officer aid the workman was repre¬ 
sented by the office bearers of the union. The Man¬ 
agement has examined 4 witnesses on its side and the 
workman examined 5 witnesses. The Enquiry Officer 
has found that all the 8 chare w have been made 
against The workman and submitted his report. On 
receipt of the finding, the management ■ has sc it a 
show cause notice to the workman proposing the 
punishment to be imposed oa him. The workman hud 
given his reply and after going through the reply, thc 
competent authority passed the final order imposing 
the punishment of stoppage of two increments with 
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cumulative effect, on the workman. Aggrieved by the 
•said punishment the petitioner union has raised this 
Industrial Dispute. 


Charge Nos. 1 aid 2 go together. On 4th April, 
1987 the workman opened the safe after a lot of delay 
despite customers’ waiting and that he insisted post¬ 
ing of a permanent sub-staff and finally one Mr. 
Pavithran had to he posted for the day and thereby 
he delayed issue of tokens. The workman had denied 
these allegations and contended that the late arrival of 
the Assistant Manager and the delay on the part of 
Management to effect postings as per rules were the 
reasons for the delay. He insisted them to follow the 
r'ules and that he was not responsible for the alleged 
delay >or disturbance in work. Witnesses have deposed 
for and against. Ex. MW2 had admitted in his evi¬ 
dence that the permanent cash peon will be distribut¬ 
ing the tokens and in the absence of the permanent 
cash peon, the next senior sub-staff member of that 
branch will perform the duties of the cash peon and 
the workman insisting for the posting of permanent 
sub-staff as cash peon is correct,, These admissions 
of Ex. MW2 show that the workman had insisted the 
officials to follow the rules. Though the exigencies 
of service made them ro post some other person, 
such insistence on the part of the workman to follow 
the rules cannot be termed as a misconduct, [t was 
alleged that the workman delayed the work of issu¬ 
ing of tokens on that day. Itis the case of the work¬ 
man that the delay was caused due to the late arrival 
of the Assistant Manager. We need not place much 
importance to the alleged late arrival of the Assistant 
Manager. Though some delay has been caused on 
that day It cannot be said that due to the misconduct 
of the workman such delay had been caused. Con¬ 
sidering the admissions of Ex. MW.2, it cannot be 
said that charges 1 to 2 have been proved against 
the workman. 

Charge Nos. 3 to 5 go toge'liei sin *i T cy deal 
with (he Incident alleged to have been taken place at 
1). J 5 a.m. inside the cabin of tire Branch Manage]. 
MW-1 Mr. Ganesan Manager of the said branch and 
Ex MW-3 Mr. Lakshnlanan Assistant Manager speak 
t.h'ilt this incident, It is c.ear from die evidence of 
die MW-1 and MW-3 that lh® workman entered in¬ 
side the cabin of the Branch Manager and demanded 
die apology of Mr. V. L. 2. Murthy and When the 
M'racer called for Mr. Lakshina nan, the workman 
used derogatory remarks against Mr. V T . S- Murthv 
and said that unless he tenducJ apology tbev would 
not work. The witnesses ex.mlmed on the side ot 
the workman had spoken in one voice that nothing 
had happened as alleged by the Management witnes¬ 
ses. Their evidence cannot be accepted while scruti- 
uisj. c -hr Tvicknce of MW-1 and Ex. MW t it u 
clear from their evidence that unless such an incident 
had taken place they had no reason to.depose falsely 
against the workman. It was contended on the side 
of the workman that all the managerial officials joined 
together to put the blame on the workman in order 
to victimise him for his trade union activities. From 
the evidence found on record it cannot be said that 
tfc* witnesses examined on the side of the Manage¬ 
ment had deposed falsely in order to victimise the 
workman. The petitioner has failed to assign any 
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acceptable reasons to deny these 3 charges. There 
is- no sufficient material on record either to show 
that these arc imaginary charges against workman or 
they have been framed falsely with a view to victi¬ 
mise him. There is clear evidence on the side of the 
management that the workman violated (he natural 
conduct of a staff member working in the Bank and 
his action is nothing less than a misconduct. Allot 
going through the records carefully, I came to the 
conclusion that charges 3 tn 5 have been proved 
against the workman. 

Charge No. 6 reads that because ufthe above inci¬ 
dent the office duty was disrupted roughly for one 
hour- It was alleged on the side of the Management 
that the workman along with others entered inside 
the cabin of the Manager and demanded the apology 
of Mr. V. L, S. Murthy, and due to his conduct 
there was a disturbance of office work about one 
hour. The witnesses examined on the side of the 
workman have stated that there wafl no such distur¬ 
bance in the office work. On the contrary the 
Mana gement vv ; un ■■>.(*« have stated that the work¬ 
man by entering inside the cabin of the Manager, 
using derogatory remarks against Mr. V. L. S. 
Murthy has made the people employed in the office 
gathered there and the said incidents have caused 
disturbance to the office work for one hour. How¬ 
ever there is no clear evidence on the side of the 
management that the misconduct of the workman 
caused disturbance in the office work for one hour. 
The Enquiry Officer in his finding has held that this 
particular charge also has been proved. No doubt 
that alongwith the workman some other tm- 
ployees were also found at that tune and that alone 
cannot prove that there was a disturbance of office 
work for about one hour on that day, Hence it is 
clear that charge No. 6‘ has not been proved. 

Charge No. 7 reads that on 4-2-S7 at 5 p.m. when 
the Chief Manager was discussing about the incidents 
taken place in the morning, Mr. Gopinath, shouted 
at the top of his voice that in spite of the request 
made by the Chief Manager he passed some dero¬ 
gatory remarks against the Chief Manager. MW-1 
Ganesan Manager, MW-3 Mr. Lakshina nan, Assis¬ 
tant Manager have deposed regarding this charge. 
It is the general contention of the petitioner that the 
members of the Management with a view to victi¬ 
mise Ihe workman who is the union office bearei 
have deposed falsely against him. However such 
an explanation cannot be accepted. It is clear from 
the evidence of MW-1 and MW-3 that they had 
spoken what they had seen on that day. Their evi¬ 
dence is cogent and convincing and there is nothing 
on record to discredit or disbelieve their evidence- 
The witnesses examined on the side of the workman 
had denied the entire incident as false and their 
evidence cannot be accepted in the circumstances of 
the case. Considering the evidence of MW-1 and 
MW-3 the finding of the enquiry officer with regard 
to charge No. 7 is cowed. 

Tn charge No. 8 it has been stated that even on 
daily routine the charge-sheeted employee go around 
various scats and causing a lot of commotion m this 
office, causing great tension and inconvenience both 
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to the officers and to customers. None of the custo¬ 
mers have been examined before the enquiry officer 
to prove this charge. The officers examined on the 
side of the management in the enquiry have deposed 
about the various incidents taken place on 4-2-87 
and they have not stated anything about the previous 
conduct of the workman. This charge docs not 
contain any specific particulars and it is general m 
nature. There is no proper evidence on the side 
of the management to prove this charge. Hence it 
is clear that the Management has failed to prove this 
charge against the workman. 

The defence of the workman is that in order to 
victimise him the management authorities have de¬ 
posed falsely for his union activities. The respondant/ 
management has argued that such general defence 
cannot be accepted and submitted the ruling reported 
in 

THE BENGAL BHARDEE COAL COMPANY 
Vs, RAM PRABESH SINGH AND OTHERS 1963 
1 L.E.J. PAGE 291 wherein the Supreme Court 
has held, 

“Further the fact that the relation between a 
employer and the union were not happy 
and the workman concerned were office 
bearers or active workers of the union 
would by itself be no evidence to prove 
victimisation for if that were so, it would 
mean that the office bearers and active 
workers of a union with which the em¬ 
ployer is not on good terms, would have 
a carte blanche to commit any misconduct 
and get away with it on the ground that 
relations between the employer and the 
union were no happy”. 

This decision further establishes that the defence 
put forward by the workman cannot be accepted in 
the circumstances of the case- From the above said 
reasons it is clear that Charge No. 3 to 5 and 7 have 
been proved and the remaining charges have not 
been prtSvcd against the workman. 

The management have awarded the punishment of 
stoppage of two increments with a cumulative effect 
against the workman. This Tribunal under Section 
11-A of the Industrial Disputes Act can assess the 
punishment imoosed bv the management on the work¬ 
man. The learned counsel appearing for the work¬ 
man has drawn mv attention to the decision of mu* 
Supreme Court in RAMA KANT MTSRA Vs. STATE 
OF U.P. AND OTHERS 1982 H L.E.J. PAGE 475 
where it was held, 

“The misconduct consists of language indicreet, 
improper or d : sclosing a threatening posture 
When it is said that language discloses a 
threatening posture it is the subjective con¬ 
clusion of the person who hears the language 
. because voice modulation of each person 
in the society differs and indiscreet, impro¬ 
per, abusive language may show lack of 
culture but merely the use of such language 
on one occasion unconnected with any sub¬ 
sequent positive action and not preceded 
bv ppv blame-worthv conduct cannot per¬ 
mit an extreme penalty.” 


In a recent decision our High Court, Between 
DHACHALAM COOPERATIVE URBAN DEVE¬ 
LOPMENT CORPORATION LIMITED AND 
LABOUR COURT CUDDALORE AND ANOTHER 
1955 TI L.L.J. PAGE 173 has held, 

“That the gravity of the charge on using inde- 
crous languages has to be viewed in the 
light of surrounding circumstances” 

It has been further held that the Tribunals can 
mod'fy the punishment imposed by the managements 
with due regard to the facts and circumstances of the 
case. Accordingly while considering the punishment 
of sotppage of two increments with cumulative effect 
especially when 4 of the charges have not been 
proved, it is justified to modify the punishment im¬ 
posed by the management. Accordingly it is decided 
that a stoppage of one increment with cumulative 
effect will sufficiently meet the ends of justice. 

Tn the result award is passed by imposing stoppage 
of one increment with cumulative effect on the work¬ 
man Mr. K. S. Gopinath. No costs. 

Dated, this 24th day of June, 1996. 

S. THANGARAJ, Industrial Tribunal 
WITNESSES EXAMINED 
For both sides None. 

DOCUMENTS MARKED 
For Workmen : 

Ex. W-1J24-2-87—Letter from Thiru K. S. 
Gopika to the Respondent-bank requesting 
to grant time to submit reply to the charge 
sheet (xerox copy). 

Ex. W-2| —Proceedings of the Enquirv 

Officer (Xerox copy). 

Ex. W-3[ —Written submissions of the Res¬ 

pondent bank (Xreox copy). 

Ex. W-4| —Written submissions of defence 

representative of Thiru K. S. Gopinath 
(Xerox copy). 

Ex. W-5] —Reply by Thiru K. S. Gopinath 
to the Show Cause Notice dated 14-5-88 
(Xerox copy). 

Ex. W-6| —Appeal preferred by defence 

representative of Thiru K. S, Gopinath 
(Xerox copy). 

Ex W-7| 11 -10-88—Letter from respondent- 
bank to the Petitioner-Union. 

Ex. W-8|15-10-88-—Letter from Petitioner-union 
to the Appellate Authority (Xerox copy). 

Ex, W-9|29-10-88—Letter from respondent-bank 
to Petitioner-Union (Xerox copy). 

Ex. W-10[9-12-88—2-A dispute raised bv Peti¬ 
tioner-Union before the Regional Labour 
Commissioner (Central), Madras-3 ("Xerox 
copy). 

Ex. W-l 1] 1-4-89—Reply filed by the Respon¬ 
dent-bank before the Assistant Labour 
Commissioner (C), Madras (Xerox copy). 

Ex. W-12j 15-5-89—Rejoinder filed bv Petitioner 
Union before the Assistant Labour Com¬ 
missioner (C), Madras (Xerox .copy!, 
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For Management : 

Ex. M-J (7-2-87—Show Cause notice iwual lo 
Thiru K. S. Gopinath (Xerox copy). 

Ex. M-2| 15-4-87—Charge sheet issued to Thiru 
K. S. Gopinath (Xerox copy). 

Ex. M-3-—Findings of the Enquiry Odlcer 
(Xerox copy). 

Ex. M-4| 11-5-88—Suspension revocation nrder 
(Xerox copy). 

Ex. M-5| 14-5-88—Second show cause notice 
issued to Thiru K. S. Gopinath f Xerox! 
copy). 

Ex. M-6|5-7-88—Enquiry notice for personal 
hearing (Xerox copy). 

Ex- M-7|22-8-88—Punishment order issued to 
Thiru K. S. Gopinath (Xerox copy). 

Ex. M-7|22-8-88—Punishment order issued to 
Thiru K. S. Gopinath (Xerox copy). 

Ex. M-8| —Proceedings of the Enquiry 

Officer (Xerpx copy). 

Ex. M-9|25-5-88—Letter from Petitioner-Union 
to the Respondent-hank requesting to grant 
time to submit explanation to second show 
cause notice (Xerox copy). 

Ex. M-J0J11-6-88— Do. 

Ex. M-ll 115-5-89—Rejoinder tiled by Petitioner 
union before the Assistant Labour Com- 
ntissioner (C), Madras (Xerox copy). 

Ex. M-12[ 15-3-90—Conciliation failure report 
(Xerox copy). 

Ex. M-13[9-l0-90—Reference in I. D. 8i|90 
, (Xerox copy). 

htfo-Ffr, 7 1996 

*u. xtr. 255 5.—BtVrfnT fanr ?rfa butE, 1947 
( 1947 TT 14) MTT 17 % % %Efk 

FTEPTT 5TPTi ’ifw % 5SHE4 m % d'43 

ffinUTTT 3ftT EET ERTPff % TIE, EEEET E 
fafstj iiEiTfET f«rar? if E’ratfnE 

tt STrhn f,, %Efk 

E r TfT e) 6-8-9(l TT RUT ET I 

[^Tsrrr ipT-l 2012/238/92/xrrf .EiT. (ifr.-2)] 
ft. e. nuvT eEi tpT 

New Delhi, the 7th August, 1996 

S.O. 2555.—In pursuanle of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby pubEffies the award of the 
Industrial Tribunal ALLEPPEY as suown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the managemet of Central 
Bank of India and their workman, which was received 
by the Central Government on 6-8-96. 

[No. L-I2012i238!92-1R(B1I)J 
P, J. MICHAEL. Desk Officer 


ANNEXURE 

IN EM ! COURT OP niL INDUSTRIAL 1 RIBU- 
NAL, ALAPPUZHA 

(Dated this the 19th day of July. 1996) 
PRESENT 

SHRt K. KANAKACHANDRAN 
ladustrial Tribunal. 

I.D. No. 22|94. 

BETWEEN 

r lhe Regional Manager, Central Bank of India, Re¬ 
gional Office, Rnjadha.fi Building, P.B. No. 5691. 
Fort, T!iiruvananthapuram-695 023. 

AND 

The workman of the above concern Shri E. M- 
Baby, Cjo. H. B. Shcnoy, General Secretary, Cochn 
Labour Union, ‘Vitsal’, Kvishnaswatny Road, Kochi- 
682 035. 

M|s. Sidharth & Prakash. For Management. 

Mis. Sidharth & Prakash. 

Advocates 

Valanjambalam. 

3911387, Chittur Road, 

Er.iakulam, 

Kochi-682 016. 

Mjs. H. B, Shenoy, Associates, For Workman. 

Advocates, ‘VATSALh 
Krishnaswamy Road, 

Emakulam. Kochi-682 035. 

AWARD 

1. This dispute was initially referred to the Indus¬ 

trial Tribunal, Kollani by the Government of India 
through its Order No. L-12012|238[92-IR (B-U) 

dated 2-12-1992. Subsequently it was transferred to 
this Tribunal. The issne referred for adjudication 
reads as follows:— 

"Whether the action of the management of Cen¬ 
tral Bank of India ia denying emplovmcnt 
to Sri E.M. Baby beyond 13-10-1989 is 
legal and justified ? If not, to what relief 
the workman is entitled?". 

2. Tn the claim statement filed by the workman 
it is contended that he was employed in the manage¬ 
ment Bank as a Peon in their Poonjar branch on 
9-6-1979. His appointment was on temporary basis in 
the place of a permanent workman. While appointing 
him, no letter of pppointment was issued by the mana¬ 
gement. As a temporary Peon, he was doing all the 
duties of a permanent Peon. However he was not 
given the status and previleges of a permanent wo"k- 
mun. The request made by him to regularise his ser¬ 
vice was also not considered by the management While 
lie was rendring temporary service, his Services were 
terminated by the managemnt Bank on 2-10-1991. 
Aecordigly to him the retrenchment in his case was 
without complying with any of the conditions in Sec. 
25F of the I.D. Act. Moreover the action of the 
management was in violation of Sec. 25G of the 
1. D. Act also. While temrnating his services, 
several juniors to him were allowed to continue in 
service. After sometime, new hands were also 
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appointed ou regular basis without affording a chance 
to the workman to enter in the selection process. 


dered a minimum service of 60 days w'ere also consl- 


Thereforc the action of the management was in vio¬ 
lation of Section 25-H of the I. D. Act also. At the 
time of his retrenchment the management had not 
compl'ed with the procedural fomalhics contemplated 
in the Sastry Award regarding the retrenchment of 
temporary workman. It is the usual practice of ihe 
management to appoint temporary employees against 
the permanent vacancies and that was with a view 
to dmy them the rights and privileges of permanent 
Workmen. Such temporary workmen were not 
allowed to sign the attendance register- No service 
records of such workmen were also maintained. 
After his termination the management had conducted 
a written test for the absorption of temporary work¬ 
men in permanent cadre on 4-3-1992. At that time 
he was not given any opportunity to appear for the 
test and interview. Without sonsidering his long 
period of service, others who had lesser temporary 
service to their credit were given appointment in the 
permanent service. It is further stated that some of 
the circulars issued by the management were onlv to 
defeat the better claims of the workmen who had 
rendered service for a substantial number of years. 
Therefore the plea of the workman is for a direction 
to the management to reinstate him in service with 
benefit of full back wages and conrinuity of service. 

3. The management in their written statement has 
disputed many of the contentions raised in the claim 
statement. According to them the service conditions 
of the temporary workmen are not at all governed 
by All India Awards and Bipartite settlement. The 
workmen's services were utih'sed in the Poonjar 
branch of the management Bank purely on temporary 
basis at d’fferent intervals for a total period of 196 
days from 1979 to October 1989. The contention 
that he was appointed in the regular vacancy to do 
the regular work is also baseless according to the 
management. Since he was doing only temporary 
work, he was not entitled for the privileges and 
benefits due to a permanent workman. The allega¬ 
tion that the retrenchment in lh : s case was in viola¬ 
tion of the Industrial Disputes Act is also wrong. 
Since there was no retrenchment in his case, none 
of the provisions contained in the Industrial Disputes 
Act or the terms contained in the Sastrv Award are 
apphcable in his case. The allegation that onlv the 
persons who were in the liking of the management 
were called for interview is also incorrect. In fact 
the management had considered the services of the 
persons who were engaged on casual bas’s during the 
pe-i awl from 1-1-1982 to ">4-17-1990. That was bv 
strictly observing the formalities contemnlated in the 
Central Office Ocular dated 12-3-1991. As per 
that Circular, claims of those temporary sub staff 
who had 240 days of service for anv continuous 
period of 12 months from 1-1-1982 to 31-P-1990 
have to be considered for their absorption. In the 
same circular ii was provided that those who haH 
worked for 1R0 davs during the period from 1-1-1987 
to 24-12-1990 and whose names were registered in 
the Emnlovment Exchange and not snonsored were 
also to be considered for absorption. In the case of 
those Employment Exchange hands whose names 
were sponsored for appointment and who had ren- 
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dered for absorption. Since the workman m this 
dispute would not come in any of the categories men¬ 
tioned above, it was not possible to consider him for 
regular appointment. 

4. Both sides adduced evidence. The workman 
while deposing before this Court has stated that he 
had rendered service in the Poonjar Branch of the 
Management Bank from 9-6-1979 to 2-12-1991. 
During that period he had rendered a total service 
of 1721 days. On more number of spells of 12 
months, he rendered more than 240 days of service. 
In the year 1980, the total service rendered was tor 
243 days. During 1981-82 the total service ren¬ 
dered was 251 days. But the total number of days 
of service he rendered was 249 days during 1984-85, 
according to him. 

5. Ext. W-l is a copy of the statement filed by 
him before the Conciliation Officer after the raising 
of this dispute. Ext. W-l will show the number of 
days he had worked for different years. Ext. W-3 
series are some of the authorisation letters by which 
he- was authorised to handle cash amounting more 
than Rs. lv00,000/-. With that piece of evJdence, 
the workman’s attempt is to establish that he was 
doing practically the job of a regular peon. 

6 . WW-2 is the Secretary of the union which 
raised thts dispute. According to him whenever 
temporary appointment is made, as per the Sastry 
Award order of appointment should have been 
given in terms of Clause 495 (of the Sastry Award). 
That particu'ar clause is very specific that, even 
hi the temporary order of appointment, the category 
in which one is appointed and the details of wages 
to bo drawn by him are to be stated. Another 
clause 493 stipulates that the management Bank 
should keep a register showing all the particulars, of 
temporary appointment. The Clause 516 insists 
for the ma’ntaining serv'ce records in respect of 
temporary employees. Regarding the termination of 
temporary employees also certain guidelines are 
contained in the Sastrv Award. According to WW- 
2, none of the conditions specified in the Sastry 
Award were compl’ed with by the management 
Bank and that was happened not only in the case 
of workman herein but also in the case cf similarly 
placed temporary workmen. It is also deposed by 
WW-2 that filers is a general practice in the mana¬ 
gement Bank not to allow a particular workman to 
do temporary service beyond 60 days. After keep¬ 
ing records like that, the same person w : ll be enca¬ 
ged for further period also but f he payment will be 
effected in different names. Because of such prac- 
t'ce it is impossible to produce any reiords showing 
continuity of service in the case of temporary work¬ 
men. 

7. MW-1 is the Branch Manager of the Poonjar 
branch of the Management Bank. According to 
him also, there was a Circular from the management 
Bank to the effect that none of the temporary e»mp- 
lovees would be allowed to continue for more than 
60 days at noe stretch. It is also stated bv MW-l 
that payments are given to temporary workmen enga¬ 
ged on casual basis through vouchers. However he 
has admitted that in the Poonjar branch the regis¬ 
ter showing the engagement of temporary workmen 
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.began to be maintained only from the year 1987. 
He has further stated that temporary sub-staff are 
given wages in the daily wage account. 

8 . The management had produced Ext. M-l 

series vouchers showing payments to the workman 
in this dispute. But to have some kind of corrobo¬ 
ration, there is no register showing payments made 
prior to the yeaf 1987. The workman’s specific 
case is that he had rendered more than 240 days 1 of 
service during the period of 12 months in the year 
1980, 1981-82, and 1984-85. Although some of 

the vouchers for the above said periods are pro¬ 
duced by the management, in the absence of any 
register showing all the payments through vouchers 
in respect of the period prior to 1987, the only con- 
Hus'on possible is that there was every possibility 
of employment of workman as claimed by him for 
more than 240 days during the period of twelve 
monffts from the year 1980. In Ext. W-T, the 
details' 6f Service rendered by the workman had been 
stated id detail. Since the management bank is the 
cBfctotlian of all records, any kind of better proof on 
the side of Workman is practically Impossible. 
Therefore the contention of the workman that he 
had rendered set much nuriiber of days of work in 
a particular period cannot be discarded. In tilts 
context it is relevant to go through sonic of the cir¬ 
culars issued by the management bank in connec- 
tldri w'th the absorption of temporary employees in 

, the regular service. 

9. Although tile management is characterising the 
. service fe fide led by the workman as ol very casual 

1 ft nature, even according to their own document, he 
WHS a temporary Workman. That Is borne out from 
EkE \V4 sfeHes letters which were written by the 
' Managers Of the Bank irl which the workman Was 
Wtttkirig, Froth Ext- W4 series correspondences it 
1 tftfi fee seen that the Status of the workmen is shown 
fife "temporary peon”. The method of appointment 
In {fie c&se Of temporary employees is well explained 
In the Saatty Award, tfic terms of which arc still 
fbllbwCd by vafibtls Bartks iri India. Tn the matter 
of appointment of temporary employees or proba¬ 
tioner or a penMtlent member of the staff, the Bank 
xhmiid give him a Written order specifying the kind 
of ajfpointrrtent arid the pay and allowance to which 
Wofild be entitled. Such written orders shall be 
given ih the case of a part-time employee also. 

' JO. Itl the first bipartite settlement of the year 
1966. Tn supersession of the definition of temporary 
■WOrkihan contained in the Uesai Award (23.15), ;■ 
hew definition was incorporated. Clause 30.7 of 
that settlement concerning ‘‘temporary employee” is 
as follows:— 

“Temporary employee" will mean a workman 
who has bden appointed for a limited period 
of work which is of an essentially tempo¬ 
rary nature of who >s employed temporarily 
as an additional workman in connection 
with a temporary increase in Work of a 
permanent nature and includes a work¬ 
man other than a permanent workman who 
is appointed ill a temporary var-anev nosed 
by the absence of 4 particular permanent 
wortamth." 


11. The revised definition contained in the bipar¬ 
tite settlement is slightly different from die definition 
given regarding “temporary workman” both in the 
Sastri Award arid Desai Award. Thus a tempo: my 
workman who is appointed in ihe absence ol a perma¬ 
nent workman will also come under the definition of 
temporary workman. Although the management 
characterised the service rendered by the work¬ 
man as purely casual in nature, tht documentary 
evidence adduced (Series Ext. W3 documents) would 
show that he was designated as a temporary workman. 
If he was a temporary workman, in leans of Sastri 
Award, while terminating his services 14 davs notice 
should have been given- If we lnve a further !,-ok 
at Sastri Award, it can be seen thar certain safeguards 
arc given to the temporary employees in the matter of 
their appointment and also in the matter of humilia¬ 
tion of their service. Nothing o f that sort hart been 
complied with by the management. Hence the let rui¬ 
nation itself was null and void after admitting through 
Ext. W3 (series'! that Ihe workman was a temporary 
employfee. 

12. The rights and entitlement for rcgular.'satien in 
respect of temporary employees arc now codified by 
the management through various circulars. Latest of 
the circular issued by them is Ext, M k In that certain 
modifications were made to the earlter ciicular of the 
date 12-3-1991. Ext. M4 circular was based on 
settlement dated 6-4-1993 with the EinnfinyeeFede¬ 
ration. Para 3 of Ext. M4 Circular made as follows:— 

“3.1 Temporary Employees who have worked for 
90 days or more from 1-1-1982 to 24-17-90. 
Temporary employee: whew names were re¬ 
gistered with Employment Exchange but uot 
forwarded or sponsored mid have worked for 
90 days or more aftO r the cut-off date 
i.e. 1st January 1982 to the date of agree¬ 
ment i.C. 24th December 1990 will be called 
to appear in the next immediate suh stall 
recruitment test as and when held. This modi¬ 
fies para 4 of Circular No. : 622 dated 
12-3-1991. 

3.2 Temporary employees who have worked for 
90 days or more from l-t-1982 to 31-12-86 
and 60 days from 1-1-1987 to 24-12-1990. 
Temporary employees whose name have been 
sponsored|forwaidcd by Employment Ex¬ 
change and have worked for 90 da vs or 
more durine 1-1-1982 to 31-12-1986 arid 60 
days from 1-1-1987 to 24-17-1990 in any 
one year will also be called for the next 
immediate sub-staff recruitment lest. 

This modifies oara 5 of Circular No : ft 00 
dated 12-3-1991". 

13. From a reading of the above Circular, if can he 
seen that a temporary employee whos- name was vo¬ 
id stored with the Employment Bxeh; m>o but no' for¬ 
warded or sponsored will be entitled for ree- uitm 'iU as 
M sub-staff , If he had worked for 90 days at any time 
in between 1-1-1982 and 24- P-1990 Them L j-o 
case for the management that the workman’*- nnrrie 
was not at all registered with the Employment Ex¬ 
change for the purpose of temporary appointment in the 
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Bank's service. In that respect it can only be con- 
cJuded that the workman would come within the eligi¬ 
bility category. 

14- In Ext. W1 letter, the workman has given the 
details of the number of days he had worked from the 
year 1480 onwards. Tn most of the years, he worked 
for more than 240 days during a period of 12 months. 
That clear assertion by the workman could not be 
repudiated by the management. The only documen¬ 
tary evidence the management is having with them is 
based on some of the vouchers regarding payment to 
the workman covering a period from 1970 to 1990. 
Those vouchers were in the cusEdy of the management 
and with those it cannot be concluded that those were 
the only vouchers concerning t.hc workman. If there 
was supporting material like Ext. M2 register in respect 
of the pv'ed prior to thaL year 1987 also, of course, 
there would have been some kind of justification on 
the stand of the management. Therefore the plea luised 
by the workman appears to be more acceptable. Tf 
the details furnished by the workman are acceptable, 
no doubt, he would come within the eligible 
category contemplated : n Ext. M3 Circular of the 
management Bank dated 12-3-199!, That Circular 
.■•ay; that those temporary employees who had ren¬ 
dered 240 days of temporary service in anj continuous 
period o f 12 motnhs after 1-1-1982 and upto 
31-1,2-1990 will be considered .for absorption in the 
immediate available vacancies without any lest or 
interview. 

15. At the time of hearing, the learned counsel for 
the management has submitted that the workman's case 
cannot be considered at this distance of time for rc- 
gularisation because lie is over aged now. If there 
is such a contention supported by relevant materials, 
that could have been stated in the written statement 
filed by the management. While having a reading of 
paragraph 10 of the written statement filed bv the 
management it could be seen that only against eligi¬ 
bility based on service particulars, the management 
has got dispute. No disqualification based on age bar 
Is pointed out. Since there is no special pleading in 
that respect, it is quite unnecessary to consider the 
merit of such a contention advanced at this last stage. 
It appears that the workman was denied of opportu¬ 
nity even for appearance in an interview on certain 
flimsy grounds 

16. In the result an award is passed holdinc that 
while dispensing with the services of the workman 
there was violation of Sec. 25F of the T.D. Act. 
Hence he is entitled for reinstatement in service with 
the benefit of backwages. Tn view of the fact that 
the workman will come under the eligibility clause 
contemplated both in Ext. M3 and Ext. M4 circulars, 
the Management should take appropriate steos for 
the absorption of him in regular service. 

(Dated this the 19th day of July, 1996). 

K. KANAKACHANDRAN, Industrial Tribunal 
APPENDIX 
(t.D. NO : 22194) 

Witness examined on the side of the Management :— 
MW1 : S. P. Gopinatha Panicker. 

Witness examind on the side of the Workman:- — 
WW1 : Baby 


WW2 : D. John. 

Exhibits marked on the side of the Management:—- 

Ml (series) Daily Wage Vouchers from 
11-6-1979 to 28-12-1991. 

M2 (series) Photocopy of the Daily Wage Re¬ 
gister from 12-9-1987 to 12|91. 

M3 : Photocopy of Circular No. ,Co-90-9J 
622 dated 12-3-1991 of Central Bank of 
India, Central Office, Bombay. 

M4 : Photocopy of Circular No. ’: Co-93-94- 
234 dated 20-9-1993 of Central ,Bgnk of 
Tndia, Central Office. 

Exhibits marked on the side of the Workman:— 

W1 : Letter dated 30-3-1992 of E. M. Baby 
addressed to the Assistant Labour Com¬ 
missioner (Central), Thinivqnanthapuram. 

W2 : Failure of Conciliation Report Dated 
27-5-1992 of Asst. Labour -Commissioner 
(C), Trivandrum sent to the Ministry of 
Labour, Delhi. 

W3 (series) Authorisation letters dated 23-11-87 
and 29-2-1988 of Central Bank of India 
Poonjar. 

W4 (series) Acknowledgement Cards for cash 
remittances. 

nifovfr, 7 srrnrer, i 99 6 
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pt postt tt 13 - 8-9 g pit srra 

ifSF 47 I 

[pw tpt- 12 012 / 2 5 5 / 9 24PT$,Frp3fr- 2 ] 

47 . P. Pi £t- r i , 4 pftT'+i 171 

New Delhi, the 7th August, 1996 

S.O. 2556. —4n pursuance of Section 17 of the -Industrial 
Dispute Act. 1947 (74 of 1947), the Central Government 
hereby publishes the award of the Central Government In* 
dustrinl Tribunul 2, Mumbai as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of Bunk of India and their workman, which 
w'a s received by the Cen'ral Government on 6*8*96. 

[No. L-l20l2/255/92:lR(B : U)] 

P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT LABOUR 
TRIBUNAL NO, 2, MUMBAI 

PRESENT -. 

Shri S. B. Panse, Presiding Officer 
Reference No, CGIT-2/62 of 1992 

Employers in relaton to the inanngemeut of Bank of 
India. 
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AND 

Their workmen 

APPEARANCES : 

ro r -ne employer.—Shri 1.. L. D’Suuza Representative. 

For the Workmen.—No appearance. 

Mumbai, dated 23rd July, 19% 
AWARD-PART-U 

On 23-3-96 by Part-J award I came to the conciu-am that die 
enquiry which was held against the workmen was proper and 
rUics of natural justice were Tollowed. I also gave the find¬ 
ing iha, the nndmgs ol the inquiry officer are not perverse. 

2. The facts g*v.ng rise to the above said findings cun be 
narrated as follows — 

Marnti Y. Bandal the worker who was a clerk at Sachapur 
street (savings branch) w.e.f. 25-3-83 was charge- 
sheeted for engaging up any trade or business outside 
the scope of me duties except with written permis¬ 
sion of the bank and doing an Act prejudicial lo 
the interest of the bank for appropriating fraud on 
the bank to the tune of Rs. 81.427. A departmental 
inquiry was conducted against him wherein he ad¬ 
mitted the charges unconditionally. The inquiry 
officer submitted his report on die basis ot the 
admission of the workmen and the documents pro¬ 
duced by the bank holding the workman guilty of 
the charges levelled against him. Thereafter a 
show cause notice was issued to him why he should 
no. be dismissed from service and ultimately after 
hearing the worker he was dismissed from service. 

3. Now the issues that call for my consideration and my 
findings there on are as follows :— 

Issues Findings 

3. Now the issues that fall for my consideration and my 
India, Sachapir street, Saving Branch, Pune 
in dismissing Shri M. Y. Bandal, Accounts 
Clerk from service, is justified 7 . Yes. 

4. If not, to what relief is the workman en¬ 
titled to 7 Does not 

survive. 

5. What Award 7 As per 

final order. 


bandies and manages belong the third parties who arc its 
clients and who patronise the bank in good faith trusting 
the banks crcditibility. It is therefore, submitted on 
behalf ol ihe management that the misconduct winch i> 
proved against the workman deserves nothing less than flic 
ultimate penalty of dismissal from service. To substantiate 
this argument ihe management placed reliance on Additional 
District Magistrate Vs. Prabhakar Chutruvedi 1996 (72) FLU 
420. The Municipal Committee Bahadurgurh Vs. Krishna 
Bihari & Ors, 1996 I CLR 667. AsiuiK Kr. Jhunaji v. 
Nagpur District Central Co-operative Bank 1991 (68) ELK 
234 and Bank of India Vs. D, Padmanabahn 1994 (69) FLR 
326. in all these authorities it is observed that when there 
is a misappropriation, when there is a loss of confidence, in 
that case the punishment of dismissal is proper. Relying 
sin the ratio in these authorities 1 find that ihe action of the 
management in dismissing the worker is jlist, legal and 
proper. In the result 1 record my findings on the issues 
accordingly and pass the following order :— 

ORDER 


The action of the managemenl'of Bank of India, Sachapir 
Street (savings Bank) Pune in dismissing Shr> 
M. Y. Bandal Accounts clerk from service is 
justified. 

S. B. PANSE, Picsiding Officer 


7 JTJT-n, 19 06 

YT. STt . 2 5 57. — ; ?T WfFTY fact* RiSHuaT, 19 4 7 
( 1 947 YT 14) YT ETP7 17 % ST^P'trr ^ 
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3TT YfjfTrr JT’YK Yt 6-8-96 Yt TEH iTOl YT I 

[TO ^-12012/21/8 9-tfr II rr/nriwiT (Yi. 2 ) ] 
TT.Y. Rif Y^T, tcY srftJYT*4 


REASONS 

4 . The charge-sheet which is issued to the , workman is 
at Exhibit-J/5. It speaks that the worker had appropriated 
the fraud on the bank to the tune of Rs, 86,427 by generat¬ 
ing bogus payments and withdrawing the same fradulently 
from the accounts of (I) Shri Yeshu Usha Bandal who whs 
the workman’s father and (II) from the pension account 
and sav.ngs bank account of Shri Pyarelal Dliakoliya. 1 he 
withdrawal from Yes, Usha Bandal’s account were to the 
tune of Rs. 13,700 and that of Shri Dhakoliyu’s account 
was Rs. 67,727. 


New Delhi, tile 7th August, J996 

S.O. 2557.—In pursuance of Section J7 of the Industrial 
Dispu.e Act, 1947 (14 of 1947) the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal New Delhi as shown in the Annexurc. in 
the Industrial Dispute between the employers in relation 
to the management of AUahubad Bank and their workman, 
which was received by the Central Government on 6-8-96. 

[No. I.-12012/21 /89-D-II-A/1R (B-II)J 
P. J. MICHAHE, Desk Officer 


5. When the matter was fixed for hearing for these issues 
initially he workman remained absent. He filed the docu¬ 
ments alongwith Exhibit-18. The production was allowed. 
After perusal of those documents it can be seen that it has 
no relevancy so far as the present issues are concerned. At 
the most it can be said that they might be relevant so far as 
the earlier issues are concerned which I have decided by 
passing Part-I award. 

6 ■ The worker after the produc ion of those document! 
remained absent. Ultimately his advocate filed a purshis 
Exhibit-20 that he is not instrue'ed by the worker. There¬ 
after 'he management filed additional argument in respect 
of the documents which arc produced on jhc record. Tliere- 
aPcr also I adjourned the matter suo-muUo for attendance 
of the worker but he remained absent. 1 do not find any 
justification in adjourning the mutter now. 

7. From the above said discussion it can be seen that 
the charges which were proved against the worker are of a 
serious na'ure. The bank is a financial institution and the 
custodian of the money of the customers. The confidence 
of the customers is the basis on which the entire adifiec -of 
tfie banking system is built. The money which the banks 


ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL TKIBUNAk. 
NEW DELHI 

I.D. No. 48/89 

Tn the matter of dispute between: 

Shri Mohan Singh, 

C/o General Secretary, Allahabad BV Banks Employees Union 
C/c Allahabad Bank, 17, Parliament Street, 

New Delhi-110001. 

Versus 

Allahabad Bank, 

Regional Manager, Allahabad Bank, 

Area Sumaj Road. Karol Bagh, 

New Delhi-110005. 

APPEARANCES : 

Shri Surcsh Chand Sliarma alungwi li tire workman. 

Shri M. K. Vermu —for the Mc-sagemcnt, 




[iti^tI l--.gr 3 (ii)l 


AWARD 

The Central Government in the Mims ry of Labour vale 
its wider No, L-i~ol2/2l /Kv-u.2tA,t dated L.'ih May, ivyy 
has i crerred the lot,owing industrial dispute to this mbunul 
for adjudication :— 

"Whether the ac ion of the managcjnenl of Allah,mad 
Hank in dismissing from service Snn ivionan Mngn 
is justified, if noi, to what relief is the worknin 
entitled". 

2. The workman was uppoinlcd as a typist by the Manage¬ 
ment mink on 30-12-78 and he sought his eadre changed nom 
typist lo clerk from 26-3-82. On 24-7-85 he was tiamTerred 
to Dlvanstt branch from Chandni t'howk. Me got agitated 
and unpleasant situaoon arose and the workman was charge 
sheeted as under ;— 

“You are hereby charged as under : 

That consequent upon the service of Lhc tii’rv.fcr order 
on you Chandni Chowk, Delhi Branch Ierter dnled 74m 
July, 1485 in the afternoon of 24ili July. 1985 tor our 
Dhansa Branch you became violent and shouted at die 
Manager and an Officer, Sbri S. K. Chatth.in : 

To the Officer you said : 

(The abuses hurld, arc so filthy that for decency sake Hie 
same arc not reproduced herein 

and to the Manager you said : 

“MAINE BHI DELHI ME REHNA IIAL AUK lUHIE 
BH1 DELHI ME REHNA HAI. TUMI IE Mi RE 
MAMI.E ME KHAMKHA PANG A LE L1VA 
HAT.” 

Eurther on the 25th July, 1985, you instigated some ol lie 
other members of staff of the Branch and created commot on 
in the Bank’s Hall for some time. When the Manager object¬ 
ed to it, you led some of the members of the sialf and giite- 
icrashed the Manager’s Chamber around 11.30 AM and shouted 

“MA.RO SALE KO, MARO MANAGER KC', 

YEHI SAB KARWA KAMA HAI.” 

You picked up the telephone instrument, wiih obGotu inten¬ 
tion to hit him. When this attempt was foiled, you caught 
hold of the Manager by his hair and hit him on, his tight 
temple with your fist blow causing injuries. Willi the impact 
of your blow his spectacles were also broken. 

Your aforesaid acts tentamount lo gross misconduct under 
Clause 19.5(e) and 19.5(j) of the first Biparlitc Set'lement 
1966, 

Yuu are hereby called upon to submit your written expla- 
nation within 3 days from the date of receipt of this charge 
sheet as to why disciplinary action shopld not be taken against 
you. In case no reply is received from you within the sti¬ 
pulated period, it will be presumed that you have no expla- 
nation to prefer and in Ihat case further action, as appropriate, 
will be taken. 

As your presence in the branch is prejudicial to the Bank’s 
interest you are suspended from the Bank's seivl.e with 
immediate effect. 

During your period of suspension you will be paid such 
subsistence allowance as is admissible under (he eims and 
conditions of Bipartite Settlement' 

The wmJonan denied 1 he charges and the dec: ' mental 
enquiry was ordered to be heard. 

3. On receipt of the report of the Enquiiy (ifiicer ihe 
workman was ordered to be dismissed from sc v c' without 
notice under clause 19.6(a) of the first Bipartite ^eUU-menf 
dated 19-10-66. 

4. The workman in his staemeiu of claim idlv.ied Ela¬ 
tion of the natural justice in Hie departmental enquiry and 
non-affording of proper opportunity for defence. If «ns also 
alleged that the enquiry was merely all eve wash jus' to 
meet the requirements and full opportunity to emo-examinc 
Ihe witness produced by the management was not given to 
him, 
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5. The Management denied the allegations made in the 
slaLcmcm ot claim and alleged that the enquiry was fan 
and proper. 

6. Both the parties filed documents and tlic management 
examined the enquiiy olficcr as MW1 while ihe workman 
1 1 rr.sclf appealed as WW1. 

7. J have heard the par-ies and have gone through tlio 
record. 

IS. Ihe following i.sues were framed by my predecessor: 

(1) Whether the domestic enquiry held against (he work¬ 
man was fair and proper '! 

(2) As in terms of reference. 

9. the Management ieprejcmuiive has evened that full 
opportunity was given !o ihe workman to cross-examine the 
w,messes. the enquiry officer allowed Mr. r. L, tsyal us 
ueience rcpre.entauve of the woficman. The witnesses of the 
management were examined in the presence ol the defence 
lepiesenuuive with mil oppor unity to cross-examine them, 
i tie deienee lepicsentative, however, did not cross-examine 
MWf and MW2 of his own, 

JO. Tue defence was allowed as many as 14 sidings for 
piomieiug its defence and four wuiici.ses weic examined. Ihe 
enquiry officer sent registered iciter iu M. B. .Singh requesting 
hmi to attend me enquiry proceedings. On 3-0-86 on whicn 
date the sating comd not be held and the workman was 
informed to come on 20-6-86 aiougwitli the witnesses on winch 
date neither the defence representative nor die employee 
in ended the proceedings. On 20-6-86 ihe enquiiy was closed, 
iiowevci, mu 27-6-86 the workman requested for another date 
tor evidence, file enquiry officer acceded to the request 
of the workman and fixed another date i.c. 2-7-86 for record¬ 
ing of the remaining defence witnesses. On 2-7-86 defence 
represen nuve did not turn up but the workman attended the 
proceedings mid his defence represen ative was stated to have 
gone to naulwar and another adjournment was sought by the 
wtil man. The silting W'a.s again adjourned to 11-7-86. Apum 
on 11-7-86 the witness namely M. P. Singh was not pro¬ 
duced after hearing the parties the presiding officer closed the 
enquiry on that date. The representative for the Managcmeni 
bus thus urged that principle of natural justice were followed 
by the enquiry officer. Full opportunity for defence was 
given and no point could be referred by the defence repre¬ 
sentative about any illegality in the enquiry. The enquiry 
according to him was fair and proper. The representative 
for the workman has urged that ihe enquiry was not fail 
because it was conducted in haste and full opportunity was 
rot afforded to the workman to cross-examine the witnesses. 

11. Af'er having gone through the points urged before the 
both representatives fur the parties I am of the.definite opin¬ 
ion dial there is nothing on record to suggest any illegality 
or impropriety in the conduct of the enquiry by the enquiry 
officer. Sufficient opportunity was given to the workman and 
in spile of so many opportunities having been granted to hint 
to produce the defence, he failed to produce M. P. Singh 
a witness for whom he had been seeking adjournments. Under 
these circumstances it cannot be said that reasonable and 
fair opportunity was not given to the workman. Domestic 
enquiry was conducted fairly and properly and in accordance 
wi h the principles of natural justice. 

12. I lie preliminary i sue is decided accordingly 

13. Now 1 deal with the next issue. The v/o.kman has 

alleged that he has been victimised by wav of bis dismissal 
fiom service of the Bank due to biasness. 1 have gone through 
the establi-hed facts on recoid and do not find any force 
in the above allega'ions of the workman concerned. T hive 
carefully examined all the ficls and ciicmiistr.n.e, of ihe 
case. I have v’ewed Hie action of the management iu the 
contest of the entire back ground in which the action via-- 
taken. Ihe circumstances pieccding it, ufcnJing on it and 
tno--e that follow it. Having addre’-sed myself io (he question 
u hc^KT on the material on winch the managenicnl h,j>- icacli- 
erl lhe conclusion adverse to the workman a "reasonable person 
could have reached such a conclusion, 1 am convinced ’hut 
the conclusion, arrived at by the managcmeni is quite just in 
the given claims*unecs. The question wheihe- an act of 
misconduct is sufficient to justify dismissal is not dene Meat 
upon the proof, but 'he test is *he n.ffurc of miscondm- j u - : u- 
fying dismissal. ' J 


tfi'TFT MVIS •- SET*.5 31,19 9 6/Hff 9,1 9 1 a 
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14. The matter needs to be examined in the light of all 
the surrounding circumstances and rebellious behaviour of the 
workman. There cannot be any doubt that hurling til by 
abuses and assault on the managerial personnel cannot be 
condoned or compromised with. Discipline in an industrial 
establishment has to be preserved at all costs, alntos 1 like the 
’apple of the eye violence directed against the managerial 
personnel, would be a swan song of peace. No worker can 
embrace violence as a motto of grievance redressel. Kttle 
of law cannot tolerate a workman hurling 111‘hy abuses and 
physical attack on the managerial petsonnel. 1 cannot Jcve- 
lope cold feet tn the present case when the very strucliirc. 
the morale and discipline of the industrial establishment in 
public sector, are imperilled. Therefore, 1 have no. heshaiion 
in holding that the seriousness and gravity of the miScondu-M 
proved against the workman, attraci serious and grave punish¬ 
ment. If flip management thought that dismissal was the 
ptoper punishment that cannot he characterised as viciously 
unreasonable justifying interference, 

16. The Hon’ble Supreme Court in Stale Bank of India 
and others Vs. Samarer.der Kishorc and another reported in. 
1994 Supreme Court cases (C&S) at page 687 has held that 
the 'I ribunal cannot interfere with the arrangement imposed 
after holding fair andproper enquiry, In vc tv of the above 
raid circums anccs 1 am of the opinion that the act'on of the 
Management in dismissing the workman was fully jushfird 
and he was not enti'lcd to any relief whatsoever. 

15th July, 1996. 

GANPATI SHARMA. Pres'ding Officer 
47 iv ; ‘7f, 9’tcRT, 1996 
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New Delhi, the 9th August, 1996 

S.O. 2558.—In pursuance of Section 17 of the 
Industrial DLpu'es Act, 1947 f 14 of 1947), the 
Central Government hereby nuN'shc-, the award 
ct the Centra] Government Industrial Tribunal 
Kanpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management ot Central Rlv. and their workmen, 
vluch was received by the Central Government on 
5-8-96. 

[No. L-4101 I S S6-1RBU 
P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 58 ol 1988 
In the matter of Dispute : 

BETWEEN 

Secretary, 

Indian National Trade Union Congress (U.P.U 


T236, Namnair, 

Agra. 

AND 

D\:,ional Railway Manager (PU 
i '..‘/hral Railway, 

Jhansi. 

AWARD 

1. Central Government, Ministry of Labour, 
Nco Delhi, vide it" Notification No. L-4l011j8j 
86-D-2(B), dated 9-5-88, has referred the follow¬ 
ing dispute for adjudication to this Tribunal— 

Whether the demand of 29 workmen of Loco 
Shed Agra, whose services were termina¬ 
ted on 1-1-86 and who were provided 
alternative employment at Jhansi on 
30)31st January, 1986, for treatment of 
their services as continuous is justified ? 
If not, to what relief they are entitled to? 

2. It is not necessary to give details of the case 
v~, on 15-7-96 representative of the conouned 
workmen made a statement that he not press the 
case. Hence the reference answered against the 
■: mcjrned workmen for want of prosecution and 
m of and concerned Workmen are not entitled fur 
,ny relief , t ? , 

B, K. SRIVASTAVA. Presiding. Ohicer 

41 if-Tt, 9 -TUT, 1996 
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New Delhi, the 9th August, 1996 

S O 2559.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 '14 of 1947), the 
Central Government hereby publishes the award 
of Use Central Government industrial Tribunal, 
Kanpur as shown in the Annexure, in the industrial 
d’snule between the employers in relation to the 
management of Central Rlv. and their workmen, 

, -Nch was received by the Central Government on 

5-8-96. 

iNo, L-4l0n;i5|S9-LRBU 
P. J. MICHAEL, Desk OfUcer 
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ANNEXURE 

EEl-GRE SRI S. K. SRIVASTAVA PRESIDING 
OFFICER. CFNTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT. PANDU NAGAR, KANPUR 

Industrial Dispute No. 47 of 199!) 

In the matter of Dispute * 

BETWEEN 

President, 

iC'shtr'ya Chaturth Shreni Fell Mazdouv Congress 
UNTUC), 

2 [23 6, Namnair. 

Agra. 

AND 

Senior D.C.M.S.. 

Central Railway, 

J bans’ 

AWARD 

L Central Government, Ministry of Labour, 
New Delhi, vide its Notification No L-410111151 
89-D'-2(B). dated 15-1-90, has referred the follow¬ 
ing dispute for adjudication to th ; s Tribunal— 

Whether the demand of Rashtriya Chaturth 
Shreni Rail Mazdoor Con cress UNTUC) 
to allow seniority with all benefits to 
Sh. Rajcndra Singh, M.R.O.L. & rein¬ 
statement a Sh. Devendra Kumar Agar- 
val, DRCL (Parcel Porter) w.e.f. 
30-7-87 w'th full back wages & seniority 
is justified ? If not, to what relief the 
workmen concerned arc entitled ? 

2. Tt js not necessary to give deta'ls of the case 
as oh 15-7-96 representative of the concerned 
workmen made a statement that he not press the 
case. Hence the reference answered against the 
c i.icerned workmen for want of prosecution and 
proof and concerned Workmen are not entitled for 
any relief, 

B. K. SRIVASTAVA. Presiding Officer 

frirfcpft, aSPWT, 1998 
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rrrfsr^r, ssrfsRrrT 

New Delhi, the 9th August, 1996 

S.O. 2560,—-In pursuance of Section 17 of the 
Industrial Disputes kct. 1947 (14 of 1947). the 
Central Government hcrebv publishes the award 
of the Central Government Industrial Tr*triinal, 


i-mpur as snown in the Annexing, in the industrial 
dp pule between the employers in relation to the 
management of Central Rly and their workman 
wa ch was recewed by the Central Government on 
*•' 5-8-96, 

LNo. L-41011 (53189-IRBI] 
P. J. MICHAEL, Desk Officer 
ANNEXURE 

BEFORE SRI R. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, PANDU NAGAR, KANPUR 
Industrial Dispute No. 72 of 1990 
In the matter of Dispute : 

BETWEEN 

President, 

Rashtriya Chaturth Shreni Rail Mazdnnr Congress 
G.N.T.U.C.), " ‘ n 

2|236, Namnair, 

Agra. 

AND 

Divsicnal Railway Manager (P), 

Central Railway, 

Jhansi. 

AWARD 

L Central Government, Ministry of Laboui 
New Delhi, vide its Notification, No. L-41011|53( 
89-D-2(B), dated 28-2-90, has referred the follow¬ 
ing dispute for adjudication to this Tribunal—- 

Whether D.R.M, (P), Central Railway, Jhansi 
was justified in terminating the services 
of Shrimati Shanti Devi Wjo Ram Rai 
Tiwari, Smt, Man Kumari. W|o Tate 
Ram Lai, Smt. Sukko D|o Kalian and 
Smt. Gomti Bai Wo Halla w.e.f. 
28-7-88 ? If not, whal relief those 
women were entitled to ? 

2, It is not necessary tr give details of the case 
as on 15-7-96 jenicsentative of the concerned 
workmen made a statement Fiat she not press 1 he 
we. Hence the reference answered against the 
- '-j v r, ed workmen for want of prosecution and 
cf a; id concerned Workmen are nor entitled for 
any relief, 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 6th August, [996 
S.O. 2561.—hi pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Dhan- 
bad No. T as shown ; n the Annexure in the Indus¬ 
trial Dispute between the employers in relation to the 
management of M]s. B.C.C, Ltd. and their workmen, 
which was received by the Central Government on 
1-8-96. 

[No. L-20012/10 90-lR(C-l)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. T. DHANBAD. 

Tn the matter of a reference under Section 10(11 
(d)(2~A3 of the Industrial Disputes Act, 1947 

Reference No-. 197 of 1990 

PARTIES : 

Employers in relation to the management of 
Pootkee Colliery of M/s, Bharat Coking 
Coal Lid. 

AND 

Their Workmen, 

PRESENT : Shri Tarkcshwar Prasad. 

Presiding Officer 
APPEARANCES : 

For the Employers : Shri S. N. Sinha, Advocate, 

For the Workmen : Shri S. S. Bhattacharjee, 

Authorised Representative.. 

STATE : Bihar. INDUSTRY : Coal 

Dated : the 25*h July, 1996 
AWARD 

By Order No. L-20012(10) 190-I.R. (Coal-I) 
dated, the 27th August, 1990 the Central Government 
in the Ministry of Labour has, in exercse of the 
powers conferred by clause (d) of sub-section (1) 
and sub-section (2-A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the demand of Rashtriya Colliery 
Mazdoor Sangh (INTUC) for retirement 
of Shri S. K. Chatterjee. Forcmanlln- 
Charge, Pootkee Colliery of M[s. Bharat 
Coking Coal Ltd., at the age of 60 years and 
payment of wages for the period he' was 
retired illegally justified 7 If not, to what 
relief the workman is entitled to ?” 

2 . The case of the workman, as per written state¬ 
ment filed by him, is that he entered into the service 
at Sitanala Colltery as an Electrician and got Electri¬ 
cal Supervisor certificate of competency in the year 


1954. and after getting this certificate, he was 
working as Electr.cal Supervisor is the same colliery 
and remained a workman. His further case is that 
after nationalisation of coal mines in the year 1971 
he confined to work as Electrical Supervisor in thy 
category of a workman in terms of the Industrial 
D'sputeS Act and was governed by Central Wage 
Board for the coa] mining industry. He was redesig¬ 
nated as Foreman Inehargc and was placed Grade 
‘A’ of the pay scale of the Central Wage Board. 

3. It is said that in January 1972 the workman 
was transferred to Pootkee Colliery of the manage¬ 
ment and was working as Foreman Incharge under 
Central Wage Board and superannuation age being 
60 years he was due to retire in completion of 60 
years of age in the year 1989 as per date of birth 
being recorded in the year 1929. It is also said that 
he reached maximum of the grade of Foreman 
Incharge as the management proposed to change his 
des ; gnation as Asstt. Engineer (E&M) and granted 
htin L-l scolc vide letter No. BCCL /PALV 'Pro ' 
As Fo'-man-Inrh. (E&M)[80(9963 dated 22-2-80. As 
he said that by acccpt ng the aforesaid designation 
from Forman Incharge to Asstt. Engineer the work¬ 
man was not benefited at all rather he was at a loss. 
His principal duty remained that of Foreman Incharge 
and he was deprived from extra remuneration for 
extra work on Sundays and Holidays. There was no 
change in his housing accommodation and earlier he 
was availing rent free house but after his said pro¬ 
motion house rent was being deducted from his 
salary and the house was meant for Wage Boartik 
employees and not for Executives. The greatest loss 
was early superannuation of the workman at the age 
of 58 years whereas under Wage Board employee 
superannuation was at the age of 60 years. It is also 
said that as the Wage Board employees he was get¬ 
ting, free fuel and power supply whereas after the* 
said promo’ion he was to pay for the same. It is said 
that after considering all these management’s points 
he complained to the concerned authorities verbally 
but he was assured that he would be given two years 
extension at the time of superannuation at 58 years 
of age. It is also said that the workman being a 
Central Wage Board Cadre employee he ought to 
have retired at the age of 60 years but by giving 
aforesaid promotion the management fraduentJi 
fashioned his retirement two years earlier i.e. at the 
age 58 years only and so called promotion given 
to him was nothing but nralafide intention. It is also 
ta’cl that althouch his designation was changed but 
he used to perform the same duty and was never 
allowed facilities and functions of a managerial, ad¬ 
ministrative or executive nature and as such he was 
although governed by Central Wage Board and was 
n workman as per provisions of Industrial Disputes 
Act. In this view of the matter it is s'aid that he isen«- 
tit’ed for h's retirement at the age of 60 years. 

4. Tn view of the facts and circumstances men¬ 
tioned above the demand of the sponsoring union 
(INTUC) for retirement of S K, Chatterjee. Fore¬ 
man Tncharge, Pootkee Colliery of M(s. Bharat 
Coking Coal Ltd. is at the ave of 60 years and pay¬ 
ment of wages with all benefits for the period he was 
retired illegally and the workman is entitled for the 
award accordingly. 
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5. I find that the management of M|s. Bharat 
Coking Coal Limited has filed written staiement-cum- 
rejoinder stating, inter-alia, tliat the workman. 
S, K. Chatterjee was working as Foreman Incharge 
l E&M) in Pootkee Colliery and he was promoted 
to Executive Cadre ill E&M Discipline vide letter 
jNp. BCCLjPA | V jPro'jForemam-InpjE&MiJ80-9963 
dated 22-2-1980 and the workman reported for duty 
Asstt. Engineer in Executive (Admn.) (E&M)|in E.L. 
at Karmik Bhawan on 25-3-80 and assumed charge 
of the promoted post in compliance of the above pro¬ 
motion order. It is also said that as per terms of ap¬ 
pointment he assigned to perform all statutory duties 
of Foreman Inchargc (E&M) and other additional 
dut'es and responsibilities as was assigned to him by 
the management from time to time. It was also men¬ 
tioned therein that his service would be governed by 
B.C.C. Ltd. on duty Conduct and Discipline Rules 
and other Rules applicable to the employees of 
Executive Cadre of the Company and decisions and 
orders issued from time to time. It was also men¬ 
tioned therein that an Executive of the Company 
shall retire in the afternoon of the first day of the 
month in which he attains the age of 58 years which 
is the age of superannuation. It is further said : hat 
the date of b'rth of Sri Chatterjee, Asstt. Engineer 
(E&M) was 11-8-1929 as per matriguladon certifi¬ 
cate and he was given notice of retirement vide letter 
No. Coal|E&M|Retirement|87|5539-49 dated 24[28'h 
February, 1987 that he shall retire on superannuation 
from service with effect from 31-8-1987 and total 
salary of S. K. Chatterjee at the time of retirement 
was Rs. 3,783.00. 

6 . It is further stated that on now promoted to 
Executive Cat re Sri Chatterjee was allowed coalfield 
allowance which he was not getting as a worker, 
earned leave 30 days in a year with full pay and his 
earned leave would be accumulated upto maximum 
of 240 doys with full pay whereas as workman his 
earned leave would be maximum of 70 days. He 
was also entitled to get sick leave without any rmit 
and was also entitled to L.T.C, with endre family 
members for home-town. He was also entitled for 
L.T.C. in a bhyde year of four years w th entire 
family members whereas as a workman he used to 
get L.T.C. with family members subject to the maxi¬ 
mum of four in three years. He was also entitled 12 
days casual leave whereas being a workman he was 
entitled to 11 days casual leave. 

7. It is further stated that the claim of the con¬ 
cerned Executive for extension of service from 58 
to 60 years was in no manner justified. S.K, Chatterjee 
was not entitled to any relief as claimed. 

8 . It is further submitted that the statement of 
paras 1 and 2 of the wrtten statement of the work¬ 
man was ma'ter of record and it was submitted that 
he was promoted t 0 the rank of Asstt. Engineer 
(E&M) and he assumed charge on 25-3-80 and so 
he can’t be workman under Sec. 2(s) of the Industrial 
Disputes Act, 1947. About statement of paras 3 
and 4 it is said that it is matter of record and be was 
supervisory staff till 24-3-80 but he became an Execu¬ 
tive Cadre on 25-3-80 when he assumed the post of 
execut've. It is further said that Wage Board employees 
retire at the age of 60 years. About paras 7 and 8 it is 
1996 GT r 96 —10. 


said that he accepted the terms and conditions of the 
promotion, as per paras 3 and 4 of the promotion 
.letter dated 22-2-80. About paras 7 and 8 it is' 
Mated that being promoted as Asstt. Engineer he 
was getting further benefits and he was also en¬ 
titled for gettng gratuity beyond Rs. 50,000]-. About 
paras 12 to 15 it is said that S. K. Chatterjee made 
representation for extension of service for two years 
to C.M.D. on 12-11-86 which was examined jn the 
office and ultimately it was turned down ami it was 
communicated to S. K. Chatterjee v de letter No. 
BCC|CS|(E&M)86|46044 dated 26-12-1986. About 
para 14 it is denied that he v/as never allowed die 
function of managerial administrator or Executive 
Cadre and he availed all the benefits of executive. 
About paras 15 and 16 it is said that fie has been 
r'ghtly retired from service at the age of 58 years 
being a member of Executive Cadre, About Para 17 
it is denied that he was ever given assurance of ex¬ 
tension of his service for two years on comp’etion 
of 58 years of service as applicable to Wane Board 
employees. It is finally stated that S. K. Cirailerjee 
was not entitled further relief as claimed in terms of 
reference. 

9. I further find that another rejoinder has been 
filed by the workman on the written statement and 
rejoinder o,f the employer denying the contentions of 
the employer parawise. It is said that the workman 
was offered the job-promotion and he accepted the 
same but the management did not allow him to 
function as an Executive and when he was not an 
Executive the question of his being governed by the 
Ru'es governed of the Executive Cadre d ; d not arse. 
Other contentions have also been denied. It is said 
that S. K. Chatteriee was not allowed officer bunn’ow 
on promotion and he was made to remain in the 
tonne quarter. He remained in the quarter earlier free 
of rent but now rent was being charged for the same 
quarter .Again he has to pay few simply of fuel and 
power after the said promotion which he win getting 
fice earlier. Abou f para 8 it is said to be mis¬ 
leading and Sri Chatteriee retired with effiuff frm 
1-9-87 (Since c.g. 31-8-87), when the limit for 
gratuity for Wage Board emrffoyee was raised to 
Rs. 75,000]- and as Wage Board emp'oyee he wouM 
have got Rs. 64,0001- whereas he pni only 
Rs. 58.000]-. It is admitted that Sri Chatteriee com¬ 
pleted all formalities for assuming the charge of 
Asstt, Engineer but the management never allowed 
him to funct’on as such. About para 12 it is said 
that it is not correct that Executives are not given 
extension after 58 years. 

10. It is finally said that although the designation 
of S. K, Chatteriee was changed on paper, he always 
remained Wage Board employee and benefits men¬ 
tioned by the management for executives were not 
available to him and he was deprived of a number of 
benefits which he was getting earlier. It is therefore 
prayed that the reference be answered in favour of 
the workman, 

11. On the basis of the plea taken bv the parties 
the points to be decided in die reference is as to 
whether S. K. Chatterjee was to be considered as 
Wane Board employee or a member n f Ev^ciff've 
Cadre of the management and secondly, if so. whether 
his retirement at the age of 58 years was justified or 
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not and thirdly, whether Sri Chatterjee was entitled 
extension of service upto 60 years and payment of 
wages for the said period. 

12. In support of his case the workman has exa¬ 
mined himself as WW-1 and he has supported his 
case as given in written statement and rejoinder. He 
has stated that he was working as Foreman Tncharge 
in Technical and Supervisory Grade-A from 1967 
till 1980 when he reached maximum of the grade. 
Thereafter he was given an offer for being appointed 
as Assistant Electrical Engineer, marked Ext. W-l. 
He has also stated that D. B. Mitra was junior to 
him as Electrical Supervisor, but he was promoted 
’O Asstt. Electrical Engineer in 1983 vide letter Ext. 
W-2 and there was no clause to indicate that. Sri Mitra 
"ould be required to perform duty of Electrical Super¬ 
ior whereas there are such clauses in his promotion 
letter, Ext. W-l, He was also appointed competent 
person by the management. Ext. W-3 and he was 
given fresh letter of appointment after change of 
agentlmanager of the colliery, Ext. W-4. He has 
stated that although he was appointed Asstt. Electri¬ 
cal Engineer, he did not get opportunity to work as 
much for a single day. He retired in August, 1987 
when he was entitled to get two Years extension vide 
Ext. W-5. Shri Saran, the then Chief Electrical En¬ 
gineer of the management recommended his case for 
extension for two years v ; de Ext. W-6, He also stated 
that he was not allotted seoaralc officer order and he 
was also not allotted specified quarter as Asstt. En¬ 
gineer and was being accommodated is the same 
quarter which was earlier rent free and free supply 
of power and fuel. But since 1980 on his promotion 
house rent was being deducted from his salarv and 
he had to pav for fuel and power supply before 
1980. It is further stated that before 1980 he was 
getting quarterly bonus and payment for overtime 
work, but since 1980 these were stopped to bun He 
has further stated that the officers of M/s. B.C.C. 
Ltd. are entitled to get L.T.C. once in four years, 
but he did not get the chance. He did not grant 
casual leave to any workman and he did not perform 
anv managerial work. It is also stated that he was 
working as Wane Board employee and he should have 
retired at the age of 60 years on his superannuation 
as Wage Board employee. But in his case no ex¬ 
tension of two years of service was given to hmi. He 
further stated that one Nitish Chakrabortv was working 
as Survevor in Kovla Bbavan and he was Wave Board 
employee and the management pranted him two 
years extension vide Ext. W17 and his own claim 
was justified. 


13. He has been cross-examined at length and 
has accented that in February, 1980 he received Ext. 
W-l from the management about his promotion about 
Asstt. Electrical Engineer. He was given his appoint¬ 
ment letter vide Ext. W-l and about terms and con¬ 
ditions given in Ext. W-l he was verbally told by the 
Agent and General Manager of the Area to continue 
work as Electrical Supervisor and in the process he 
would be getting two years extension of bis service. He 
further stated that he filled up the verification roll 
meant for ihc Executive Cadre Ext. M-2. ("Paras 2 to 
9). He has admitted that an employee is Executive 
Cadre retires from services on superannuation at 58 


years, photo copy of common coal cadre marked Ext. 
M-3. He did not remember his scale of pay but he 
received his promotion letter to the post of Asstt. 
Electrical Engineer, Ext. M-4- He has further stated 
that earlier he represented his case for extension but 
in the year 1986. He gave formal representation in 
writing in November, 1986 which is Ext. M-5. He 
has further admitted that in December, 1986 his re¬ 
presentation wos turned down vide Ext. M-6. He has 
further stated that he got gratuity of Rs. 60,000 and 
when he retired from service the maximum gratuity 
admissible to Executive Cadre and at that time Wage 
Board employee would get maximum of Rs. 50,000. 
He has further admitted that he was getting salary of 
of Rs. 3,783 with break up given therein. He has 
also admitted that Wage Board employee was getting 
one day of leave for 20 days of duty whereas the 
employee on Executive Cadre get 30 days in a year. 
He has also admitted that at the time of his retirement 
maximum accumulation of leave of Executive Cadre 
was 180 days and he did not know what was maxi¬ 
mum accumulation of leave for the Wage Board em¬ 
ployees. He could not say if that was 70 days only, 
He was getting coalfield allowance which was not avail¬ 
able to Wage Board employee. He has further ad¬ 
mitted that he was not getting house rent on his 
promotion to Executive Cadre. He has also stated 
that he never availed casual leave or L.T.C. He denied 
that he was not an employee of Wage Board employee 
after 1980 or that he worked in the Executive Cadre 
from the year 1980 till the date of his retirement. He 
has also denied that he has drawn all the benefits of 
Executive Cadre from the year 1980 fill his retirement 
and that his claim was false. There is no other wit¬ 
ness on behalf of the workman. 


14. The management has examined three witnesses. 
MW-1 M. R. Haquc, an employee of MjS, B.C.C.L. 
since 1972, and presently working as Personnel 
Manager, Executive Establishment Section, Koyla 
Bhavan. In support of the management's case he 
has said that Mr. Chatterjee was earlier Foreman In¬ 
charge in Technical & Supervisory Grade from where 
he was promoted to Executive Cadre in the scale of 
vide Ext. M-l and he was governed by 
BCCL Conduct and Disciplinary Rules and other Rules 
applicable to Executive Cadre. Ext. W-2 acceptance 
letter of Mr. Chatterjee which bears s'gnaturc. Office 
Order to this effect was issued by the then Dy. Per¬ 
sonnel Manager, marked Ext, W-3, A letter was written 
a] Agent of Putkei colliery about salary of 

r. Chatteriee in Technical & Supervisory Grade ‘A’ 
has also been proved and marked as Ext. M-4 and 
Exts. M-5 to M-8 were marked on admission by the 
^sponsoring Umon. He has further stated that on com¬ 
bi Mr rwJ earS f thc ™ ana 8 cmen t gave notice 
to Mr. Chatteriee for his retirement and notice has 

been proved and marked Ext. M-9. Additional pay 

2 flo " ciar, i 0 / . Mr ' Chatter ice has also been 
proved and marked Ext. M-10 and at the time of 

getting pay of R s . 3650. He has 
further smd that Mr. Chatteriee was promoted to 
Executive Grade, and as per Wave Board Agreement 

rndrffif men *- aec was 60 years bllt in ffl e Executive 
2 r , t e retirement is 58 yeai's. He has also stated 

1,1 m ° f Wnee Agreement do not 

^et coalfield allowance which Mr. Cbetferjee w as 

tutting after his promotion and he was also entitled 
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for casual leave for 12 days in a year whereas worker 
of Wage Board was entiled to 11 days in a year. A 
letter written by Sri N. M. Sahay, the then Personnel 
Manager (Administration) P.B. Area has also been 
proved and marked Ext. M-l 1. In cross-examination 
also he has fully supported the management’s case and 
has stated that he has dealt with papers of Mr. Chatter¬ 
jee in the Executive Establishment and as such he 
know all the facts of the case. As per Ext. M-l he 
has admitted that there was a clause that Mr. Chatter¬ 
jee will perform all statutory duties of Foreman In¬ 
charge and other duties assigned to him and such 
clause is given in promotion letter of similarly situated 
employees. After going through Exts. W-l and W-2 
he stated that there was no such clause in these twoi 
promotion letters but Ext. W-2 was appointment letter 
It is further stated that Mr. C'hatterjee applied for 
gratuity through Ext. M-9 and only the officers of 
the company get coalfield a’lowancc wh'ch Wage 
Board employees do not get. On a question put by the 
Tribunal he has stated that Mr. Chatterjee availed 
leave encashment of 30 days E.L. is five different 
years vide Ext. M-ll which facility was not available 
under Wage Board Agreement. He has specifically 
stated that Wage Board employees are not entitled 
for leave encas hm ent- He could not say as to whether 
a workman under Wage Board had stagnated for 
more than 10 vears than he gets promotion to the 
next higher grade as stagnaion promotion. 

15. MW-2, Abhoya Nand Pathak, has proved Ext, 
M-ll which was earlier exhibited and he had joined 
as Dy. Personnel Manager in Pootkee Balihari Area on 
12-7-93 and prior to that he did not work in that Area, 

16, MW-3, Sheoshankar Thakur, was working in 
Pootkee-Balibari Area office where he was working 
since before nationalisation. He dealt with leave file 
of Mr. Chatterjee Asstt, Engmer (since smeranmu- 
ted). He has proved one leave appFcation of Mr. 
Chatteriee oa winch he has given hr designation as 
Asstt. Engineer in the pav scale of Rs. 1 1 90 as basic 
pay which has been marked Ext. M-18|l. Another 
leave appFcation for Block 1..T.C, was filed by Mr. 
Chatterjee for visiting Srinagar, marked Ext. M-18|2 
and another leave application ol Mr. Chatterjee in his 
hand is marked Ext. M-18|3 and F.xl. M-18|4 wlrch 
is leave encashment on the eve of retirement of Mr. 
Chatterjee. He has further stated that on promotion 
to Executive Cadre as Foreman Incharge Mr. Chatter¬ 
jee started getting house rent allowance admissible to 
the Executive and Coalfield allowance wlrch are not 
admissible to the Wage Board employees. He has 
further stated that for a Wage Board employee the 
earned leave accumulates only upto 70 days and for 
un Executive it accumulate upio 240 days. Similarly 
an Executive gets the block L.T.C. facility for going 
anywhere in India whereas such facilitv under Wage 
Board worker is limited upto 1900 K,M. and that 
also for four members of family but or Executive 
Cadre there is no limitation of family members, lie 
has further proved compute vised wage sbp of Mr. 
Chatterjee for the month of February, 1987, marked 
Ext. M-l9 where Rs. 90 was deducted as house rent 
and Rs. 18 on account of electricity charge whereas 
in the case of Wage Board employee he gets rent-free 
house and also l'r power supply. He too has been 
cross-examined in full details and has staled that he 


was not working at Pootkee colliery but Mr. Chatter¬ 
jee was working in Pootkee colliery. He knew the 
signature of Mr. Chatterjee as he was working as 
Leave Clerk and dealing with leave application of 
Executive Cadre containing tfieir signature. However, 
exhibits proved by him weio not signed by Mr. 
Chatterjee in his presence. He has clearly stated that 
ir no case eurnd leave of Wage Board employee can’t 
exceed 7U days. He could not say as to whether pay¬ 
ments were made to Mr. Cnalterjee for Block L.T.C- 
vide F.xt. M-1812 which was duly g'anted to him 
and this fact can be said by the Finance Depmimcnl 
J Ic could not say that the leave encashment paid to 
Mr. Chatterjee were later recovered from his wage 
bill on the ground that tlmse were wrongly sanctioned 
to him as he was Wage Board worker. He has also 
stated that Provident Fund Account 1ms been men¬ 
tioned in Ext. M-19 and from this Ext. and another 
wage slip of M,r. Chatterjee it would appear that 
deduction were made from Ins pay on account of 
Income Tax, House Rent and electricity charge, lie 
could not say whether any other house was allotted 
to him after his promotion to Asstt. Engineer or not. 
He has also stated that Wage Board worker ge's free 
coal electricity and water and after Mr. Chatterjee 
promoted as Asstt. Engineer deductions were made 
on account of house rent and other afire sax! facili¬ 
ties. There is no other witness in the case. I find 
that Exhibis M-ll to 17 are different deling except 
Ex. M-l 4 being an office order. 

17. Exhibits parked on behalf of the parties have 
already mentioned above. 

18. When arguing the ease it has been submitted 
by the sponsoring Union that Mr, Chatterjee was a 
Wage Board employee and he was promoted as A stt. 
Engineer which could be said only stagnation promo¬ 
tion and even after his promotion as Asstt. 
Engineer he was performing the work of 
Foreman Incharge and no other Executive work 
was performed by him, at any time during the service. 
It is also submitted that earlier Mr. Chatterjee was 
getting free house accommodat’on and power, fuel 
and water supply free of cost but after promotion 
deducton were made from his pay bills on account 
of house rent, power and water supply. As Wage 
Board worker he ought *o have retired at the age of 
6 (J years after getting two years extension on com¬ 
pletion of 58 years of sendee But on the plea that 
he has been promoted to Executive Cad'e as Asstt. 
Engineer his application .for extension of service for 
two years filed bv him in November. 1986 was turned 
down arbitrarily and illegally It was also submitted 
that there was nominal increase in the pay of Mr. 
Chatterjee af’er so-calJed prmrubun but was stopped 
ceding overtime payment for extra work on Sundays 
and holidays and he was not provided a separate 
office room for his wo'k lor any bunglow meant for 
Executive cadre was given to him for his accommo¬ 
dation on his said promotion and he although was 
dation on his sa’d promotion and he although was 
as Foreman Incharge and for that rent was being 
deducted from his salary after h aid promotion. 

18. It is also nointed oat that he was performing 
the same duty of Forcman-Ineharge and there was 
no change of duty of Mr. Chatterjee and it is well 
established Rules that by simply change of designs- 
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tion on naper the worker could not be taken to be 
of an Executive Cadre when he did not perform the 
work of executive nature. As such facilities of work¬ 
man as provided under Wage Board Agreement ought 
to have been given to Mr. Chatterjee and he ought 
to have been given extension of two years on comple¬ 
tion of 58 years as service and his retirement on said 
superannuation on 58 years could not be said to be 
just and proper. 

In support of this contention 1993 Lab. I.C. 1453 
(Andhara Pradesh) between J. Philips Vs. The La¬ 
bour Court, Hyderabad aad another ancl 1995 Lab. 
I.C. 54b cBombay) between Rumesh Vs. The Com¬ 
missioner, Revenue Division Amaravati lias been 
filed where it has been held by the learned J usticc of 
the non ole courts mat “whether an employee is 
workman or not, test to L', applied is Ins oasic or 
primary uuies oi employee and dominant purposes 
or Jus employment to be ta*ren into account. Mere 
designation as supervisor is not decisive. ’ ijimdurly 
it was also held m 1995 Lab. I.C. 546 that “it tlic 
complainant wanted to excite the jurisdiction ol court 
he nad to show in the piaiat. that lie is really covered 
under tno provisions or .'section 3(5) oi tbe Act.” 

19. Perused the decisions of learned authorities. 

It has been suonutied on cehuit oi the sponsoring 
Union that oasic nature or the work of Mr. cnatterjec 
even auer said promotion was Foreman incnarge and 
ne was penormmg tne same uuty and this clause was 
mentioned even m Ext, M-I. ho Simply by uesignat- 
ing Mr. Uiaterjee as Assti. Engineer alter said promo¬ 
tion he never became manner oi Executive t.adre of 
tne company nor ne perroimtd the duty of executive 
natme. As such ne always remained wage Board 
woricer and laciiitics available to the Wage Board 
employee ought to have been given to him and his 
e,cuLii--.ion oi .service upto (id years must hav been 
allowed to him. As such he deserves award in his 
favour with service upto 6U years and back wages 
with other benefits as per team of reference. 

20. On the other hand, it has been submitted on 
behalf of the management by Mr. 8. N. Sinba, Ad¬ 
vocate, appearing for M|s. B.C.C. Ltd. that from the 
exhibits marked on behalf of the management Ext. 
M-l it is clear that Mr. Chatterjee was getting a total 
salary of Rs. 1409.87 paise at the time ot his promo¬ 
tion to Executive Cadre in tl e scale ol Rs. 750—1350 
and he wai guided by Common Coal Cadre (Clause 
15.2) Conduct and Discipline Rules. It is also sub¬ 
mitted that Mr. Chatterjee duly fiiied Proforma as 
Exts. M-5 to M-8 and also got notice of retirement 
letter dated 24’[,28-2-8 7 and he retired on 31-8-87 and 
at that lime hns salary was Rs. 3650. He has further 
pointed out that Mr. Chatterjee was promoted as 
Asstt. Engineer (E&M) in Executive Cadre on 22-2-SO 1 
and retired on 31-8-87. But for the first time he 
filed ^presentation on 12-11-86 for extension of his 
service for two years on the plea that he had school, 
going children aid two marriageable daughters vide 
Ext, M-5. in the said application also he has men¬ 
tioned that he performed the dutv of Electrical Fore¬ 
man in addition to the duties of Asstt, Engineer and 
he was pcrfomvng the duties of both Foreman Electri¬ 
cal and that of Asstt. Engineer. So this is his own 
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admission in his representation filed to the company 
that he was performing the duties if Asstt. Engineer 
and also that of Foreman Grade ‘A’. Notwith can’t 
be said that he never performed the duties of Asstt 
Engineer on exccuitve cadre o.r his promotion. He 
has further submnted that on being promoted in the 
execuitve cadre Mr. Chatterjee drew coaineld allow¬ 
ance which is available only to the executive cadre 
and not to the Wage Board employee and he was 
also geiti.ig house rent allowance and there was deduc¬ 
tion of house rent and power supply from his wage 
bills whereas the same is given to the Wage Board 
employees free of cost, tt is further pointed out 
that trom Exts. M-18 to M-18|4 as per statement ol 
MW-3 Mr. Chatterjee got Block L. I .C. facility and 
also paid lor going to lrinagar on L.T.C. facility 
which could not have been available to him as Wage 
Board worker. He also pointed out that on Exts. 
M-18 to M-J8|4 he has given his designation as Asstt. 
Engineer and from Ext. M-J9 it is also clear that 
deductions were made from his wage bill on account 
of house rent, Income Tax, electricity charge whereas 
no charge was deducted from Wage Board employee 
for these facilities. It hav further been pointed out 
that Mr. Chatterjee availed as executive encashment 
for 30 days earned leave for 5 different years vide Ext. 
M-li, aad tins facility was also not available to Wage 
Board employee. 

21. It is further pointed out on behalf of the 
management that at the lime of retirement Mr. Chat- 
lerjec was getting total salary of Rs, 3783 which he 
could not have got as a Wage Board worker and he 
also got gratuity payment of Rs. 58,000 whereas 
maximum limtt of gratuity to Wage Board employee 
was only Rs. 50,000 at the time. 

22. It is further pointed out that conteniton of the 
sponsoring union that Mr. Chatterjee was not allotted 
separate office room for 1 is work. It is submitted 
that there are 20|25 officers in a colliery and it was 
not possible to provide separate room for each officer 
rather all Managers, Asslt. Colliery Managers, Engi¬ 
neers sit in the same room attached to their section 
and they being mostly field stall and their job being 
mostly in the field to attend electrical fault inside the 
mine and on surface. About not providing bunglow 
as accommodaion to M“. Chatterjee on his promotion 
it is submitted that as per House Allotment Rules, 
quarters arc allotted on the basis of maximum basic 
wage and length of service and many officers and 
staff in Koyala Nagar were resting in ‘B’ Type 
Quarter. According to his pay scale and for the 
same reasons bunglow was not given to Mr. Chatter¬ 
jee on his promotion. But for that it can't be said 
that he was not promoted or worked in executive 
cadre. 

23. About objection of Mr. Chatterjee of perform¬ 
ing the duties of electrical sueprvisor it was submitted 
that on his promotion as Asstt. Engineer there were 
so many Foreman Incharge in Grade ‘A’ in the 
colliery who reported to him for any kind of break 
down or repair and it is further stated that bas ; c nautre 
of the job would be similar even after promotion in 
other servee also like. Doctor. Engineer, Lecturer, 
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Executive Officer etc. But their responsibility anil 
Area of administration increases. Similarly m Uic 
case of Mr. Chatterjee as being Foreman Incharge 
under Wage Board employee, his area of action was 
Sucharge of section of a colliery whereas after promo¬ 
tion he became Incharge of whole colliery and was 
empowered to grant leave and allot wrok to his 
junior, 

24. It is further submitted that the authorities 
relied upon by the sponsoring union as mentioned 
above is not applicable in tile present case of Mr. 
Chatterjee as it is his own admssion which is clear 
from a number of exhibits discussed above and from 
his own representation for extension of service dated 
12-11-86, photo copy of which is Ext. M-S. It is 
hdmitted by Mr. Chaterjee that he was performing 
the duty of Asstt. Engineer and also that of Fore¬ 
man Technical Grade ‘A’. So there is no basis at 
all Ic say that promotion of Mr Chatterjee was 
simply on paper and actually he was not performing 
the duty of Asstt. Engineer in executive cadre nor 
the facility of execuftve cadre was available by him. 

25. After considering the ewidence both oral and 
documentary as dismissed in above paras I find meet 
force in the plea taken by the man .gement that 
S, K. Chatterjee was promoted to Executive Cadre 
(Asstt. Engineer) on 22-2-80 vide Ext- M-l and he 
gave joining report and also signed other papers for 
joining his new assignment, his salary was fixed in the 
exit clive cadre on promotion and he was perform¬ 
ing Cie duties o: Asstt. Engineer as per his own 
admission bes'dcs the work of Foreman Incharge and 
also availed the facilities given in Executive Cadre. 

26. Accordingly, there is no merit at all in the 
contention of the sponsoring Union that Mr. Chatter¬ 
jee all along was a Foreman Incharge Grade ‘A’ and 
was performing the same duty and was being gover¬ 
ned by Wage Board Agreement and was a worker 
under Wage Board Agreement. From the ev'dtnce 
laid before this Tribunal on behalf of the parties as 
discussed above it is clear that after promotion Mr. 
Chatterjee had duly joined the new assignment, his 
salary was fixed hr the higher scale of pay and at 
the time of superanuation he was getting salary of 
TCs. 3783 and he also got payment of gratuity of 
Rs. 58,000 which he could have got only in the 
executive cadre. He also got coalfield allowance 
and house rent allowance, leave encashment benefit of 
30 days in five years and Block L.T.C. facility avail¬ 
able to executive cadre and he was being guided by 
Common Coal Cadre (Clause 15.2) and Conduct 
and Discipline Rules for executive whereas super¬ 
annuation aee was 58 years and not 60 years as 
.claimed by Mr. Chatterjee. 


The demand of Rashtriya Coll ery Mazdoor 
Sangh (INTUC) for retirement of Shri 
S. K. Chatterjee. Foreman-In-Charge. Poot- 
kee Colliery of M/s. Bharat Coking Coal 
Ltd., at the age of 60 years and payment 
of wages is not justified and the concerned 
workman is not entitled to any relief. 

Under the circumstances of the case there will be 
no order as to the cost. 

TARKESHWAR PRASAD, Presiding Officer 
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New Delhi, the 7th August, 1596 


S.O. 2562.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial. Tribunal, 
Dhanbad No. 1 , as shown in the Annexure in the 
industrial dispute between the employers in rela¬ 
tion to the management of M|s. B.C.C. Ltd., and 
their workmen, which was received by the Cent¬ 
ral Government on 6-8-1996. 


[No. E-200J 2) 1391 8 8 -IR. "Cl] 
BRAJ MOHAN, Desk 0' ft j ccr 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I DHANBAD 


In the matter of a reference under g^ion 10(1)- 
(d) (2-A) of the Industrial Dr 3 p, Jte 1947 , 


Reference No. 204 
PARTIES : 


of 1989. 


Employers in relation 
Block-II Open 
B.C.C. Ltd, 


. to the management of 
Cast Project of M|S. 


AND 


27. Tn view of the above discussion I find that the 
action of the management m superannuating S. K. 
Chatterjee on comp'etion of 58 years of age was 
justified and the demand of the sponsoring Union 
for retirement of S. K. ChaUeriee at the age of 60 
years and pnvment of wages for the said period is 
not at all justified, 

78. Finding makes the following award— 


T'.ieir Workmen. 

PRESENT : 

Shri Tarke'.shwar Prasad. 

Presiding officer. 

APPEARANCES : 

For tb c Employers : Shri B loshx Advocate. 
Imr tne Workmen : Shri S Bose. Treasurer 
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Stale . Bihar. Industry : Coal 

Dated, the 1st August, 1996. 
AWARU 

By Order No. L-20012'13y!88-I.R. (Coal-1) 
dated 1 i-12-1989 the Central Government in the 
Ministry of Labour has, is exercise of the powers 
conferred by clause (d) of sub-sec, (1) and Sub- 
Section (2-A) of Section 10 of the Industrial Dis¬ 
putes Act, 1947, referred the following dispute for 
adjudication to this Tribunal :— 

“Whether the aefon of the management of 
Block-II Open Cast project oi M s Bha¬ 
rat Coking Coal Ltd. is suspending Shri 
Kamruddin Khan, Duper Operator dur¬ 
ing the period 23-7-87 to 30-7-87 and 
is not paying him wages during the 
period of suspensionis justified? If not, 
to what relief is the workman entitled 
t*?”. 

2 . The dispute has been settled out of Court. 
A memorandum of settlement ha? been filed in 
this Tribunal. I have gone through the terms of 
settlement and I find them quite fair and reason¬ 
able, I allow the prayer and pass an award in terms 
of the settlement. The memorandum of settlement 
shall form part of this award. 

3. Let a copy of this award be sent to the Mines 
try as required under Section 15 of the Industrial 
Disputes Act, 1947. 

TARKESHWAR PRASAD, Presiding Officer 

BEFORE THE PRESIDING OFFICER. CEN¬ 
TRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, AT DHANBAD. 

Reference No. 204|89 

Employers in relation to the management of 
Block-II Project of M|s. Bharat Coking Coal Limi¬ 
ted. 

.AND 

Their Workmen 
Petition of Compromise 

The humble petition on behalf of the parties to 
the above dispute most respectfully sheweth:— 

(1) That, the dispute has been amicably settl¬ 
ed between the parties on the following terms:— 

Terms of Settlement 

(a) That the workmen will be paid 6 (six) 
days wages out of the suspension of 7 
days i.c. from 23-7-87 to 30-7-87 if not 
paid earlier inflicted as punishment on 
the concerned workman. This will be 
paid within a month of signing this set¬ 
tlement. 


(b) That, neither the concerned workmen nor 
any union on his behalf will raise any 
further dispute with regard to the mat¬ 
ter having covered in this case, 

2. That in view of the aforesaid settlement 
there remains nothing to be adjudicated. 

Under the facts and circumstances stated above 
the Hoirble Tribunal will be grcciously pleased to 
accept the settlement as fair and proper and he 
pleased to pass the Award in terms of the Settle¬ 
ment. 

For the Workmen : 

1. Sd. I- (Illegible) 

2 . Sd.(-(Illegible) 

1. Sd.!-(Illegible) 

2 . Sd. (-(Illegible) 

Witnesses:—• 

1. Sd.|-(Illegible) 

2 . Sd.(-(Illegible) 

For the Employers : 

1. Sd.|-(Illegible) 

2. Sd.I-(Illegible) 

Part of the award ; 
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New Delhi, the 7th August, 199b 

S.O. 25b3.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal. 
Dhanbad No. 1 as shown in the Anncxure in the 
industrial dispute between the employers in rela¬ 
tion to the management of Mis. B.C.C. Ltd. and 
their workmen, which was received by the Central 
Government on the 5-8-96. 

jNo, L-20012)95192-IRCI] 
BRAJ MOHAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 
In the matter of a reference under Section 10 
(l)(d)(2-A) of the Industrial Disputes 
Act, 1947. 

Reference No. 105 of 1992 

PARTIES : 

Employers in relation to the management of 
Ramkanali Colliery of Mjs. Bharat Cok- 
ine Coal Ltd. 

AND 

Their Workman 

PRESENT : 

Shri Tarkeshwar Prasad, Presiding Officer 
APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate 
For the Workman—Shri S. Bose, Treasurer, 
Rashtriya Colliery Mazdoor Sangh. 
STATE : Bihar INDUSTRY : Coal 

Dated, the 26th July, 1996 
AWARD 

By Order No. L-20012(95)|92-I.R. (Coal- 1 ), 
dated 15-9-1992 the Central Government is the 
Ministry of Labour has, in exercise of the powers 
conferred by clause (d) of sub-Section (1) and 
sub-section (2-A) of Sect'on 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the management of 
Ram Kanali Colliery of BCCL in dis¬ 
missing Shri S. Kumar, Driver is justi¬ 
fied ? If not, to what relief the workman 
is entitled ?” 

2. The d'Spute has been settled out of Court. 
A memorandum of settlement has been filed is 
Court. I have gone through the terms of settle¬ 
ment and I find them quite fair and reasonable. 
I allow the pravec and pa«s on award in terms of 
the settlement. The memorandum of settlement 
shall form part of this award. 

3. Let a copy of this award be sent to"the Mini¬ 
stry as required under Section 15 of the Industrial 
Disputes Act. 1947. 

TARKESHWAR PRASAD, Presiding Officer 
BEFORE 

BEFORE THE PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1. DHANBAD 

Reference No. 105192 
Employers in relation to the management of 
Ramkanali Colliery of M|s. Bharat Cok¬ 
ing Coal Ltd. 

AND 

Their Workmen 


PETITION OF COMPROMISE 

The humble petition on behalf of the Parties to 
the above Reference most respectfully sheweth— 

1. That the Central Government by Notification 
No. L-20012|95|92TR (Coal-I), dated 15-9-1992 
has been pleased to refer the present case for ad* 
judicat'on of the Hon’ble Tribunal on the issue 
contained in the Schedule of reference which is 
reproduced below— 

SCHEDULE 

' Whether the action of the management of 
Ramkanali Colliery of M|s. BCCL in 
dismissing Shri K. Kumar, Driver, is 
justified ? If not, to what relief the 
workman is entitled ?” 

2 . That the aforesaid case has been amicably 

tiled between the parties on the following terms— 

TERMS OF SETTLEMENT 

(a) That the concerned workman, Shri Suren* 
dra Kumar (described in the Schedule of 
reference as K. Kumar) will be taken in 
employment without payment of any 
back wages within thirty days from the 
date of settlement. 

fb) That the period of idleness from the date 
of dismissal with effect from 9-4-1990 
till he resumes his duty will be treated 
as dies non and he will not be entitled 
for any wages or benefits for the afore¬ 
said period. 

< c) That his service will be made continuous 
for the purpose of payment of gratuity 
and the period of idleness will be count¬ 
ed towards bis continuous service with¬ 
out break. 

(d) That the concerned workman will not 
be entitled to any other relief and neither 
himself nor any union will raise any dis¬ 
pute over the issue in future. 

3. That in view of the aforesaid settlement there 
'mains nothing to be adjudicated. 

Under the facts and circumstances stated above, 
-'he Hon’ble Tribunal will be graciously pleased to 
hold the settlement as fair and proper and be plea¬ 
sed to pass the Award in terms of the settlement. 

For the Workmen For the Employers 

1. Sd.|- 1. Sd.|- 

2. Sd.|- 2. Sd.l- 

3. Sd.j- 3. Sd.j- 

WITNESSES 

1 . Sd.j- 

2. Sd. *- 

Part of the Award 
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New Dellii, the 7th August, 1996 

S.O. 2564.—In pursuance of Section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award of the Central Government Industrial Tri¬ 
bunal Dhanbad No. 1 as shown in the Ann.exure 
in the industrial dispute between the employers in 
relation to the management of M|s. B.C.C. Ltd. 
and their workmen which was received by the Cen¬ 
tral Government on the 6-8-96. 

[No. L-30O12|354|90-IR C-Il 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 
10(1) (d) (2-A) of the Industrial De¬ 
putes Act, 1947 

Reference No. 36 of 19Q1 

PARTIES : 

Employers in relation to the management of 
Sendra Bansjora Colliery of M|s. Bharat 
Coking Coal Ltd. 

AND 

Their Workmen 

PRESENT : 

Shri Tarkeshwar Prasad. Presiding Officer. 
APPEARANCES : 

For the Employers.—Shri B. Joshi. Ad- 
cate. 

For the Workers.—Shri Jai Prakash Singh, 
concerned workman himself. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, the 31st July, 1996 
AWARD 

By Order No. L-20012|354|90-I.R. (Coal-1) 
dated 15-4-1991 the Central Government in the 
Ministry of Labour has, in exercise of the powers 
conferred by clause (d) of sub-sec. (1) and sub¬ 
section (2-A) of Section 10 of the Industrial Dis¬ 


putes Act, 1947, referred the following dispute for 
adjudication to this Tribunal 

“Whether the action of the management of 
Pay Loader Workshop, Sendra Bansjora 
of M]s. BCCL, Dhanbad in dismissing 
Shri Jai Prakash Singh, Store Issue Clerk 
Trainee) from service w.e.f. 15-4-89 
vide their letter No. CM (E.E.) : T-14 
89|467 dated 15-4-89 is justified? If 
not, what relief the workman is entitled 
to?’. 

2. The sponsoring union filed written statement 
stating therein that the concerned workman, Jai 
Prakash Singh, is the grand son-in-law of late 
Surain Choudhary, Ex-Haulage Operator of Loya- 
bad Colliery and Surain Choudhary belonged to 
village Sialgudri, P. S. Putkee, Dist. Dhanbad. It 
is said that late Surain Choudhary had one daugh¬ 
ter named Balika Devi who was married to Sri 
Swarath Singh of village Langwa, P. S. Sarath, 
Dist. Deoghar. It is also said that after two and 
half years of her marriage Balika Devi died while 
staying with her father late Surain Choudhary al 
Sialgudri village leaving behind one son, named. 
Jai Prakash Singh aged one year and it is also said 
that due to sudden death of his mother Jai 
Prakash became orphan and for that late Surain 
Choudhary started bringing up and maintaining 
the concerned workman as his grand son-in-law. 
It is also said that he was brought up and main¬ 
tained by late Surain Choudhary as his adopted 
son till he became elder and got employment. How¬ 
ever. it is said that the said workman was adopted 
son of late Surain Choudhary and all formalities 
were performed but no paper to that effect was 
prepared and the said workman got employment 
as MinerILoader in place of his late grand father- 
in-law of late Surain Choudhary. 

3. It is further stated that high education is not 
required for the workman of MinerILoader while 
said workman got appointment on 14-2-81 show¬ 
ing himself as literate bv reading upto Class VI 
although he was matriculate at that time and he 
simply concealed his high education upto matrv 
culation due to fear that he might not get em¬ 
ployment. It is also said that after few years of 
service he passed I.Sc. and as per internal ad¬ 
vertisement he applied for the post as Store Issue 
Clerk (Trainee) and he was allowed the same 
and he ioined as Store Issue Clerk (T) in Pay 
Loader Workshop at Sendra Bansiora colliery 
vide letter dated 4-6-1988 of the management. 

4. It is also submitted that when he ioined at 
Sendra Bansiora Collierv and after perusing his 
all papers and his emplovm"nt paper as Miner] 
Loader in place of his grand father-in- law some 
inconsistencies were observed about bis cmalifica- 
tion. age etc. and for that the said workman was 
issued a chargesheet dated 12114-11-88 where it 
was alleged that he adopted fraudulent means to 
get employment and he misconstrued facts regard- 
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ing hit, identity. parentage, qualifications etc. and 
he was suspended pending enquiry, it is also 
said that the said workman replied to the charge- 
sheet which was not considered satisfactory and 
enquiry was conducted where too reasonable 
opportunity was gi\cn to him to take his defence 
with the help of co-worker and principles of naural 
justice was not observed in conducting depart¬ 
mental enquiry. However, it is said that despite 
the draw paid in the said enqiny it was proved 
by the concerned workman that he was brought 
up and maintained by his late grand father-in- 
law from tire childhood which was known to the 
neighbouring people and about concealing bis 
qualification, age etc. it was submitted that 
this is not his deliberate acts and he be pardon¬ 
ed and the Enquiry Oilieer submitted his report 
mentioning therein that the charge has been 
proved against him and the finding of the Enquiry 
Officer are said to be perverse, thereby said work¬ 
man was dismissed from service vide order dated 
15-4-89. 

5. I< is further noted down that dismissal rf 
the said workman was illegal, arbitrary and .un¬ 
justified arid said workman and the Union made 
-<uassentations Ur the management for setting aside 1 
dismissal order which was turned clown and there¬ 
after the union raised the industrial dispute in 
'he matter of illegal dismissal of the concerned 
workman but clue to unreasonable stand taken by 
f, -‘‘ management the matter could not be resolv¬ 
ed during the conciliation which failed resulting 
in the rct’ccnce of the present dispute for adjudi¬ 
cation. As such it is said that the action of the 
management of Pay f. trader Workshop at Scndra 
Rail:,jum Celicry of Mis. JJ.C.C. Ltd. in dismissing 
the concerned workman is illegal, arbitrary and 
unjustified. In tb* circumstances it was prayed 
to give an award in favour of the workmanjunion 
boldine therein the action of the management in 
dismissing the con-erned workman. J;<i Prakash 
Singh. Store Issue Clerk <T) from service w.c.f. 
15-4-89 being illegal, arbitrary and unjustified 
and the said workman is lewdly entitled for his 
reinstatement in service from the date of his 
dismissal with hull hack waves and other bene¬ 
fits w’th other relief;reliefs, if any, deemed fit he 
pass'd by the Tribunal. 

6 The m.n'm'.-em mt of Pa.v-T cader Workshop 
of Swuma Bansjora 0< llFrv of MV RhaoU Coking 
Coal ! id, appeared and filed wrioen Hifemrnt-eum- 
rcjoinder d rj nv>ng allegations made hv the work- 
man and statin" mter-ulia, that said workman 
lai Prakasb Swph is son cf Sri Swamt Singh of 
village Eoiwwa. R S Pawr-jrak DM Dcoghar hut 
lm declared himself as .Tni Prakash Chnudharv son 
of L,to Suren Ohoudlnn'. ex-employee of T_<"’a- 
had CoRicrv and entered inlo service of the 
management as dependant sort of khe Suren Chou- 
dharv. He gave lus particulars as of village 
Sialgudri. P. S. Putki, Dist. Dhanbad and qualifi- 
1996 GI;96—11 


cation as icaci npto Class VI only and on that he 
was employed as Miner)Loader. Fie also gave his 
date of b>di and the same was recorded m Form 
7iT register of the management. 

7. it is further pointed out that the said work¬ 
man gave an uppbeahon for die post of Store 
Issue ( led, and also gave affidavit dated 1-8-84 
giving pofdadarr. oi Ins name, qualification, date 
of birth and certificate issued from Bhagalpur 
Uii'versiiy and tnis lucf discUses his real idsnti- 
ty by giving bis fathers name, permanent homo 
address and educatii mil qualification tipti: J.Sc. 
Hr. awe. gave ids tia’c of firth as 2-2-1961 as per 
cedilicaic produced 'ey him. He was given job 
of Stoic Issue Clerk (T) and was continuing in 
that post lid 1988 when the management initiated 
enquiry against him regarding his false declara¬ 
tion and on comparison declaration made by 
the said wo; fra an at the time of his initial ap¬ 
pointment on 5-9-33 in comparison to the decla¬ 
ration given in lii-s affidavit dated 1-8-84 and 
came ter the conclusion that the said workman 
committed serious misconduct as per Standing 
Order applicable to the establishment. There¬ 
after it is said that the General Manager (Excv, 
Equipment). Koyla Rhawan under whom the 
concerned workman was working issued charge- 
sheet to him dated 12114-11-88 charging the 
concerned workman for commission of miscon¬ 
duct of “tb?ft, fraud or dishonesty in connection 
with employers business or property” and “giving 
false information regarding his name, his father’s 
name, uualification or previous service at the 
b’me of appointment.'’ Reply was submitted by 
the- raid workman du-ed 17-11-88 admitting the 
fact.; alleged against him hut taking the plea 
that he entered into employment of Mjs, B.C.C. 
Ltd. as dependent adopted son of late Suren 
Chc-udharv, Haulage Operator. T.oyabad Colliery 
after his death in the year 1981. He also stated 
(hat late Suren Choitdhary was actually hit 
grand father (Nana) and he adopted him from 
the childhood as his mother Balika Devi stayed 
with him. 

8. Thereafter il is said that Sri S. N. Sinha, Dy 
CpM (ER), Koyla Bhawan as Enquiry and Sri 
TL K. Savem. Personnel Officer, Koyla Bhawan as 
management's representative relating to the char- 

issued to the workman bv i f s order daUd 
IO!J?th December ]088. It is also said that 
the Enquiry Officer fixed the date of enquiry 
concerned workman and the management's repre- 
".’utnRvf nnd the enquiry was held on 7-2-89. 
24-2-89, 25-2-89, 3-3-89 and 7-3-89. It is said 
that trie enmtirv was conducted in presence of the 
charge-sheeted workman who was gives full oppor¬ 
tunity to cross-examine the management’s witnesses 
and to give his own statement and to produce, his 
defence witnesses. He was also given opportunity 
to defend himself properly in the said departmental 
enquiry. 
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9. It \s further submhied that the Enquiry Offi¬ 
cer submitted his enquiry report after completion 
of the departmental enquiry dated 5-4-89. There¬ 
after the General Manager (Excv. Equipment) 
served dismissal order dated 15-4-89 dismissing the 
concerned workman from Ir’s service with imme¬ 
diate effect, and it is said that the action of the 
management on dismissing said workman from his 
service is legal, bona fide and justified and the said 
workman was not entitled for any relink reliefs as 
claimed. 

10. ft is also noted here that the contentions of 
tbs workman as given in the written statement have 
been domed or admitted partly as being facts and 
the documents para-w'sc and the same is not re- 
oiiired to be noted in full details here, ft is speci¬ 
fically stated that Paras 2, 3 and 4 of the written 
statement of the workman are not witlrn the 
knowledge of the management and the latter docs 
not know relationship of the concerned workman 
as given thereunder. Similarly Paras 5 and 6 were 
not within the knowledge of the management and 
that of paras 7 and 8 are said not fully correct. 
About paras 9 and 10 it is sa’d to be matter of 
record and about para 11 it is said to be correct 
and that of para 12 it is said to be partly correct. 
Similarly statements in paras 13, 14 and 15 are 
sa’d to be incorrect. It is also stated that the 
concerned workman was dismissed from his service 
on account of commission of misconduct alleged 
against him and the defence plea taken by the said 
workman was of no way helpful to him so far the 
charges levelled aeamst him. Tt is also stated that 
the departmental enquiry was held fairly and pro¬ 
perly in accordance with principles of natural 
justice and this departmental enquiry was decided 
as preliminary issue. It was finally stated that the 
action of the management in dismissing the con¬ 
cerned workman was legal, bona fide and in ac¬ 
cordance with the p/ovisions of Standing Order 
and the punishment imposed to the said workman 
is proportionate to the offence committed by him 
and there was no scope for showing anv leniency 
to the said workman. It was therefore stated lhal 
an. award may be passed holding the action of the 
management as justified. 

11, 1 further find that another rejoinder lo the 
written statement filed by the management wav 
given by the said workman dated 10-1-1992 sta¬ 
tins therein that the contentions of para 1 of the 
WrVcn statement do net require any comment and 
that of para 2 arc not admitted as the same is 
vague. About paras 3 and 4 are said to be matter 
of record whereas that of pu r a 5 it was said to be 
not correct and ; t was also stated that the said 
workman had not committed anv misconduct arid 
the charge sheet dated 12114-11-88 issued to the 
said workman was without may basis. About 
paras 6 and 7 it is said that it was not known to 
the said workman and about paras 8 and 9 the 
statements may be said to be not correct and not 


adnrlted by the said workman and about para 10 
it is sa'd that it is cause of the present industrial 
dhpjte as said workman was dismissed by the 
General Manager (Excv. Equipment) by h's order 
dated 15-4-89 which was beyond his jurisdiction 
and void. About para 11 the statement is not 
admitted by the raid workman. Tt is also said that 
so-called charge sheet and order of dismissal under 
the ponaturc of General Manager (Excv. Equips 
meet) me without jurisdiction and it may be deem¬ 
ed that no action has been taken against the con¬ 
cerned workman by the appropriate authority. It 
v-us finally stated that an award be passed by this 
T r 'b«ioal in favour of the workman, as tur his writ¬ 
ten statement dated 4-7-91. 

12. Nowg the point for consideration in this 
reference is— 

(a) Whether departmental enquiry conducted 
against the concerned workman was fait 
and proper; 

(b) Whether the action of the management in 
dismissing the said workman, lai Prakash 
Singh, Store Issue Clerk (T) from ser¬ 
vice with effect from 15-4-89 is instilled: 
and 

(e) If not. to what relief the said workman 
is entitled to ? 

13. I find that documents were produced on 
behalf of the management which have been mark¬ 
ed exhilv : ts and after going through the documents 
the sponsoring union, "fiashtriya Coliierv Mazdoot 
Sangh lepresmfcd bv Shri S, Bti.se conceded vide 
order dated 25-7-94 that the departmental enquiry 
was held fairly and properly and thereafter the 
reference was fixed for hearing on merit. Accord¬ 
ingly th’s preliminary issue was decided in affir- 
marive that the depnitmental enquiry against the 
said workman. Jai Prakash Singh was held fairly 
and properly. 

14. It is to be noted here that no oral evidence 
has been given by cither s'de and simply documents 
filed by the management have been marked exhi¬ 
bits, Ext. M-l being cbargeshcet issued to the 
workman whereas Ext. M-2 is reply of charpesheet 
filed b" the said workman, Jai Prakash ChoLklfnry, 
Ext. M-3 is enquiry proceeding containing all 
exhibits and relevant papers. Ext. M-t. " onnuiry 
report submitted by the Enquiry Officer arm Ext 
M-5 is photo copy of letter of dismissal dated 
15-4-89 h'ued to the said workman, 

15. From going through Ext. M-3 I find that 
the said workman was given full nppnrfunit'' to 
cross-examine the witnesses examined by tvte mana¬ 
gement and to produce his own defence witnesses 
and (o eivo bis statement and accordingly he was 
also allowed to examine b ; s witnesses. In course 
of enquiry photo copy of Form ‘B’ Register was 
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produced which was marked Ex. M-6 where 
iethers name of the said workman was given 
ouiaip Choudhary and date of birth being 5-7-62 
and this has been signed by Jai Prakash Choudhary 
dV signature of workman. Ext. M-5 was death 
certificate of Jate Surais Choudhary the death being 
mi 25-11-SI at 8.10 P.M. I further hud that Ext. 
IVi- IA was information of the deceased employee 
vh re same of late Surais Choudhary was in si. no. 

1 and Jai Prakash Choudhary, workman was shown 
c 3 depcuvlani v a, aged 20 years, read upto Class 
V1. Ext, M-S was photo copy of appointment 
ULcr issued to the sa d workman, Jai Prakash 
Choudhary as son of late Surais Choudhary. Ext. 
>1-7 A is statement regarding employment of one 
dependant of an employee who died is harness and 
in col. 6 late Surais Choudhary, Loyabad is men- 
'i rated and the workman, Jai Prakash Choudhary, 
dependant son has a iso been noted. Similarly Ext. 
>1-8 is the statement showing employment of one 
dependent son, Jai Prakash Choudhaiy son of 
Sines Choudhary. Ext. M-9 is photo copy of cir- 
i liar while inviting vacancy as Store Issue Clerk 
ti.ii other posts and Ext. M-10 is photo copy of 
i-.pplicat’on filed by tne workman, Jai Prakash 
(. iu'udhury to the Manager, Koyla Bhawan rela- 
1 ng to discrepancy in his name as Jai Prakash 
Cugh and Jai Prakash Choudhary. Ext. M-ll is 
i i n 'to copy of affidavit sworn by the workmail, Jai 
Prakash Singh dated 1-8-84 where he has mention¬ 
ed his same as Jai Prakash Singh son of Swarath, 
fJhoudhary of village Langwa, P.S. Surath, Dist. 
Deoghar and has further stated that he ‘has passed 
11.Sc. from Bhagalpur University in the year 1982 
with reference to his marksheet roll No. He further 
disclosed that he was known as Jai Prakash Singh 
and was adopted by Surais Choudhary as his son 
in the year 1982. Ext. M-12 is photo copy of 
oi liar School Examination Board and mark-sheet 
0 ' (he workman, Jai Prakash Singh of the Exami¬ 
nation of 1979 and Ext. M-12A is mark-sheet of 
lie workman of I.Sc. of Bhagalpur University of 
:t!e year 1982. Ext. M-13 is interview letter dated 
t-iiS-12-86 and Ext. M-13A is list of candidates being 
interviewed as Store Issue Clerk including the 
rpime of Jai Prakash Singh in si. no. 18. Ext. 
,Ii>i4A is selection chart consisting the name of 
workman, Jai Prakash Sin ah working as Loader 
since 1983 at Loyabad, is noted and qualification 
LiSc. in the year 1982, date of birth being 2-2-61. 
Ext' M-16 is photo copy of salary and service 
particulars issued from Loyabad Colliery for the 
workman Jai Prakash Singh showing his father’s 
name as late Surais Choudhary, date of appoint¬ 
ment 24-8-83 and has been Jivintrith other deta'ls. 
Ext. M-16A is photo copy of salary and service 
particulars of workman Jai Prakash Choudhary, 
dat-s of birth given 2-2-61, grade with scale, Class 
VL Ext. M-17 is original matriculation certiffc^te 
issued by Bihar School Examination Board of the 
workman Jai Prakash Singh son of suwarath Singh, 
e animation held in the year Augtost 1979. Ext. 
Ivfi-18 is photo copy of Office Order dated May 23, 


1988 of workman Jai Prakash Singh where he has 
hkd affidavit shewing Jai Prakash Singh and Jai 
Praxash C houdhary is one and the same person. 
Ext. M-18B is joining report of workman Jai Pra- 
kasli Singh dated 7-6-88. Ext. M-19A computari- 
■ioil pay "slip of workman, Jai Prakash Choudharv 
for the month of March, 1988. 

16. J further find that an affidavit sworn by the 
workman, Jai Prakash Singh dated 15-12-95 has 
been tiled in original before this Tribunal ,where 
h s name has been mentioned Jai Prakash Singh 
son of late Surain Choudhary of village Langwa, 
P. S. Sara lb, Dist. Deoghar and further stated- that 
he passed matriculation examination in tfie’’ year 
1982 from Bhagalpur University and Bhuniihar 
Brahmin by title be ; ng Choudhary and *,>ingh 
both. He was adopted son of late Surain Choud- 
hary who adopted him in the year 1962 and due to 
tying mistake the year 1982 was mentoned in the 
year in the provisions affidavit sworn by him on 
1-8-1984. 

17. Written argument was also filed fc-y him 
(Jai Prakash Singh) denying the allegations level¬ 
led against him by the management. 

18. It has been argued by the said workman 
and has pornted out in his written argument that 
there was no question of causing any misconduct 
by him and he was known as Jai Prakash Singh 
and Jai Prakash Choudhary both and his mother 
died only when he was aged about one year and 
thereafter he was brought up by his grand father- 
in law (Nanai late Surain. Choudhary and he was 
his adopted son. It was also poiuted out that he 
was 1! Sc. pass and not Class-VI pass and ihere 
was no paper to this effect with the management. 

It is also stated that his grand fathe-in-law died in 
the year 1981 and his adoption by the former can¬ 
not be made in the year 1982 and in respect to 
this discrepancy he has stated in affidavit Ext. 
M-1J, that due to typing mistake the year 1982 
was mentioned in place of 1962 for which he has 
sworn another affidavit dated 15-12-95. He also 
pointed out that his selection for the post of Store 
Issue Clerk (T) was made on the basis of inter¬ 
view conducted by the management and depart¬ 
mental procedure and he w'orked only for six 
months. Thereafter he was charged illegally and 
was d'smisscd from service and this action of the 
management was illegal and unjustified; It was 
also mentioned that he was matriculatejut the time 
of joining initial service as Minor IIxipoti* as dep¬ 
endent of his grand father tin-law (Napa) late 
Surain Choudhary as his dependent son, and at that 
time he gave Its qualification as Cldss-VI pass 
with a consideration that he may be refused em¬ 
ployment as MinoriLoader on the basis^of his 
higher education as matriculate. It was further 
stated that an award be passed in -It's favour for 
reinstatement of service with full back wages. 
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1 9, However, it has been argued by Shri 
B. Joshi, Advocate, for the management that the 
said workman has concealed his real name, paren¬ 
tage, address and educational qualification from 
the very beginning and the same fact came into 
light as per his affidavit produced before the man¬ 
agement which was marked Ext. M-ll where he 
has given his real name as Jai Prakash Smgh son 
of Swarath Choudhary of village Langwa, P. S. 
Sarath, Dint. Deoghar. But earlier he got employ¬ 
ment as Miner]Loader being dependent $on of late 
Surain Choudhary of village Sialgudri, P.S. Putki, 
Di.it. Dhdnbad. He also gave his date of birth as 
2-2-1961 and educational qualification being J.Sc. 
in the affidavit sworn by him dated 1-8-84. But 
earlier at the time of joining the post of Minor) 
Loader he has given date of birth as 5-7-62 with 
his signature on Form ‘B’ Register maintained by 
the management and father's name was late Surain 
Choudhary -and got the employment as dependent 
son of said {Me Surain Choudhary. It is also point¬ 
ed out that From -iris matriculation certificate Ext. 
M-17 the namfc of ivs father has been given as 
Swarah Singh and he passed matriculation exami¬ 
nation in 1979 and also I.Sc. examination in the 
year 1932. He had joined the post of Miner|Loader 
on 5-9-1983 as per Form ‘B’ register. Naturally 
at that tune the said workman was I.Sc. pass from 
B hagai pur Univcisity and the contention given in 
the written statement that after few years of join¬ 
ing service he passed l.Sc. examinaion and applied 
Ur Store Issue Clerk (T) as per internal adver¬ 
tisement is out and out a false statement It is fur¬ 
ther submitted that as per earlier affidavit Ext. M-ll 
he has stated that he was adopted son by late 
Surain Choudhary as adopted son in the year 1982 
whereas as per Ext. M-5 Surin Choudhary died on 
25-11-81 as per certificate of death issued by the 
Medical Officer, Central Hospital. Dhanbad, so the 
contention of adoption by late Surain Choudhary 
in the year 1982 is selL-contrary and fabricated 
Later Ins affidavit dated 15-12-95 filed in this Tri¬ 
bunal it is suubmitted that this ; s an after thought 
and a document created for the purpose of this re¬ 
ference and it has been sworn after 11 years when 
n course of hearing of this reference it transpired 
that the year of adoption 1982 can't be correct 
in view of the fact that late Surain Choudhary d ; ed 
'it November 1981 and this affidavit is nothing but 
an after thought and created by this workman just 
to fill up lacuna in his earlier affidavit filed before 
the management. 

20. It is also submitted that the said workman 
has concealed not only his name but the name of 
dtis real father and permanent address just to enter 
biV the employment of the management as being 
.son rf late Surain Choudhary showing himself as 
dependent son and nowhere it was mentioned bv 
the,workman at the time that he was adopted son 
of lafe Suraffi Choudhary. It was also submitted 
that’the said workman conceded parentage and 
educational qualification only because of the fact 


[Part 11—Sec. 3(ti)j 

Fiat in ivs Matriculation certificate the name of his 
ieat iatner was mentioned and he had passed I.Sc. 
examination irom Bhagalpur University in the 
year i 982 much prior to commencement of his em¬ 
ployment under tne management in the year 1983 
vide Ext. M-6, 

21. in this vxw of the matter it is submitted 
that it was serious misconduct committed by the 
sa.u workman and tor which he was charged and 
h)-> reply was set found satisfactory and thereafter 
Or par oriental enquiry was held and the said depart¬ 
mental enquiry has been conceded by the sponsor¬ 
ing Union to be fair and proper and it was held 
in presence of the said workman and proper op¬ 
portunity being given to him for his defence wit¬ 
ness and for his own statement and rhereaiter the 
Enquiry Officer found him guilty for the charge 
and accordingly he was rightly dismissed from ser¬ 
vice by the management vide letter dated 15-4-89. 
It was therefore submitted that the action of the* 
management in dismissing the said workman was 
imly legal, bonafide and justified under the facts 
i ::,i circumstances as mentioned above. 

22. Alter gong tnrough the documents filed on 
behalf of the parties and the points of arguments as 
advanced on their behalf, 1 find much force in the 
pica taken by the management that the said work¬ 
man Jai Prakash Singh had committed serious 
.mwonduct by giving false information regarding 
Ins name, his father s name, qualification or previ- 
i tv, service at the time of getting employment. I 
tin iner find that the second affidavit sworn by the 
ra d workman dated 15-12-95 can’t be relied upon 
at ail and this is sitnpiy an after thought and creat¬ 
ed tor the purpose of this reference. It is also ab- 
unucnly clear that no where the said workman has 
stated or filed any document to show that he Was 
adopted son of late Surain Choudhary where he 
h..,s stated himself as his dependent son and no 
where he had given the name, parentage and ad¬ 
dress of his original father and this he has does 
knowingly and purposely just to get employment 
in an the management as dependent son of late 
Surain Choudhary declaring himself as his depen- 
d-.nl son and educated only upto Class VI Stan¬ 
dard. I further find that in view of serious miscon¬ 
duct committed by the said workman in conceal¬ 
ing his name, his father’s name, his address and 
educational qualification it can’t be taken to be 
tightly and his dismissal from sevice by the mana¬ 
gement after holding departmental enquiry can’t 
be said to be not proportionate to the offence com¬ 
mitted by him. 

23. As such, I do not find any merit in the plea 
taken on behalf of the said workman sponsoring 
union that the action of the management in dismis- 
s : ng Jai Prakash Singh from service with effect 
from 15-4-1969 was not justified. 

24. Accordingly, the following award is ren¬ 
dered:-* 
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For the Workmen—Shri B. Mukherjee, Secre¬ 
tary, Bihar Colliery Kamkar Union 


[■n^Tl- m 3 (ij)] 

The action of the management of Pay Loader 
Workshop, Semira Ruiisjora of Mis. B.C.C. Ltd., 
in dismissing Jal Prakash Singh, Store Issue Clerk 
(Trainee) from service with effect from !5-4-j989 
L -\jJe their letter No. GM (E.E 1 : 1 - 1 4 j89:467 
dated 15-4-1989 is justified. The concerned work¬ 
man. Jai Prakash S ! ngh, is not entitled to any rc- 
liefireliefs. 

In the circumstances of the case, there will he 
no order as to the cost. 

TARKESHWAR PRASAD. Presiding Officer 
ni fa'Tr, i wvt, 199 a 

qrr.w. 2 5(5 5.—■ffiRninr f^rr 'ffiarbr-oT, it>47 
( 1947 EtTT 14) tt'TT 17 ^ Stmrrrvr vy 5.'5t4 
jp.ippr rffo ’f.'o ffi' 0 P/To nr V »TT4T 

ffir fi fakes 

ffirhfffin faa-nr ff, %^'m ?rrj>rr sfterrffrp srEr-P'or. 
tmsrur ff. i ~°rr tr-rahm % fa fafai 

tKPK (t-8-9(i fa STT^Ff §*TT «Tt I 

[htr 4 T n5- 2uoi2/ 2 a a/ ft q—ten i w- r (fa-1) J 

vnT faiPT, 53 ip fatRafa 

New Delhi, the 7th August, 1996 

S.O. 2565.—In pursuance oi' Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Dhanbad No. L as shown in the Annexure in the 
industrial dispute between the employers in rela¬ 
tion to the management of M[s. B.C.C. Ltd. and 
their workmen, which was received by the Central 
Government on the 6-8-96. 

rNo. L-20012|238|89-IR CD 
BRAJ MOHAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. J, DHANBAD 

In the matter of a reference under Section 10 
(l)(d)(2-A) of the Industrial Disputes 
Act, 1947. 

Reference No. 61 of 1990 

PARTIES : 

Employers in relation to the management of 
Block-II Area of M|s. Bharat Coking 
Coal Ltd. 

AND 

Their Workmen 

PRESENT ; 

Shri Tarkeshwar Prasad, Presiding Officer 

APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate 


STATE ; Bihar INDUSTRY : Coal 

Dated, the 30th July. 1996 
AWARD 

By Order No. L-20012j238|89-I.R. (Coal-I), 
dated 6-4-1990 the Central Government is the 
Ministry of Labour has, in exercise of the powers 
conferred by clause (4) of sub-section (f) and 
sub-secticn (2-A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following aispute 
for adjudication to th ; s Tribunal : 

“Whether the action of the management of 
Mjs. Bharat Coking Coal Ltd,, in rela¬ 
tion to Block-11 Area is justified in not 
promoting the workman Shri Nathuni 
Sahu as Dumper Operator Group A with 
retrospective effective dated 12-7-1985 
on which his junior workmen were pro¬ 
moted in Group 'A’ ? if not, to What 
relief the said workman is entitled to 7 

2. The dispute has been settled out of Court. 
A memorandum of settlement has been filed in 
Court, f have gone through the terms of settle- 
meni and I find them quite fair and reasonable. 
I also the prayer and pass an award in terms of 
settlement. The memorandum of settlement shall 
form part of this award. 

3. Let a copy of this award be sent to the Mini¬ 
stry as icqu’red under Section 15 of the Industrial 
Disputes Act, 1947. 

TARKESHWAR, PRASAD, Presiding Officer 
BEFORE 

The Presiding Officer. 

Central Government Industrial Tribunal No. 1, 
Dhanbad 

Reference No. 61]90 

Employers in relation to the management of 
Block-]I Area of Mis. Bharat Coking 
Coal Ltd. 

AND 

Their Workmen 

PETITION OF COMPROMISE 

The humble petition on behalf of the parties to 
tfit above dispute most respectfully shew'eth— 

1. That the dispute has been amicably settled 
between the parties on the following terms— 

(a) That the concerned workman* Shri 
Nathuni Sao. Dumper Operator, will be 
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granted notional seniority in Excavation 
grade A with effect from 15-7-1988. 

(b) That the new basis salary of the con¬ 
cerned workman will be fixed within a 
period of one month from the date of 
this settlement taking into account his 
notional seniority in Excavation grade A 
from 15-7-1988! 

(c) That the concerned workman will not 
be entitled to any hack wages in the form 
id' difference of wages between Grade A 
and the amount actually he received for 
the period from 15-7-1988 till the date 
of his fixation after the settlement. 

(d) That the concerned workman will not 
raise any dispute and will not claim any 
difference of wages for the same matter 
involved in this case, cither himself 
directly or through any union in future. 

2. That in view of the aforesaid settlement, the 
ent’re dispute is finally resolved and no dispute 
subsists for adjudication. 

Under the facts and circumstances stated above, 
the Hon'blc Tribunal will be graciously pleased to 
accept the settlement as fair and piopcr and be 
pleased to puss the Award in terms of the settle¬ 
ment. 

For the Workmen For the Employers 

1. Sd.- 1- Sd.'- 

2. Sd.|- 2. Sd.j- 

W1TNESSES 

1. Sd.j- 

2. Sd. j- 

Part of the awarded 
Sd.l- 

ni fr^fr, 7 *pt?cT, laon 

tt.stt. 2s6is.—sft'mhrT fern srfabm, 1947 
{1947 tt 14) trnr 17% A %?^t 

nryTTrAnhTr. rft. m. rpr. % fudGrTt 

TTTPd % d'VT, WTTU $ fufe? StftbfTf 

ft % f 7VT tttTTt sft%tbTT •rbJTrT, A-trus 
ff, 1 % q=TT?: %r tTTTfijTT Trdt t, %T %tifPT 
6 /s/ 9G Tt TTST pi «TT I 

[%wr ^-20012/172/93--^ ^R(tfr-l)] 

TTf fTT Tfurnff 

New Delhi, the 7th August, 1996 

S.O. 2566.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Dhanbad No. 1, as shown in the Anne tire in the 
industrial dispute between the employers in rcla- 
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t op to the management nl Mjs. B.C.C. Ltd. and 
mer workman, which was received by the Central 
Government on 6-8-96. 

[No. L-20Q12 j 172 1 9 5 -1RC11 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 
In the matter of a reference under SctTon 
10( 1 )(d) (2-A) of the Industrial Dis¬ 
putes Act, 1947. 

Reference No. 71 of 1994 

PARTIES : 

Employers in relation to the management of 
North Tisra Colliery of M's. Bharat 
Coking Coal Ltd. 

AND 

Their Workmen 

PRESENT : 

Shri Tarkeshwar Prasad- Presiding Officer 

APPEARANCES : 

For the Employer- --Cor; R. \1 ( houbev 

1 or the Workmen—Slivi D. K. Dey, Secre¬ 
tary, Dhanbad Colliery Karmachari Sam 
gh. 

STATE : Bihar INDUSTRY : Coal 

Dated, the 50th July, 19G> 

AWARD 

By Order No. L.-20CM 2| 172,93-Mb (Coal-I), 
dated 24-3-94 live Com or Guyanmcnt in the 
Ministry of Labour has, m exercise of the powers 
conferred by clause (d) of sub-section (!) and 
sub-section (2-A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the employer in dis¬ 
missing from service Shri Bhuneshwar 
Pandey, Store Keeper of North Tisra 
Cohiery of Mjs. BCCL is jusli'icd ? If 
not. to what, relief : s the workman entitl¬ 
ed ?” 

2. The dispute ha.-, been settled out of Court. A 
memorandum of settlement has been tiled in Court. 

I have gone through the terms of settlement and" 
] find them quite fair and reasonable. 1 allow tire 
prayer and pass an award in terms of the settle¬ 
ment. The memorandum of settlement shall form 
part of this award. 

3. Let a copy of this award be sent to the 
Ministry as required, under Section 15 of the Indu¬ 
strial Disputes Act, 1947, 

TARKASHWAR PRASAD, Pressing Officer 
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BEFORE THE PRESIDING OFFICER, CEN- delinked from the issue of dismissal of the coneern- 
TRAL GOVERNMENT INDUSTRIAL TRJ- ed workman. 

BUNAL NO. 1, DHANBAD. . 1T 

Reference No. 7T94 ”■ Under the facts and circumstances stated 

above the Hon’ble Tribunal will be graciously 
Employers in relation to the management of pleased to pass the Award hokFng that the settle- 

Io f th Tisra Colliery of Mjs. Bharat Coking Coal ment dated 24-3-1993 was fair and proper and 

hd- \ will be pleased to pass the Award in terms of the 

^^D settlement providing stipulation to the sponsoring 

_ union to raise the demand of fixation or promotion 

Their Workmen - jS a sponsoring issue. 

PETITION OF SETTLEMENT For the Workmen : 


The humble petition on behalf of the Parties to 
the above reference most respectfully sheweth:•— 

1. That the issue involved in the present case 
j;: extracted below:—- 

THE SCHEDULE 

“Whether the action of the employers in dis¬ 
missing from sefvice of Shri Bhunesh- 
vvar Pande, Store Keeper of North Tisra 
Colliery of M|s. BCCU is justified ? If 
nrt, to what relief is the workman en¬ 
titled ?” 

2. That the aforesaid dispute has been amicab¬ 
ly settled between the management and the con¬ 
cerned v/w kr.mn. Sbri Bhuneshwar Pande, ex-Store 
Keeper bv settlement dated 24-3-1993 the same 
illab already been filed before the Hon’ble Tribu¬ 
nal for acceptance of the same. 

2. That the sponsoring union raised some issue 
relating to fixation and promotion of Shri Bhune- 
shwar Pande to higher grade, wihout adversely 
effecting on account of earlier dismissal from his 
service and continued contesting the ease on be- 
Snalf of the concerned workman. 

3, That the management implemented the settle- 
irhdm dated 24-3-199? and allowed the concerned 
workman to loin his duties in terms of the settle¬ 
ment dated 24-3-1993, His continuity of service 
vim? maintained and he was given all the benefits as 
'Stipulated in the settlement. 

4. That the matter was discussed with the spetn- 
l 'jor‘ng union and ultimately the sponsoring, union 
has agreed to accept the terms of settlement, arriv¬ 
ed at between the management and the concerned 
morkman on 3,1-3-109? and already filed before 
tu Hon’ble Tribunal. 

5, That the sponsoring union has reserved its 
tight to tal e un the matter relating to fixati<in pro¬ 
motion rf Shri Pande as a separate issue before the 
management and h’s case will be considered if 
Up snm* Mil be applicable ; n his case. There will 
jle right hf the snortsorim? union to ra’se, fresh 
dispute over the matter of fixationip’-onintion of 
the concerned workman, but: the same nil] be 


(UK DEY) Witnesses— 

v cm t ary 

;>CKB 

1. Sd.;- (Illegible) 

2. Sd.;- (Illegible) 

For the Employers 
A. KALAM, Genera] Manager 
Lodna Area 

SAR RIZVI, Dy, Chief Personnel Manager 

Lodna Area 

Part of the award, 
ai 7 traga, 199G 

vr. ht. 2537 .—vtefrfw Iw? 1947 

( 1947 ^ 14) aT3T 17% 'qrtrrnr 4, %yjfbr 
uryfr, rfr.rm.3it.4t. %xfft 
■nr% aiaarp't % 4)3, mm 4 hrfee sfaflftp?: 
fyare 4, T-Yrt uo?t< wrlvarfmas rrnmuK 

% 'Tutu %'r utrrfvTa anrfr %, 4r %ofm nvtaT %t 
s-8-9 6 %r UFU ptrr «tr 1 

law rrsf- 30011/22/91 -trrf w r (frr,) /-’fit mr 

4t-I] 

New Delhi, the 7th August, 1996 

S O. 2567.—In pursuance of Section 17 of the 
r ado stria! Disputes Act, 1947 (14 of 1947), the 
f coital Government hereby published the award 
of the Industrial Tribunal, Ahmedabad as shown 
m the Annexure, in the industrial dispute between 
tim employers in relation to the management of 
O.N.G.C. and their workmen, which was received 
by the Central Government on the 5-8-1996. 

(No. L-30011!22191 -IR(Misc,) ilR(C-l)] 
BRAJ MOHAN, Desk Officer 
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ANNEXURE 

BEFORE SMT. N. J. SHELAT, PRESIDING 
OFFICER, INDUSTRIAL TRIBUNAL, CENTRAL 

GUJARAT, AHMEDABAD 

Ref, (ITC) No. 8 of 1992 

Oil and Natural Gas Commission, Ahmedabad 1 

Baroda. 

AND 

The workmen employed under it. 

In the matter of engaging contract labourers 
through the contractors for the last 6 years on work 
of perennial nature and consequential relief- 
APPEARANCES : 

Shri S. Walter, learned representative—for the 
workmen. 

AWARD 

This industrial dispute between Oil and Natural 
Gas Commission, Ahmedabad'Baroda and the work¬ 
men emnloved under it was referred for adjudication 
bv the Desk Officer, Government of India.' Mini‘■try 
of Labour, New Delhi under Ids Order No. L-3001 1 1 
22191-IR (Misc.) dated 1-6-92 under Section 10f1) 
fdl of the Industrial Disputes Act. 1947. to the 
Presiding Officer, Industrial Tribunal, (Central) 
Ahmedabad. Thereafter bv an appropriate order it 
has been transferred to this Tribunal for adjudica¬ 
tion. 

2. Notices were issued to both the parties so as 
to euble them to file their respective statement. How¬ 
ever, even after loose of considerable tin,re. the second 
party workmen have not filed their statement of 
claim. In the absence of statement of da : m no 
Written statement has been filed bv the first party 
ONGC. Thus, there is no material before iffis Tri¬ 
bunal to proceed with this matter. For want of pro¬ 
secution, this Tribunal is constrained to dismiss the 
matter. As such, I pass the following order. 

ORDER 

The reference stands dismissed for want of prose¬ 
cution with no order as to cost. 

Ahmedabad. 

Dated : 18th July, 1996. 

N. J. SHELAT, Industrial Tribunal 
?Tf 1 2 port, i 9 n r, 

2 568 .--(spp^ TTmr sfWr sjftrfiunr, 
1948 ( 1948 «trr 3 4) qff HTPT -1 ^ RqspTT ( 3 ) 
STn TET WfTT9T 3iT JpfpT 4"r4 fE, Tofpj- Jp'TP' 
U'FaTfr 1-9-M 996 ‘3TT TTfpj % Tq- if fq-rr-r 
frEnfr Tft pfgbppr % wsrnr-4 (qm 44 
SfW: 45% fwq XPFLT f] spjrT %)RTp%fi) 
5rtr wtnTir-5 srV g (srrn-76 -sram ( 1 ) pit 
Urrr-7 7. 7 8 , 79 Ptr sj if; fp-qpr N 

3 vT OTf Tfff =)) % TTSRtT RTfr TTPT 7 TPf % 
Wff R ST4 tT FPT, :_ 


1 CRT srFft vf d?TFT RCfUfRlE 
r Lf % Tfir-q qpf ^ frqiAN, ?>n, ttrqfprr, 
PEfpTr, afU^T % sepi't pt-t rUt wa 1 

2 . UtAr Htyfr h 

^r-fr-TiTix eh qfrpt % 

?TT% TIP eUr 1 

3 . fppT cfRT qr firm rq qprrr-Krrfr 

*p( E-Tpr 4tfetp7T3 nfnrr % UPPEf TTpfT 

PTR RtpWfiT'Tr % PTTJfp UR TT% tftp” I 

[EsUT E^-3 80t3/lfi/9G-n*T.P5-]] 

P.ft. spfpr, N4T PiTT 

New Delhi, the 12th August, 1996 

S.O. 2568.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st September, 1996 
as the date on which the provisions of Chapter IV 
(except Sections 44 and 45 which have already been 
brought into force) and Chapter V and VI (except 
sub-section (1) of Section 76 and Sections 77, 78, 
79 and 81 which have already been brought into 
force) of the said Act shall come into force in the 
following areas in the State of Uttar Pradesh 
namely :— 

1. Revenue Villages—Khalilabad, Dipha, Wcl- 
batia, Bhamsahia, Dhatirahava. falling in 
Pargana Maghar East Tahsil-Kbaklabad. 
District-Basti. 

2. Area falling within the Municipal limits of 
Khalilabad, Pareana-Mavhnr East, Taiis'l- 
Khalilabad, District-Basti. 

3. Areas following within the Revenue Villaqc 
Mohammadpur Kachhar in the Math*"* 
notified area. Pargana-Maghnr Tahsil Khali¬ 
labad District-Basti (U.P.) 

TNo. 38013116196-SST] 
J. P. SHUKLA, Under Sccy. 

1G 3R|f, 199 6 

4E EL 2SG9— TfptfFF pfaffiTP, 1947 

(1947 tt 14 ) tmr 17 % xrTnroT if, 

■ iiw. qqtiq fapm % tLTMfp % *fra fapt- 

-:%r arU 74 % tretm % ;fUr, % Brfw 

aftenffiT fPTN if affmflTF TpiTTPR, qfbfTprc, 

% ftp: %r wq?r 44 k, xr topt %r 

1 1-7-9 0 3% REtT «TT I 

[fi’ETr nyr-42013/47/94-PTf XTTT (^V r) 1 
%.Rt.5fT. TtTf), ^137%) 

New Delhi, the 16th July, 1996 

S.O. 2569.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
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of^Lre-Jmimtridl iEzBumal, -ifikaaer ais jsfeowp in the 
Anncxuce, ,in the industrial..Dispute Jbetwcsi .the 
employers in relation to the management of Navo- 
daya Vidyalaya and their workman, which was re¬ 
ceived by the Central tjovenmient on. 11 - 7 - 1996 . 

fNo. L* 42012 | 47 | 94 -IR(DU 1 
K.V.B. UNNY, Desk Officer 

% : frq YtiftPTV RrmfinK?, tflTfit 7 : 

sp.nfhr-aY fir. jtcpt h. 5 tr^ 1995 

«ffi < 5 ? tfPfV .qrj? 

’jfjfr qahrm Rt?q~~-m*T:fV r f.jf., rf?qfirq-.T 
TTififTf. -lar^Hft rirpfe, ■ *!TVWt ‘fir# 5 ®?. 

— 3 TT«ff/«lfiT^ 

mir? 

hr^r?, mw fiwrRR, wrm. msT 

--rrJrpff/fw'T^ 

•t'Rtt .; «rc>k-mrr bo( i) (?), ar'rar. fir. 

nW-TTfr, 1947 

• nfnrT«fm-' ! '-ft imim fimq, ?r T : ?? .£t\ rpr. 

:— 

1. «fT 'frPTT vi'-nr m ; l «rflrq? qfirfirf? 

■ 2 .- •jfi'ftrfw mtjt nur., fir-wm nf-rfiqfj 

sTfaf-OJU 

fit 9 W 22 1996 

>srfr «tF7f wi T am sfrarfir?: .firm? 

nfafirq-tr, 1947 fit? m -% tc?r[ fark 

qr?r qqrft, qfr mm 10 q?T ?T?m (1) % (?) 

% ntft? vtfiT .rrravr ?«(?: 42012/47/ 

)T<tfn 22-2-95 am ^firtr t? 
% afibf? fat? firm? wfitfimr? i*r mfir- 
qmr qft ?5nrr ?r: 

■Vmrr ■ 5 KST? ??t?q taw jujt: skt 

*ft ?r m nrh, ?§? 

?;.T?rrV qfr mr% 9? h fT-tt? q? wx Rnfrfqq? 

% ?-!tfc .?!?> ?t 9W<tr fir? fr^rnr I ? ” 

2. ' wMT vfWlrtflTR fan rr? fi# 

■ «P?r- hm &, w •?>. ? ??§? qfi? % 
stq^rrc • qmr s?* swrc fiqr ?? rrsmff 

q’m-r? 20-12-8G qfT-?$? -'Mr qr 4 ?ifi % q? 
qr fhqq? 5m rm m qrmr afir r?it ? 4 ?rrt 
tt 1 ■ firm mrmr arm? ark t>qr iw 

V«i;f is- 7-89 qfiT wt ’4 qt?r?t > tnt? % 
h"?T.' ?tt mr frrr, ?t ■ h rnfrr ?tv ?k 


240 for h ^rnrr tr?fn gyV vr ,«rr 

firmr qft nm 25 -mu, mm ?rmrr 

mr? % mn?T ml? 54 (ti | ifir 5 ?: ? rr 
q? q? firmer 20-12-89 % 

fw Yr ?r4?r # 1 1 


3 . mmff irt sr^m h w -mnrr 

fin *rfirc> mt tfiw #*nr rffift qm?rft % 

Jr n?r firfirsRr rr^fir % fhq; yr+.'Uot; % 

sfrm'im? mi?? fifnhr 7-12-88 h .nra 

20 fir? % farr 14 t,_ srfir fir?? qh ?r tt 

?3r?T,- vr w? ? ?.? 'fir??? fm?i ??r 

?r ??r 5?: sn?w fir?rqr 3-2-89 nj 8 - 2-89 

srt ???r qmtqrrm 39 f?-i % ffi '7 ?mr wr 
?r n? ?f?ir?rF|; hm ?fir?r ? mrfiff'iROT ??r 
p 4? % qrrviJT mm rr?r? ’??: #t wrw? ?p 

q??? ?rr 4 r % q?r srrrr 

>* 

25-mq, qfir, ?? mrr *ft »Ft qrmrr qh-?m?qr?r 
-n^r jffifi mrifif; fim ??r mnf r ? W 7 ?r 'fit 

qfmTTqr ? ?ff ?r?r 1 wr ? 5 Tcr 

q^? qfir wRfrrnT 511; mr?? qm? fir??? 

fir? ?r? qfr ?T«f?r qfi qf 1 

4. nrem h ?f?q. ?-T?rOmr? ? «rq?r 

-,wq? < ra 951 fY?r f??h fnqYqq. am Xt 

-?fi, ?f?q. qfr ait? i 3, TW' T . 1 3 

fqm I 7? =qYfmrm • q? _«Tr 

wq??« q? firm r) f??? vft am 

f???r qfr ?t 1 ?8r?i firqrs]?. ? 

sqm qii ?? 4 ; i ? - ?w -rripr? nr?ni ,, cq 

: rrofiq. |ir-rr ?'rr^?rr %'?T4'T? 4? fipq Dwh 

■'sfir?. am fir 7 '? Yr . m, ^-Pfrrqqfr -?rw -h 
5t?3i y? . i?r?r??-7 afqw* qvr 8^-ki 

5. ??? n^fir ■ qf ^ q^R^ft ?? rrqmtq.q 
firm ■ ??r 1 

6. f?q> a? ??i?r $ ■— 

(1) ?r?r “-ifirq. •qfr $ ? 

( 2 ) srnr ’sifirq- q'r ^??fr % 

m>iT 4 t firqRq. % fire, wfafir?? qfr nm. 
2 6-yq, mrfi rnmn? qrqarq'fqfr qnrqr 
qrq 4 > mfqqrq «fr sfir q?r t? 
nmM q'r Tr-qqi q?r fq? ^rr^T % qrmn 
’-ifirq. qfr ?ti •■‘ifipr fqmnfl? f? 

( 3 ) ?f?q qqr mrr qrfi m mfiiqnfi |? 


1996 GI/96—12 
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f’FT 0 . 1 

o 

7. ^t tit it IqgH afqfqba 1'qqm q'r 
ST «ft fr ’ifTT At TT3 2 0 fqT % fTF 

1 4/— Tr . afafcT TT TAFTT qt FIT % TTA frOST 
fTTT qqT sqr TAffAfT 8 9 faq Tt fqfjAT TTfa 
% fro, TTTT Trq'TTT TSTTT qqT TT5 T ’ TfAAr 
•FT q<f6>m TkT STF T TTqt TAT mi: ?ft 
TTFT £tq£ aifr ^T TITTT AfTA Tt q^ TATqfqT 

AfafqrT At am 2(00) ^ (sft.sft.) it 

ATT A TTFWT qmfr T? O'PrfET T Am £ I FTTt fATTT 
att gF fan* <afr* afafTfs stt tat <t fa AflT*ff 

fasfaA T AT^T TPA T TS HTlfaq T?ft fw 
fa ^faq. q.'r rnfa^T aTifaq fqafar % 
■oqq faat fqfqqq % far qfqqT 

AT WT ST ATT T? T'fqAl TTTT tffa % TTT A^fat 

TAT TTRT gf fa, Tq% ?F]TTT Aaptff fqfaqq 

am ft Tmn it amt ttot fquqTfaq qfa 
£ qfafa q fa qqfaqT qTrr£TTT asr gn % q 
TAfrlT TTST eft ST |# £ T«IT «lfT T am 

Tfa ttT or far fqfaqq t atA mfaq??r % 

TTT TOTTAA qsr Tiff far £ faqT fa* 5 

*t fas| qq fafafa Aqyrwr fat art ATf^oj 

8 . qaqrrvr am apfa ttst tt tqrqfafa 

AAfafaA faqT TAT, fqfafaq TTfat 7 A AT A AgTA 

<ft T?m sar £ fa qa faqfa 7 - 12-88 

aqfa 0,^-4 sp srK'i fa:fa swki n ..%. 

*nfaq £ qa farfa 5 - 12-88 am 

FT -3 far qiTTT ir at qqqrOArA arqf q'T 
£tt qqt-qRt mq if 20 fqqq % ftro 
14 \. afqfi?q qq^t qF mT, fqqfq 
3 - 2-89 q?i aqsi o.q-5 % mfqq. 8 9 kq tpf 
*ft£ qrr^ ToqfA Ct qf, f^it Yrqtqss 

«fr 0,.%. qrcoq % qa k. 3 - 4-39 aa^i 
o,q-6 it q? arr^qr kwr ttt k qq^rTr tit qCr 
TTrqfa Trq q?"f q^rf ar tf'Tt.. 

qTTTI it aqnf n^-7 'iTFf TT IT I'll T q^T T 
%qT TTTkq qft qqqr qqqrffTTT q'r Tr I fqqkiqr 
% TT&fr ^.qr^ q qq-t qq«iqq 

it ai’fqq fqqr £ far qqq^ (^qq qqkt qtf") 

fqafaq qqq qfqfq it qqfqq gw qq ^'rqftaT^ 
i q qi 1 - 1-87 it % qqqn'tqTT q> fqqjr r 
88 it faq/TT qa ir mr qqr %r q"r 8 9 
fqq <t qqqfq ’ft qf <t tt% qrq qqrqfy 

1 

q£f qsTfi 

9. TqfT, 5 afqT TT TIT qttT % q-HTTZ £t 

frqq«i qi^q £ f«p qj qaptT qTqrq it TE^aqq 
fcqfT 20-11-80 qir qqTi'tt % qq t 7 ' fqq qq gqr 

q^T fqqPF 17-7-89 TT fqTTT «FT4 fTTT, 18-7-89 

q?r qqpTr qq^nr ir qqr ^qq ^ fqqr a't T Ttf qq^T 


-i \t qarqr, o,t qq, 240 fqq t wfov aV tt ttfo 
3 q FT qif iOr qqfq 5 ft T 7 qqr v, qqqt a^T 
fq^fqq fqfqqq qqf« % fTo q?q <r off at s'tc 
fqf8?i q^rk aqst ?*?%-1 ttitt 13 qq m go 
qq qt vqr tfq for trqrqfa it tts fcm T so it 

qqrf 8 9 TT 3it 'OTTPT afTOT? ATT T ^q it fqqqr 

atttt qqqrq tt qri aw ^q-i3£i ^fqqr ipr qs 
qqqqq ‘atc ir am qpTFqrq aqsi q#q-i 
Tqrqq 13 ir qqfqq £ 1 it stk aTtt at qqq 
qqqq-a q%T it qrfqr; qrqr £ k q? t^ 1986 

T 17-7-89 TT ?TaTqf A TiitT TRTT TST £ aT7 
fqqtqqr % T^TTT W s afTT farm, 88 it TIT 20 
fqq £7 fqn 773T TTT ' TTnrqTO 89 fTT % fr5 3lk 

irqr qfk UrT% qiq irqr Tfqar tt qqtotTTT T?rt 
s>£ ir aq»i ft- 7 ir ttat itqi 10-4-89 it ttet 
£t qf 1 taT T?a'o it fqpq asq Torn ttt £ :— 

1. qqy jafqsp qaT^T % fqqtqq it Taa^T aaq 

FT -4 am ?Pr fqatfqq |tt ? 

2. qqr ^frq qt im TTrf<r 10-4-89 qitgi? 
qqqr 17-7-89 tf =afTT tstaT % qatr 

ettStt t?t ? 

t.T T^q-0 if qrqsr aqia F^-4 fr^q asm; £ : 
"qq fqtwT, qqkq fqsTTT TfTfq ^ak tr^tt, 
T^qq &k, t^tbt % qa t.tff ft- 16 - 8 ( 9 ) 

87-88/Fl^.q , F^ 5 " ( 12921) kTf T 

5-12- 8 it TT T’jqTTTT it fqrqfqkq TO- 

TTfsat qff ^fqT aqq Toqrrt % ^q it 20 
fqqq % fqn u/- qfqq i-qq fl f;j f^qq 
qs Tq?rt 'OTTiq qit qs fqqfaq qrft 
qrqt £; 

ttft qrr to at^t tt qqr 

1 . <T TT 0 SqTT ATT TA Tqofq, AT TTTTTT 

fqqr^T etfcat % |.t> , % qw tt^tt 

2 . aT qqqpft ttt Tt-ft q?T FTTitq *Tt titaa 
T t q'T^T TTT q. 3 % qiT TTTTT W^T 
T-tfaq qntqrfkT qiT qrfp fqr £ qqq'r 
Tqfqqfq fqqtT 5-i-89qtftrarTq it T rqg a q : 
qq q ?. q-qv;r fqFfqq Tt£t fqTTT TTT 

. “ 1 "s 7 ) 

qrilO I 

fqqrqF TTtft ^fT fftta tst? % ft ttft 
qqtt FF-4 % qrt it Tt AfqT AT TlT T TTt 
fqsf Trft qft qf £, TFT AjfTT TT ATT it A 
aTTq qp-rr-qq TTT 2 q 5 % ATT t fqq'tqq % 

sT Fqrq T qrqr £ fT ^ tt f ^ Tt At 

q-T-q TTTT TFTT % % qqiT 2 TT%T % 3 m 

Afqq 1 qtr fqqfqq fs tto qsq tT fqfq 5-1-89 
ir 89 fqqq #>■ fqf irqTqftr q?Tf qf £ sfts 
aqq wq 5 tfi ?FTFftq qrqTq f f-t^- q r a 



['flV-TiI--^j 3 (ii)] orR -i l *-r ■ nm ;i 

nra Wr*T^r far faqr q-if-r qrr# nfanrim fqnrf-cn 
fat q# nt i r fnfar nqrrfaq fa qrfa fa far# Fsrt 
ofat fat qt fa i q^o *qFq-n fat far: fa anno- 
R-1'lfaqTT qnfa ¥Rq 1 "'RUcT 13 q qnfa 

¥4>T l, 2, 5, 6, 7, 8. 9, 10 fa? 1 1 ffaqTqn % 5T r 
5|Rt qRq qqrq qfrfa fa nqfn n^q 
3 q 4 *qfa qfqn FORT fnfa qfa aTqqrqfaf far 

afqfTfqn fa, anfa qs?| i2 non far qfaqq sin 
qqfarnr qfqnpt (faqfrq) farm: nr fiFan 
qq |ttsj-' jRfa nw 13 qqfa fri am wrrq 

nTfqnqq fcqfqn so fa ^ottpr 8 9 fatnnfj nrfai 
srffan fa rn qqrrtqr-f faqr: o’’ fnfarqn fat nr: 
it 04 7 ? far q# & far srcqqr q^T-rfa fa i fqnrn 
faqrqfq qfqn fa srifa-n it fat q# fsR| far ' 4 T 7 
tzqq fcqrqr t faT : f Rffan fa nrjr fa fa %fa 
tfnn fann qfi-fft nqqrfr faqnq faqrn 20-H-80 
fai 775 TT WT TT, Sfafa RR 3 4 ' fa it fat fa: 

pTtsp; fa aqfa q*?q 3 fa fat fa 5 fa aqq ffaqfnn 

nifter 2 0—12—80 fnfar q# | q| qnq fa 1 fan 

q-TT f?nW 20 - 12-86 fqfa q'tt qTqn q qq 
t[£Ttk n:fa nrn=r nr# foifarn fa rntfan nn nfar 
kit nr i srcsf fan i qq fa: n-nrq far *tRq ^qq 
% Itcrrsr: t fa fat fa anfa iTif-1 fa fa: #i 

qr?q if fat fnqfaT nprfaq 20-12-8$ qnn fnfar 
% 1 arnfa ntr -2 a: tt it ifr fat |==rnfr: ?: 1 

nnfa tttt— 2 fa' Wrt qqfakr qffanR't % qo-a 

*f' frr^fts 20 - 12-86 45 

it q-Ti’ Pwr t, 20-11—80 ^f «rr 

5 rFpr afT 9 T T c Ti, tsrTTT'T Trrfsr q ^sf tot 

vftTT TTTTTtl % TT T TTfr TT fiff^t -Iff TTTiffr 

rfiK % wr tt Mitt t q,f btttbt f<TTr 

<TT I irt TTi‘fHT?f TTO' % W% ‘4fT4 TrT-T VJ>fr 

TTTTKr qfT vff W TT 3TR TTdJirTT sffr r 4t T! $T 
«rr I T'? T'fTOT TKT I fa 5 pfa Ttit- 3 % TRl 
or? far % fa? fa Tfa<r to' o' tt Rqnrrffi 

a'T?f TIT--* % 5rfa 5-1-8 9 TIT qqq TT Oi'-TT 

qrr qo: hi? farr tt, faT t?tt fa tt tt or t,-- 
fwt TT fa fO v TT I ofa q'K qfa fa 1 TTfa 3-2-89 
tt qq' qq- 5 *fa farrr tt qfa 1 ^ m 

TTT qfa fa faf I T 8 9 ffa % fa? faqi fa 

tt tt 89 far fa fafat tttt fa 1 qq faqiq 
3-4-8 9 qq-6 'fa f?TT fq-il qr Tfa RT4 

qrq qfa 1 1 qfa qfa ^^5 fa irqr qqfj 
qra' 8 9 faq % faq fa fa fa tt fair 1 o' qq^v 
qfr rptot fa 1 qqsi far -7 tr q|r foqr nr ^_r 
?qfa fat ^TTT fqfa I f^rfa q fa qfqqr q TT 
far qfa ?: fa qq?r ttt 1,1 farq>Rr 4’ or,* ttt 
q,|r Rrqr % far far ^crfa o’ qrq rct qfa ?rwr ^ 
qrrfa faq . STTfa *pr im rrqr q'O'faq £ qfa fa 


l, 1 :):nj/faiJi' 9, i 9 l 4 \ ! \ 

fqqiqqr ,',- fa,-. t - fafa q? rrtt far farrr qqfa 

IT w fa*rq qr|qT |'fa qq qr|qr qqq | fa 
faqfa 29 -S-S 3 4 ; q^qr^; faq q;rq fan k 4 ’ 
far fqq'T^M? fa qq qfaq fa qqrq fa q|fa q far q 
qr^oT rtr fa i iqfaqqq far: tk fa fafar 
fa‘,t ^Tfarr qfar faqr i fafaroq: faqqqn: fat 
7 |‘| qfaiqr RTfa T|F 2 9 —S—8 8 fa TTTTq TT TT?fa 
2 9 -s- 8 8 falfaqpq farfa tt far# mm qqrfaf fqqfarr; 
fat fatq fa q q qfa Pr;qr tot fa, qqfa yssqr i mfaq 
srq fafatT fa' >qfqq fatfaiT fa fan fqrqrqqr % fqqfa 
tr fa iqffrf; fa Rqfa nqqfaq fa' T| q;|T t ffa 
qqr far fa qfa far qq fafr faqr rtij fa' fa far faqifaf 
fa qo;qTd fa’sqfa qr nTfaTT^r q^fat fa^q 
fa' Rrqfnq ffafa fa fafaq mm fqqfqr 29-8-88 
qqfa t":t i, Rifaq Fqqtq 8 - 2-8 9 qn't ?s?| 2 
i I qqfa TRT 1 fa^oyq fa' fqfaf^-q; fat faR fa 
far# qrtpr fan qfar far q# t fqqfa t^ttr qqrfar 
aiTT? sra qrfa qrtq ftqtn 29-8-88 fa tro 
fqqrri'q fa wmm qr# ?q#q fa far fafaq qrqTRfa 
it? fa-far qrrqrftqf nr ^^qfat nort q* fat 1 
?tr qr'vi V rF: : "v : rrq nqfn (4) qt afftffa ^ 
fqqfa qm- fa fatfa rtt qror: 7 srfa fa 3 qfa' <rn 
(qrt n#q) faqqr |qr k rrqfa far T| qqrfqq qfat 
farerr | ftr qqr far 2 9- 3 - s 8 fa fqo q;r fnrr qqr fat 
q^fa ifqfa fqrfaq tt -far mUr\ ttot t fn q| 
Rffan 29-8-88 fa fat q| t fa far qqrfaf qfaqrq fa 
nrfaTq qr 1 q?fa wr 1, s, 9, q lofafa qq % far 
qqrfar fanqrq far faq fa qqfarqr qrfar fa fanrr 
fqfa qfa fa Tfab" qoifK fa orrqq ?tr fnfa qfa 
nqq nqq fa ^»rt fa nr# qrst tt qfat fatq# 
fatq qrqn ara qqfarqT q^qrfaqTq -q'rqrqq fa qqrfar 
5 RT qq fat qfar fnfa qq fa fafar qrq fa qqfqjn' 
qfofqfq qffan fa ^q qfa fa fafaqqr q|qq fa Tn 
qqrfar fqfar-rtn qqfr qr^r fa w, srqroqa' nqq fa 
qfaqqr qqqrq tr fa fn *rf<tn nr qqq qrq qrq 
20 fqqfa fqfa far fq-Rjq ss fa nqr tat tt neq^qt^ 

8 9 fcqq fat nqtq fa fqfa faqr qqrq qfr# 1 ^q nt 
qqrfqq nqfa nr tr qqfa qnrfaf rqqrnn qq far nr nttffa 
Rrfan fat qqstor qrfaf fa fan?; fat qqo nqqqq fa' n| n|nr 
qrnr fa Fn q| qqrfaf fa qfatq sofa 17-7-89 qn nqinr^ 
nrfaqq tr fa 1 qq iqjr-r qfofqfq qfqn fa ?q 
qn fa fat q?qq fa fn nfqn tn nfa^q qfa fa 
fqFrqq qq fa 240 Rq nr faqrqFr qfr nq nnr 
nr qqtTn fqq'riin nrsrn fa fafat ntfa qrr?q qfr 
fa ffa nfqn fan art fa qfa nn nfar.^r qtf -fa 
fnqfa fnq nq-nq q^mq faqrr nqr nt: 

q qnfa mr-1 14 fa r'<-r-i' fa 'irMrfaf nr fam fa fat# 
qr*ft fa 1 qfqr qion fa nqqqq fqqm qqfan 
q-n qn| fanrqrq fa nqqqq nfa qfnrfaqm qtfa 
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TJOJJ 1 97T94 1 3 % cficTT I f%9% 94417 9 5 . 9 T 

4T4T mar -> f* $m; mw * fa io-so 

% 5f«r*r ofTT ffafa |-^r kr fao 59% ffafavr ?rsrr«ff 
Jfffaf 91CT1 %fa WTrrf^RT 979 4 WRrFT T-;T fall 
ssrftpfr fa to 9TT form; 88 4 ms- 20 ffa 8: 
tfof frfav ffar qm fa far. rmuqfa a 9 ffar % 
fa)? faTfatf 4JT4 % 4lfaT W 9 9.5 qfa 914T 41 
9Wr f% f4ffa4 5T4fer % ffa ffaf 9forr % 
9?fa9 ffafa ftrr far 9 fa 4 T nmffa % 914 

10-4-89' *1 991 99RT |% ST I fofa 'At faqfa* 

9T«ff 4 fa 9i?f 4TST S f% ffate 17—7—89 997 

faforr wifar 95414 r r.far qfa 91 far 44% 94-7 
Erfa arm fafa fa 4 =it mirlfa io- -i -89 9 *744 
sj4T9T mn fa snfar farm 41 smfa sr^r 

crftrv fa ffa Tfprr fa ufaRa rfa fan | fa 7 

9 I.Sfft Tf%9R 4941 '<799.4 41749 9TT% 

far *r sr^Tftm fan 49T | fa fair* 99 9 9 ? 9 * 
WTlfa % ffafaiV 4 751 I 991 fa:T % fafa 94 
wm fa»994t9 Sfa9 fa191 I fat 59 4 9144 44 
faf *179 41 qfa % l fafair99: fatRT 94 forte 
18-7-89 9 9-19*4 *741 fa smifa.T faT9T 4T4T 

fa<rr t I 

io r . far srmfa ffaiste 9991 9 iw 9 95 
994^49 %t 4 9 5994.9 7? T t fa 9 fa* 44 
51*19 917 fafi99 *9fa % faq fa 91 9fa*l fa 9 5 
2 0 ffa9 % faq 94 88 $ ffonfa 9fa4 9 914, 

rfa^ffarforte 10-4-89 4 fan fa falfa fofR* 
fa 9TCT 9 H 9ffa9 *fa S O.fa ^49 9 99fa 

^faT^fwfaTfsifaiET *1 STVT 2(00) 9t 9TOT9T 

( 4 fY.<ft.) % 99414 if 4 gl 9 T 4 * * 7 ,^ 9 tT 

441*4^9: 5,fa9 9T 99T9fa9 4^ ?4*4 4ST ?J4 

% 9449 srfaf47l9 wT sm 2 ( 00 ) % 9 s ! if 
gisfaT ?T 9Rt 4rfa9ti 

faf 9. 2 

11. 9aT«ff f44>997 44 9fT 9S1 W4 9?T | 
fa 94% IT^l "if947 €\ 9Wfal4 44r^fa9 % 
tpf 9faf444 44 URT 2 5-^,9 9lfa 9141199 

H149RT 44 91941 . 9T 4t St 9199 99% 9^914 
9fa47 4% 44Hifa9 % X9 919% 9 4 9^1947 
S197119 914 ftJT 914 ST9 RilfE >*4 fa* 9% 
farrofarr ^59f T Rfai S 1 -J9^m f9494r7|4R "ifa^ 
4 % 9%rllfaT ?ifaf449 94 4Kr 2 (oo) % 99 
% 9A4T | aiSr 94 ^19* 99T 9,faT % ^ 9f7 
979"WT 99 9 240 f499 %t 99T9fS ^4 97^ ^9T 
9T 9S fafa 9?f9rT %% fa^TT 9 49 9l9r% % 9f4- 
fa99 % 9 1H9414 Wl‘i 41 914 S ‘7ik ^ftpiT 

%f 941*fa9 99T9farf 11994 |, % faf^l 
<T^ 9 K 991 fa f 4 fa 99 % 194 9 faf 949 9 % URf 


25-49 9ffa 9TJ999 5444191 faf 9799 974fa 

9f49t4 fa fa 9rff ffat 9f4 % 97R9 f>fa ^far 

97\fa9 04 fafal fa^ V44 9f4R4fa4 Si 

9 . 3 

12. 9fa9T99: ^fa^ 9TT 4faq fartr 18-7-89 

9 %9T % f9T9R4T % 9 "4 9faT ^99^ ^ 

9^19 49 9fa47rfa S' 9fa 947 \7{ 919 

471 5144 I f9 s>8fa47 fa 99f 444 94fil 9 

494 farm 914 I 5.9 9^4 9 p' f9S14 5lf9f4fa 
>4f447 % 59 9% 9 9$99 4^1 f, fa J -lf947 fa 
49T4f49 99 fa % faSRf 44 >JT1 444 fa9141 

914 I 

93 fa 99lfa f94t44 fa 9fa, 9 % 

59 9194 9T499 f44199 9Tfa 9 9fa fa 49rfat4 

'<97.4 % fa', faf 9159 fat fafl S '%R 

?P 99 ' 5 \f 9^7 9 f'JRS 47 fa 94 S fa fa 47 »t 41 

999 | fa 99% iSlffaTfa ^ I 95,lfa 97414 % 

9f447 444 9ffa «vf9%‘ % ^4 4 *1479 59 «.fa»P 

4 9414 faff ffafa 18 - 7-89 % f 95 ^ 97 M 49 f 94 TS 
479 9?451 fafa 9R4 ffa fafa4f7 am 95^4 94?i 
0,9. 2 9 %'T-t bT4T I fa 99% am 94949 fa^loC 
29-9-89 fa 9?L1 ffal far 911 95^ %9 % 9fa 
sflT qrf<fRiMf fa- fafa gn 59 »4f*r* fa ffam 

^9 far 494 ffarm 9fa9 0,4 faRT 449 faf 

94?,4 falfa 7=q19(R9 ii Wifa fa fa forte 
11 - 7-95 9 T 59 fafar 4 94 fa 9 R 34 fa 991 f 
t fa 499]fm % 944 94171 ^9tt 89 9 9489 
28 fa fa 9f4 41 ?44r, 4499 fa 4f4^ 90 tfaT 
97 ffa49 fa *-a farfa 99173 fa faR /44 % mim 
4 9’5 fat 9 -fat 44»9 fa 9714 9R 99fa 
fate%t9T^4 4779r Tfa fa9TI fa9 4 ?9 59 

«lf9* fa fafaffa forte 9 919 ffal9 fwte 
% fa9 fa 94fa % fa f9t5% 994 % U<1 4 qtp. 
WW 4T9 1200 449 fa fc919T 9ffoT 99#fa |l 

13. 9T7149 ffami % 9iai7 47 fafa9 9tfa7 
3171 Sf49 59 f4fal % 9ifa ir f»|79 5fa7 
4fsffa4 c TTf79 f%9T 9T9T %■—" 

511419, faTRT f47194 979T7997 S47T fa 
444R1 919 fa fa 9144TO fafa 4§«i ^fa 
fa4l<f (9f4* 944 «5>fa «lf4*) fa 739% 44. % 
$R9 91 fa4 imrifor 4fa9TI t lfWT447 »4ffaP 
9Srfa %■ f49>49 if fafa 44 9 499 47 fa: 

9?T9fa4 fa 499 *1 f*4K S'47^ fatfafw forte 
18-7-89 9 491 9 fa!9 *7% % 59 ffofa forte 
22-3-90% fa9 fa 99fst 9 fa f9ft^ 999 % 49 
9 9^ 99lfa 9 T^fa 1 200 ^ - (WHt 5faT 
9175 9S 4151 ) fa ST^ *74 4n 5ff*lfa7f | farf* 
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9 , 1 , 91 K- 


u\i 


■ana fafa forto a-2.*5~f»«ff *r^r Jf. ^ 

% sta- <t mh Jf -Vh frmiatrtT frr aaa <m 
ar wfeurrr £1 

r'f'f wfafoowr wfafajftr aft am 17(1) 

% Vm? aranr aft samFpmi 'mar apt 1 


(i i) TIW?.-<lfr qro-llCt **, vftvt:. nj'fer-rr. TrJtrft*? 
farm a mf aatfra pft wa n aftaT «a tnrrf^ 
imr www, wfafitit' tn r *rm- rep? «f qa- "tfr” 
TTaa/ft agar wm Trteaar ( amr ata ) 

TTaar? ?t aftfaftrw am 
fir 


14 . rrrflr irr^r feafp 22 -*-#6 aft tr v Hiifl 
fftrir* a 7Tr$ mar ^fTrafr^. aft. *fi 

aairna frr^PT, rmaniftaT 


(iv) a WifeRMTOiiter p? 
araam 4 t ?t. rfaar 

(v) flrwx ft Jnrrfaa wn avsr- ft 
f*m $rft sift araarft <ft 

‘M n H [ f^l ? 3 ^ 1 ? 


’ft fV^fr, 1 3 *PPKT, 19 9 6 

tt. nr. 257 a—aaftr j? aar? frrna, aTftrmT 
•P jra’sa aft? ea? Traarr fVrrr iiftrfttira *rfltT artrfta 
5 ? TTfT TWlft W, TrtTT rep? rr* "ft” T^TT ePT 
STTr ftrar nr Tjfr &, % aftr r.T brio'rfW faare ft-aara 
*; 


atr a*f%, wr wt a ftr 33$ vrmrr, ftma aftrfftftf- 
w wftw awft? pftarc Trftmft fta, tit? per? ft a? 
“ft” trm ftar tt ?p £, afttfrPr? Iw? afaftaa, 1947 
( 1947 ?r 1 5 ) atum io-t rft arom (i) % aMir 
f? fftfira am? am 333 fwa ?> Pram £5 *farft ir 
a^arr ift aa £ aar are ftarr? am? aft par afft 3 ?^ta 
wt ?>w#P?r vk fr a«fr |; 

k 

w: wr, nftiPm Tt«m -10-? (3) 

T tijtw 5 f ifFak am? ara «rrrr ?r arrPra T^nfr jf i 


TT? 

(aftalPr? firm afafaaa, i947 ^aTTr in.? % rrrlT) 
^r#«r 


fimar aaer rme aprarw ft wrftr %*fm. mrt r^irt 
vH mar frfsa nr sm a>fr afir arfir ^rffae 
5ar 1 aft am aftw. wsfr ftne affftar arar ^ at 

fnm %ftrr m. ftr^- pfiarFar art? jra a^ Pft a 
farm am^fa ?rft^ ftra raaT rfi 


artwa ft sfir a 
?■/- 

^a-mrma wf 4 w*r?> 

(fTaarr ) 

TiftTirre 

aftft|' 

1- I.-/— 

«ft fr fr?a?aT? it sft rr 
st<t-f an, wiafTa 
wftnffT 


a«r ?i wpj- a 

5./--. 

( a. naanfr) atjfPT afar, 
a. arf eft f i£' am nr? 
f# a? “t\" 

TTTaT ^tr, 

TftaaaT, 


?WF'f 

? ara 

ftiftT? % rrfafafa 

Traarr: *fr aftfrfa 

"/a-Tanfi'a Trafra 

TX-rtTr?, mftrraTT 

5 0 400 1 ( at. a. ) 

Ttlft. ai^pft 

tP?t ar?a 

f 4 t f. emat'ff, strfft afaa 

artirT - fat, * mf $1 f jj 
area, mar, " st " 

a. rf 15 6 - 1 - 14 , v«iw aa?, 

?fta aar—505001 

aiiT?T? Prrrfftrftra ftne 
trirfwr 3? a®r Tarrraa 
Ptf af?a ^1 ft %_ 1 

aft f«m % fftp «Tr t. 

( ?.) aark ^ara ^ra % 

(i) ftTreTifTriirararTTr 

«fr at. arj^t ^a^ftrfrr 
nfw ?t ftaraf It l-i-ge 
a nfarfaa aT-TT^ar aa 
a ®e€t 

(ij) faMT 4 H»nf«H wrrii 
&ft> aftmT n«m 

la-aanfia afanfr 
rnaair, .tnftnarc ( at. a.) 


^■T?a %ara arft q^aft? 


2. ?./— j 

at aarra a ar f 
^er at f tt TTatra 
arftnaTa 

ftarw 

fta* rtwc ftrra, arfarraTa ? sw^ia wft :jejp rrnif 
”A ft. mfft, yr 4 &ftw mfm * jm «fa?faa 
fle-rr^fr ea a fraFi aara ?? ftS araa? 
orrmfir? fan? irm 10-T ? sfaita ftaiTa ? frp 
% *ft! if 1 

saar wt for a'ta tt nariTa n 4tr^ ^ Tjpr 
ft fr t tStk fttt a ftwwsr It arr fti# m? ft fra 
apra f 1 

i. ?FTfE?, 3 g^ror «r?cfRT (?.) jr'rrrt^ 

[a. ft- 400j3/2/9(i-HTt. rri?. (fu a.)] 
47 . <r. 4f. Tfh, t"? wftmn 
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S.0,3570—: Whereas an industrial dispuic exists between 
tire management ol' Telecom Department, Adidabad and 
t heir wor liman represented by the All India Telecom Employees 
Union Line Stall'& Group ‘D’, Karimnagnr. 

And whereas, the said management and their workman 
represented by all India Telecom Employees Union, Line 
Stuff and Group ‘D’ have by written agreement under 
sub-section (if of section 10(A) of the Industrial Disputes 
Act, 1947 (15 of 1947), agree to refer to the said dispute to 
arbitration and have forwarded to the Central Government 
a copy of the said arbitration agicemcnt; 

Now, therefcie, in pursuance of sub-section (3) of Section 
10-A ofthesaid Act, the Central Government hereby publisher 
the said agreement. 

AGREEMENT 

(under Section 1C-A of the Industrial Disputes Act, 19-17) 
Between 

NAME OF THE PARTIES 

Representing Employer Representing Workman 

The Sub-Divisional Officer Shri B. Bapuji 

Telecom, Adidabad-504001 Ex-Casual Labour, C/o Sri A. 

(AP.) Rajamouli, Area Secretary 

Warangal Area, AITF.U Line 
Staff, Group ‘D’ 11 No: 6-1-14 
Ashok Nagar, Karimnagur-505001 

Itij hereby agicedbetween tneparties to referthefollowing 
dispute to the arbitration ofShriK Ramakrisbna, Dy. Chief 
Labour Commissioner (Central) Bangalore. 

(i) Specific matlerin dispute: Alleged illegal retrenchment 

from services of Shii B, 

Bapuji Ex-casual labour 
w.e.f. 1-1-90 

(ii) Details of Iho parties to the The Sub-Divisional 
disputeincludingtlienamcand Officer Telecom, Adidabad 
address of the establishment 

or undertaking 

(iii) Name of the workman in case Sti B. Bapuji 

be himself is involved in the C/o A. Rajamouli, Area 
dispute of Secy, Warangal Area, AITEU 

the hame of the Line Staff & Group ‘D’ 

union, if any representing Ktuimnagar (A.P.) 
the workman or workman in 
question. 

(iv) Total number of wotkinan One 
employed in the undertaking: 
affected 

(v) Estimated number of workmen 

affected or lihtly to be one 

affected by the dispute. 

The Arbilrtrtor shall make his award within a period of 
three months or within such futlher time as is extended 
by mutual agreement between us in sit ting. In case the award 
iinutmuJe within Hie period aforementioned, theiefcieuce to 
arbitration shall stand automatically cancelled and we shall 
be free to negotiate for fresh arbitration. 


1996/BHADRA 9, 1918 [Part II—Sec, 3(ii) | 

On behalf oft he managerrei.it On behalf of I he Linim 

' Sd/- ' ;3 J - 

Sub-Drsiiiuiial Officer (A, Rajamouli) 

Telecom ArcaSecretary, AITEU, 

Line Staff <ft Group 'O', 
Warangal Area, Kaiimm’gar 

Witnesses 

Sd/. 

1, Sri D Kjran Kumar, TOA, OleTDF 
Adilabad 

Sd /- 

2 . Sri P. Vasuntha Rao, To A, O/o 
ODE, AdiJabitd 

Consent of the Arbitrator 

Sub. I.D. between the management of Telecom Department, 
Adilabad and ihclr workmen Sri B. Bapuji, es-easual 
(about over alleged illegal Tcerminalion of his service 
Consent for arbitration undn- Section 10-A Teg. 

Please refer to Fax Message and 1 am lo say that 1 agree to 
act as an Arbitrator in the instant cate. 

K. Ramakrishana, Dy, CLC (C) Bangalore 

[No, L-10D13/2/96-lR. (DU)] 
K..V.B. UN,4 T, Desk O licet' 

KURRcT, 1996 

Tr. wr - 25 7 1 •--TRET faffETi Tnif4 , TT Ht 

rtsm arH -2n% Ttnutr farm mIsr srrfatrt. 

ftn-sriT rufarn Trtr n«i tpt ‘•it" km tut 

a ttt fam % «fr i;*t ntp afanfar farn* fafwrc 

affTTpffa, Tiff HTtrn offa T<fT STtHHU, faW trlHIHu'-S 
XtffltT 'HAmf JXltfmr Httfafar HH, Hr-H m r +; 1(4 1(4 sfi ' 

?TTT fwi 5tT TST I, StRftFW fart? WfafHHH, 1 9 17 ( 19 17 
HR 15 ) TltfNT 10 - 4 : TT TTCT 71 (i) 3 RRH ''(ft fafatT 
4T<pr ifU.tW fatTS Tf fa^tTH STT HSfa 4 T W4 St flS" 
| H4T T'PT "fTTpr Spf rr^r TTUT ffafq- Hm 7 TT 

ettt [h -T 47 r Tf hA It , 

xth; wa, Ttf xrfafsm Tfffnr t o-t qrrTTtfrn ( 3 )% 
rgri-jprrrr if THfar HT-El 7 T4H 47717- =Ft vmfaH It I * 

rpTf, 

( sfttfTfrTT faptPt HidiHTff, 19 47 Tr fft-J 10 - 4 ? T sfak) 

w't TffPT 


fTHTW "FT IththtfeT *674 HIT 

tpott 4?r ttfafaffa^ ark 

4 Ft 

t 

t 

JJ 

-jT-’.T*rr I fT’T Ttnr T4 

57 jfjflT, ’fatH Hm- 
50500I 

NT Hi Xtaj-Tf 

uftroTE j^frnr trrr, 

fa n tfofrr rrfa r 

auHTf ck, rr^t, i ci -Jj q *rtr - 

Trrpfi, ITT "it” H. H. (1-1-1 
XTtTrE HHT TTI'H nfa— 

605001 
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[iti'jt IT--isr? ;i (i i)] 


TFT Tl T nfPT - ITTTf - .11,10 90 Win 0,1918 


TFTU fTRfnf’T'l fTTTT Tl faTTTT T fT" V it. 
TjTr^ur 77 t(-7 !TT|T m ( ff7£T7 ) % 777 777 % t^rr 

. (ft 77 £ I 

(i) f’rqrT’Prfa f 4'rniir-T, 7t TipTt tt ffmf <p 

TftFP V l-fi-87 7T7i7t7 
Ti’urrTT 77-77771 wr fr 


?TTt 7^7 T! !T-n"lFT.7 7* T'lT 77 77 TF-ip ,) fh- i| 
7177 7r'lT 7 |HH7' l. ,_ 7 7 -7,17 3. '7 T l-in '7X77 ,, I 

%. TiTfWr, 77-777 ’-T7!797 (7 ) 77717 

[fitf— ton i; i/ 1 /<jt;—wrt wt T (if 7 Ij 
T. qf. In'. "Jin', sRlt srfti T p f 

New Delhi, the 13fh Auiusf, 1996 


(i i) fjTTif if 'trrfuT totiVt 

7 ntV SlfTTlR WTTI 77- 
77 %T!7 3fV iffl'T-T 

(iii) TiTnu it 7t7 Tfa tk 

farr? if rV kt 

itmt 77 77 Riff, iris 17 t 
•PT77P7 777T 77777 1717- 
7n 7.f i fafifEpr 7’Tr ft \ 

(iv) T177 R fa73ft7T-77lfl7 
•rrTTVr i?r tt ffwr 

(V ) frsrs it FmfTT 7777 57T- 

faT ?tff ATT •ttrTTrft 17 
•ft 7771(77 tfWT 


77-V7Fr(7 Fl-TTTF 7777 T t 

717 t-u ( irf a,) 

iff ifr. TSpTf, RrffT r. 
F'.tFlVft FfTTi.T 7(«!T, IF 1 7 7 

STS 7 Wlf ft £ 7 mist '7(77 T’f 
1(7 “i'>" TFT 77 r (7F-T 

7Vr) 

1 00 

tit; 


S.O.2571 —-Whereas an industrial dispute exi/t* between 
the management oT Telecom Depaitmcnt, KutimnBgsr and 
their workman represented by the All India Telecom Em¬ 
ployees Union Line Stall' & Group ‘D’, Karimnagar, 

And whereas, thetaid management and their workman 
represented by All India Telecom Employee) Union, Line 
Staff and Gjup ‘D’ have by written agreement under Sub¬ 
section (i) of Section 10(A) of the Industrial Disputes Act, 
1947 (15 of 1947), agreed to refer the said dispute to arbitra¬ 
tion and have forwarded to the Central Government a copy 
of the said aibitration agreement: 

Now, Therefore, in purusanee of sub-section (3) of Sec¬ 
tion 10-A of the said Act, the Central Government hereby 
publishes the said agreement. 

AGREEMENT 


TtTRRF H77T 7777 hi 7 7 ifF Tf IFtfa <7 TY-TE HT7TS7V 
7W TiPTr frPlT TTpr g-p-f mV WTfa ffr sfpTT 

T7T I Tfa 3577 7777 XPTfa T 7r7T 7777: Tiff fair arm & 
5f ffi fairer fftfan with rere fam afVinr t# 

ffrV if fTTPTT %% TtTTPT 4F7tt % fT7 7777 Tiff I 


(under Section 10-A of the Ind’jitrial Disputes Act, 
1947) 

Between 

Name of the Parties 


Representing Employer Representing Workman 


HffSTC ffff sfrr ff 

7 /— 

77-ffTTt7 TryTTfr 
JT T7R, Tfi iT TTr 
505001 


■J 7./— 

«fr t, sf.trr T r7 
IFPrT<T Tf'tUT ( 7lT ) 
7r 3 "fff.T , r r 

(771771 Tf TWf7 


TT77 Tr 7fr if 

r..j~ 

(n .F^nrlrr ) 

sip7i7 Tf%7, 

W. ITT. JT. 7>. 77 
TrTT rTIT n"? '<7 "ft” 
7rTiM 517, 
tpf 17777 


The Sub-Divisional Officer 
Telecom, Karimnagar*50500l 


(i) Specific matter in dispute 


(li) Details of the parties to 
the dispule including the 
name and address of the 
establishment or underta¬ 
king 


Shri Md. Abdullah Ex- 
Casual Labour, C/o Sii A. 
Rajamouli, Aica Secretary 
Warangal Aiea, A1TEU 
Line Staff, Gioup ‘D’ H. 
No, 6-1-14 Asliok Nagai - , 
Kaiimnagar 505001 


Alleged illegal relrcnchment 
from services of Shri Md. 
Abdullah Ex-casual labour 
w,e. f. 1-6-S7. 

The Sub-Divisional Officer 
Telecom, Kaiimnagar (AP) 


7Tfft 
1. T. /-- 

«ft 77, 77.iM7 FT 
■71-77FT4 V'M’fal Tfifr ) 

Tf M 7W, Ti.7 77 T 


(iii) Name of the workman in Sri Md. Abdullah C/o A. 

case he himself is involve Rajamouli, Area Secy. 
in the dispute of the name Warangal Area, AITELT 
ofthe union, if any le- Line Staff & Gioup ‘IV 

presenting the workmen Kaiimnagat (A,P.) 

or workman in question, 

(iv) Total number of workmen 100 
employed in the under¬ 
taking affected 


It is hereby agreed between the parties to refer the follow¬ 
ing dispute to the arbitration of Shri K. Rarojkrisl’i’a, Dy, 
Chief Labour Commissioner (Ceiltlnl) Bangalore. 


(7Q7 - 7 , 7-7717 f77T7, Ttij‘7777 % 7777 7V T7% 7FPT- 

7T7 iff 7T, 77 yf-fffn Ht '■‘TfffT 9: 717 

7 P 7 - T f ,ff T -T|77i' hW ff T7TT ■‘Ur ATT'T f r T 
Tt 7 Tl 7btfff7T |77r7-7T7i 1 (I T ffr i!|t7 J 77 fTTFTT 

ift 77F7r7 fft Tr‘7 7 I 
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0) ^8itfnsfthrtf iMjmbtr of work - Ode 

mtm?ffec|ed or likely in 9? 
affected h) lire dispute. 

The arbitrator shall make hisawardw ithin a period of three 
months or witbin such furthertime ns 9 extended by mutual 
agreement between us Insllling. In caie the gw aid is 
arbitration within thepctiodafoiementioned, the referenceto 
no, made shall stand automatically cancelled and we shall be 
free to negotiate for fresh arbitration. 


hfm ■ irjtiLijm ; 1 i .rmirttrfrr t' Ii m tetua^; 

54/ 

hn K, fjtjdhara Kao 
Section Supervisor (Watt) 

KSrimnapar 


CONSENT OF THE ARBITRATOR 
Sub. l.D. between the management of Telecom Department 


On behalf of the management 
"Sd / 

Sub-Dieisibnal Officer 
Telecom 


On behalf of theUnion 
Sd/ 

(A. Kajarfiouli) 

Area Secretary, A1TEU, 
Litre Staff & Group *D\ 
Wara'ftgal Area, Karimfagar 


Katimnagar and their workman Sti Md. Ahdullab, 
ex-casual labour over alleged ilfcgal termination of lot 
services—Consent for arbitration under section Iff A reg. 

Please refer to Fax and I am to soy I hat I agree to act as an 
Arbitrator in the instant ease. 


Witnesses. 

Sd/ 


K: Ramakrtshna, Dy.(CEC(C)-Ban»alorc 


1. Sri M. Vcnkalaeswara Rao 
Sub-Divisional Engineer (HRD) 
TDM,' Karrmnagar 


(No. '40013/1 /96-ARf DU)] 
K.V.B. (5NNY, Desk Offcer 
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